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Tom Allen
will resign
from his po-
sition after
serving 14
years as an
alderman for
the town of
Collierville.
Allen said he
will resign his position effective
Aug. 9 due to a recent diagnosis
of stage four pancreatic cancer to
focus on his health and family.
Allen was first elected to the board
of mayor and aldermen in 2006
and has been instrumental in the
development of the Collierville
School System and the opening of
the Linda Kerley Center. A resident
of Collierville since 1989, Allen
has long been an active community
volunteer and serves on numerous
boards and committees. A veteran
of the Korean War, Allen holds a
bachelor’s degree in agriculture
from Tennessee Tech and worked
as a business owner as well as
for the Arcadian Corporation as a
regional manager for more than
30 years.

Tom Allen

Floyd Flip-
pin, city at-
torney for i |
the city of  SE=FEIT
Humboldt, ;

was recent-
ly installed
as the 39th
chair of the
Tennessee
Bar Foundation at its annual
membership meeting. Flippin was
first elected to the Tennessee Bar
Foundation’s Board of Trustees in
2013 as a West Tennessee trustee
and previously served as a member
of the organization’s grant review
committee. The foundation is a
nonprofit that honors attorneys
who have distinguished themselves
and the profession and administer
grant programs on behalf of the
Tennessee Supreme Court. A na-
tive of Milan, Flippin received his
bachelor’s and law degrees from
the University of Tennessee. He has
been in private practice since 1983
and serves as the county attorney
for Gibson County.

Floyd Flippin

Steve Howe has recently resigned
his position as chief of the Dres-
den Police Department to accept a
position with the Tennessee Office

of Inspector
(OIG) where
he will work
to inves-
tigate Ten-
nCare and
Medicare
fraud as well
as special in-
vestigations
launched by the governor. Howe’s
last day with Dresden was June 24,
though he will continue to work in
a liaison position with the Dresden
Police Department in the next few
months to help the department tran-
sition to a new chief. Howe began
his career with the Dresden Police
Department as an investigator in
2012 and was promoted to chief of
police in 2017. Dresden Assistant
Police Chief Chris Crocker will
serve as the interim police chief
until a permanent replacement can
be found.

Steve Howe

Kay Lokey
has been se-
lected as a
new deputy
chief for the
Metro Nash-
ville Police
Department,
making her
the city’s
first female deputy chief in nearly
adecade. Lokey presently serves as
commander of the Metro Nashville
Police Department Midtown Hills
Precinct and is a 22-year veteran
with the department. She assumes
command of the Administrative
Services Bureau, which consists
of the Crime Laboratory and Crime
Scene Investigations, Training
Division, Human Resources Divi-
sion, Behavioral Health Services,
Information/Technology Division,
and the Records Division. Lokey
graduated from the MNPD Acad-
emy in April 1997 and worked as
a patrol officer in South Nashville.
She was promoted to sergeant in
August 2004 and was assigned
to the Training Academy before
being promoted to lieutenant over
recruitment operations in October
2006. Lokey was promoted to cap-
tain over the Domestic Violence
Division in January 2011, where
she served until her appointment
as the first commander of the Mid-
town Hills Precinct in July 2014.
Lokey holds a bachelor’s degree
from Trevecca Nazarene Univer-

Kay Lokey

sity and a master’s degree from
Cumberland University.

LaKenya
R. Middle-
brook has
been select-
ed to serve
as executive
director of

the city of
Knoxville’s LaKenya
Police Ad- Middlebrook

visory and

Review Committee (PARC). A
respected community leader and
lawyer, Middlebrook will lead the
seven-member board — who have
been appointed by the mayor and
confirmed by the city council — to
provide an independent review of
police activity and to make recom-
mendations to the chief of police.
Middlebrook holds a bachelor’s
degree in history from the Univer-
sity of Kentucky. She received her
law degree from the University of
Tennessee at Knoxville. She has
worked as a private sector attorney
for 10 years, as well as the director
of the YWCA Phyllis Wheatley
Center. She serves on several com-
munity boards including the Knox
County Foster Care Review Board.

