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More than 1 million Tennesse-
ans are fully vaccinated against 
COVID-19, according to infor-
mation released by the Tennessee 
Department of Health. Approx-
imately 22% of eligible Tennes-
seans have received at least one 
dose of the vaccine with nearly 
two-thirds of those 70 and older 
and half of those over 60 having 
received their first dose. Unicoi, 
Trousdale, Hancock, Moore, and 
Madison counties have the highest 
percentage of their populations 
vaccinated against the virus with 
Unicoi, Hancock, and Madison 
being among the 35 counties with 
the highest social vulnerability 
against the disease.

The number of overdoses and 
overdose-related deaths have 
increased in Tennessee during 
the pandemic, according to new 
information from the Tennessee 
Department of Health. Preliminary 
data collected for 2020 shows that 
the year will be the deadliest in 
state history for overdoses with the 
highest volume of overdose deaths 
reported between April and June. 
Hospitals across the state have also 
reported an increase in non-fatal 
overdoses. Officials believe illicit 
fentanyl and stimulants are driving 
the increase in overdoses with 
fentanyl being involved in more 
than half of fatal drug overdoses in 
the state. Tennesseans between the 
ages of 24 and 44 had the highest 
rate of overdose death.

Tennessee had the third-highest 
violent crime rate of any state 

in the nation, according to a new 
analysis from financial planning 
website 24/7 Wall Street. Tennes-
see recorded 595.2 violent crimes 
per every 100,000 residents in 
2019 compared to a national rate 
of 366.7 incidents per 100,000 
Americans. Poorer states tended 
to have the highest rate of violent 
crimes, according to the study, 
with Southern states with a lower 
average income having the highest 
rates of violent crimes. Tennessee 
has a poverty rate of 13.9%.

Economically disadvantaged 
students are the most likely to be 
chronically absent from school, 
according to a new report compiled 
by the Tennessee Comptroller’s 
Office of Research and Educa-
tion Accountability (OREA). A 
Tennessee student is considered 
chronically absent if they miss 
10% or more of instructional days, 
typically amounting to 18 or more 
days of a school year. While the 
state’s rate of chronic absenteeism 
has declined to 13.1% in the 2019-
20 school year, the report found 
that economically disadvantaged 
students had an absenteeism rate of 
20.9% when compared to the 9.3% 
rate of their peers. Lack of access 
to transportation, healthcare, nutri-
tion, housing, clothing, and other 
essential resources were among 
the top reasons these students were 
absent. High school students were 
the most likely to be chronically ab-
sent, counting for nearly half of the 
state’s chronically absent students. 
To read the report, visit the Comptrol-
ler’s website at: tncot.cc/orea.
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highest stage since the 2010 flood.  
Interstate 40 was also briefly shut 
down in the city due to flooding 
with parts of Interstate 24 also re-
ported to be completely or partially 
underwater at one point. The Har-
peth River in Franklin crested at 31 
feet on Sunday, the fourth-highest 
on record. 

TEMA said at least 240 water 
rescues had to be made in com-
munities including Nashville, 
Brentwood, Dickson, Farragut, 
Huntsville, Kingsport, Lebanon, 
and Nolensville. A total of 68 
individuals had to be provided 
overnight shelter in six counties 
as a result of flooding, including 
eight people and a dog who stayed 
overnight at Brentwood City Hall. 

Additionally, TEMA reported 
that 150 businesses were flooded 
in downtown Lebanon. Flooding 
was also reported in municipalities 
including Belle Meade, Chattanoo-
ga, Caryville, Jacksboro, Jackson, 
Jefferson City, Kingston Springs, 
Mt. Juliet, LaFollette, Lenoir City, 
and Selmer. Hail was also reported 
throughout the state.

Boil water notices were is-
sued for the municipalities of 
Adamsville, Lexington, and much 
of Cannon and Jackson counties 
while water service was tempo-
rarily out in Lenoir City. Power 
outages across the state also peak-
ed at around 15,000, according to 
TEMA. 

Tornadoes, flooding, and record-breaking 
rainfall lead to rescues, damage statewide

The Harpeth River overflowed its banks in Brentwood, forcing many 
families out of their homes. Eight local residents and a dog had to 
shelter overnight at Brentwood City Hall.

Right: The Chattanooga Fire 
and Rescue Squad prepares 
to pull out a vehicle that was 
abandoned in flood waters. 

Right: Flood waters in downtown Lebanon as seen from the Lebanon 
Police Department building. At one point overnight, water downtown 
was waist high in some places. More than 150 businesses and 
buildings in downtown Lebanon were struck by flood waters as a 
result of record-breaking rainfall across the state. 

Employees with the Franklin Parks and Recreation Department pump out water that has pooled at the 
city’s Pinkerton Park as a result of heavy flooding. 

Above: Early morning fog rises from flood waters at Columbia’s 
Riverwalk Park after the Duck River overflowed its banks. The 
Tennessee Emergency Management Agency (TEMA) said the Duck 
River crested in Columbia at 39 inches on March 28. The river had 
reached the same height in Centerville more than 25 miles away 
about and hour and a half before.



