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Adamsville 380,000 Improvements to Buford Pusser Memorial Park including tennis courts,play-
ground and restroom facility

Arlington 500,000 Forrest Street Park restroom/concession facility, expansion of walking trail

Athens 150,000 Construction of a splash pad

Atoka 500,000 Pioneer Park expansion
Bartlett 500,000 Freeman Park development
Bells 380,000 Save Bells Theater phase I
Big Sandy 112,000 Big Sandy City Park improvements
Boliva 286,000 Development of a park and nature center at Hatchie River
Bradford 84,000 Bradford Park playground renovation
Bulls Gap 100,000 Develop two parks including a walking trail, pavilions and parking
Byrdstown 250,000 Construction of Byrdstown Community Park
Camden  264,000 Camden City Park improvements
Church Hill 500,000 Development of a new River Recreation Park
Clarksburg 38,000 Improvements to Clarksburg City Park
Clarksville 488,000 Renovation of Swan Lake Aquatic Center and kids splash park
Cleveland 500,000 Tinsley Park Tennis Court renovation
Cookeville 400,000 Development of the Park View Skate Park
Crossville 500,000 Redevelop Garrison Park
Decaturville 100,000 Development of a city park
Dunlap 500,000 Development of Harris Park including restrooms, pavilion, and civic plaza space
Elizabethton 100,000 Splash pad
Farragut 500,000 Renovation of athletic field, restroom and parking
Goodlettsville 300,000 Peay Park redevelopment
Gruetli Laager 92,000 Improvements to tennis/basketball courts and baseball field
Hendersonville 500,000 Development at Arrowhead Park Soccer Complex
Huntsville 102,000  Flat Creek Park and Huntsville Community Center swimming pool
Huntingdon 250,000 Phase II of the Kelley Sports Complex addition
Jonesborough 500,000 Development of Lincoln Avenue Community Park
Kimball 138,000 Playground, softball complex storage, restroom facility
LaFollette 48,000 Expand ADA compliance for existing playground structure
Loretto 50,000 Swimming complex water slide, lighting, fencing, decking and landscaping
Manchester 105,000 Pave parking areas in the park, develop another soccer field
Medina 250,000 Install splash pad at Community Park and extend parking area at Community Park 

and Lions Park
Millington 500,000 Development of Discovery Nature Park

Morristown 500,000 Improvements to multiple parks including playground equipment replacement, 
trail expansions, paving parking lots, and ADA improvements

Murfreesboro 250,000 Jordan Farm Soccer Facility amenities
Palmer 18,000 Replace outdated playground equipment at Palmer Community Park
Parsons 296,000 Parsons Regional Community Park improvements
Pittman Center 43,000 City Hall Park pavilion and restroom
Ripley 75,000 Improvements at two city parks including playground equipment replacement, 

walkways,water slide, and ADA enhancements
Rockwood 138,000 Playground, softball complex storage, restroom facility
Savannah 500,000 Improvements to multiple parks including playground equipment, restroom/

concessions building, and ADA parking
Shelbyville 104,000  Griffin Park Skate Park improvements
Sweetwater 353,000 Improvements to Engleman Park including pavilion, parking, swings, restrooms, 

walking path and splash pad
Tazewell 75,000 Municipal Park splash pad
Tracy City 121,000 Improvements to the Old Tracy School Gym
Union County  500,000 Graham Park spash pad and skate park addition
White House 500,000 Municipal Recreation Complex Playground and Amphitheater

The Tennessee Department of 
Transportation has been awarded 
a $10 million federal Transpor-
tation Investment Generating 
Economic Recovery (TIGER) 
grant complete construction of the 
last 16 mile stretch of the Foothills 
Parkway. The state will contribute 
an additional $15 million in funds 
toward the $35 million total project 
cost, with the National Park Service 
contributing the remaining $10 
million. Once finished, the Foothills 
Parkway will provide a continuous 
33 mile connection to the Great 
Smoky Mountains National Park. 
The Foothills Parkway was con-
structed in sections beginning in 
1960. Due to funding limitations and 
environmental challenges, a 16-mile 
stretch was never completed. Work 
to construct several bridges along 
this section began in the late 1990s. 
Final pavement and safety feature 
design work began in 2013 and is 
now ready for construction. The last 
project will include paving, and the 
installation of roadside barrier and 
other safety features. Construction 
on the final stretch of the Foothills 
Parkway is likely to begin in early 
2017 and is expected to take 12-18 
months to complete.