Shelley
Smith,
Tullahoma
Planning
Commis-
sioner and
Downtown
Director,
has been
appointed to
the national board for directors for
Preservation Action, a nonprofit
organization created in 1947 to
serve as the national grassroots
lobby for historic preservation.
Smith specializes in real estate de-
velopment, historic preservation,
neighborhood revitalization, and
public-private partnerships. She
has worked for more than 20 years
as a real estate developer, consul-
tant, and small business owner be-
fore joining the city of Tullahoma.
Smith earned a bachelor’s degree in
history from Birmingham-Souther
College, holds a master’s degree in
historic preservation from the Sa-
vannah College of Art and Design,
and a master’s degree in real estate
development from Clemon Univer-
sity as its inaugural Faison Fellow.

Shelley Smith

TNDAGC welcomes new executive director

The Tennessee District At-
torney’s General Conference has
announced the retirement of its
executive director and the selection
of a new director

Jerry Estes has retired from his
position as the executive director.
An attorney from Athens, Estes
was named executive director of
TDAGC in 2015. Estes had previ-
ously served as the district attorney
general for District 10 from 1982
until 2006, was engaged in private
practice in Athens.

Guy Jones, who previously
served as the conference’s deputy
director since 1997, has been se-
lected as the new executive direc-
tor. Jones is a graduate of Middle
Tennessee State University and the
Nashville School of Law.

“Our team could not imagine
someone better for the executive
director position than Guy,” Dis-
trict Attorney General and TDAGC
Conference President Amy Wei-
rich said. “He has been a vital asset

Jerry Estes

to our team for more than 20 years,
and I know he’ll be instrumental in
our continued growth.”

The Tennessee District At-
torneys General Conference was
created by the General Assembly in
1961 to provide for a more prompt
and efficient administration of jus-
tice in the courts of the state. It is
comprised of the district attorneys
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Guy Jones

general from the state’s 31 judicial
districts.

The district attorneys are elect-
ed for a term of eight years and
are responsible for the prosecution
of criminal cases on behalf of the
state. The office of the executive
director serves as the central ad-
ministrative office for the District
Attorneys General Conference.
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Brentwood Police announces
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Brentwood
Police Depart-
ment Chief
Jeff Hughes
has announced
the retirement,
promotion, and
new positions
for several of-
ficers with the
department.

One of the
biggest chang-
es for the de-
partment is the
retirement of
Assistant Chief
Tommy Walsh
after 31 years
with the Depart-
ment. Walsh retired on June 28.
Richard Hickey has been promoted
to assistant chief of police effective
June 8, taking over the position
from Walsh. Hickey has previ-
ously served the department as a
patrol officer, detective, criminal
investigations lieutenant, criminal
investigations captain, patrol cap-
tain, and technical support services
captain.

Officer Mark Wood also re-
tired on June 1 after 30 years of
service with the department. Offi-
cer Colin Lane has been selected to
fill Wood’s role as the specially as-
signed Community DARE Officer.

Effective on June 8, Captain
Jim Colvin was promoted to serve
as the captain in charge of the pa-
trol division. Colvin is a 15-year
department veteran who has served
as a patrol officer, detective, patrol
sergeant, and patron lieutenant. He
also holds a bachelor’s degree in

Jimmy
Campbell

Colin
Lane

Jim Richard
Colvin Hickey
Dustin Tommy
Miller Walsh

criminal jus-
tice from the
University of
Tennessee at
Martin and a
master’s de-
gree in emer-
gency man-
agement from
Jacksonville
State University.

Dustin Miller was also pro-
moted to lieutenant of the patrol
division on June 8. Miller is a 23-
year department veteran who has
worked for most of his career in
patrol. He most recently served as
a detective in the criminal investi-
gation division.

