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STATE
BRIEFS

U.S. Sen. Lamar Alexander
recently announced that na-
tional parks properties across
the state of Tennessee will re-
FHLYH
maintenance backlogs under
the Great American Outdoors
Act. The act, championed by
Alexander, is the largest federal
investment in the national parks
system since the late 1950s. The
U.S. Department of Interior said
under the act, the Great Smoky
Mountains National Park will re-
ceive funding to replace the Sug-
arlands maintenance buildings
and rehabilitate 17 miles of the
Foothills Parkway. Additionally,
the new law will provide up to
$1.36 million for Land and Water
Conservation Fund projects in
three national park units across
Tennessee, including at the Fort
Donelson National Battlefield,
Shiloh National Military Park
and Stones River National Bat-
tlefield.

In the spirit of the season, the
TNStars College Savings 529
Program is again giving one
Tennessee child a $5,000 schol-
arship awarded into a TNStars
account. For the second year in
a row, Tennessee residents age
21 and older can enter to win at
TNStars.com/Scholarship now
through Dec. 31 on behalf of a
child age 10 or younger. One en-
try is good for the entire contest
period. The $5,000 prize can be
used by the winning beneficiary
to cover future post-secondary
education expenses ranging from
tuition and housing to books,
computers, and more. TNStars is

designed to give Tennessee fam-
ilies high-quality investment op-
tions at alow cost to help them put
aside money for higher education
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directly with the program and
money can be withdrawn tax-free
from a TNStars account as long as
it is used for qualified post-sec-
ondary education expenses. To
enter the scholarship giveaway
or to get more information on the
program, visit TNStars.com.

Camping in Tennessee State
Parks has reached record highs
during the coronavirus pan-
demic. The state park system saw
62,124 guests camping overnight
in October, breaking the previous
one-month camping stay record
of 57,472 set earlier this year in
June. November saw more than
36,000 camping stays sold, the
highest number ever recorded for
the month of November. Four of
the top 10 camping months ever
recorded in the state park system
have occurred in 2020, driven
by the pandemic. June, July,
and October of this year are the
top three months ever recorded
while September was the sixth
best month ever. Park officials
said Tennesseans are seeing both
the mental and physical health
rewards that outdoor activity pro-
vides. There are more than 3,000
campsites in the Tennessee State
Parks system ranging from RV
hookups to primitive, backwoods
sites. In Tennessee, outdoor rec-
reation value added as a share of
GDP was 2.4 %, above the 2019
national GDP average of 2.1%.

TRPA announces annual award winners

The Tennessee Recreation
and Parks Association (TRPA)
announced the recipients of the
Association’s 2020 Awards. The
outstanding achievements of these
individuals, communities and or-
ganizations were acknowledged
during the Association’s 69th
Annual Conference held virtually.

The Fellow Award, the highest
award the Association can bestow
on an individual, recognizes pro-
fessional members who have made
outstanding contributions to the
recreation field throughout their
career. The 2019 Fellow Award re-
cipient is Thomas Laird of Mur-
freesboro Parks and Recreation.

The Distinguished Young
Professional Award, awarded to a
young professional was presented
to Sara Jennings of Goodletts-
ville Parks and Recreation for her
outstanding service to the Parks
and Recreation profession and her
community.

The Lifetime Member Award
honors and recognizes individuals
who have made numerous and/
or significant long-term contribu-
tions within the parks and recre-
ation profession. This prestigious
award can be given to more than
one nominee per year. TRPA rec-
ognized two outstanding members
this year: Sandy MacDiarmid of
Jackson Recreation and Parks
and Mike Gorham of Fort Camp-
bell Outdoor Recreation.

The Four Star Awards recog-
nize excellence and community
impact by agencies. Winners
included:

* Innovative Program: Ham-
ilton County Parks and Rec-
reation—Enterprise South
Nature Park for Duck Box
Conservation Initiative

Greeneville Mayor W.T. Daniels poses with his family at the opening
of the city’s new W.T. Daniels Park. The new park recently won the
Tennessee Recreation and Parks Association’s New Facility Award
for facilities with a budget of $500,000 or less.

e Special Event: Gatlinburg
Parks and Recreation for Hal-
loween Spooktactular

« Public Relations: Henderson-
ville Parks and Recreation for
Hendersonville Stay at Home
Jam

* Renovated Facility Award
(Budget $500,000 or less):
Clarksville Parks and Recre-
ation for City of Clarksville’s
Billy Dunlop Park Pavilion

* Renovated Facility Award
(Budget Over $500,000):
Chattanooga, Department of
Public Works for East Lake
Park Water Quality Improve-
ments and Park Renovations

*  New Facility Award (Budget

$500,000 or less): Greeneville
Parks and Recreation for W.T.
Daniels Park

e New Facility Award (Budget
Over $500,000): Kingsport
Parks & Recreation for Mira-
cle Park of Kingsport

Tennessee Recreation and Parks
Association (TRPA) is the leading
nonprofit organization for parks
and recreation in Tennessee with
over 1,700 members united to
strengthen those committed to the
benefits of parks and recreation by
supporting highly effective profes-
sionals to achieve healthy, livable
communities.