6-TENNESSEE TOWN & CITY/APRIL 12, 2021 www.TML1.org

Advertising: $9.25 per column inch. No 
charge to TML members. Send advertising 
to: Carole Graves: cgraves@TML1.org. 

ACCOUNTING TECHNICIAN/
H.R. ASSISTANT 
PIPERTON. The city of Piperton has 
an immediate opening for an accounting 
technician/H.R. assistant. The successful 
candidate must have the ability to interact 
with a variety of city staff, appointed and 
elected officials, vendors and contractors 
and possess effective communication (oral 
and written) and interpersonal skills and 
attention to detail. Experience with automated 
applications is desirable; computer literacy 
and extensive knowledge of Microsoft Office, 
especially MS Word and Excel, is required. 
The candidate must have attained a high 
school diploma or G.E.D., plus a minimum 
of two years accounting experience. A valid 
driver’s license from state of residence is 
also required. The individual employed 
in this position will perform bookkeeping 
and fiscal work for various financial and 
accounts management functions as well us all 
Human Resource functions including payroll 
processing. The accounting work involves 
receiving, preparing and processing financial 
documents; performing accounts payable 
and/or receivables work; advanced customer 
service tasks; reconciling accounting transac-
tions; maintaining and balancing accounting 
ledgers; creating and maintaining accounting 
databases and automated files; and preparing 
records, repo1ts and summaries regarding 
assigned fiscal operations. Hourly wages 
will be commensurate with experience. A 
background check will be conducted. Health 
insurance and retirement benefit package is 
provided. Email letter of interest and resume 
to mgeorgc@pipertontn.com. EOE.

BUILDING CODE INSPECTOR,I,II 
III
HENDERSONVILLE. The city of Hen-
dersonville is currently recruiting for a 
Building Inspector I, II, or III position 
in our Building and Codes Department.  
This recruitment is open until filled.  
Clink on the job link to the Job Openings 
page with all recruitment information: Job 
Openings | City of Hendersonville https://
www.hvilletn.org/departments/human-re-
sources/job-openings

BUILDING INSPECTOR/CODE 
ENFORCEMENT OFFICER
PIPERTON. The city of Piperton has an 
opening for a full-time building inspector/
code enforcement officer. Duties will in-
clude residential construction inspections 
(building, plumbing, and mechanical), record 
maintenance, responding to public requests 
for service and resident’s concerns, and en-
forcing city ordinances. Must hold or obtain 
and maintain ICC Certifications within one 
year (building, plumbing, and mechanical 
inspector). Working knowledge of ICC and 
local ordinances, legislation, rules and reg-
ulations is preferred. Computer proficiency 
and excellent communication skills are a 
must. High school diploma or equivalent and 
valid driver’s license is required. Priority will 
be given to certified inspectors or applicants 
with current background in building or related 
trades.Background check will be conducted. 
Salary $38-$45k and is commensurate with 
experience. Medical and retirement benefit 
package is provided. Applications may be 
obtained at the Piperton Administrative 
Office at 3725 Hwy 196 Suite B, or at www.
pipertontn.com/jobs. Return application and 
resume to tjohnson@pipertontn.com. EOE

CITY ADMINISTRATOR
SPRING HILL. The city of Spring Hill 
(Pop. 46,000+) is seeking a city management 
professional to be their next city adminis-
trator. The city administrator is appointed 
by and serves at the pleasure of the Board 
of Mayor and Aldermen. The city has a 
$90.55M overall budget with 261 full-time 
equivalent (FTE) employees. Candidates 
should possess a bachelor’s degree from an 
accredited college or university in public 
administration, business administration, or 
a field closely related to municipal man-
agement and a minimum of eight years of 
progressively increasing city management 
experience, or any combination of education 
and municipal experience that demonstrates 
proficiency in managing a complex municipal 
corporation. Residency within the city limits 
will be a requirement. A position profile is 
available at www.springhilltn.org. Salary 
commensurate with education, experience 
and marketplace conditions. Send cover letter 
and resume immediately by electronic mail 
to the University of Tennessee’s Municipal 
Technical Advisory Service, attention Gary 
Jaeckel, at gary.jaeckel@tennessee.edu. Ini-
tial review of applications will occur in April/
May, 2021. Please direct questions to Gary 
Jaeckel, MTAS Management Consultant, at 
the same email address.

CITY TREASURER
LEWISBURG . The city of Lewisburg (Pop. 
12,380 +) is seeking a finance professional to 
be their next city treasurer. The city treasurer 
is an appointed position responsible for all 
city general funds averaging $11 to $12 
million dollars and answers directly to the 
city council. Position is under the general 
administrative direction of, and evaluated by 
the city manager. The position is responsible 
for the supervision of others and directs the 
financial activities of the city in budgeting, 
accounting, purchasing, tax collections, etc. 
Budgeting, accounts payable/receivable, 
debt and cash management, and pension 
management are a high priority. The city 
treasurer also directs operational activities 
of the city in fleet management, information 
services, municipal court, and collaborates 
with the city manager on other related work 
as required. Candidates should possess a 
Bachelor’s degree of business administration, 
accounting, finance, or closely related field; 
Master’s degree preferred. Certified Govern-
ment Finance Manager (CGFM), Certified 
Public Finance Officer (CPFO) or CPA with 
a minimum of five years of primarily govern-
mental experience with at least three of those 
years in the state of Tennessee is preferred. 