Patrol Captain Jimmy Camp-
bell was also selected to attend the
FBI National Academy and is be-
ing transferred to serve as captain
of the technical support services
division.

Mark
Wood

Late Clarksville streetemployee

..

honored with memorial plaque

Ericka Prosecky, Clarksville Street Department Director David
Shepard and Mayor Joe Pitts unveiled Monday a plaque to honor
the memory of Jeffrey Prosecky Jr., a city of Clarksville Street De-
partment employee who was killed on the job last year when he

was struck by a tractor-trailor.

Officials with the city of
Clarksville, family members, co-
workers and friends gathered to
unveil a plaque honoring a city
street department worker who was
killed on the job last year.

Jeffrey Prosecky Jr., 34, was
killed in September 2019 when he
was struck by a tractor-trailer while
working for the Clarksville Street
Department.

Morethan 100 people gathered
at the corner of College Street and
Riverside Drive where the inci-
dent occurred to honor Prosecky’s
memory and to unveil a plaque
honoring his legacy.

Prosecky’s widow Ericka
Bone Prosecky, family, and friends
joined Clarksville Mayor Joe Pitts
and Street Department Direc-
tor David Shepard to unveil the

plaque, which reads: “In Memory
— Jeffrey A. Prosecky Jr. — Sep-
tember 3, 2019.”

“Today, this solemn event is
all about Jeffrey,” Mayor Pitts said.
“We remember his spirit, his work
ethic and his love of the outdoors.
From now on, when we see this
plaque we will pay tribute to his
good name, and to a good man. He
will always be a part of the city of
Clarksville family and the Street
Department family.”

Mayor Pitts also noted that the
city is working with local state leg-
islators and the Tennessee Depart-
ment of Transportation to create a
truck route that would restrict large
trucks from using the lower end of
College Street and the intersection
at Riverside Drive.
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BUILDING INSPECTOR
LAVERGNE

Performs routine semi-skilled and tech-
nical field inspection work for industrial,
commercial and residential building proj-
ects during all phases of construction, ren-
ovation and/or remodeling projects, issues
permits, works with contractors, industry
and the general public and ensures com-
pliance with federal, state, and local codes
and standards and ensures contractual
provisions are met. High school diploma or
general education degree (GED) required.
Minimum of three years of construction
or inspection experience.Any equivalent
combination of education and experience
may be considered.ICC Certificates and/
or State of TN certificates required.Must
possess a valid State of Tennessee driver’s
license or the ability to obtain one prior to
employment.Mustbe physically capable to
moving about on construction work sites.
This position until filled and applicants can
apply on city website www.lavergnetn.gov.

BUILDING INSPECTOR
TULLAHOMA. The City of Tullahoma
is accepting applications for the position
of Building Inspector which reports to the
Planning Director. The Building Inspector
conducts periodic and required inspections
of buildings and structures for compliance
with applicable building codes, including
mechanical and plumbing inspections as
required. This position also reviews and
approves construction and specification
plans for compliance with Standard Build-
ing Codes. The building inspector conducts
inspections throughout the community,
investigating complaints of code violations,
generating notification letters, and issuing
citations as needed. Applicants need to have
a high school diploma and a college degree
is desirable. Certification as a building
inspector is preferred and additional certi-
fications in mechanical and plumbing are
also preferred. Knowledge of applicable
building codes is required and ability to
review construction and specification plans
are preferred. Other ICC certifications will
be required within one year. This is a full-
time position with an annual salary between
$47,530 - $50,446, depending on qualifi-
cations. The hours of work are 7:30am to
4:30pm. The city offers a comprehensive
benefits package including participation in
the TN Consolidated Retirement System.
Individuals interested in applying for this
position can print the application available
on-line at www.tullahomatn.gov and com-
plete the form or obtain an application at
City Hall. City Hall / Municipal Building,
201 W. Grundy Street, Tullahoma, TN The
application or a resume can be submitted
by to City of Tullahoma, Attn: Human
Resources, PO Box 807, Tullahoma, TN
37388; by email: cbrice@tullahomatn.
gov; or by Fax: 931-455-2782. A complete
copy of the job description is available upon
request. Open until filled. EOE

