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Advertising: $9.25 per column inch. No 
charge to TML members. Send advertising to: 
Carole Graves e-mail: cgraves@TML1.org.

ADMINISTRATIVE ASSISTANT I
GALLATIN. The city of Gallatin is 
currently accepting applications for 
an administrative assistant I in the 
planning department. Applicants must 
have a comprehensive knowledge of 
standard office practices, procedures, 
equipment and secretarial techniques. 
Applicants must have a high school 
diploma/equivalent with an associate’s 
degree in administrative assistant or 
related field. Must have five years re-
cent work experience in clerical/office 
work, including office software prod-
ucts, preferably working directly with 
executive level positions. This is a 40 
hours per week, day shift position with 
no weekend work required. The hourly 
rate is $17.11 per hour + excellent ben-
efits. For a more detailed description 
and to apply, please visit our website 
at www.gallatinonthemove.com and 
click on the employment tab at the top. 
Applications received by June 5, will 
receive first consideration. EOE. 

CITY COURT CLERK 
LA VERGNE. The city of La Vergne 
Human Resources Department is ac-
cepting employment applications for 
a city court clerk. Responsible for the 
overall operation of the La Vergne City 
Court, including data collection and 
interpretation, case flow management, 
records management, clerical and 
administrative support services. Per-
forms the duties of Clerk of the Court 
in compliance with state regulations as 
directed by the city administrator/city 
recorder. Must have a minimum of two 
years experience in a court situation, 
such as court clerk, bailiff, legal secre-
tary, or court reporter, and have experi-
ence with office procedures. Must have 
or quickly acquire an understanding 
and application of court procedures, 
functions, and purpose. Must acquire 
and maintain professional knowledge 
relating to the legal environment and 
operations of the Municipal Court. 
Please visit www.lavergnetn.gov  to 
review the job posting and complete 
an online employment application for 
consideration for this position. Rate of 
Pay: $17.01 hourly. Open until filled.
EEO/Drug Free Workplace.

CITY MANAGER
LOUDON. The city of Loudon is seek-
ing applications for a skilled manager 
to lead its dynamic city operations. 
The desired candidate will be a proven 
manager with excellent, communi-
cation and problem solving skills. 
A bachelor’s degree in engineering, 
public administration, business admin-
istration or a related field is preferred. 
Ideally the candidate will possess a 
minimum of five years of experience 
in upper level city administration. The 
position reports to the city mayor and a 
five person Utility Board of Directors. 
The city of Loudon employs a staff of 
more than 150 in utilities, including 
electric, gas, water, and wastewater 
as well as police, fire, parks and rec-
reation, and public works. The city of 
Loudon offers a competitive salary and 
complete benefits package including 
participation in the Tennessee Consoli-
dated Retirement System. Please email 
your resume and salary requirements 
to:John Canada at john.canada@loud-
onutilities.org. EOE
  
CITY MANAGER 
SOUTH FULTON. The city of South 
Fulton (population 2,500) is seeking a 
city manager to oversee and manage the 
police, fire, and public works depart-
ments which includes the water, waste-
water, and gas departments. The position 
of the city manager reports directly to a 
five-member city commission, one of 
them being the elected mayor. They will 
also be in charge of an approximately 
$3.5 million budget, 22 full-time em-
ployees, and 3 part-time employees. The 
successful applicant should have at least 
a bachelor’s degree in public administra-
tion, or any field relevant to the position, 
and at least three years of experience 
(negotiable with appropriate references) 
in order to manage a budget of this size. 
The applicant must also have excellent 
communication and motivational skills. 
Salary will be dependent on qualifica-
tions. Application deadline: May 19, 
2017. Please send a resume plus three 
references to Mayor David Lamb at:City 
of South Fulton; 700 Milton Counce 
Drive; South Fulton, TN  38257. EOE 

EQUIPMENT OPERATOR I
GALLATIN. The City of Gallatin Public 
Works Department is currently accepting 
applications for an Equipment Operator 
I in the Streets Division. The purpose of 
this position is to perform semiskilled 
work in a variety of construction, repair 
and maintenance assignments involving 
the use of specialized tools. This is a 
40 hours per week, day shift position 
with some weekend work required. The 
starting rate is $12.16 + excellent bene-
fits. Duties include performing general 
street, utility, building and grounds work; 
operating dump truck and light to medi-
um construction equipment. Applicants 
must have knowledge of the traffic laws 
and regulations governing equipment 
operation, skill in the operation of a 
variety of small, medium and heavy 
equipment, and the ability to understand 
and effectively carry out written and oral 
instructions. At the minimum, applicants 
must possess a high school diploma and 
must have 1 year of recent work experi-
ence in installation, concrete, or asphalt 
services. A Class A-57 CDL is required.
To see a more detailed description and 

to apply, go to www.gallatinonthemove.
com. Applications are being accepted on 
an ongoing basis to fill current and future 
vacancies. EOE. 

EXECUTIVE DIRECTOR
MTAS. The University of Tennessee 
Institute for Public Service is searching 
for an executive director of the Munic-
ipal Technical Advisory Service as the 
agency’s current executive director has 
announced retirement. The position may 
be based in Knoxville or Nashville, and 
will require extensive statewide travel.
The executive director is responsible 
for leadership of the agency including 
50+ employees, a nearly $6.7 million 
budget, strategic planning, workforce 
development, stakeholder relations, hu-
man resources, performance measures, 
and private fund raising. The executive 
director must establish and maintain 
relationships with cities through an 
advisory committee and with the TN 
Municipal League and its affiliate orga-
nizations, state government and various 
professional associations. The executive 
director is responsible to the vice presi-
dent of Public Service for overall agency 
management.Qualifications require a 
master’s degree, preferably in public 
administration, city management, or a 
related field. A minimum requirement of 
10 years’ experience as a senior leader 
in a complex organization, preferably in 
a local or state government or nonprofit 
organization with similar work goals, 
is also required. Experience as a city 
manager and/or managing staff in remote 
locations is a plus. Applicant must have 
strong oral and written communication 
skills, ability to lead a multi-talented, 
multi-disciplined municipal consulting 
agency, and ability to manage budget 
and human resources.Applicants must 
apply electronically and attach a cover 
letter, resume, and at least four refer-
ences with contact information. For 
full consideration, application must be 
received by May 17. Salary commensu-
rate with education and experience. For 
more information on the position and the 
statewide UT Institute for Public Service, 
visit www.mtas.tennessee.edu. To apply, 
please access the following link:https://
ut.taleo.net/careersection/ut_system/
jobdetail.ftl?job=17000000IU. EOE.