Five to seven years of responsible managerial 
positions in accounting and financial manage-
ment required. Experience in the public sector 
preferred. If treasurer qualifications do not 
meet the exemption criteria of the Municipal 
Finance Officer Certification (CMFO) and 
Education Act of 2007 (the Act), individual 
must enroll and successfully complete the 
CMFO education program and obtain certifi-
cation from the state of Tennessee within two 
years. Salary commensurate with education, 
experience and marketplace conditions; plus, 
an excellent benefit package which includes, 
employer paid health insurance premium 
for employee at 100%, average dependent 
premiums paid by employee range from 
$91 – $223 monthly, health reimbursement 
account (HRA) with maximum out of pocket 
of $500 for employee & family, employer paid 
life insurance of $50k, defined benefit pen-
sion plan, annual attendance bonus, 14 paid 
holidays, accrued paid sick leave, and paid 
vacation days. A position description profile 
is available at www.lewisburgtn.gov Send 
cover letter and resume by via electronic mail 
to the University of Tennessee’s Municipal 
Technical Advisory Service, attention Gary 
Jaeckel, at gary.jaeckel@tennessee.edu . Ini-
tial review of applications will occur in April/
May, 2021. Please direct questions to Gary 
Jaeckel, MTAS Management Consultant, at 
the same email address. EOE.

CLAIMS SYSTEM ADMIN
PUBLIC ENTITY PARTNERS . Under 
the direction of the Director of IT, the Claims 
System Administrator is responsible to: Sup-
port, enhance, secure, optimize, and maintain 
the Origami Claims Management System and 
supporting systems. Ensure data integrity 
and that the system maintains a high level 
of security, performance, and availability. 
Work closely with any IT Staff & End Users 
(internal, external, or third party) to resolve 
any issues. Provide any assistance needed to 
access PEP data sources to meet needs and 
protect sensitive information. Work closely 
with Adjusters and other Claims staff to 
understand processes and workflows, then 
make recommendations to automate these 
processes to gain efficiencies. Qualifications 
include: undergraduate degree in a computer 
related field from an accredited college or 
university, and six years of experience in the 
computer-related or information technology 
field, or a substantially- equivalent combina-
tion of education and experience is required. 
Experience maintaining, optimizing, and se-
curing Microsoft Windows network systems. 
Experience supporting; Microsoft Windows 
10 systems and peripherals; Microsoft Office 
\ 365 suite; Microsoft Windows Servers \ 
Networks. Experience using and supporting 
any of the following applications preferred 
but not required: Origami Risk Claim Sys-
tem; HTML \ XML; Microsoft SQL \ SSIS 
Packages; C#; Microsoft Visual Studio; 
Scripting; PowerShell. Full Job description 
can be found at pepartners.org. Salary range 
$90,000 - $102,000 DOE. Excellent benefits 
and retirement plan.Please send cover letter 
and resume to ctaylor@pepartners.org or 
Attn: Celeste Taylor, 562 Franklin Rd. Suite 
200 Franklin, TN 37069. 

COMMUNICATIONS DIRECTOR 
SPRING HILL. The city of Spring Hill seeks 
to fill the full time, exempt position of com-
munications director. He or she will develop, 
implement and maintain the city information 
program, and oversee public communications 
throughout the organization. The director will 
serve as the city spokesperson and primary 
news media liaison. Develop and implement 
a cohesive communications strategy. Manage 
all news media relations, serving as city 
spokesperson; write news releases, and other 
web and social media content; manage prima-
ry city social media pages using government 
social media management best practices; 
manage website using content management 
system, serving as website administrator; 
and gather facts to distribute to news media. 
Manage multimedia specialist position, 
approving all graphic design work, print 
and digital promotional materials, photos, 
video projects, and operations of live video 
streaming system. Attend weekly department 
head meetings and write internal weekly 
staff report; occasionally write staff memos 
based on topical research; occasionally 
write mayoral speeches and talking points; 
coordinate with community partner agencies 
to develop and distribute communications 
materials; provide communications support 
to city departments; and develop, present and 
manage annual communications department 
budget. Respond to citizen inquiries through 
multiple communications platforms; plan, 
manage and execute annual State of the 
City Address event. The ideal candidate has 
strong writing and verbal skills, experience 
in news media relations, social media and 
website management experience, and a 
passion for working in the public sector. This 
strategic communications position will serve 
a pivotal role in citywide communications to 
ensure accurate and consistent messaging on 
behalf of the city of Spring Hill. Four-year 
degree in communications, public relations, 
journalism, public affairs or related area of 
study. Minimum of five years of relevant 
communications, media, or public relations 
experience. Excellent oral and written 
communication skills required. Knowledge 
of media tactics, and modern principles of 
digital mass communications and public 
relations required. Proficiency with Micro-
soft Office Suite and Adobe Creative Cloud. 
Management experience desired. Some 
event planning experience a plus. The city of 
Spring Hill offers an extensive and generous 
employee benefit package, which includes 
an 100% employer paid medical coverage 
option for the entire family, optional vision 
insurance, employer paid dental insurance 
for the employee with the option to purchase 
family coverage, Flexible Spending Account, 
employer paid Life, AD&D and LTD In-
surance, as well as voluntary life and STD. 
TCRS Pension. Applications/resumes MUST 
be submitted online at: www.springhilltn.org/
Jobs.aspx Questions to staylor@springhilltn.
org No phone calls please. EEO/AA/Title 
VI Employer. Minorities and women are 
encouraged to apply.