The Tennessee Arts Commission 
has awarded 345 Fiscal Year 2017 
Annual Grants Awards totaling 
$4,476,520 to help fund arts and 
cultural activities for arts organiza-
tions, schools, local governments, 
nonprofits and artists. The grants 
provide funds for operating support 
to well-established arts organiza-
tions; project support for arts projects 
in urban and rural counties; and a 
variety of arts education projects, 
such as professional development for 
teachers, arts education in commu-
nities and programming for children 
in grades PK-12. The Annual Grants 
are the first of a series of grants 
that will be made by the Tennessee 
Arts Commission. The Commission 
expects to award more than 1,000 
grants during FY2017, totaling more 
than $5.5 million. These funds have 
a direct impact on communities and 
schools across Tennessee, in both 
urban and rural areas.

The Senate Energy and Natural 
Resources Committee has taken 
steps toward creating a national 
network of sites central to the 
Civil Rights movement, including 
sites in Memphis. The committee 
approved the U.S. Civil Rights 
Network Act of 2015, which would 
create a national network facilitated 
by the National Park Service of exist-
ing federal, state, local and privately 
owned sites that have been found 
to be significant to the civil rights 
movement. Three sites in Mem-
phis—the Mason Temple, Church of 
God in Christ, and the Lorraine Ho-
tel—are on the tentative list of sites 
that could be included in the U.S. 
Civil Rights Network. The legisla-
tion would allow the National Park 
Service to form partnerships with 
existing entities included within the 
U.S. Civil Rights Network to provide 
technical assistance on preservation 
and interpretation of the civil rights 
movement.

New legislation would expand the 
boundaries of Shiloh National 
Military Park to include three Civil 
War battlefields in Tennessee and 
Mississippi and designate Parker’s 
Crossroads as an affiliated area of 
the National Park System. The Sen-
ate Energy and National Resources 
Committee has approved the Shiloh 
National Military Park Boundary 
Adjustment and Parker’s Crossroads 
Battlefield Designation Act. U.S. 
Sen. Lamar Alexander serves on 
the committee and was the primary 
author of the legislation. The Shiloh 
National Military Park Boundary 
Adjustment and Parker’s Crossroads 
Battlefield Designation Act desig-
nates battlefields at Davis Bridge 
and Fallen Timbers in Tennessee, 
and Russell House in Tennessee and 
Mississippi, as part of Shiloh Nation-
al Military Park. The legislation also 
designates Parker’s Crossroads as an 
affiliated area of the National Park 
System. The National Park Service 
has already determined that these 
battlefields are nationally significant 
and in need of preservation and pro-
tection. The majority of the land in-
cluded in this legislation is currently 
owned by the State of Tennessee or 
the Civil War Trust.

Nine cities are among the recip-
ients of 31 grants recently awarded 
by The Tennessee Historical Com-
mission from the federal Historic 
Preservation Fund.

Funds were awarded for proj-
ects that support the preservation of 
historic and archaeological resourc-
es. Awarded annually, 60 percent 
of the project funds are from the 
federal Historic Preservation Fund 
and 40 percent of project funds come 
from the grantee. The Tennessee 
Historical Commission reviewed 55 
applications, with funding requests 
totaling approximately $1.2 million, 
nearly double the amount of funding 
available. 

This year’s selection includes 
building and archaeological sur-
veys, design guidelines for historic 
districts, rehabilitation of historic 
buildings, posters highlighting the 
state’s archaeology, and training 
for historic zoning staff or commis-
sioners.

One of the Commission’s grant 
priorities is for projects that are in 
Certified Local Governments, a 
program that allows communities 
to participate closely in the feder-
al historic preservation program. 
Seven Certified Local Government 
communities were awarded grants 
this year. Additional priorities in-
clude those that meet the goals and 
objectives of the Tennessee Histor-
ical Commission’s plan for historic 
preservation. Properties that use the 
restoration grants must be listed in 
the National Register.

The city of Cleveland was 
awarded $19,191 to restore plaster 
and wood in the historic Craigmiles 
House, the city library, while the city 
of Bolivar and Hardeman Coun-
ty were jointly awarded awarded 
$28,020 to fund the restoration 
of the historic Hardeman County 
Courthouse.