FIRE CHIEF
ARLINGTON. The town of Arlington 
is seeking a motivated and committed 
fire professional to serve as the town’s 
fire chief. Under the direction and su-
pervision of the town administrator, the 
chief plans, directs, coordinates, and 
evaluates the firefighting, prevention, 
safety, EMS, inspection, and fire ser-
vice activities for the town of Arling-
ton. Must have the ability to supervise, 
manage, direct, coordinate and affect 
confidence in fire department person-
nel. The chief will also support com-
munity education efforts and represent 
the department on a local and regional 
basis. The Arlington Fire Department 
provides fire suppression, rescue, 
EMS, prevention, and inspections; is 
staffed with 16 full-time employees 
and a volunteer program, responding 
from one station. The department 
currently holds a Class 3 ISO rating. 
Requirements include four years of 
college with course concentration in 
fire science, public administration, 
business management, or closely relat-
ed field; Certification as an Emergency 
Medical Technician or higher, and 
Executive Fire Officer (EFO) graduate 
from the National Fire Academy, pre-
ferred; 15 years of fire service experi-
ence with eight  years of progressively 
responsible administration and super-
visory experience in fire service, EMS 
and life safety emergency response 
work, Community Risk Reduction, 
or equivalent experience. A complete 
job description and application can be 
found at www.townofarlington.org. 
Applications will be received in the 
office of the Town Recorder at Bow-
ens@townofarlington.org or Town of 
Arlington P.O. Box 507, 5854 Airline 
Road, Arlington, TN  38002, until the 
position is filled. Salary range begins 
at $60,000 and tops at $90,000. EEO/
Drug Free Workplace.

FIRE CHIEF 
JOHNSON CITY. The city of Johnson 
City is looking for an innovative and 
committed fire professional to serve 
as the city’s next fire chief.  Under the 
general direction and supervision of the 
city manager, the chief plans, organiz-
es, directs, coordinates and evaluates 
the firefighting, prevention, EMS, and 
fire service activities of the Johnson 

City Fire Department.  The chief will 
maintain the highest level of ethics, 
integrity, and accountability. He/she 
will be an effective and impartial leader 
with outstanding interpersonal skills, a 
talent for communications at all levels 
of the organization, and strong man-
agement/organizational skills. The new 
chief must have the ability to direct, 
manage, and affect confidence in Fire 
Department personnel at all levels. The 
chief will provide leadership and drive 
the vision for the Johnson City Fire 
Department. The position supervises 
two assistant chiefs who are assigned 
to the Operations and Administrative 
divisions of the department. The chief 
will also support community education 
efforts and will represent the division in 
the local community and on a regional 
basis. The position is open due to the 
impending retirement of the current fire 
chief.  The Johnson City Fire Depart-
ment provides fire suppression, rescue, 
EMS, prevention and inspections. It is 
staffed with 120+ full-time employees 
with 110 members dedicated to fire 
suppression. The department responds 
from nine fire stations, operating nine 
pumpers and three ladder trucks. The 
fire suppression department works a 
24-hour shift schedule. The department 
currently holds a Class 1 ISO rating. 
Requirements include a bachelor’s 
degree, in a related field (Fire Science, 
Engineering, Business Administration, 
Emergency Management, etc.) from 
an accredited university or college, 
and a minimum of seven to 10 years 
of command level officer experience.  
Completion of the National Fire Acad-
emy’s Executive Fire Officer (EFO) 
program or a master’s degree is pre-
ferred. Applications will be received 
on-line at www.johnsoncitytn.org  until 
the position is filled. Salary range be-
gins at $71,356 and tops at $115,653.                                                                                                         
EEO /Drug Free Workplace.
                                                        	
FIRE & EMERGENCY SERVICES 
CONSULTANT
MTAS.  The University of Tennessee 
Municipal Technical Advisory Service 
(MTAS) is accepting applications for 
a Fire & Emergency Services Con-
sultant in its Nashville or Knoxville 
office. The Fire & Emergency Services 
Consultant provides technical advice 
and assistance on a wide range of 
fire management, emergency medical 
service (EMS), and other emergency 
service issues to Tennessee munic-
ipal officials. Examples of work to 
be performed include: consulting; 
developing service and equipment 
proposals; conducting staffing, orga-
nizational, and fire station location 
studies; making personnel recruitment 
and selection recommendations; and 
developing and instructing technical 
classes. Requires a bachelor’s degree 
or equivalent in public administration, 
fire science, and fire administration, 
emergency management or related 
fields.  A master’s degree in a related 
field of study is preferred.  Graduation 
from the Executive Fire Officer (EFO) 
program at the National Fire Academy 
is also preferred, and research conduct-
ed as part of the EFO may be reviewed. 
Requires five years experience with fire 
or emergency services departments, 
preferably in a position comparable 
to chief or assistant chief.  Experience 
with EMS delivery in the fire service, 
and experience working with a city 
manager, mayor, and other elected 
officials is desirable. Must be experi-
enced in emergency management and 
response planning. Each employee that 
drives a vehicle for work related business 
must have and maintain a valid driver 
license and insurance. This position 
requires extensive travel with overnight 
stays to municipalities across the state to 
deliver on-site consultation and training.  
Salary is based on a combination of pro-
fessional experience and qualifications. 
Applicants must apply electronically and 
attach a cover letter, resume and three 
references with contact information.  
Please apply at http://humanresources.
tennessee.edu/recruitment/   EOE.