ELECTRIC MANAGER
CLARKSVILLE, AR. Clarksville Con-
nected Utilities is accepting applications 
through 04/16/2021 for  electric manager 
The electric manager must understand stan-
dard electrical distribution, construction, and 
maintenance methods. Which include (not 
limited to) receiving projects from the general 
manager and completion in a timely manner, 
resolve conflicts within the department (and 
the public) and work with and the other de-
partment managers and the general manager 
as needed. The manager will plan, organize, 
direct, and review work of employees in the 
operation/maintenance of the department. 
The position requires the individual to oversee 
trouble calls and emergency work to ensure 
a high safety standard with minimal outage 
time for customers. Authorize and track 
expenditures within the department. Assist 
the general manager in the preparation of an 
annual budget by providing input relative to 
the department’s current and future needs. 
Works under the general supervision of the 
GM. Responsible for overseeing all things re-
lated to the daily operations of the department. 
Bachelor degree in engineering, or related 
field; six years of electric utility experience, 
three years in a managerial/supervisory 
role -or - high school diploma/equivalent; 
ten years of experience in electric distribu-
tion, three in managerial/supervisory role. 
-or- any combination of related education, 
experience, certifications and licenses that 
will result in successfully performance. 
Clarksville Arkansas is located in Johnson 
County and nestled between the Arkan-
sas River and the Foothills of the Ozark 
Mountains, Interstate 40 and US Highway 
64 intersect within the city limits. Clarks-
ville-Johnson County is known for its 
peaches, scenic byways and abundance of 
natural outdoor recreational activities which 
include hunting, fishing, floating, and walk-
ing trails. Visit www.clarksvillear.gov for 
an overview of our beautiful community. 
CCU is locally owned and operated 
with excellent pay and benefits and is an 
Equal Opportunity, Drug Free Workplace. 
To Apply: Business Office: 400 West 
Main Street Clarksville, AR. 72830 
Email: debbie.pintado@clarksvilleconnect-
ed.net Online: https://clarksvilleconnected.
net/297/Current-Job-Openings 

FINANCE DIRECTOR 
NASHVILLE. The Greater Nashville Region-
al Council (GNRC) is seeking an experienced 
professional to serve as its finance director. 
The Finance Director manages the agency’s 
financial, accounting, and budgetary functions 
and is a key member of the organization’s 
senior leadership team. GNRC is a public 
sector agency with a typical annual budget 
of approximately $15 million. The vast 
majority of revenue is sourced from state 
and federal grants allocated by formula or 
awarded competitively to fund the agency’s 
work across a variety of programs and services 
aimed at improving the region’s economy and 
quality of life. Approximately 60 percent of 
the budget is used to fund the agency’s day 
to day operations including its 80 member 
staff. The remainder is subgranted to local 
community partners such as municipal and 
county governments, non-profit organiza-
tions, senior centers, and aging and disability 
service providers. The finance team is staffed 
by four professionals including the finance 
director. For more information and to apply 
go to: www.gnrc.org/jobs. 

FIRE CHIEF
FAYETTEVILLE. The city of Fayette-
ville is seeking an experienced, energetic, 
team-builder with exceptional leadership 
skills to serve as their fire chief. This is an 
extraordinary opportunity, for the right person, 
to serve in a progressive organization with a 
superb staff. The fire chief’s position requires 
an individual that has demonstrated sound 
judgment, human resources skills, organiza-
tional development expertise, and a can-do 
work ethic. The fire chief is a highly visible 
municipal department head that is expected 
to project a professional image of self, the 
department, and the city in all situations. The 
city of Fayetteville will offer a competitive 
salary and benefits package to the successful 
candidate. The position profile is available 
for review at http://www.fayettevilletn.com. 
Mail or email cover letter, résumé, employ-
ment application, and copies of certificates 
for all training, education, certifications, and 
professional credentials for evaluation to 
Fayetteville City Administrator, Attention: 
Fire Chief Candidate, 110 Elk Avenue South, 
Fayetteville TN, 37334 or scollins@fayette-
villetn.com. Deadline for applications no later 
than noon (CST) April 30, 2021.