TDEC, TDOT announce 2020 Sustainable Transportation Award winners

The Tennessee Department
of Environment and Conservation
(TDEC) in partnership with the
Tennessee Department of Trans-
portation (TDOT) has announced
the winners of the 2020 Tennessee
Sustainable Transportation Awards.

The Tennessee Sustainable
Transportation Awards recognize
outstanding initiatives to improve
the efficiency, accessibility, afford-
ability, and sustainability of trans-
portation. Award winners included:

Southwest TN Development
District — MyRide West TN
MyRide West TN provides safe
and reliable door-through-door
transportation for older adults who
are ambulatory and in need of
assistance due to health or safety
concerns. Operating out of the
Southwest TN Development Dis-
trict’s Agency on Aging and Dis-
ability since May 2017, the program
strives to improve the quality of life
for older adults.

CARTA - Wayside Inductive
Power Transfer System

The Chattanooga Area Regional
Transportation Authority (CAR-
TA) has expanded its already
innovative electric transit bus fleet
through the installation of inductive

power transfer systems (wireless
charging). Working with partners
from the University of Tennessee,
CARTA has paired an inductive
power transfer system with several
new BYD electric transit buses,
each launched in March 2019 with
a battery range of 150 miles and the
ability to accept a wireless charge.
The inductive power transfer system
was installed within the transit-way
of CARTA’s Shuttle Park South fa-
cility in downtown Chattanooga to
allow for en route fast charging for
longer, fixed route electric vehicles.

KUB - Electric Vehicle Charger
Rebate Program

In early 2019, the Knoxville Utili-
ties Board’s (KUB’s) Utility Trans-
formation Team began exploring
ways to incentivize electric vehicle
adoption within the utility’s service
area, deciding that a charging station
rebate program would best serve its
customers in terms of accessibility
and need. Tennessee’s first-ever util-
ity charging station rebate program
was launched by KUB in August
2019. The rebate covers 100 percent
of electric vehicle charging equip-
ment costs up to $400.

American Natural Gas/Frito-Lay
Fayetteville — Renewable Natural

Gas Fueling Station

American Natural Gas (ANG)
builds, operates, and maintains
natural gas fueling stations across
the country and strives to provide
100% domestically sourced renew-
able natural gas to its customers.
Frito-Lay is a major customer at
several of ANG’s renewable com-
pressed natural gas (CNG) fueling
stations, including a fueling station
at Frito-Lay’s facility in Fayette-
ville, TN. The Fayetteville station
is equipped with three fueling lanes
and both NGV1 and NGV2 nozzle
types. Primarily used by Frito-Lay,
the station is also accessible to the
public.

Chapel Hill — Pedestrian and Bi-
cycle Infrastructure Community
Master Plan

Chapel Hill began a community
transportation assessment and plan-
ning project, identifying ways to
connect residential areas, schools,
parks, churches, retail, and business
properties that would help accom-
modate future growth and trans-
portation needs for the community.
As a part of this planning process,
Chapel Hill strategically invested
in a walking trail at Depot Park that
would function as a trailhead for a
master community sidewalk. The

town also updated traffic signals on
Horton Parkway, leading to Henry
Horton State Park, to provide pro-
tection to bicycle and pedestrian
traffic in the area.

Transit Alliance of Middle TN
— Transit Citizen Leadership
Academy

The Transit Citizen Leadership
Academy (TCLA) is designed to
equip private-sector and public-sec-
tor leaders across the 10 counties of
Middle Tennessee with tools to lead
conversations about the value of
multimodal transit and the emerging
mass transit options that can address
the region’s mobility needs. The
academy is built around a six-ses-
sion program developed by the
Transit Alliance of Middle Tennes-
see that brings the experience and
expertise of local elected officials,
college professors, entrepreneurs,
engineers, planners, federal and
state agencies, and nonprofit orga-
nizations together for a deep dive
into what it would look like, what it
would cost, and what it would take
to improve and enhance regional
transportation.