HUMAN RESOURCES ASSISTANT
GALLATIN. The city of Gallatin is 
currently accepting applications for 
a part time Human Resources Assis-
tant. The purpose of this position is to 
provide administrative support to the 
Human Resources Director on all per-
sonnel matters. Performs intermediate 
skilled clerical and responsible ad-
ministrative work preparing employee 
records and files and providing clerical 
support; does related work as required. 
Any combination of education and 
experience equivalent to graduation 
from high school and considerable 
experience in secretarial and office 
work. Experience in records manage-
ment preferred. This is a 25 hours per 
week, day shift position with no week-

end work required. The hourly rate is 
$17.11 per hour + excellent benefits.
For a more detailed description and to 
apply, please visit our website at www.
gallatinonthemove.com and click on 
the employment tab at the top. Deadline 
for applications is June 9. EOE. 

MUNICIPAL COURT SPECIALIST
MTAS.  The University of Tennessee 
Municipal Technical Advisory Service 
(MTAS) is accepting applications 
for a Municipal Court Specialist in 
its Knoxville or Nashville office.The 
Municipal Court Specialist provides 
training, continuing education, and 
technical assistance to court clerks and 
other appointed and elected officials, 
developing lesson plans and delivering 
training in a classroom setting. The 
position concentrates on one-on-one 
and regional field-based training; it 
provides onsite instruction and train-
ing in the operational processes of 
municipal courts and also includes 
researching and drafting informational 
documents on municipal issues. The 
position works with the training team 
by producing and facilitating classes 
as requested in addition to providing 
technical assistance to MTAS consul-
tants to support their work with cities. 
Applicants should have a practical 
knowledge and understanding of the 
problems faced by municipal court of-
ficials. The position performs other du-
ties as assigned. This position requires 
a master’s degree in public adminis-
tration, criminal justice, or a closely 
related field. A law degree is preferred.  
It also requires at least two years em-
ployment in court administration, local 
law enforcement or a law department 
preferably as a court administrator, 
state or city attorney, city prosecutor, 
or senior administrative police officer.  
Prefer training experience.  It requires 
someone with the ability to communi-
cate effectively with both experienced 
municipal court officials and with city 
officials who may be new to court oper-
ations.  The person in this position must 
be able to quickly acclimate to a new 
work environment and quickly become 
well-versed in municipal courts and 
legal requirements of municipal court 
clerks in Tennessee.Each employee 
who drives a vehicle for work related 
business must have and maintain a 
valid driver’s license. This position 
requires extensive travel to municipal-
ities across the state to deliver on-site 

MEETING OF BOARD OF DIRECTORS 
TML RISK MANAGEMENT POOL

Notice is hereby given that the Board of Directors of the TML Risk Manage-
ment Pool will meet in regular session on Saturday, June 10, 2017, at 8:30 a.m. 
local time in Private Dining Room B of the Embassy Suites in Murfreesboro, 
Tennessee, for the purpose of considering and transacting all business which 
may properly come before the Board. Additional information concerning the 
meeting may be obtained by calling The Pool’s office at 800-624-9698.

MEETING OF TMBF BOARD OF DIRECTORS
Notice is hereby given that the Tennessee Municipal Bond Fund Board of Di-
rectors will meet in regular session on Saturday, June 10, 2017, at 10:30 a.m. 
local time in the Churchill Boardroom of the Embassy Suites in Murfreesboro, 
Tennessee, for the purpose of considering and transacting all business which 
may properly come before the Board.  Additional information concerning the 
meeting may be obtained by calling TMBF office at 615-255-6416.

MEETING OF TML BOARD OF DIRECTORS 
Notice is hereby given that the Board of Directors of the Tennessee Municipal 
League will meet in regular session on Saturday, June 10, 2017, at 2:00 p.m. 
local time in Oakleigh C of the Embassy Suites in Murfreesboro, Tennessee, 
for the purpose of considering and transacting all business which may properly 
come before the Board.  Additional information concerning the meeting may 
be obtained by calling TML’s office at 615-255-6416.

Municipalities hold elections
outgoing member Avery Burden. 
Miller previously served on the 
board 30 years ago when he was 
elected Jacksboro’s mayor from 
1986 to 1988. 

DAYTON 
Three incumbent candidates 

won uncontested seats in Day-
ton’s municipal election. Mayor 
Gary Louallen, Vice Mayor Steve 
Randolph and Councilman Bill 
Graham were all re-elected to their 
posts. 

In addition to seats on the 
council, voters approved package 
alcohol sales with 274 votes in 
favor and 138 votes against or 66 
percent of voters. Dayton voters 
previously approved liquor-by-
the-drink in 2012 and the sales of 
wine in grocery stores in 2016. 

DUNLAP
Incumbent Dwain Land re-

tained his seat as mayor of Dunlap. 
Jeff Harmon and Judy H. Layne 
were also elected to the Dunlap 
City Commission, each in an un-
contested race. Both are incumbent 
candidates to the commission. 

HALLS
All incumbent candidates rep-

resenting the town of Halls were 
also re-elected to their posts. 
Mayor Eugene Pugh Jr. ran unop-
posed for his seat. The six at-large 
alderman seats on the Halls Board 
of Mayor and Aldermen were 
also filled with incumbent candi-
dates including: James Tyus, Dale 
McCaslin, Wayne Belton, David 
Jennings, Rosie Lemons, and Terry 
Lents. All six incumbent aldermen 
won their seats against a seventh 
challenger candidate.