The city of Paris received 
$21,000 to fund the restoration of 
the historic Paris Henry County Her-
itage Center, and the town of Dan-
dridge was given $6,300 to fund the 
restoration of the Hickman Tavern 
and city hall. Columbia received 
$30,000 to fund the restoration of 

the historic Jack and Jill building 
to be used by the city police depart-
ment while the city of Clarksville 
received $24,600 to fund the resto-
ration of the historic Smith-Trahern 
Mansion. 

The city of Portland was grant-
ed $15,000 to fund the restoration of 
the historic Moye-Green Boarding 
house. Johnson City was given 
funds to conduct a Commission 
Assistance and Mentoring Program. 
The city of Franklin received two 
grants: $6,000 to update the Frank-
lin Historic District and $8,460 to 
restore grave markers in the historic 
Franklin City Cemetery.

Other grants included $10,000 
to East Tennessee State University to 
fund a geophysical survey at the Car-
ter Mansion, $5,320 to Traveller’s 
Rest in Davidson County to update 
the National Register nomination to 
include archaeology, $20,000 to the 
Historic Ramsey House in Knoxville 
for restoration projects, $36,000 to 
the First United Presbyterian Church 
of Athens for restoration projects, 
$9,078 to fund the restoration of the 
Obion County Courthouse, $15,507 
to the Westover Center for the Arts 
to restore its building in Union 
City, $27,000 to American Legion 
Post No. 4 in Livingston to restore 
its building, $12,590 to Victorian 
Village, Inc., in Shelby County for 
design guidelines, and $9,000 to the 
Tennessee Division of Archaeology 
to fund a continuation survey of the 
Flint Creek Battle site in Unicoi 
County. 

Multi-county grants were also 
presented to the Tennessee Pres-
ervation Trust, Middle Tennessee 
State University Department of So-
ciology and Anthropology, Middle 
Tennessee State University Fullerton 
Laboratory for Spatial Technology, 
East Tennessee Development Dis-
trict, First Tennessee Development 
District, Greater Nashville Regional 
Council, Memphis Area Association 
of Governments, Northwest Ten-
nessee Development District, South 
Central Tennessee Development 
District, Southeast Tennessee Devel-
opment District, Southwest Tennes-
see Development District, and Upper 
Cumberland Development District.

Cities among recipients 
of preservation grants

More than $17 M awarded to local parks, 
recreation projects across Tennessee
	 TDEC awarded $15.8 million 
in Local Park and Recreation grants 
to 55 different communities, as well 
as $1.9 million in Recreational Trails 
Program grants for a total of 12 parks 
and communities across Tennessee. 	
	 “These grants are very compet-
itive so I applaud our local officials 
for their hard work on behalf of their 
communities,” Gov. Bill Haslam 
said. “Our goal at the state level is to 
make Tennessee the very best place 
to live, work and raise a family, and I 
want to thank local officials for their 
partnership in making these grants 
happen and achieving that goal.” 
	 The Local Parks and Recreation 
Fund grant program was established 
by the Tennessee General Assembly 
in 1991 to provide local govern-

ments with funds to purchase land 
for parks, natural areas, greenways 
and recreational facilities. The funds 
also may be used for development of 
trails and projects in parks, natural 
areas and greenways. All LPRF 
grants require a 50 percent match by 
the recipient.  
	 The Recreational Trails Pro-
gram is a federally-funded program 
established to distribute funding for 
diverse recreation trail projects. The 
funds are available to federal, state 
and local government agencies, as 
well as nonprofit organizations. 
	 Recreational Trails Program 
grants may be used for non-rou-
tine maintenance and restoration 
of existing trails, development and 
rehabilitation, trailside or trailhead 

facilities such as restrooms, kiosks 
and parking lots, construction of 
new trails and land acquisition for 
recreational trails or corridors. 
	 Funding for RTP grants is 
provided by the Federal Highway 
Administration through the Fixing 
Americans Surface Transportation 
Act (FAST) of 2015. 
	 TDEC administers this grant 
program for the state. The maximum 
federal share for each project is 80 
percent, with RTP grant recipients 
providing a 20 percent match. 
	 Grant recipients for both pro-
grams were selected through a 
scoring process with careful consid-
eration given to the projects that met 
the selection criteria and expressed 
the greatest local recreation need.