Nashville Departments of Plan-
ning and Public Works / KCI
Technologies, Inc. — Arthur Ave-

nue Cycle Track

The Metro Nashville Public Works
and Planning Departments recently
partnered with KCI Technologies
to complete traffic engineering, de-
sign, and implementation of a cycle
track along Arthur Avenue in North
Nashville, a neighborhood with a
unique history whose population
has been increasingly threatened
by growing development and gen-
trification.

NET Trans/Alliance AutoGas —
Elizabethton, Greeneville, and
Kingsport AutoGas Programs

NET Trans is a rural public transit
fleet serving nine counties in the
eastern part of the state. In March
2015, NET Trans entered into a
partnership with Alliance AutoGas
to implement three alternative fuel
programs in Elizabethton, Green-
eville, and Kingsport. The partner-
ship’s goal was to initiate a replica-
ble autogas program that addresses
infrastructure, vehicle conversion
and maintenance, staff training, and
data reporting. As a result of this
project, the NET Trans fleet now
uses autogas in their PRINS bi-fuel
vehicle propane systems, with the
fuel supplied through the ongoing
relationship with Alliance AutoGas.
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improvements. Seated L to R: Jason Griggs, Superintendent of Public Utilities;
Milan Mayor B.W. Beasley; and Autumn Stewart, City Recorder. Standing is
Tommy Green, TMBF Marketing Representative.
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No loan Is too large or too small
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est on the debt. The General Obligation Refunding Bond is in the amount of
$2,648,995 and was placed with a local bank in McKenzie. From L to R Jennifer

Waldrup, City Recorder; McKenzie Mayor Jill Holland; and Tommy Green,
TMBF Marketing Representative.

See us for your special projects needs.
(615) 255-1561
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Advertising: $9.25 per column inch.
No charge to TML members. Send
advertising to: Carole Graves: cgraves@
TML1.org.

ACCOUNTING TECHNICIAN/HR
ASSISTANT

PIPERTON. The city of Piperton has
an immediate opening for an accounting
technician/HR assistant. The successful
candidate must have the ability to interact
with a variety of city staff, appointed and
elected officials, vendors and contractors
and possess effective communication
(oral and written) and interpersonal
skills and attention to detail. Experience
with automated applications is desirable;
computer literacy and extensive knowl-
edge of Microsoft Office, especially MS
Word and Excel, is required. The can-
didate must have attained a high school
diploma or G.E.D., plus a minimum
of two years accounting experience. A
valid driver’s license from state of res-
idence is also required. The individual
employed in this position will perform
bookkeeping and fiscal work for various
financial and accounts management
functions as well as all human resource
functions including payroll processing.
The accounting work involves receiving,
preparing and processing financial docu-
ments; performing accounts payable and/
or receivables work; advanced customer
service tasks; reconciling accounting
transactions; maintaining and balanc-
ing accounting ledgers; creating and
maintaining accounting databases and
automated files; and preparing records,
reports and summaries regarding as-
signed fiscal operations. Hourly wages
will be commensurate with experience.
A background check will be conducted.
Health insurance and retirement benefit
package is provided. Email letter of in-
terest and resume to admin@pipertontn.
com. EOE.

ASSISTANT TO CITY
ADMINISTRATOR
GREENEVILLE.The town of Green-
eville is seeking an assistant to the city
administrator. This position is a diverse,
multi-functional operations position in
support of the city administrator. The
person in this position will be highly en-
gaged with other departments, the Board
of Mayor and Aldermen, and members
of the community on special projects,
grant programs, ad hoc requirements,
and other duties designated by the city
administrator. The main duties of the po-
sition will focus on grant administration,
developing and overseeing the town’s
fundraising Foundation, and overseeing
the implementation of the town’s ADA
program. A successful candidate will be a
self-motivated multi-tasker who possesses
strong communication skills both verbal
and written, Microsoft Office experience,
a strict attention to detail, and is a team
player. He or she will have a four year
college degree in business, economics,
political science, public administration, or
like field. A master’s degree is preferred.
A minimum of five years of experience
in local government is preferred, but ap-
plicable experience at other government
levels or in the private sector/non-profit
administration will be considered. A
dependable record of integrity and cred-
ibility while providing critical services
to an organization is a must. Salary
DOE, including excellent benefit and
retirement packages. Applications can be
obtained from the town’s website www.
greenevilletn.gov, and can be submitted
via email to hrstaff@greenevilletn.gov,
or mailed to HR Director, 200 N. College
St. Greeneville, TN 37745. Open until
filled. EOE.