MAURY CITY
Incumbent Rayce Castellaw ran 

unopposed for Maury City’s may-
oral seat. Voters also elected five 
aldermen including incumbents 
Billy Gibson, Bobby Jean Wil-
liamson, Danny W. Vaughn Sr. and 
George E. Simmons and challenger 
Letha S. Johnson.

MORRISTOWN
Three seats on the Morristown 

City Council were up for election. 
Councilman Tommy Lee Pedigo 
was re-elected to his at-large po-
sition while incumbent candidate 
Bob Garrett defeated his opponent 
to retain his Ward 1 seat on the 
council. Incumbent candidate 
Kay Senter also won the Ward 3 
seat on the city council, running 
unopposed. 

PARKERS CROSSROADS
Two incumbent candidates 

retained their seats on the Parkers 
Crossroads Board of Mayor and 
Commissioners. Mayor Kenneth 
Kizer and Jamie Simonton were 
elected to the two open seats 
available on the council. No other 
candidates ran in the election.

PIGEON FORGE
Three seats on the Pigeon Forge 

City Commission were up for elec-
tion, two in contested races.

Incumbent Kevin McClure re-
tained Commission Seat A in a con-
tested race. McClure also serves as 
the vice mayor for Pigeon Forge. 

In the Commission Seat C race, 
challenger Tony Watts beat out fel-
low newcomer Jeff Dodgen  for the 
seat previous held by Commission-
er Joyce Brackins, who served the 
city for 16 years.  Commissioner 
Jay Ogle ran unopposed for the 
Commissioner B seat. 

SEVIERVILLE
Three candidates ran unop-

posed for seats on the Sevierville 
Board of Mayor and Aldermen. 
Incumbent candidates running 
unopposed included Bryan C. 
Atchley, who retained his seat as 
mayor, and Aldermen Robert W. 
Fox and Jim McGill, who retained 
their seats representing the city’s 
second and fourth alderman seats 
respectively. 

SNEEDVILLE
Incumbent William Pat Riley 

won the mayoral seat in Sneed-
ville. Five aldermen seats were 
also up for grabs in Sneedville. 
Incumbents Janet Cose, Michael S. 
Gibson, and Matthew G. Waddell 
retained their seats while new-
comers Janet Marion Collins and 
Troy C. Collins were also elected 
to open seats.Vice-mayor Scott 
Shipley and challengers Kenny L. 
Reed and Michael “Bull” Johnson 
did not garner enough votes to win 
an at-large seat. 

SPRING HILL
Spring Hill citizens voted to 

retain Mayor Rick Graham for 
another term and elected three new 
aldermen to the city’s Board of 
Mayor and Alderman. Challenger 
Jeff Graves unseated incumbent 
Alderman Jonathan Duda for the 
city’s Ward 2 seat while challenger 
Kevin Gavigan won over incum-
bent Alderman Keith Hudson in 
Ward 3.  Vincent Fuqua was elected 
to represent the city’s Ward 4. For-
mer Spring Hill Mayor Brandon 
McCulluch had been serving in the 
Ward 4 seat as an interim alderman 
after previous Ward 4 Alderman 
Kayce Williams took a job with 
Spring Hill as the city’s new eco-
nomic development coordinator. 

WAVERLY
Three incumbent candidates 

for the city of Waverly Board of 
Mayor and Aldermen retained 
their seats after running in unop-
posed elections. Ward 1 Alderman 
Philip “Scoby” Fowlkes, Ward 2 
Alderman Thomasine Hill, and 
Ward 3 Alderman Mike Goodman 
– who also serves as Waverly’s 
vice-mayor – were all re-elected 
to their seats.

ELECTIONS, from Page 1

consultation and training. Salary is 
based on a combination of profes-
sional experience and qualifications. 
Applicants must apply electronically 
and attach a cover letter. To be seri-
ously considered, applicants are also 
requested to attach a resume and three 
references with contact information.  
Please apply at:  http://humanresourc-
es.tennessee.edu/recruitment/   EOE.

WATER TREATMENT MANAGER		
COLLIERVILLE. This is highly respon-
sible managerial work in the operation, 
maintenance, and development of the 
Town’s water treatment plant facilities 
and in the maintenance, repair, installa-
tion, operation and minor construction of 
the municipal water production system 
and related facilities. Requires a High 
School Diploma or GED; supplemented 
by five years’ experience in the operation 
and maintenance of a water treatment 
plant; at least one year of which must 
have been at a Grade III Water Plant; 
or any equivalent combination of edu-
cation, training, and experience, which 
provides the requisite knowledge, skills, 
and abilities for this job. Must be in 
compliance with TDEC Rule 0400-49-
01 and remain in compliance throughout 
employment. Must possess and maintain 
a valid driver’s license. This is a Grade 
III Water Treatment Facility.  The work 
of this job requires sufficient physical 
strength, stamina, and ability to pass a 
work related physical proficiency test 
and pre-employment examination. The 
work is physically demanding, may 
require lifting heavy objects, and may 
require working in inclement weather. 
Work environment at times could in-
volve toxic or caustic chemicals, risk of 
electrical shock or work around moving 
parts. For full job description call (901) 
457-2296. SALARY:  $46,845 - $84,347 
(DOQ) annually with excellent benefits 
package. Open until filled. Submit an 
original Collierville application to the 
following address: Human Resources, 
500 Poplar View Parkway, Collierville, 
TN  38017 Applications are available to 
download at www.collierville.com under 
Employment Opportunities, or you may 
obtain one from our Human Resources 
Office.  Applications must be submitted 
either by mail or in person to the above 
address.  The Human Resources Office 
is open Monday – Friday, from 8 a.m. 
– 5 p.m.  We are unable to accept faxed 
or emailed applications EOE / DRUG 
FREE WORK PLACE. 
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TENNESSEE
FESTIVALS

UT-MTAS  JUNE MAP CLASSES

To register for a course, go to 
www.mtas.tennessee.edu, or fax 
to 865-974-0423. Credit card pay-
ments must register online with 
the Solution Point System: http://
www.solutionpoint.tennessee.
edu/MTAS or by invoice. For reg-
istration assistance, call 865-974-
0413. Or for more information, 
contact Kurt Frederick, training 
consultant, at 615-253-6385.