Alcoa 111,000 Restroom facility on the Alcoa Greenway Trail 
Athens/ 
McMinn County

200,000 Purchase an abandoned CSX rail line to extend the Eureka Trail and develop 
the trail with a new surface 

Brownsville 200,000 Acquire land to develop walking trail; trail head pavilion; fitness equipment 
area; parking lot; site amenities and ADA accessible walkways

Jackson 100,000 Replace a 5’ asphalt walking trail with a 10’ trail 
Sevierville 200,000 Extend greenway from West Prong of the Little Pigeon River to Gatlinburg

Highway Bridge; pave trail and upgrades to existing lighting with LED tech-
nology; install new Emergency Way Finding System designed for pedestrian 
recognition and connection to local 911 system

Tellico Plains 110,000 Expand and widen the existing trail; add amenities to the trailhead; construct 
an ADA compliant restroom 

Troy 200,000 Make improvements to Trojan Park; construct an indoor fitness cluster; ADA 
accessible walkways and parking

Local Parks and Recreation Fund Grants

Recreational Trails Program Grants
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“Fight the Bite” efforts aimed at 
protecting all Tennesseans from Zika

The Tennessee Department of 
Environment and Conservation 
(TDEC) announced that nine de-
velopment districts will receive 
grants totaling more than $450,000 
to support solid waste management 
activities in Tennessee communities.

The grants include:
•	 East TN Development District 

— $65,358 
•	 First TN Development District 

—  $71,690 
•	 Greater Nashville Regional 

Council — $48,390 
•	 Memphis Area Association of 

Government  – $34,872
•	 Northwest TN Development 

District  —  $54,609 

•	 South Central TN Development 
District — $56,046

•	 Southeast TN Development 
District — $47,753 

•	 Southwest TN Development 
District — $41,337 

•	 Upper Cumberland Develop-
ment District — $40,738 

Development districts are im-
portant partners in TDEC’s imple-
mentation of its 2015-2025 Solid 
Waste and Materials Management 
Plan. The grant supports develop-
ment districts in preparing valuable 
solid waste planning functions in-
cluding compiling information about 
landfills, source reduction, compost-
ing and recycling for each of the 66 

Development Districts receive waste management grants

	 The Tennessee Department of 
Health confirms there have been 24 
persons diagnosed with Zika virus 
disease in Tennessee this year. Cas-
es of locally transmitted Zika virus 
have been identified in a small area 
in Miami, but all cases in Tennessee 
have occurred in people returning 
from international travel to affected 
areas. This serves as a reminder that 
anyone traveling to affected areas 
should be very careful to avoid mos-
quito bites during travel and for three 
weeks after travel. Pregnant women 
should avoid non-essential travel to 
affected areas.
	 To prevent the virus from being 
spread by mosquitos in Tennessee, 
TDH officials are reminding resi-
dents of the increased need for local 
tactics to “Fight the Bite.”
	 “Eliminating standing water 
where mosquitos can lay eggs and 
protecting ourselves from their bites 
by using insect repellants are two of 
the easiest and most effective ways 

to‘Fight The Bite’ to prevent Zika  
from spreading in our state,” said 
TDH Commissioner John Dreyzeh-
ner, MD, MPH.  “As we see steadily 
increasing numbers of imported 
cases of Zika in Tennessee, there’s 
a heightened need for all of us to 
prevent this illness from being spread 
locally by mosquitos.”
	 Abelardo Moncayo, Ph.D., 
director of the TDH Vector-Borne 
Disease program, reminds residents 
mosquitos can lay eggs in water con-
tainers as small as a soda bottle lid 
and that most mosquitos only travel 
a few hundred yards from where they 
are hatched.  
	 “By eliminating mosquito 
breeding spots close to home, res-
idents are protecting themselves 
and their neighbors from Zika and 
other illnesses spread by mosquitos,” 
Moncayo said.  “Equally important 
is to use insect repellants.”
	 TDH recommends using repel-
lants containing DEET, Picaridin, 
oil of lemon eucalyptus or IR3535 
on skin and wearing clothing treat-
ed with Permethrin; all are safe by 
pregnant women when users follow 
label recommendations. Never apply 
the repellants around the mouth or 
eyes, and Permethrin is generally 
not be used directly on skin. Perme-
thrin-treated clothing repels mos-
quitoes and retains this effect after 
repeated washing. Some clothing 
products are available pretreated 
with permethrin. 
	 It’s good to remember “long, 
loose and light” when choosing out-
door clothing. Long-sleeved shirts 
and long pants are best, and con-
sider, tucking your pants into your 
socks and your shirt into your pants. 