FIRE CHIEF
GALLATIN. The city of Gallatin an ener-
getic, growing city just north of Nashville, 
which offers a rich variety of recreational, 
educational, and economic activities, is 
seeking qualified applicants for the open 
position of fire chief. The city of Gallatin is a 
full service community, with its own airport, 
regional hospital, community college, and 
excellent city services. The fire chief supports 
a department of approximately 90 employees, 
has a $4+ million budget, and serves a diverse 
community with 5 fire stations. Reporting 
to the mayor, and responsible to the city 
council, this position performs professional 
administration work in leading, planning, 
organizing, reviewing, and directing the 
full activities of the fire department; will be 
responsible for annual department budget; 
controls budgeted expenses; formulate and 
implement fire policies; manages employee 
relations; attend community meetings; and 
makes presentations related to fire activities. 
Minimum qualifications include a Bachelor’s 
degree in Fire Science or a related field. A 
Master’s degree is preferred. A minimum of 
15 years of work experience which includes 
a wide and progressively responsible nature 
in fire suppression inclusive of upper level 
management experience. Must have five years 
of Supervisory experience. The city of Gallatin 
highly desires individuals with experience 
in Tennessee, who have knowledge of all 
controlling laws applicable to fire agencies 
in TN. We also highly desire individuals with 
Fire experience in diverse communities of a 
similar/larger size with experience as a chief/
assistant chief or command-level position in a 
similar size fire department. Must be willing 
to meet residency requirements to maintain 

your residence within the city limits or within 
two miles of the city limits, but in no event 
outside the boundaries of Sumner County, 
Tennessee. Residency requirements do not 
apply until 90 days after appointment. Must 
have a valid driver’s license. To apply, please 
submit an online application, cover letter, 
and resume at the City of Gallatin website: 
https://cogselfserve.gallatin-tn.gov/MSS/
employmentopportunities/default.aspx Cur-
rent starting pay: $ 89,134.86 with excellent 
benefits. Position will be posted until positon 
is filled. EOE/Drug-free workplace. Contact 
the Human Resources Department at 615-
451-5890 if you have any further questions.

PARKS AND RECREATION 
DIRECTOR
TULLAHOMA. The city of Tullahoma is 
seeking applicants for the position of parks 
and recreation director who works under the 
general direction of the city administrator. 
Tullahoma has a population of 20,000, and is 
a progressive community located in southern 
middle Tennessee close to Nashville, Chat-
tanooga and Huntsville, Ala.. The city has 
numerous parks and greenways, nearby lake 
access and a top-rated school system making it 
an ideal place to live. The parks and recreation 
director manages an operating budget of $1.8 
million and a staff of ten full-time employees 
and up to 100 additional part time/seasonal 
staff. The Parks and Recreation Director co-
ordinates and directs a city-wide system that 
includes two community centers; eleven parks 
including a disc golf course; an indoor and 
zero entry water park; over twenty ball fields; 
a city greenway and maintenance of 225 acres 
of park land and 440 acres in partnership with 
the state of Tennessee. Responsibilities also 
include long and short-term planning related 
to development of new park facilities, mainte-
nance and enhancement of existing facilities, 
and the creation of recreation programs. 
Bachelor’s degree in parks and recreation, 
business administration or a closely related 
field is required, with a masters’ degree and 
NRPA certification preferred. Seven years of 
progressive experience in the recreation field 
and five years of management experience 
required. Starting salary range is $71,000 
- $76,000, DOQ. Tullahoma offers a com-
prehensive benefits package and participates 
in the Tennessee Consolidated Retirement 
System (TCRS). Interested applicants can 
mail a resume with cover letter and profes-
sional references to “City of Tullahoma, Attn: 
Human Resources, P.O. Box 807, Tullahoma, 
TN 37388” or send an email to Casta Brice, 
HR Director at cbrice@tullahomatn.gov. 
Resumes will be accepted until Monday, April 
19, 2021. Applications are subject to public 
disclosure. A job description is available upon 
request. EOE/Title VI /Drug Free Workplace.

PLANS EXAMINER II. 
FRANKLIN. The city of Franklin is 
hiring a Plans Examiner II.   Franklin 
is accepting applications through the 
close of business on April 7, 2021. All 
interested applicants should apply here: 
https://cta.cadienttalent.com/index.
jsp?POSTING_ID=95936556669&lo-
cale=en_US&SEQ=jobDetails&applica-
tionName=CityofFranklinTNKTMDReqExt

PLANNING DIRECTOR
LAKELAND. The city of Lakeland is seeking 
qualified applicants for the position of plan-
ning director. This employee is responsible for 
a broad range of administrative and support 
services under the general supervision of the 
city manager. The planning director is primar-
ily responsible for planning, organizing and 
directing all planning and land development 
for the city of Lakeland. Duties include: 
advising and making staff recommendations 
to city boards, commissions and departments 
on planning and land development issues 
including interpretation, revision, imple-
mentation and enforcement of regulations 
and ordinances and the creation and imple-
mentation of development and growth plans; 
directs implementation of sign ordinance, 
zoning ordinance, subdivision regulations, 
design guidelines, comprehensive plan and 
related plans and policies; provides strategic 
direction in short and long-range planning 
and growth management; researches, prepares 
and implements technical and operational 
studies, reports and projects; supervises staff 
with responsibility for employment-related 
decisions or recommendations that include 
hiring, disciplining, training, and evaluating 
performance; develops and implements the 
departmental operating budget and monitors 
costs to maintain budget integrity; evaluates 
and revises tracking procedures for devel-
opment projects; makes presentations to 
boards, commissions, volunteers and other 
community groups. Successful applicants 
will possess the proven ability to maintain 
effective working relationships with the 
public, city officials, and other employees 
and the ability to prepare and present accurate 
reports to the governing body; five to seven 
years of progressive planning experience and 
a bachelor’s degree with a focus in Planning 
and American Institute of Certified Planners 
(AICP) certification required. Competitive 
salary and benefits offered. For more infor-
mation and for a complete job description, 
please visit www.lakelandtn.gov/job