May 25-29: Adamsville
Buford Pusser Festival
Annual festival to honor the mem-
ory of legendary Sheriff Buford 
Pusser.  Held at Buford Pusser 
Park, the festival features art, 
crafts, antique car show, 5K run, 
softball, food and games. For more 
information, call 731-632-1401 

May 28-29: Brownsville
Exit 56 Blues Festival
The West Tennessee Delta Heritage 
Center invites blues fans from 
around the globe to attend the 6th 
annual Exit 56 Blues Fest May 28-
29. For the first time, the festival 
will expand to two full days of 
entertainment. The Exit 56 Blues 
Fest features live music from an 
eclectic gathering of blues men 
and women, arts and crafts, car and 
motorcycle cruise-in/Corvette car 
show, and the famous deep-fried 
barbecue eating competition. For 
more information about the event 
visit www.Exit56Blues.com or call 
or contact the West Tennessee Del-
ta Heritage Center, 731-779-9000 
or info@westtnheritage.com.

Dates/Locations/Times:		
June 5  	 Jackson	
	 8:30 a.m. – 12:30 p.m. CDT   
June 6	 Nashville	
	 8:30 a.m. – 12:30 p.m. CDT    
June 8 	 Knoxville	
	 8:30 a.m. – 12:30 p.m. EDT

See us for your special 
projects needs. 
(615) 255-1561

No loan is too large or too small

CONFLICT RESOLUTION AND PRINCIPLED NEGOTIATION 

The U.S. economy has ex-
panded at its slowest pace in 
three years during the first 
quarter of 2017, according to 
new government data. Spend-
ing by consumers has grown at 
a slower pace and government 
outlays fell. America’s gross 
domestic product, a broad mea-
sure of economic growth, grew 
at an annualized rate of just 0.7 
percent in the first three months 
of 2017, a significant slowdown 
from the previous quarter. Con-
sumer spending expanding in the 
quarter, though it grew at just 0.3 
percent, the slowest pace since 
2009. Reduced spending at all 
levels of government, as well as 
a strong dollar that weighed on 
exports and increased imports, 
brought down the official esti-
mate.

However, the U.S. added 
211,000 jobs in April with the 
unemployment rate falling to 
the lowest level in a decade, 
despite negative economic re-
ports in other sectors in the past 

Credits
4 CPE/CMFO (Other) (LM)

This class focuses on styles of 
negotiation and how to reach an 
agreement that is beneficial to 
all parties involved. Specifically, 
soft negotiation and principled 
negotiation are covered as well 
as common barriers to negotiat-
ing agreements.

The town of Dover recently closed a general obligation re-
funding bond, a refunding capital outlay note issue, and a 
$550,000 note issue for paving.  The town has used the TMBF 
program since 2012. Pictured standing are Town Administrator 
Kim Wallace and TMBF representative Linda Mooningham. 
Seated are Mayor Lease Fitzhugh and Town Clerk/CMFO 
Carla Anderson.

The city of Three Way recently closed a $2 million fixed rate 
loan with the Tennessee Municipal Bond Fund to finance various 
projects, including a new city hall, street and road improvements, 
and equipment.  Pictured are Mayor Larry Sanders and City 
Recorder Susan Rogers.

month. The unemployment rate 
ticked down to 4.4 percent, the 
lowest level seen since May 2007. 
Average hourly earnings rose by 
2.5 percent from the previous 
year to $26.19, slightly slower 
growth than was seen in previous 
months. The Bureau of Labor Sta-
tistics reported that the change for 
March was revised down further, 
to 79,000. The change for Febru-
ary was revised up from 219,000 
to 232,000, translating into a net 
downward revision of 6,000 jobs 
for the two months in total. 

Auto sales are on the decline for 
the fourth straight month, the 
longest decline in the industry in 
the past seven years. The auto in-
dustry has helped drive the Amer-
ican economy upward through bil-
lions in profits and worker bonuses 
as well as record high dealership 
sales. However, automakers are 
now reporting a fourth straight 
month of retreating sales, the lon-
gest decline since 2009. All six of 
the top automakers in the American 
market reported declines from over 

a year ago with 1.43 million cars 
and trucks sold in April 2017, as 
opposed to 1.5 million in the same 
month of 2016.

A new analysis has found states 
that spend more per child on 
education tend to have better 
outcomes in public education, 
health and social services. The 
Urban Institute conducted the 
study that found the average state 
spends $7,900 per child with 14 
states spending less than $7,000 per 
child and nine spending more than 
$10,000 per child yearly. Children 
living in the South and Western re-
gions of the country are most likely 
to have less spent on them while 
the Northeast spends the most on 
its children. Researchers say the 
data is worrying because the states 
that spend the least on education 
per child are also states predicted 
to have larger child growth. The 
study also found educational suc-
cess can also depend on how much 
a state spends on social services 
and health programs for children.