Loose-fitting clothing helps prevent 
bites through the fabric. Light-col-
ored clothes are less attractive to 
many insects and may allow you to 
spot them more easily.
	 “Whenever there is an imported 
case of Zika virus disease in Tennes-
see, we immediately launch efforts 
to prevent the spread of illness to 
others,” said TDH State Epidemi-
ologist Tim Jones, MD.  “We work 
to strengthen personal protection 
to prevent mosquito bites.  We do 
outreach in the community, encour-
aging residents to protect themselves 
from bites and to eliminate mosquito 
breeding spots in their area.”
	 The greatest risk of harm from 
Zika virus disease appears to be 
when a pregnant woman becomes 
infected, especially in the first 
trimester. Her child may be born 
with serious health complications, 
including microcephaly (a small 
malformed brain developing in the 
womb).  
	 To date, Tennessee has not re-
corded a baby born with microceph-
aly attributed to Zika virus disease.  
	 At present there is no vaccine 
to prevent Zika virus disease and no 
medicines to treat it. TDH recom-
mends all residents use “Fight the 
Bite” tactics where they live, work 
and play, and for travelers to be aware 
of other areas where the disease is 
now being transmitted locally by 
mosquitos. Zika can also be spread 
sexually, so people should take pre-
cautions to prevent infection from a 
partner. 
	 To learn more about ongoing 
efforts to prevent the Zika virus 
disease in Tennessee, visit: http://
tn.gov/health/topic/zika-virus

	 Tennessee tax revenues for July 
were slightly more than the budgeted 
expectation. Finance and Adminis-
tration Commissioner Larry Martin 
reported that July, which ended the 
accrual fiscal year, recorded a net 
positive growth of 0.74 percent, 
compared to July of 2015. 
	 Overall, July revenues were $1 
billion, which is $13.8 million more 
than the state budgeted. “July reve-
nue results were somewhat mixed,” 
Martin said. “With sales taxes, we 
had stronger than anticipated growth 
but corporate and business taxes 
experienced negative growth. 
	 Also, all other taxes, taken as a 
group, were marginally below July 
2015. “Despite the mixed results in 
July, the year-to-date growth rate for 
all taxes ended the year well above 
last year’s revenue performance. It 
is important to note that despite the 
underperformance with corporate 
business taxes in July, year to date 
these taxes have a strong positive 
growth,” Martin said.
	 On an accrual basis, July is the 
12th month in the 2015-16 fiscal year. 
General fund revenues exceeded the 
budgeted estimate in the amount of 
$11.3 million. The four other funds 
that share in state tax revenues were 
also in excess of budgeted expecta-
tions by $2.5 million. 
	 Sales tax revenues were $29.6 
million more than the estimate for 
July. The July growth rate was posi-
tive 5.96 percent. For 12 months, Au-
gust through July, revenues are over 
budget by $375.7 million. The year-
to-date growth rate for the 12-month 
period was positive 7 percent. 
	 Franchise and excise taxes 
combined were $22.1 million less 
than the budgeted estimate of $78.4 
million. The growth rate for July was 
negative 30 percent. For 12 months 
revenues are $349.9 million more 
than the budget estimate. The year-
to-date growth rate was positive 3.8 
percent; however, after factoring out 
the one-time tax payments received 
last year, the effective growth rate 
for twelve months is approximately 
11.41 percent. 