CITY ADMINISTRATOR
PITTMAN CENTER. The city of Pitt-
man Center (population 502) is accepting
applications for a city administrator.
Salary DOQ plus excellent benefits.
Current salary $63K. Administrator
responsible for 10 employees and $1
million general fund. Position answers
to a high-quality five-member council.
Located in the Great Smoky Mountains
in northeast Tennessee. Must be a good
manager with excellent communication
and team-building skills. Experience
in budgeting and intergovernmental
relations. At least two years’ experience
in public administration or related field.
Bachelor’s degree required. Application
is a public record. Send resume by Dec.
23,2020, to Mayor Jerry Huskey, City of
Pittman Center, 2839 Webb Creek Rd.,
Sevierville, TN 37876. Or email resume
to jhuskey@pittmancentertn.gov.

CITY ENGINEER

HENDERSONVILLE. This position
directs the operations of Engineering
Division of the city of Hendersonville
Public Works Department. Bachelor’s de-

greeincivil engineering or closely related
field. Must have a minimum of 8 years
ofincreasingly responsible experience in
civilengineering, and 5 years supervisory
experience or an equivalent combination
of education, experience, and training.
Possession of or ability to readily obtain
avalid driver’s license issued by the state
of Tennessee for the type of vehicle or
equipment operated. Certification as a
Professional Engineer. Entry level salary:
$83,768 annually or DOQ. Interested
candidates must submit a completed job
application, resume, and a cover letter
highlighting your career experience as it
relates to this position and explaining why
you are interested in this job. Information
can be found of the ‘Job Openings’ page
on the city of Hendersonville Human
Resources website or picked up at the
Personnel office at Hendersonville City
Hall. Open until filled. EOE.

CITY ENGINEER.

SPRING HILL. The city of Spring Hill
is seeking to hire a city engineer. This is
a skilled, full time exempt position under
the direct supervision of the infrastructure
director or, in the absence of an infra-
structure director, the city administrator.
This employee performs administrative/
technical functions to ensure that infra-
structure proposed through development
plans meets city regulations and to provide
general engineering support to the public
works department, and other departments.
Duties and responsibilities include pro-
viding technical expertise in areas of
construction problems, floodplain and
drainage issues; overseeing new devel-
opment work; reviewing sewer and water
system capacity in conjunction with the
system managers; setting bond amounts
to ensure city protection from developers’
defaults; performing site inspections and
estimating project costs; project manage-
ment; and providing information to the
public. This employee also supervises and
directs the work of the associate engineer
and utility inspectors. Bachelor’s degree in
civilengineering orrelated field required,
with five to seven years of experience as
a professional engineer knowledgeable
in general construction, water and sewer
system construction, stormwater drainage,
roadway construction, estimating, and
development plans review; or any equiv-
alent combination of education, training,
and experience which provides the req-
uisite knowledge, skills, and abilities for
this job. Valid Tennessee licensure as a
professional engineer required. Applica-
tions/resumes submitted online at: www.
springhilltn.org/Jobs.aspx. Questions to
staylor@springhilltn.org. EOE

CITY ENGINEER

JACKSON. The city of Jackson has an
opening fora city engineer. Qualifications
include: a bachelor’s degree from an ac-
credited college inthe area of construction
architectural systems, civil engineering,
or a related field; P.E. or eligible for P.E.
licensing from the state of Tennessee;
and at least five (5) years of experience
or equivalent as an architect, engineer,
inspector, contractor, superintendent of
construction or any combination of these
(atleast2 years’ experience as supervisor/
manager in city/county government). Spe-
cific job duties include: must be able to
exercise sound judgment and make inde-
pendent decisions regarding engineering
activities; assist in project management
for the construction of the municipal
public works projects; oversee assigned
projects to ensure contractor compliance
with time and budget parameters for the
project; review all contracts for projects
covering streets or bridges; work closely
with the planning department inreviewing
subdivision plats and zoning requests;
prepare estimates for project costs to
correct drainage problems; follow-up on
complaints regarding drainage and street
flooding; prepare and submit budget for
the engineer department and control
the expenditures; evaluate the work of
subordinates and departmental working
conditions; formulate and prescribe
work methods, policies, and procedures;
maintain regular contact with consulting
engineering, construction project engi-
neers, county, state, and federal agencies,
professional and technical groups and
the general public regarding engineer-
ing activities and services. Generous
benefits package. Hourly rate $44.98;
EOE/M/F/V/D. MINORITIES ARE EN-
COURAGED TO APPLY. Apply online
at www.jackstontn.gov or contact: City of
Jackson Human Resources Department,
127 E. Main Street, Suite 303, Jackson,
TN, 38301, Phone: (731)-425-8252.