PLANNING DIRECTOR
SHELBYVILLE. The city of Shelbyville is 
accepting applications for the full-time posi-
tion of planning & community development 
director (planning director). The planning 
director will be responsible for daily admin-
istration of all planning and zoning activities, 
including comprehensive planning, and the 
administration of subdivision regulations. 
The planning director will also implement 
and manage municipal projects related to the 
development of this growing community. The 
ideal candidate will have at least a bachelor’s 
degree in urban planning or a related field 
(master’s degree preferred), and a minimum of 
5 years’ experience involving municipal land 
use planning at local government level. This 
is a full-time salaried exempt position with 
a starting salary between $64,896 - $79,601, 
depending on qualifications. Applications 
and a copy of job description may be picked 
up at city hall during normal business hours 
or download from the city website: www.
shelbyvilletn.org. Application/job description 
must be returned to City Hall Administration 
Office, 201 N. Spring Street, and will be 
accepted until position if filled.EOE/Drug-
free workplace.

PLANNER OR SENIOR PLANNER
COOKEVILLE. The city of Cookeville is 
accepting applications for a position in the 
planning department. The position will be 
filled as either planner or senior planner, de-
pending on qualification. Pay range: $43,180 
- $72,737 DOE. Applications/resumes will 
be accepted until 4:30 pm on 4/15/21 and 
must be submitted online. View complete job 
posting/qualifications and submit applications 
at www.cookeville-tn.gov EOE 

TOWN ADMINISTRATOR
CHAPEL HILL. The town of Chapel Hill 
(Est. pop. 1,850) is seeking a city management 
professional to be their next town adminis-
trator. The town administrator is appointed 
by and serves at the pleasure of the Board of 
Mayor and Aldermen. The town has a $2.5M 
annual budget with 13 full-time employees. 
Candidates should possess a bachelor’s degree 
from an accredited college or university in 
public administration, business administra-
tion, or a field closely related to municipal 
management and a minimum of eight years 
of progressively increasing city management 
experience, or any combination of education 
and municipal experience that demonstrates 
proficiency in managing a complex municipal 
corporation. Residency within the town is not 
a requirement. Salary range $70,000-$90,000 
(DOQ). A position profile is available at www.
townofchapelhilltn.gov. Send a cover letter 
and resume immediately by electronic mail 
to the University of Tennessee’s Municipal 
Technical Advisory Service, attention Chuck 
Downham, at chuck.downham@tennessee.
edu. Initial review of applications will occur 
on May 11, 2021. Please direct questions to 
Chuck Downham at the same email address.

TOWN PLANNER
ARLINGTON. The town of Arlington is a 
growing community of 14,000+ residents, 
12 miles east of the city of Memphis. The 
full-time planner will perform professional 
administrative and technical planning work 
using independent judgement and discretion. 
This position reports to the town administra-
tor. Duties include: administering municipal 
zoning, design guidelines, research, and 
analysis in processing land development 
applications from submittal to site occupancy; 
code enforcement; assisting town officials 
and committees; long-range planning; and 
coordinating with other local, county, and 
state agencies. Considerable knowledge of 
planning theory, principles, and practices, 
such as zoning, land use, comprehensive 
planning, economic and community devel-
opment, architectural design principles, and 
site planning necessary. Bachelor’s degree 
required, master’s degree preferred, from an 
accredited college or university in urban or 
regional planning or a closely related field. 
At least five years of public management and 
professional planning experience, preferably 
in a municipal setting. AICP certification is 
preferred, as well as excellent project manage-
ment, oral, and written communication skills. 
Background check will be conducted. Starting 
salary $60-70k (DOQ), with a competitive 
benefits package. Town of Arlington, 5854 
Airline Road, Arlington, TN 38002.

TRANSPORTATION PLANNER I 
JACKSON.The city of Jackson is accepting 
applications for a transportation planner I. 
The transportation planner will assist the 
planning director with work tasks to ensure 
compliance with federal and state guidelines 
and overall assistance with administration 
of the transpo1iation-planning program, 
such as the UPWP, TIP, LTRP, and PPP. 
Specific job duties include: perform studies 
related to transportation planning; conduct 
research, analyze data, and prepare written 
reports. Manage preparation of meeting 
packets or special materials for distribution 
to the MPO Technical Staff and Executive 
Board. Prepare quarterly MPO grant bill-
ings. Bachelor’s degree in Urban Planning, 
Business Administration, or a closely related 
field. Transportation planning experience is 
helpful, or any equivalent combination of 
education, knowledge, skills and abilities 
sufficient to satisfactorily perform the duties of 
the job may be substituted. Generous benefit 
package; salary beginning at $24.94 per hour. 
EOE/M/F/V/D. Minorities are encouraged to 
apply. Job description on city web site: www.
cityofjacksontn.gov. Please contact the City of 
Jackson, Human Resources Department, 127 
E. Main Street, Suite 303, Jackson, TN 38301: 
phone (731) 425-8252: Fax (731) 425-8673