	 Privilege tax revenues were $4.8 
million more than the July estimate. 
For 12 months revenues are $39.6 
million more than the budgeted esti-
mate. 
	 Business tax revenues were 
$100,000 less than the July estimate. 
Year-to-date revenues for 12 months 
are $11.5 million more than the 
budgeted estimate. Inheritance and 
estate tax revenues were $2.4 million 
less than the July estimate. For 12 
months revenues are $16.6 million 
more than the budgeted estimate. 
	 Hall income tax revenues for 
July were $400,000 less than the 
budgeted estimate. For 12 months 
revenues are $55.5 million more than 
the budgeted estimate. 
	 Tobacco tax revenues were 
$400,000 less than the budgeted 
estimate of $23.2 million. For 12 
months revenues are $16.1 million in 
excess of the year-to-date estimate. 
Gasoline and motor fuel revenues 
for July exceed estimates by $4.9 
million. For 12 months revenues 
exceeded estimates by $40.1 million.
	 All other taxes for July were less 
than the budgeted estimates by a net 
of $100,000. Year-to-date revenues 
for 12 months were $925 million 
more than the budgeted estimate. 
	 The general fund recorded reve-
nues in the amount of $852.4 million 
more than the budgeted estimate, and 
the four other funds $72.6 million 
more than the budgeted estimate. 
	 On April 14, 2016, in the sec-
ond session of the 109th General 
Assembly, the legislature passed 
the 2016-17 budget, which included 
the Funding Board’s current year 
revised ranges.  The governor signed 
the budget bill on April 21, 2016. 
With passage of the appropriations 
act, Public Chapter 758, the General 
Assembly recognized an additional 
$376.1 million in total tax revenue 
and a corresponding increase in 
general fund revenues in the amount 
of $355 million for the current fiscal 
year. Year-to-date revenues for fiscal 
year 2015-16 are subject to final 
accrual adjustments. - See more at: 
http://www.tennessee.gov/finance/

TDH reminds residents of efforts to help stop Zika and other mosquito-borne illnesses

Tax revenues for July 
more than the estimate

Tennessee communities have re-
ceived  nearly $1 million in grants to 
assist in tourism infrastructure needs.

The state granted $999,000 to 29 
communities across the state, jointly 
funded by the Tennessee Department 
of Economic and Community Devel-
opment (ECD) and the Tennessee 
Department of Tourist Development 
with the assistance of the Appala-
chian Regional Commission. Of the 
30 grants awarded, 12 were given 
to municipalities. Grants awarded 
included: 
•	 $50,000 to Bolivar, 
•	 $50,000 to Brownsville, 
•	 $50,000 to Cleveland, 
•	 $50,000 to Etowah, 
•	 $45,270 to Gainesboro, 
•	 $5,250 to Henderson, 

Nearly $1 million in tourism 
infrastructure grants awarded

•	 $50,000 to Lafayette, 
•	 $50,000 to Livingston, 
•	 $41,510 to Manchester, 
•	 $28,500 to McMinnville, 
•	 $50,000 to Metro Lynchburg, 
•	 $31,262 to Tiptonville, and
•	 $35,000 to Winchester. 

An advisory committee made 
up of staff from ECD, the Tennessee 
Department of Tourist Develop-
ment, the Tennessee Department of 
Environment and Conservation and 
the Tennessee Department of Agri-
culture selected the 29 communities 
from a pool of 61 grant applications. 
Each application was supported by 
the community’s senator and repre-
sentatives in the Tennessee General 
Assembly.

	 Tennessee ranks No. 1 among 
U.S. states for advanced industry job 
growth since 2013, the Brookings 
Institution found in a newly released 
report. 
	 From 2013 to 2015, Tennessee’s 
advanced industry jobs increased by 
an average of 4.6 percent annually, 
according to the Washington, D.C.-
based think tank. 
	 With the highest percentage 
growth rate among U.S. states, Ten-
nessee outpaced the national average 
of 2.46 percent annual advanced 
industry job growth.  
	 “Our goal has been to make 
Tennessee the No. 1 location in the 
Southeast for high-quality jobs, and 
this recognition by Brookings shows 
we’re making tremendous progress 
by adding highly-skilled jobs faster 
than any other state in the country,” 
Tennessee Gov. Bill Haslam said. 
“Thanks in part to our investments 
in education with the Drive to 55 
and programs like Tennessee Prom-
ise, more and more companies find 
Tennessee to be the ideal place to do 
business. These types of jobs support 
innovative and sustainable growth 
and will serve as a significant boost 
for the long-term health of Tennes-
see’s economy and our residents.”   	
	 “There has never been a better 
time to be a Tennessean,” TNECD 
Commissioner Randy Boyd said. 
“TNECD is coming off back-to-back 
years of record job commitments 
from our corporate partners. Most 
importantly, this Brookings report 
indicates that our state is getting 
higher paying jobs that will have 
a meaningful impact on Tennessee 
residents, with big gains among 
engineering, computer science and 
automotive-related jobs since 2013. 
Attaining the highest advanced in-
dustry job growth in the nation is a 
team win and the result of hard work 
by everyone on Team Tennessee.” 	
	 According to Brookings, ad-
vanced industries employ 249,617 
full-time workers in Tennessee, or 
8.3 percent of all jobs in the Volun-
teer State. These direct jobs support 
an additional 199,690 indirect jobs 
in other industries across the state. 	
	 In total, advanced industries in 
Tennessee produced $39.7 billion 
in output last year, accounting for 
14.3 percent of the state’s economic 