CITY MANAGER

SAVANNAH. The city of Savannah
(Pop. 7,000) located on the Tennessee
River in southwest Tennessee is seeking
a city management professional to be
their next city manager. This position is

appointed and reports to a five-member
board of commissioners duly elected to
serve four-year terms of office. The city
has a $27M budget with 96 full-time em-
ployees and provides natural gas, water,
and sewer utilities. Candidates should
possess a bachelor’s degree from an
accredited college or university in public
administration, business administration,
or a field closely related to municipal
management, with a master’s degree in
a related field preferred, and a minimum
of eight years of progressive responsible
management experience that includes
experience in city management, planning,
zoning, and finance. Salary dependent on
qualifications. Residency within Hardin
County will be required. Send cover
letter and resume with salary history by
electronic mail to the City of Savannah,
Attention: Bobbie Matlock (bmatlock@
cityofsavannah.org). A position profile
may be obtained from the city website at
www.cityofsavannah.org. Initial review
of resumes will occur the week of Jan. 4,
2021. Position opened until filled. EOE

LOSS CONTROL CONSULTANT
FRANKLIN. Public Entity Partners is
seeking applications from a loss control
consultant. Under the direction of the
vice president of risk services, the loss
control consultant serves as the loss
control resource in the east Tennessee
region, providing loss control surveys for
municipalities, utilities, schools, housing
authorities, and other public agencies
that have workers’ compensation and/or
liability coverage with PEP. This position
identifies safety and liability exposures
and provides recommendations and train-
ing designed to reduce these exposures,
while informing the member and the
underwriting department of unmanaged
risks. This position will work an East Ten-
nessee office. Job qualifications include:
conducting site surveys and evaluations
by reviewing policies, surveying facil-
ities, observing work crews and work
processes; discussing loss trends and
observations with department heads and
administration; identifying risks, internal
and external threats, and recommending
risk controls; reviewing the member’s loss
history and underwriting file in preparation
for site visit, reviewing claim detail, loss
trends, develops loss ratios and frequency
rates; reporting survey findings in the
risk control summary, communicating
with underwriting, other key loss control
team members, the insured party, and/
or the agent; drafting letters of recom-
mendations to members and risk control
summaries to underwriting regarding
members; responding to external requests
for information regarding risk manage-
ment issues; determining if any follow-up
visits or correspondence are appropriate;
working with related PEP departments
seeking claims or underwriting infor-
mation; seeking guidance from related
departments and/or legal regarding unique
issues encountered in the field; developing
and presenting training programs; han-
dling confidential member information,
claims data, and financial information;
participating in special projects; and other
duties as assigned. Qualifications include:
a bachelor’s degree in business or public
administration, risk management, safety
orarelated field, orequivalent experience;
ARM-P is a plus; experience working
in general risk management or local
governmental administration or safety;
proficiency in use of Microsoft Office:
Word, Excel, PowerPoint; ability to work
independently; strong interpersonal skills
and ability to work harmoniously with
others; excellent oral and written com-
munication skills; strong analytical skills;
knowledge of Tennessee Governmental
Tort Liability Act, Tennessee Workers’
Compensation Law, and/or federal laws
pertaining to civil rights; ability to travel
up to 80% of the time, with some over-
night travel; and valid Tennessee driver’s
license with anon-adverse driving history
andreliable vehicle. Interested parties can
mail resumes to 562 Franklin Road, Suite
200 Franklin TN Attn: Celeste Taylor or
email ctaylor@pepartners.org

PLANNING DIRECTOR.

SPRING HILL. The city seeks a skilled,
full time planning directorunder the direct
supervision of the city administrator. (S)
he will perform technical planning work
involving the research, review, analysis
and coordination of annexation, zoning
text and map amendments, subdivisions
and planned developments, site plans and
community-based planning. This employ-
ee may develop, update and distribute
population statistics and demographic
information, and assist with Census-re-
lated matters. This employee presents
findings and recommendations to staff,
planning commission, Board of Mayor
and Aldermen, Board of Zoning Appeals,
various committees and commissions, and
the public. The employee will supervise
the work of the associate planner and
planning assistant. The position requires
a bachelor’s degree from an accredited
college or university with major course-
work in urban planning or closely related

field. A Master’s degree in planning or
related field preferred. Membership in the
American Institute of Certified Planners
or ability to obtain certification within one
(1) year preferred. Five to seven year of
increasingly responsible experience in
urban or community planning required,
preferably in urbanized county or mu-
nicipal government. Generally, three
of experience must be in a supervisory
capacity. Applications/resumes submit-
ted online at:www.springhilltn.org/Jobs.
aspx. Questions to staylor@springhilltn.
org. EOE

POLICE OFFICER

SHELBY VILLE. Thecity of Shelbyville
Police Department is now hiring Ten-
nessee POST Certified Police Officers.
Starting pay based on years of experience.
Successful Applicants will be required
to pass a background check, physical,
psychological, and drug/alcohol test prior
to final consideration for the position.
Applicants must be minimum age of 21
years old. Applications and a copy of the
job description will be accepted until
position is filled and may be returned
to City Hall Administration Office, 201
N. Spring Street Shelbyville, TN 37160.
Applications and job descriptions can be
picked up at City Hall or download from
the city website: www.shelbyvilletn.org.
EOE/ Drug Free Workplace.