BY ANGELINA PANETTIERI 
National League of Cities

	 Last month, the Federal 
Communications Commission 
advanced several proposals to 
“streamline” state and local 
reviews of telecommunications 
infrastructure, such as fiber 
broadband pole attachments or 
wireless structures. 
	 On April 20, the FCC ap-
proved opening a formal regu-
latory proceeding on two items, 
one focused on wireline infra-
structure deployment and one on 
wireless infrastructure. The items 
seek comment on “local laws in-
hibiting broadband deployment,” 
as well as shortening the shot 
clock that applies to local govern-
ment review of wireless facilities 
applications and restricting local 

FCC advances new proposals to 
restrict local infrastructure review

fees levied on telecommunications 
infrastructure applications or sites.
	 Commissioner Mignon Cly-
burn, who voted to concur with 
the proposals, noted during the 
FCC’s April meeting that she was 
troubled by “strong talk surround-
ing preemption that takes place 
even before we lay out a clear 
path to work with communities 
through other processes, such as 
the Broadband Deployment Advi-
sory Committee,” (BDAC) which 
has been tasked with providing 
recommendations for how state 
and local governments can reduce 
barriers to broadband infrastruc-
ture deployment.
	 The BDAC held its first meet-
ing on April 21, during which FCC 
Chairman Ajit Pai tasked the group 
with developing state and munic-
ipal model codes to encourage 

broadband infrastructure deploy-
ment and make recommendations 
for promoting competitive access 
to infrastructure and rights of way. 
	 NLC urged the FCC at the 
announcement of the BDAC ear-
lier this year to include a robust 
representation of local government 
in its membership. However, only 
one member of the 52-person 
committee is an elected official or 
local government representative – 
Mayor Sam Liccardo of San Jose, 
Calif. The BDAC is expected to 
provide the FCC with model codes 
and recommendations in late 2017.
	 NLC plans to comment on 
these new regulatory proceedings. 
Comments will be due 30 days 
after the items’ publication in the 
Federal Register, which has not yet 
occurred, and reply comments will 
be due 60 days after publication.

May 23-24
TDEC, TDOT, and the Tennes-
see Clean Fuels Coalition will 
host the Sustainable Transpor-
tation Awards and Forum in 
Nashville at the downtown public 
libray . Topics to be discussed will 
include: 
•	 Behavior Change - Transpor-
tation demand management and 
the utilization of alternatives to 
single occupancy vehicles 
•	 Mobility Planning - Improved 
efficiency in the delivery of goods 
and services, reduced congestion, 
and improved access to alternative 
transportation  
•	 Energy and the Environment 
- Alternative fuel use for reduced 
emissions, improved air quality, 
and resiliency 
•	 Green Fleets Certification and 
Exhibit of Alternative Fuel Vehi-
cles - Presented by the Tennessee 
Clean Fuels Coalition 
•	 Awards Luncheon and One 
Big Idea Panel to highlight award 
projects
To register for more information 
go to http://tn.gov/environment/
article/energy-sustainable-trans-
portation-awards-forum
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The TML Annual Conference is fast approaching and the Exhibitor’s Program plays a significant role in the entire conference experience. The services and products 
presented by the Conference Exhibitors help city officials solve problems and serve their community. Many city and town officials look to convention exhibitors 
for the latest information about the techniques, products, and services their municipalities need. Be sure and check out some of this year’s highlighted vendors. By 
scanning the QR code with your smartphone app, you can learn more about each company listed below and featured in our on-line TML Marketplace showroom. 

Be sure to visit the TML Marketplace at TML’s Annual Conference 
June 11-12 at the Murfreesboro Conference Center

The Exhibit Hall will be open Sunday, June 11, from 10 a.m. to 5 p.m.; and on Monday, June 12, from 8:30 a.m. to 3 p.m. 

This QR code (when 
scanned) will take 
you to the TML mar-
ketplace, where com-
pany contact informa-
tion and marketplace 
listing will be found.

Use QR Code Scanner App to 
open Marketplace Ads
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www.bankofamerica.com                          

With local roots and deep bench strength, CEC’s 
Tennessee team of scientists, engineers and professionals 
offers integrated expertise and cutting-edge technology to 
the communities where we live and practice.

► TDOT Local Programs Coordination 
► Stormwater Management
► Surveying
► Ecological Services

Public Sector Expertise:
► Site Development/Planning
► Parks and Recreation
► Municipal Utilities
► Municipal Solid Waste

Tennessee Offices:  Nashville | Knoxville | Sevierville www.cecinc.com
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     Booth 106                           
http://databaseusa.com/ 
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MONDAY, JUNE 12
8 - 8:30 am    			 
Continental Breakfast  		

8 am - 4:45 pm		
TMAA Meeting 

8:30 am - 3 pm		
Registration / Exhibit Hall Open 	

8:45 – 9:45am	
Concurrent  Workshops
Workshop 4 
Combating Tennessee’s Opioid Crisis 
Panelists: 
• Dr. Stephen Loyd,  
	 TN Department of Mental Health and 	
	 Substance Abuse
• Dr. Mitchell Mutter 
	 TN Department of Health
• Karen Pershing, executive director, 
	 Metro Knoxville Drug Coalition
Facilitator: 
• David Rausch,  Knoxville Police Chief 

We’ve all read about it and seen it on the 
news – the epic opioid crisis sweeping the 
nation with Tennessee one of the hardest 
hit states. The problem can be found in large 
urban cities as well as small, rural towns – 
pain and addiction know no boundaries. A 
top-notch panel of experts in the field will 
help shed some light on the magnitude of 
the crisis in Tennessee and what can be 
done to address the problem.

Workshop 5
Making Effective Communication a 
Core Value in Municipal Government
Speaker: Beth Levine 
	 Smart Mouth Communications

Rhea Seddon

SATURDAY, JUNE 10 
1 - 5 pm 		
Registration 		
 
1 - 4 pm	
Mobile Workshops 
Murfreesboro Miracle Field 
and Adams Tennis Complex
Facilitator: Thomas Laird, athletics super-
intendent, Murfreesboro Parks and Recre-
ation Department

Visit the Murfreesboro Miracle Field, a new 
facility for children with special needs. Then 
travel to the Adams Tennis Complex, an in-
door tennis facility built in partnership with 
Middle Tennessee State University.  Explore 
and discover how public-private partner-
ships helped these facilities come to life, 
and relate to similar opportunities in your 
community.