ECONOMIC DEVELOPMENT
DIRECTOR

MUNFORD. The city of Munford is
searching for an economic development
professional—someone with initiative,
a positive mindset, ability to build and
sustain strong relationships. The economic
development director reports to the city
mayor and will provide advice on all eco-
nomic development matters in the city and
supporting ongoing efforts to promote the
local and regional economy while building
upon the quality of life enjoyed by residents.
This position is responsible for enabling
retail, commercial and industrial develop-
ment that will enhance job growth and the
city’s tax base. This position serves as the
city’s primary liaison with firms/individ-
uals desiring to locate retail, commercial
and industrial businesses within the city.
The economic development director will
develop, plan, execute and evaluate the
goals, strategies, and policies for economic
development to ensure a favorable climate
for business and sustainable economic
growth. Minimum requirements: bache-
lor’s degree from an accredited college or
university in public administration, mar-
keting, economic development, business,
communications, or arelated field required.
A minimum five years professional experi-
ence, with a proven track record of success
in related economic development function,
eight years if degree is not related. Experi-
ence and success in retail recruitment and
downtown redevelopment is necessary.
Grant writing experience and knowledge of
funding sources a plus. Please send a cover
letter, resume and salary requirements to
mpinner@munford.com. A full descrip-
tion of the position is available on www.
munford.com

ENGINEER

JACKSON. The city of Jackson has an
opening for a city engineer. The person em-
ployed in this position will plan, organize,
and direct all activities of the engineering
department. Must be able to exercise sound
judgment and make independent decisions
regarding engineering activities; assist in
project management for the construction
of the municipal public works projects.
Oversee assigned projects to ensure con-
tractor compliance with time and budget
parameters for the project; review all
contracts for projects covering streets or
bridges; work closely with the Planning
Department in reviewing subdivision plats
and zoning requests; prepare estimates for
project costs to correct drainage problems;
follow-up on complaints regarding drain-
age and street flooding; prepare and submit
budget for the Engineering Department and
control the expenditures; Evaluate the work

of subordinates and departmental working
conditions; formulate and prescribe work
methods, policies and procedures; maintain
regular contact with consulting engineers,
construction project engineers, county,
state and federal agencies, professional and
technical groups and the general public re-
garding Engineering activities and services.
Bachelor’s degree from an accredited col-
lege in the area of construction architectural
systems, civil engineering or a related field,
and least 10 years of experience or equiv-
alent as an architect, engineer, inspector,
contractor, superintendent of construction
or any combination of these (five years
of which shall have been in responsible
charge of work, plus five years’ experience
as supervisor/manager in City/County gov-
ernment. Generous benefit package; hourly
rate $34.13; EOE/M/F/V/D. Minorities
are encouraged to apply. Apply on line at
www.jacksontn.gov or contact the City of
Jackson Human Resources Department,
127 E. Main Street, Suite 303, Jackson, TN
38301: Phone: (731) 425-8252: Fax: (731)
425-8673. INTERNAL AUDITOR
JACKSON.The city of Jackson has an
opening for an internal auditor. The person
employed in this capacity will perform his/
her duties under the direction of the mayor.
This person will conduct protective and
constructive audits to review the accuracy
and effectiveness of financial controls, re-
cords, and operations; will perform a range
of auditing and compliance duties using
a systematic, disciplined approach. Will
also provide staff services, including finan-
cial planning, payroll, human resources,
purchasing, information technology, risk
management, public safety etc.