output, according to Brookings. 
	 Tennessee’s annual advanced 
industry job growth outpaced Geor-
gia, which came in at No. 2 on Brook-
ings’ report with 4.4 percent average 
annual job growth. Michigan, Flor-
ida and North Carolina rounded out 
Brookings’ top five states. 
	 According to Brookings, ad-
vanced industry jobs in Tennessee 
pay $70,784 on average per year, 
considerably higher than the average 
salary for all industries statewide last 
year of $45,696. 
	 Brookings also found that 
the Nashville metropolitan region 
ranked No. 1 among the 100 largest 
metro areas in the U.S. for advanced 
industry job growth from 2013 to 
2015. Nashville’s average annual job 
growth among advanced industries 
was 7.9 percent. 
	 Brookings defines advanced in-
dustry companies as ones that spend 
at least $450 per worker annually 
on research and development, and 
employ at least 20 percent of their 
workforce in STEM-intensive occu-
pations. This encompasses multiple 
sectors, including manufacturing, 
energy, technology and business 
services.  
	 Major TNECD projects in ad-
vanced industries last year included 
DENSO Manufacturing Tennessee, 
which announced a $400 million 

expansion to add 500 new jobs in 
Maryville and another $85 million 
expansion to create 400 jobs at its 
Athens facility. 
	 Aegis Sciences Corporation 
also announced plans to expand its 
corporate headquarters in Nashville, 
creating 740 new jobs as part of a $31 
million investment. 
	 Advanced Munitions Interna-
tional is investing $553 million for a 
new state-of-the-art manufacturing 
and R&D facility in Alcoa, creating 
605 new jobs. 

Last year, DENSO Manufacturing announced a $400 million expansion 
to add 500 new jobs in Maryville and another $85 million expansion 
to create 400 jobs at its Athens facility.

Tennessee ranks No. 1 in nation in job 
creation from foreign direct investment

Eliminating standing water where mosquitos can lay eggs and using insect repellants to protect from bites 
are two of the easiest and most effective ways to‘Fight The Bite’ and prevent Zika virus from spreading.

solid waste region’s annual progress 
report. The report is a planning and 
reporting tool required by the Solid 
Waste Management Act of 1991, 
which was the first comprehensive 
solid waste planning legislation in 
Tennessee history. The data is used 
to determine each region’s progress 
toward Tennessee’s goal to achieve 
25 percent waste reduction in Class 
I landfill solid waste.

Local governments also receive 
technical assistance from develop-
ment districts in designing, imple-
menting, upgrading and maintaining 
solid waste programs, systems and 
facilities, including landfills, conve-
nience centers and recycling centers.
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ASSISTANT CITY ADMINISTRATOR 
FINANCE & ADMINISTRATION
FRANKLIN. The city of Franklin is ac-
cepting applications for an experienced 
assistant city administrator of Finance 
and Administration due to the upcoming 
retirement of their current ACA. This 
position reports directly to the city ad-
ministrator and holds a key leadership 
role with responsibilities for providing 
oversight of all financial operations of 
the city, assisting in the coordination of 
activities across all city departments, 
and overseeing the planning, organizing, 
staffing, operations, and administra-
tion for all assigned departments. The 
ideal candidate will possess the ability 
to manage time demands of multiple 
projects while overseeing a variety of 
departments.  This position will direct the 
financial management of the city while 
overseeing the Finance, Purchasing, City 
Court, Water, Sanitation, Environmental 
Services, and Information Technology 
departments. Successful candidates will 
possess a master’s degree   in Finance, 
Public Administration, or related disci-
pline, plus 10 years of progressively re-
sponsible public sector financial manage-
ment and administrative experience or a 
combination of education and experience.  
In order to be considered, the candidate 
must be a Certified Municipal Finance 
Officer (CMFO). EOE. Send resumes to: 
Franklin HR Director Search, University 
of TN – MTAS, 226 Capitol Blvd., Suite 
606, Nashville, TN 37219