PUBLIC UTILITIES
SUPERINTENDENT.

GALLATIN. The city of Gallatin is
seeking qualified applicants for the open
position of superintendent of public util-
ities to plan, direct, manage, and oversee
the activities, projects, and operations
of the Public Utilities Department in-
cluding natural gas, water treatment and
distribution, wastewater treatment and
collection facilities of the city. Gallatin
Public Utilities provides excellent quality
drinking water, sanitary sewer, and reliable
natural gas services at competitive rates,
and in a safe, environmentally clean and
efficient manner. The superintendent of
public utilities supports a department of
approximately 90 employees. Minimum
qualifications include bachelor’s degree
in business or public administration,
engineering, chemistry, or closely related
field with a minimum of 10 years recent
work experience of an increasingly
responsible nature in the construction
operation and municipal utility, including
some experience in a natural gas utility; or
an equivalent combination of education,
experience, and training. Must have five
years of supervisory experience.Musthave
a valid driver’s license. To apply, please
submit an online application, cover letter,
and resume at the City of Gallatin website:
https://cogselfserve.gallatin-tn.gov/MSS/
employmentopportunities/default.aspx
Telephone 615-451-5890. Current starting
pay: $ 93,589.50 with excellent benefits.
Position will be posted until positon is
filled. EOE.

SENIOR FINANCE ANALYST
BARTLETT. The city of Bartlett is cur-
rently accepting applications for a Senior
Finance Analystin the finance department.
The purpose of the position is to perform
general ledger and fiscal work for the city’s
financial and accounting management
system. Work involves preparing journal
entries, balancing cash and reconciling
accounts, maintaining automated files
using the city’s computerized accounting
system. Requires abachelor’s degree with
major course work inaccounting, finance,
business or a related field; supplemented
by three years of previous experience and/
or training involving basis accounting,
bookkeeping, and reporting using gener-
ally accepted governmental accounting
principles. An equivalent combination of
education, training, and experience which
provides the requisite knowledge, skills,
and abilities for this job will be considered.
Advanced proficiency in Microsoft Excel
is required. CPA or CGFM certificate is
required. Must be able to pass a work
related physical and drug screen. The
work of this position is primarily seden-
tary. Salary DOE with excellent benefits
package. To apply for this position, you
must submit an original city of Bartlett
application. Applications are available
online at www.cityofbartlett.org. Position
open until filled.

TOWN MANAGER

NOLENSVILLE (pop. 10,000). The town
of Nolensville is currently accepting ap-
plications for a town Manager. Starting
salary between $130,000 - $150,000,
depending on experience and qualifi-
cations. This fast-growing community
is located immediately south of Nash-
ville-Davidson County. The town has the
nationally recognized Williamson County
Schools with beautiful neighborhoods to
live in and raise families. Nolensville’s
citizens recently voted overwhelmingly
to change its 1996 incorporation charter
from a Mayor-Aldermanic to a classic
Commission-City Manager form of gov-
ernment, then elected a 5-member Town
Commission. The town currently has a
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FESTIVALS

Nov. 6-Dec. 19: Lebanon
Christmas in the Grove

Tour the historic Fiddlers Grove
decorated for the holidays. The
event is all outdoors with masks
encouraged and free hand sanitizer
stations. For more information,
visit https:/fiddlersgrovetn.com

Nov. 13-Jan. 3: Nashville
Gaylord Opryland’s A Country
Christmas

Marvel at lavish holiday displays
featuring more than three million
twinkling lights and festive décor
at A Country Christmas, Gaylord
Opryland Resort’s celebration of
the season. Experience the yuletide
atmosphere and events with our
exclusive Christmas packages. For
more information, visit https://

christmasatgaylordopryland.mar-
riott.com/

Nov. 20-Jan. 2: Lookout
Mountain

Rock City'’s Enchanted Garden of
Lights

See Rock City shine brighter than
ever before during the 26th anni-
versary of Rock City’s Enchanted
Garden of Lights! This light ex-
travaganza showcases more than
30 holiday scenes and over a mil-
lion LED lights that transform the
gardens’ natural daytime splendor
into a fantasyland of four realms
of wonder. For more information,
visit www.seerockcity.com.