Specific job duties include: responsible for
studying and evaluating internal accounting
controls related to the various accounting
systems determining the adequacy of
controls and operating procedures; assist
all departments and/or divisions in set-
ting up bookkeeping systems to monitor
expenditures; review, discuss and make
recommendations for improvements to
departmental systems of record- keeping
in order to ensure good, sound financial
reporting and accountability; make on-site
visits to conduct audits and/or inventory
checks at all city-owned departments;
review and discuss changes necessary
for compliance; ensure compliance with
regulations and controls by examining and
analyzing records, reports, operating prac-
tices, and documentation; recommending
opportunities to strengthen the internal
control structure. Bachelor’s degree in
accounting, finance, business or public
administration, or a closely related field,
and five years of progressively responsible
municipal finance work. Master’s Degree
preferred and CPA certification desired.
Must be bondable. Generous benefit pack-
age; hourly rate is $34.13. EOE/M/F/V/D.
Minorities are encouraged to apply. Apply
on-line at www.cityofjacksontn.gov or
contact the City of Jackson Human Re-
sources Department, 127 E. Main Street,
Suite 303, Jackson, TN 38301: phone (731)
425-8252: Fax: (731) 425-8673.

PERMIT ASSOCIATE I CODES
DEPARTMENT

GALLATIN. The city of Gallatin is accept-
ing applications for a permit associate in
the codes department. The purpose of this
position is to assist the public and provide
technical office support duties related to the
processing and issuance of building per-
mits. Essential duties and responsibilities
include: reviews plot plans, plats, and per-
mit documents for pertinent information in
order to verify accuracy and completeness
of information; determines permit, plan,
and process requirements for prospective
applicants; processes permit applications
and plan intake; and determines processing
needs for projects. Must have valid driver’s
license. Bachelor’s degree in business
or other professional related field.Must
have a minimum of three years relevant
experience in construction/inspections
experience, preferably in an administrative
role.Must have certification as a permit
technician through a recognized certifica-
tion organization within one year from date
of hire. Knowledge of internal and external
public agency permitting requirements.
Knowledge of construction plans, construc-
tion terminology, construction practices,
and basic math. Interested persons MUST
apply online at www.gallatintn.gov to be
considered for this open position. Under
the How Do I tab, click on Employment
Opportunities. Once the Employment page
pulls up, click the apply button and follow
the instructions.

PERMIT TECHNICIAN
PIPERTON The city of Piperton has an
opening for a full-time permit technician.
Must obtain ICC Certification within
two years of hire. Duties will include
(but are not limited to) handling phone
calls, emails, and customer service at the
window, scheduling inspections, issuing
permits and processing payments, record
maintenance, and responding to public re-
quests for service and resident’s concerns.
Working knowledge of local ordinances,
legislation, rules and regulations is desired.
Computer proficiency and excellent com-
munication skills are a must. High school
diploma or equivalent and valid driver’s
license is required. Priority will be given
to applicants with current background in
office environments in building or related
trades.Background check will be conduct-
ed. Hourly wages will be commensurate
with experience. Medical and retirement
benefit package is provided. Applications
may be obtained at the Piperton Admin-
istrative Office at 3725 Hwy 196 Suite B,
or at www.pipertontn.com/jobs. Return
application and resume to tjohnson@
pipertontn.com. EOE.

POLICE DISPATCHER
SHELBYVILLE. The Shelbyville Police
Department will be accepting applications
for full-time police dispatcher. Applicants
must be 18 years of age and high school
graduate or equivalent. Applications and a
copy of job description may be picked up
at city hall during normal business hours.
Applications must be returned to City Hall
Administration Office, 201 N. Spring Street
and will be accepted until position is filled.
EOE/drug free workplace. Successful ap-
plicants required to pass background check,
physical and drug screen.Applications and
job descriptions can be picked up at City
Hall or download from the city website:
www.shelbyvilletn.org.

POLICE OFFICER

SHELBY VILLE The Shelbyville Police
Department is now hiring Tennessee POST
certified police officers. Starting pay based
on years of experience. Successful appli-
cants will be required to pass a background
check, physical, psychological, and drug/
alcohol test prior to final consideration for
the position. Applicants must be minimum
age of 21 years old. Applications and job
descriptions can be picked up at city hall
or download from the city website: www.
shelbyvilletn.org. Applications will be
accepted until position is filled and may
be returned to City Hall Administration
Office, 201 N. Spring Street Shelbyville,
TN 37160. EOE / Drug Free Workplace.