Stones River National Battlefield 
Come discover the Battle of Stones River 
and explore what the soldiers did more 
than 150 years ago. Volunteers portraying 
soldiers and civilians will share stories and 
participate in demonstrations designed to 
shed light on everyday life and key events 
in occupied Murfreesboro. Presentations 
throughout the day are scheduled for 11am, 
1pm, 2 pm, and 3pm, with cannons and mus-
kets shot on the hour.  Admission is free 
and a perfect event for the entire family!

2 - 4 pm		
TML Board Meeting		
	
7 - 8:30 pm 		
Welcome Reception 		

Light refreshments and beverages will be 
served. Come mix and mingle with your 
peers. 	  	

SUNDAY, JUNE 11
7 am -1 pm 	
Golf Outing

10 am - 5 pm		
Registration / Exhibit Hall Open	

10:30 – 11:30 am		
Concurrent Workshops
Workshop 1 
What do Millennials Want? 
Panelists: 
• Drew Danieley, sales manager, 
      Nashville Convention & Visitors Corp
• Courtney Brandon, SGA president, 		
	 MTSU 
• Hannah Leyhas, SGA attorney general,
	 MTSU
• Dhilan Ramaprasad, 
	 Morristown West High School 2017 		
     graduate and student council president
Facilitator: 
• Pat Hardy, MTAS management consultant

As the new Millennial generation is coming 
of age, they are entering the workforce in 
record numbers. Millennials will transform 
young adulthood as America’s new junior 
citizens, but will they be engaged in civic 
life and find purpose in their communities?  
Come hear from a panel of 18 to 25- year 
olds discuss what they want from their com-
munities and elected leaders as they make 
decisions about where they want to work 
and live.	
		
Workshop 2 
Census Bureau  
Speaker: Sabrina McNeal, Census Bureau

The 2020 Census is fast approaching, and 
the U.S. Census Bureau needs your help 
to ensure that everyone in Tennessee is 
counted. The 2020 Census Local Update 
of Census Addresses (LUCA) is the only 
opportunity offered to local governments 
to review and comment on residential ad-
dress lists prior to the 2020 Census. Come 
discover how you can participate and help 
your community plan for future needs. 

Workshop 3 
The Carrot Principle 
Speaker: Dana Deem, MTAS Consultant 

Learn how the best managers use recog-
nition to engage people, retain talent, and 
accelerate performance. This popular book 
is packed with valuable insights.

11:30 am - 1:30 pm			 
Buffet Lunch				  
12 - 1:30 pm 				  
J.R. Wauford & Co. Ice Cream

1:45 – 2:15 pm 		
District Meetings 
District 1: Pete Peterson, Johnson City
District 2: Daniel Brown,  Knoxville     
District 3: Bill Graham, Dayton
District 4: Hoyt Jones, Sparta
District 5:  Richard Driver, Lafayette
District 6: Betsy Crossley,  Brentwood
District 7: Garry Welch, Savannah
District 8: Paula Sedgwick, Bartlett

2:30 – 4 pm	
Opening General Session
Speaker: Mark Funkhouser, 

	  Publisher, Governing magazine
Key Trends and Challenges in Local Government 

Workshop 6 
Community Revitalization Resources 
for Tennessee Towns and Cities  
Panelists: 
• Nancy Williams
		 TNECD Main Street Program 
• Jane-Coleman Harbison 
		 Tennessee Historical Commission
• Mackenzie Ledet
		 State Historic Tax Credit Program
• Mayor Jill Holland, City of McKenzie.
Facilitator:  
• Dr. Bridget Jones,  TN Preservation Trust

Cities and towns across Tennessee are ac-
tively involved in community revitalization 
initiatives and are seeing great success from 
these efforts. Now more than ever city 
leaders are supporting economic and busi-
ness development and creating great quality 
of life and places for their citizens, investors, 
and visitors through these efforts. Come 
discover about new resources and success 
stories that can advance your revitalization 
and preservation programs from a panel of 
leading experts that are in place to provide 
resources and support to your efforts. 

Workshop 7 
Keeping Your Council Meetings on 
Track
Speaker: Margaret Norris
	 MTAS Management Consultant

Learn how to use Robert’s Rules of Order 
for efficient and effective meetings. This ses-
sion will cover roles, responsibilities, proper 
motion making and other basics including 
decorum in debate. 

10 – 10:45 am		
Annual Business Meeting 

11 – 11:45 am 		
Second General Session 
Speaker: Astronaut Rhea Seddon 
	 Explore, Discover, Soar

Let’s compare our children’s lives to a 

As publisher of 
Governing magazine,
Mark Funkhouser has 
a bird’s eye view of 
the various challeng-
es facing government 
leaders at the local 
level. He will share 
those insights with 
us as well as discuss Mark Funkhouser

how municipal leaders are grappling with 
providing essential services while driving in-
novation and investing in positive change for 
their communities.

Mayors’ Forum 
Panelists:
• Shane McFarland,  Murfreesboro Mayor
• John Clark, Kingsport Mayor
• Jill Holland, McKenzie Mayor
• Curtis Hayes, Livingston Mayor
Facilitator: Mark Funkhouser

Come hear from a handful of mayors from 
across the state who represent urban and 
rural and large and small municipalities as 
they discuss urgent challenges government 
officials are facing at the local level. What 
does good leadership entail in 21st century 
government? What are successful strategies 
for municipal leaders to effectively manage 
community needs, citizen expectations, and 
political considerations?

4 - 5 pm			 
Affiliate Roundtable Discussions
Do you have a burning questions you need 
answered about police, fire, or public works? 
Come to the exhibit hall where TML Affili-
ate Organizations will be set up to respond.  