Nov. 24-Jan 1: Clarksville
Christmas on the Cumberland
Celebrating 21 years, come enjoy
displays of more than 1 million
lights along the half-mile River-
Walk. Weekends bring additional
activities like seasonal crats,
dances, and other events. For more
information, go online to visit-
clarksvilletn.com

Nov. 28-Dec. 19: Collierville
Christmas in Collierville

Come celebrate Christmas in Col-
lierville featuring Santa visits in
the gazebo, a horse-drawn carriage
ride around the Town Square, and
more free events. Named one of
the Southeast Tourism Society’s
Top 20 Events in the Southeast for
December, Christmas in Collier-
ville has fun for the whole family.
For more information, visit www.
colliervilleparks.org.

$4.4M annual budget with 32 full-time
positions. Water & wastewater services
are provided by others. Information on the
town is available at www.nolensvilletn.
gov. The Town Commission is seeking
a highly educated and experienced city
management professional who is creative
thinker with strong understanding of land
use and infrastructure development, plus
financial capabilities. A person with strong
communication skills and a high degree
of political sensitivity as the elected board
navigates its policy decision-making
role. Residency is desirable but not re-
quired.Qualified candidates should send
cover letter and resume immediately by
electronic mail to the University of Ten-
nessee, Municipal Technical Advisory
Service, attention Gary Jaeckel at gary.
jaeckel@tennessee.edu with the latest
deadline for consideration, Dec. 18,2020.
Resumes will be considered as received.
Direct questions to Mr. Jaeckel or Town
Consultant Mike Walker at walker@
tablerockresources.com.

WASTEWATER PLANT
MANAGER

LEBANON. The city of Lebanon, pop-
ulation 33,000, is accepting applications
for a degreed, experienced wastewater
plant manager. This position reports to
the Public Services Commissioner and
oversees a staff of 15. The manager
plans, directs and reviews the work of
operating and maintenance plant person-
nel. Responsibilities include inspection,
developing plans, establishing procedures
and supervising the service and repairs of
equipment. Also responsible for depart-
ment budgets and reports. This position
will be responsible for complying with all
state and federal requirements such TDEC,
EPA and OSHA regulations. Bachelor’s
degree from an accredited college or uni-
versity with major coursework in biology,
chemistry, engineering or related field is
required. Grade IV Wastewater Operator’s
Certification is required or obtain within
12 months from hire. Plus a minimum
of 5 years experience in a supervisory
role within a similarly sized Wastewater
Treatment Plant is required. Must have
a valid Tennessee driver’s license and
clear motor vehicle records. Apply online:
www.lebanontn.org
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UT mural proje

By KATE COIL
TML Communications Specialist

In addition to “See Rock City”
and “Visit Ruby Falls,” motorists
in Tennessee may soon see a new
slogan painted on barns, water
towers, and walls across the state:
Everywhere You Look, UT.

The murals are part of a mar-
keting campaign by the University
of Tennessee to show its presence
in each of the state’s 95 counties.
Ellie Amador, director of marketing
for the University of Tennessee, said
the project was partially inspired by
the historic “See Rock City” style
murals that still dot the state.

“Using murals to promote the
University was something [UT
Vice President for Communications
and Marketing] Tiffany Carpenter
had been thinking about for a long
time—and the launch of the ‘Every-
where You Look, UT” marketing
campaign in 2018 provided the
perfect opportunity,” Amador said.
“Carpenter was the driving force
behind the campaign designed to tell
UT’sstory of statewide presence and
impact. From Memphis to Mountain
City and every county in between—
UT is there. And there’s no bigger
or better way to share that message
than through the mural component
of the campaign. Inspired by the
iconic ‘See Rock City’ signs still
visible today, the ‘Everywhere You
Look, UT’murals are generating ex-
citement among alumni, community
leaders and business owners across
the state.”

One of the goals of the project
is to show that UT has deep connec-
tions throughout the state.

“Each mural serves as a tribute
to the family we’ve partnered with
and the UT alumni, employees and
students representing and making
an impact in that particular coun-
ty,” Amador said. “The mural also
serves as a daily reminder to every-
one who passes by that UT has a
presence in each of Tennessee’s 95
counties and exists to serve all Ten-
nesseans statewide. We’ve seta goal
to paint a mural in every Tennessee
county by 2030. We’re finishing our
12th mural this week in Grainger
County and plan to start up again
in spring 2021. In the beginning,
we approached potential partners
based on the visibility of properties
and connections to the university.
Today, most partners approach us.
The storytelling aspect of each new
location generates excitement in
the surrounding area and submis-
sions flood in for new properties we
should consider. “

The project is also connecting
alumni in new ways.