UTILITY DIRECTOR
SPRING HILL. The city of Spring Hill is 
accepting applications and resumes for a 
full-time, exempt utility director. He or she 
will perform administrative and manage-
rial work in the planning, organizing, and 
directing of overall operations amongst the 
water and wastewater treatment plants; and, 
the water distribution, and sewer collection. 
This employee must possess the ability to 
make prudent and independent decisions 
as they apply to daily activities. The incum-
bent in this position will supervise assigned 
employees; coordinate activities between 
departments, and maintain records and bud-
gets for various projects. The utility director 
provides substantive and highly complex 
staff assistance to the city administrator and 
operates under his or her direct supervision. 
The employee will perform other related 
and/or non-specific work as required, some 
of which will be mechanical. Must possess 
a bachelor’s degree in engineering; must 
possess professional engineer (P.E.) licensure 
from the state of Tennessee; Must possess a 
valid driver’s license; 10 years’ experience in 
water or wastewater system maintenance or 
construction, hydraulic engineering, or civil 
engineering of which some experience having 
been in an increasingly responsible admin-
istrative or supervisory capacity. The city of 
Spring Hill offers an extensive and generous 
employee benefit package, which includes 
an 100% employer paid medical coverage 
option for the entire family, optional vision 
insurance, employer paid dental insurance 
for the employee with the option to purchase 
family coverage, Flexible Spending Account, 
employer paid Life, AD&D and LTD In-
surance, as well as voluntary life and STD. 
TCRS pension. Applications/resumes must 
be submitted online at: www.springhilltn.org/
Jobs.aspx Questions to staylor@springhilltn.
org No phone calls please. EOE Minorities 
and women encouraged to apply.
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Above: One of the more nontraditional items held by TSLA, these relics were gathered from the former 
camp of the 12th and 13th Regiments of the U.S. Colored Troops Division stationed in what was once 
the city of Johnsonville and is now the Johnsonville State Historic Park during the Civil War. Items 
found include a sardine can, a drumstick holder, a bullet mold, a knife, hat badges and insignia, and 
two wipers for a musket.

Right: One of the oldest items in the state archives, this one-page handwritten proclamation was issued 
by future first governor of Tennessee John Sevier proclaiming the new State of Franklin out of what 
was then part of North Carolina on May 15, 1785. Located in what is now East Tennessee, the attempt 
to create the State of Franklin was a major event on the route to the creation of Tennessee as a state.

Tennessee State Library and Archives opens doors at new location

This map depicting Tennessee and Kentucky is from President James K. Polk’s own 
1835 edition of Thomas G. Bradford’s A Comprehensive Atlas. The archives contain 
maps dating as far back as the 1700s depicting the state up to more modern mail route 
and flood plain maps. 

A view of the new Tennessee State Library and Archives building (TSLA) at its new home at the corner of Jefferson Street and the Rep. 
John Lewis Way North at the Bicentennial Mall State Park. The new 165,000-square-foot facility is across the Bicentennial Mall State 
Park from the Tennessee State Museum and is the third location for TSLA since its inception in 1854. The archive and library were initially 
located within the Tennessee State Capitol Building until growth necessitated its move into its own building across the street in 1953. 

By KATE COIL
TML Communications Specialist

On April 12, state leaders and 
officials gathered to officially open 
the new home of the Tennessee State 
Library and Archives (TSLA) in 
Nashville.

Located at the intersection of 
Rep. John Lewis Way North and 
Jefferson Street, TSLA’s new home 
is across the Bicentennial Mall State 
Park from the Tennessee State Mu-
seum. The $123.8 million project 
was initially approved by the 110th 
General Assembly in 2017, though 
the project was adjusted due to 
events like the March 2020 torna-
does and the ongoing COVID-19 
pandemic. 

With its new location, TSLA 
is better poised to tell Tennessee’s 
story. Secretary of State Tre Hargett 
said the new facility both protects 
the state’s past while has room to 
accommodate future needs. 

“Preserving Tennessee’s legal 
and civic history is both our statu-
tory responsibility and honor,” Har-
gett said. “The documents housed 
at the Library and Archives are the 
foundation of Tennessee’s history.  
Our new state-of-the-art facility will 
ensure our state’s past is properly 
preserved and accessible for gener-
ations to come.” 

Tennessee State Librarian and 
Archivist Chuck Sherrill said the 
purpose of TLSA is to give Tennes-
seans a physical link to their history. 

“Our records tell the Tennessee 
story,” Sherrill said. “The docu-
ments in the Library and Archives 
are Tennessee’s tangible link to the 
past, created by the people who lived 
those stories. In our new building, 
many of those stories will come 
alive for our visitors like never 
before.”

The new facility will be the third 
location in TLSA’s history. Julia 
Bruck, communications director for 
the Secretary of State’s Office, said 
TLSA has a history dating back to 
1854.