6 – 9 pm 	
Host City Reception 

Communication 
is the currency 
of our success 
– it’s how we in-
form, motivate, 
persuade, influ-
ence, reassure, 
and collaborate, 
to name just a 
few. Commu-
nication skills 
and styles impact individual careers, orga-
nizational effectiveness, public perceptions, 
and public process outcomes, yet few orga-
nizations – let alone municipalities – make 
effective communication a core value or 
performance imperative. This presentation 
will illustrate five key principles of effective 
leadership communication – audience-cen-
tricity, transparency, graciousness, brevity, 
and preparedness. In addition to sharing 
strategic insights on the organizational value 
of excellence in communication and making 
the case for it, the workshop will also offer 
a simple roadmap for how to get started.

spaceflight.  We pre-
pare them to launch 
into their chosen or-
bit and hope they will 
land back where their 
journey began - in the 
towns and cities of 
Tennessee. Astronaut 
Rhea Seddon will tell 
us how that happened 
in her own life 

12 – 1:30 pm				  
Buffet Lunch 

12 – 1:30 pm    			 
MTAS Advisory Lunch		
	
1 – 2:30 pm 		
J.R. Wauford & Co. Ice Cream	

2:30 – 3:30 pm	
Concurrent Workshops 
Workshop 8 
Streetscapes & Roundabouts 
Speakers: 
Stephanie Livingston 
Steve Drummer, LDA Engineering

Aesthetically pleasing streetscapes and stra-
tegically placed roundabouts that improve 
public safety can actually contribute to a 
city’s bottom line. Businesses and individu-
als are choosing to live, work, and play in 
areas that offer quality-of-life benefits with 
engaging public spaces. In this workshop you 
will explore what type of implemented de-
sign factors will optimize economic growth 
in your community.

Workshop 9 
Stakeholder Communications
Speaker: Beth Levine
	 Smart Mouth Communications

Building community. Improving public spac-
es, roads and byways. Managing growth 
and/or downturn. Providing basic services. 
These – and so many other of the undertak-
ings of municipal governments – are efforts 
that seek to do good. However, informing 
and persuading stakeholders can get tricky. 
Selling ideas or change can be fraught with 
peril – even when doing good. In this inter-
active workshop session, participants will 
gain specific insights and tips that will help 
them be better, more efficient and effective 
communicators. We’ll begin with a look at 
the audience experience and then dive into 
some tools and strategies that will give par-
ticipants an offensive game strategy.

Workshop 10 
Open Records Policy
Speaker: Al Major, MTAS Finance 
	 and Accounting Consultant

Every municipality is now required to adopt 
an open records policy. Come find out what 
it’s all about.

3:45 - 4:45 pm	
Concurrent Workshops
Workshop 11 
Fraudulent Lien Scheme 
Speakers: 
Tre Hargett, TN Secretary of State; and 
Louis Kuykendall,  
	 TBI Assistant Special Agent-in-Charge

Saturday, June 10
1- 5 pm			   Registration
1 - 4 pm			  Mobile Workshops
7 - 8:30 pm		  Welcome Reception

Sunday, June 11 
7 am - 1 pm		  Golf Outing
10 am - 5 pm		 Registration 
10 am - 5 pm		 Exhibit Hall Open
10:30 - 11:30	am	 Workshops
11:30 am -1:30 pm	 Lunch 
1:45 - 2:15 pm	 District Meetings
2:30 - 4 pm		  Opening Session
4 - 5 pm			  Roundtables 
6 - 9 pm			  Host City Reception

Monday, June 12 
8 – 8:30 am		  Continental 
				    Breakfast
9 am - 3 pm		  Registration
8:45 – 9:45 am	 Workshops
10 - 10:45 am	 Business Meeting
11 - 11:45 am	 Second General 		
				    Session
12 - 1:30 pm		  Lunch 
2:30 - 3:30 pm	 Workshops
3:45 - 4:45 pm	 Workshops
6 - 11pm		  Pool Party

Tuesday, June 13
8 – 10 am		        Awards Breakfast

Beth Levine

“Paper terrorism” 
has become a com-
mon tactic of mem-
bers of the so-called 
“sovereign citizens” 
movement, com-
prised of people who 
believe that they do 
not have to pay taxes 
or obey most laws. 
After a year-long in-
vestigation, 10 people 
who are considered to be sovereign citi-
zens were arrested in four East Tennessee 
counties and charged with more than 320 
counts in a fraudulent lien scheme. Come 
hear about what happened with the filing of 
false liens and how new legislation passed 
into law this year will help prevent it from 
happening in the future. 

Workshop 12 
Perspectives in Placemaking
Facilitator:  Angela Jackson, director of Mur-
freesboro Parks and Recreation Depart-
ment, with a panel of placemaking specialists.

Great cities are defined by their destina-
tions. Re-envision your parks and greens-
pace as vibrant places, from a panel of per-
spectives: design, engineering, arts, wellness, 
public safety, and parks professionals.  Think 
outside the ballpark, and consider how a 
community makes places that serve the 
community through infrastructure, ameni-
ties, and programming. 

Workshop 13
Transportation Funding and Project 
Delivery: Federal/ State Perspective
Speakers: 
Pamela Kordenbrock, 
	 FHWA TN Division Administrator
Whitney Sullivan
	 TDOT Local Programs Manager	

Speeding up the delivery of needed trans-
portation projects is high on everyone’s 
agenda—from the traveling public who de-
sire timely improvements to the local com-
munities that rely on scheduled delivery of 
goods and services. Transportation agencies 
are being challenged to deliver projects with 
greater efficiency and speed at the same time 
that funding and staffing are decreasing and 
transportation needs are growing. Come 
hear how early coordination with trans-
portation agencies can help achieve timely 
project delivery as well as improved project 
decisions.

Workshop 14 
Linking Performance Appraisals to 
the Balanced Scorecard
Speaker: John Grubbs
	 MTAS Human Resource Consultant

How do you know how you are really do-
ing? Learn about tying performance apprais-
als to what you measure. 

6:30 – 11 pm		  Pool Party 

TUESDAY, JUNE 13
8 -10:30 am		
Awards Breakfast

Tre Hargett 
Secretary of State

Schedule At-A-Glance