“Though not a requirement,
every location to-date has an alumni
connection—be it the property own-
er, a family member or the individ-
ual who submitted the property for
consideration,” Amador said. “With
more than 400,000 alumni world-
wide and 235,000 alumni living in
Tennessee, chances are pretty good
that our partners have an alumni
connection to the university.”

 EVERYWHERE -

:

Archie’s TV and Applian

ce Repair in downtown Erin

e

became home to the ééventh o

ct coming ‘everywhere you look’

o 3

f the murals put up by th University of Tennessee’s

new mural project. Tamera Brooks, daughter of store owner Archie Brooks, is a UT alumna and submitted her father’s business as a

potential location for a mural.

Each mural is funded through a
combination of private funding and
investment income with the cost of
each mural averaging about $8,000.
While Amador said a billboard can
run from $1,000 to $3,000 a month,
the murals provide a greater return
on investment because they are
expected to last 10 years until they
begin fading.

The murals are already drawing
a lot of attention. Kevin Helms, city
manager of Harriman, said the city’s
mural on the side of Chase Drugs
downtown demonstrates a long con-
nection between the three entities.

“The project was a partnership
between the city, UT, and Chase
Drugs,” Helms said. “Interestingly,
the connections between these enti-
ties began at roughly the same time
based on the information that we
have available. In 1906, American
Temperance University traveled to
Knoxville to play UT in football and
UT came to Harriman the following
year for a game. It was also around
this same time that Chase Drugs was
founded in the city, so there has been
aconnection there between the three
entities for almost 115 years.”

Helms said he hopes that the
mural serves as a statement of the
value Harriman places on education.

“We have far too many students
graduate high school in this area and
never seek additional education,
even now that we have the Tennes-
see Promise,” he said. “While UT
or a four-year institution may not be
the right fit for everyone, we have a
technology center and a community
college right here in Harriman, and
any of these would make a fine
choice for someone to pursue addi-
tional education after high school.

Mural artist Troy Freeman paints UT’s famed Tennessee Orange on
the mural located on the side of the Flippin Law Firm in downtown
Humboldt. Firm owner, lawyer, and UT grad Floyd Flippin became
interested in the project after seeing another UT mural going up in

Sharon.

Lcated on the side of the 128-year-old Chase Drugs and Clinical Services building, downtown Har-
riman’s mural was the eleventh completed in the state and joins many of the iconic structures of the
city’s downtown. The mural is just across the street from the city’s famed Temperance Hall and other

local landmarks along North Roane Street.

that a person, their family, and their
community are enhanced in many
ways as the overall education level
rises. Therefore, I wanted it to be
a daily reminder to every student
who drives by and sees the mural
that they can achieve more than just
a high school education, and once
they have done so they can take on
arole in the community to continue
to help make it better than it ever
was before.”

Amanda Love, executive di-
rector of the Humboldt Chamber
of Commerce, had high praise for
the mural painted on the side of
the Flippin Law Firm in downtown
Humboldt. Love said the location
of the mural was due to the “te-
nacity” of lawyer Floyd Flippin, a

well-known “die-hard UT fan” who
campaigned for his business to bear
the area mural.

“We love our mural,” Love said.
“As the executive director of both
the Humboldt Chamber of Com-
merce and Main Street Humboldt,
I love having just one more reason
for people to stop in our city. As we
all know, people love taking selfies
in front of the UT murals, so we’re
hoping that people start taking ad-
vantage of this one. Afterwards, our
hope is they drift down Main Street
into our shops and restaurants then
on around Humboldt and Gibson
County.”

The 300-acre Crafton Farms
along one of the two major highways
in Portland is also home to a mural

bl

UT President Randy Boyd, left, and members of the Stone family with the mural painted on the family’s

on one of the farm’s grain bins.
Portland Mayor Mike Callis said the
mural adds even more local color to
the area.

“We are excited to have the UT
mural in our community, especially
since we already have six other
murals in town,” Callis said. “These
murals offer a great opportunity for
tourism in our city.”

Amador said communities in-
terested in submitting an idea for
a property to be used in the mural
project is encouraged to do so at
https://everywhere.tennessee.edu/
murals/campaign/.Those interested
inmaking amomentary contribution
to help coverthe costs ofalocation is
encouraged to contact Ellie Amador
at amador@tennessee.edu.

barn in Bristol. The barn sits on a parcel of property used for farming for more than 100 years and has
been owned by the Stone family since 1927.

/TS

Those driving into Portland on Tennessee State Route 52 will see the town’s mural on the side of a
grain bin on the 300-acre Crafton Farm. The family farm is part of Portland’s long-standing connection
to agriculture and even delivers several crates of its famed strawberries to UT Athletic Director Phil
Fulmer every year.