“The Tennessee State Library 
was originally housed in the State 
Capitol. Its purpose was to house 
the small law library and provide 
a sort of gentlemen’s reading room 
for legislators and officials,” Bruck 
said. “In 1919, the fledgling state 
archives program was added, cre-
ating the Tennessee State Library 
and Archives (TSLA). The role of 
the TSLA expanded in 1927 when 
the rich collections of the Tennes-
see Historical Society were placed 
in trust at the State Library and 
Archives.”

TSLA then moved across the 
street from the Capitol in the 1950s. 

“By the time WWII ended, 
the TSLA had outgrown its space 
in the State Capitol,” Bruck said. 
“The Tennessee General Assembly 
approved funding for a new build-
ing and opened its doors in 1953 
to the public. Beginning in 1955, 
Tennessee was one of the first states 
to record its General Assembly and 
committees’ proceedings and con-
tinues to this day. Current digital 
recordings are stored electronically, 
but the Library and Archives has 

50,330 cassettes of earlier legisla-
tive recordings.”

After more than a year of 
preparation, TSLA staff started 
moving and installing collections 
and exhibits in the new building at 
the beginning of February. 

“Countless hours of planning by 
our staff has gone into carefully and 
thoughtfully transporting our his-
torical documents, manuscripts and 
collections,” Sherill said. “Thanks 
to the dedication of our staff and 
the professionalism of our moving 
contractor, most of the 500,000 
books and 40,000 boxes of archival 
material in our collection will be 
available for Tennesseans when we 
open our doors in April.” 

Bruck said the larger and more 
technologically advanced building 
is a major upgrade from TSLA’s 
current 1950s era home. The new 

165,000-square foot-facility in-
creases the facility’s capacity by 
nearly 40%.

“A climate-controlled chamber 
for safely storing historic books and 
manuscripts with a space-saving 
robotic retrieval system will house a 
majority of our collections,” Bruck 
said. “State-of-the-art conservation 
equipment including our new blast 
freezer, temperature-controlled 
vaults and large conservation lab 
will help preserve and save damaged 
materials for our collection and col-
lections across Tennessee. The new 
facility also has classrooms for stu-
dent groups and meeting space for 
training librarians and archivists.”

The advent of the digital age 
has made it easier to preserve some 
of TSLA’s collection, though Bruck 
said some more traditional methods, 
like microfilm, are still important for 

preservation.
“Digitiza-

tion has made 
it much easi-
er to provide 
our users with 
copies of doc-
uments, maps 
and images,” 
she said. “In 
the past, we 
had to cre-
ate and mail 
photographic 
prints of im-
ages and pho-
tocopies  of 
d o c u m e n t s . 
Thanks to dig-
itization, we 
can offer and 
satisfy a re-
quest by send-
ing a digital 
file saving on 
cost and time. 
Many of our 
most popular 
materials have 
been digitiza-
tion for use. 
Many s ta te 

agencies now create records, such 
as birth and death records, digital-
ly. We have developed methods to 
ingest these files and also create 
microfilm copies for preservation. 
For long-term preservation, we still 
use microfilm since it has a shelf 
life of 500 years if kept in proper 
conditions.”

The new technology and the 
new location are all part of TSLA’s 
mission to both preserve the state’s 
history and make that history avail-
able to all Tennesseans.

“Today, the TSLA has become 
Tennessee’s premier historical 
research facility and actively pro-
motes library and archival de-
velopment throughout the state,” 
Bruck said. “It has extensive and 

wide-ranging collections of orig-
inal historical documents which 
includes state and county records, 
censuses and genealogical informa-
tion, military records, penitentiary 
records, newspapers, city direc-
tories and telephone books, bibli-
ographies, ledgers, manuscripts, 
letters, diaries, maps, photographs, 
broadsides, prints, postcards, oral 
histories, films, sheet music and 
general reference materials.”

Visitors to TSLA can find a wide 
variety of items. Beyond the docu-
ments, photographs, maps, letters, 
and petitions one might expect to 
find in the archive, TSLA also holds 
unique items including children’s 
toys, glass bottles, post cards, tools, 
textiles, quilts, musical instruments, 
invitations, and slides for magic 
lanterns, which were one of the pre-
cursors to modern-day film.

Bruck said visitors can also see 
some of the most important doc-
uments and papers relating to the 
state’s history from its founding to 
the present day.

“TSLA is home to several nota-
ble historical documents, including 
Tennessee’s Constitutions, letters 
from Tennessee’s three presidents, 
Civil War diaries, records of 55 past 
governors of the state, and original 
records and maps of the State of 
Franklin,” she said. “The collections 
include copies of virtually every 
book published about Tennessee and 
Tennesseans. TSLA preserves origi-
nal documents from court cases and 
legislation, along with audio record-
ings of legislative proceedings since 
1955. Copies of the records from 
every Tennessee courthouse and all 
surviving Tennessee newspapers 
can also be viewed in the library’s 
collections.”

To learn more about TSLA, 
visit https://sos.tn.gov/tsla and to 
check out TSLA’s digital resources, 
visit the Tennessee Virtual Archive 
at https://teva.contentdm.oclc.org.