TOWN PLANNER

GREENEVILLE. The Town of Green-
eville is seeking a FT Planner to join our
Building/Zoning/Planning team. Ideal
candidate is an enthusiastic, detail-oriented,
hands-on individual with a strong knowl-
edge of all phases of Planning. Review and
evaluate various types of land use applica-
tions, project designs, plans and technical
documents for compliance with Town
standards and regulatory requirements.
Assist in developing and implementing
comprehensive land use plan, updating the
Town’s zoning and subdivision regulations.
Make presentations/recommendations to
Planning Commission and Town Council.
Additional duties include ensuring compli-
ance with Town’s MS4 permit, stormwater
presentations, public education, and respon-
sible for stormwater maintenance agree-
ments. Proficient in Microsoft and GIS.
Bachelor’s degree from accredited college/
university in urban planning, engineering,
or related; advanced degree desired. Prefer
five years’experience in municipal planning
and AICP certification. Salary DOE. Down-
load application at www.greenevilletn.gov
or pick up in person at Town Hall (Finance
Window). Please return in person or postal
mail to ATTN HR Director, 200 N. College
Street, Greeneville, TN 37745, or email
pfuller@greenevilletn.gov. Open until
filled. EOE/Drug Free Workplace

UTILITY DIRECTOR

SAVANNAH. The city of Savannah is cur-
rently seeking a qualified and experienced
professional for the full-time position of
UTILITY DIRECTOR to manage its nat-
ural gas, water and wastewater operations.
This includes supervision of 35 full-time
employees, being responsible for the
acquisition and distribution of natural gas
supplies for present and future use, as well
as the proper operation, maintenance, re-
porting, collection, treatment, distribution,
and/or disposal of water and wastewater.
The successful candidate should possess
a bachelor’s degree in business admin-
istration, industrial management, civil
engineering or related field, with 5 to 10
years extensive responsible administrative
and supervisory experience in the public
utilities field. Prefer certifications in water
treatment; wastewater treatment; water
distribution system operator; wastewater
collections system operator; and natural
gas operator qualifications. Benefits include
a competitive salary (DOQ), paid health,
dental, vision and life insurance, 401(a)
retirement, paid leave and holidays. Inter-
ested applicants must complete and submit
an “Application for Employment” utilizing
forms furnished by the city. These forms
and a full job description are available at
City Hall Human Resources, 140 Main
Street, between the hours of 8:00 a.m. and
5:00 p.m., Monday through Friday except
Holidays or on the City’s website at www.
cityofsavannah .org . Applications may
be submitted via email to bmatlock @
cityofsavannah .org or mailed to Savannah
City Hall, Attention: Human Resources,
140 Main Street, Savmmah, TN 38372.
Applications will be accepted until the
position is filled. EOE.

UTILITY OPERATOR
WARTRACE. The town of Wartrace
is currently accepting applications for a
utility operators Work includes any and all
duties required to operate and maintain a
municipal wastewater collection system,
as well as water distribution, public works,
and other general maintenance duties as
assigned. This work is performed primarily
outdoors and is subject to extreme weather
conditions. Occasional work after hours
and on-call hours required. Must be at least
18 years of age, high school diploma/GED,
and valid TN drivers license. CDL License
(or ability to obtain CDL within 6 months).
Any and all water and wastewater licenses
or certifications helpful and will be verified.
Experience with operation of heavy equip-
ment: backhoe, skid loader. Finalist must
pass a background, drug & alcohol checks
prior to employment Salary DOQ. This is a
full-time position with benefits that include
health, vision, and dental insurance, vaca-
tion, sick, and holiday leave. Applications
should be mailed to the attention of Town
Recorder at Wartrace Town Hall, P.O. Box
158, Wartrace, TN 37183. Open until the
position is filled.

PE Partners Board approves
organizational restructuring

PUBLIC ENTITY

c

PE PARTNERS from Page 1

Additionally, the board recently
approved an organizational restruc-
turing that will allow the team to
better serve members. Jon Calvin,
director of underwriting, and Michael
G. Fann, director of loss control,
were both selected to serve as vice
presidents of PE Partners, with each
leading a group of departments best
suited to his unique skill set.

Calvin joined the Public Entity
Partners underwriting department
in June 2010. He has been instru-
mental in shaping the coverages
offered to members and tailoring
programs to the evolving exposures
of Tennessee’s local governments.
While serving in this role, Calvin
has created the PE Partners Privacy
& Network Liability coverage pro-
gram, including the recent Cyber
Extension that covers ransomwares,
social engineering and data restora-
tion expenses. He also developed
the Employment Practices Liability
program, and coverages for punitive
damages, class action lawsuits and
more.

In addition to writing coverage
documents, serving on the reinsu-
rance committee and working with
actuaries to ensure the accuracy
of premiums, Calvin designed and
programmed a new underwriting
system, led the department to go
paperless, and launched electronic
applications and policy documents,
all while focusing his team on service
to members.

Calvin is quick to remind his
staff that they should always look for
ways to partner with members and
understand their unique challenges.
In his new role, Calvin will lead the
underwriting, administrative services
and information technology depart-
ments as vice president of underwri-
ting and internal services.

Fann began his career with Pu-
blic Entity Partners in 1986 as a loss
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control consultant. If you have spent
any time with Fann, you know that
he is passionate about risk manage-
ment and local government. He has
been a staunch advocate of the loss
control training program, helped to
champion the grant and scholarship
programs offered by PE Partners,
and worked to mentor numerous risk
managers across the state.

In his 26 years as director of loss
control, Fann has shaped the risk
control survey program, a key way
that PE Partners works to increase
awareness of best practices and
recommendations aimed at keeping
local government employees safe,
safeguarding public resources and
protecting citizens. In addition, the
department has received national
awards for its property conservation
program, and is continually called on
for training and educational events
across the state and nation.

In his new role, Fann will lead
the loss control, communications
and research, and member services
departments as vice president of risk
services.

Public Entity Partners works
with more than 90% of the cities and
towns across the state of Tennessee
to provide liability, property, and
workers’ compensation coverages
andrisk management programs. The
mission of Public Entity Partnersis to
passionately provide members with
the very best in risk management
products and services, expert claims
administration and comprehensive
insurance options with absolute
integrity.

“As we move into the next 40
years of service to our members,”
said DeMore, “we are positioned to
provide programs and services that
will help us to achieve our mission,
provide members a stable municipal
insurance marketplace, and honor the
hard working individuals across the
state thathave helped us to gethere.”

Municipal League requests
city contact information

We need help maintaining our
database with the most up-to-date
city information.

With the upcoming August
elections, we realize that there will
be many changes to your city contact
information.

Please send your updates to

@ (ML

Jackie Gupton at jgupton@
TML1.org, or Debbie Kluth at

dkluth@TML]1.org, by phone at
615-255-6416.

_. ML5 Preferred Technology Partner

Are You Confident You
are Secure from Cyber
Criminals?

Request a comprehensive
data security analysis to
uncover vulnerabilities
and prioritize actions to
protect municipal data &
mitigate risks.

To learn more, go to
www.tml1.org/secure
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Tennessee Municipal League Board for 2020/2021
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Tommy Pedigo Sam Tharpe Kay Senter Dale Kelley John Holden Bo Perkinson Wallace Cartwright Jill Holland
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(2009) (2010) (2011) (2013) (2016) (2017) (2018) (2019)

TMBF / PE Partners

Andy Berke John Cooper Indya Kincannon Jim Strickland Wade Morrell Curtis Hayes Tracy Baker
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Livingston Mayor
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