BUILDING CODES OFFICIAL
EAST RIDGE. The city of East Ridge 
Fire Rescue Codes Division is currently 
accepting applications for a full-time 
building and codes inspector. Qualified 
applicants should be able to perform all 
activities related to ensuring compliance 
with building standards including plans 
review, inspections, and corrections of 
hazards and to enforce city codes and or-
dinances pertaining to the city’s building 
and housing code. Recommended qualifi-
cations:  five years experience in building 
inspection standards and plans review. A 
full job description may be viewed on 
the city’s website www.eastridgetn.gov 
Resumes may be submitted to tperry@
eastridgetn.gov or mailed to Trish Perry, 
Human Resources, City of East Ridge, 
1517 Tombras Avenue, East Ridge, TN 
37412.  Open until filled. EOE

BUILDING INSPECTOR/CODES 
ENFORCEMENT OFFICER
FAIRVIEW. The city of Fairview has an 
immediate opening for the following po-
sition: building inspector/codes enforce-
ment officer. This position is responsible 
for the inspection of residential, commer-
cial, and industrial including alterations 
for compliance with city, federal codes 
and regulations. This position reports 
directly to the planning/zoning/codes 
director. Qualifications include: at least 
10 years experience or equivalent, as an 
architect, engineer, inspector, contractor, 
or superintendent of construction, or any 
combination of these, five years of which 
shall have been in responsible charge of 
work. Requires knowledge of building 
standards and materials; standards of 
inspection, general knowledge of wir-
ing, mechanical and plumbing systems. 
Must be state certified or obtain within 
12 months of employment. Requires 
experience with computer systems and 
software. Specific duties and responsi-
bilities: reviews and reads architectural 
blueprints; answers and investigates 
citizen complaints; deals with property 
owners, contractors and tenants to resolve 
various nuisance problems, such as: san-
itation, abandoned vehicles, trash, and 
maintenance of lots; issues building and 
sign permits for residential, commercial 
and industrial use; completes residential, 
commercial and industrial building fire 
inspections; undertakes special projects, 
as assigned by the director; and reports 
and recommends action on various city 
matters to the director. Applications 
available at www.fairview-tn.org. This is 
a full time position with starting salary at 
$42,658 (doq) plus benefits. Applications 
should be submitted to city recorder, 
Brandy Johnson, 7100 city center way, 
Fairview, TN, 37062, by mail or in person 
or via email at recorder@fairview-tn.org. 
Applications and resumes are subject to 
disclosure. Position will remain open 
until filled. EOE.

BUYER
COLLIERVILLE. This position performs 
responsible enforcement of Town codes and 
ordinances and investigative work in the in-
spection of all Town commercial, industrial, 
and residential structures and properties.  
High school diploma or GED supplemented 
by technical or college level courses in build-
ing construction, electrical, mechanical, or 
structural engineering or related areas; and 
five years of experience in the building con-
struction industry, skilled construction trades 
or in comparable code enforcement work, 
three of which must be in the assigned area 
of responsibility of ‘Building or Plumbing’; 
or any equivalent combination of education, 
training, and experience which provides the 
requisite knowledge, skills, and abilities for 
this job.  Must possess a journeyman level 
certification or equivalent in the assigned 
area of responsibility at time of hire. Must 
obtain certification from the International 
Code Council as a residential or com-
mercial building inspector in the assigned 
area of responsibility within 12 months 
of employment and maintain certification 
throughout employment. Valid Motor Vehi-

cle Operator’s License is required at the time 
of hire.  Salary is $34,111 (DOQ) annually 
with excellent benefits package and is full 
time.  Applications and job descriptions are 
available online at www.collierville.com 
or in the Human Resources Office located 
at 500 Poplar View Parkway, Collierville, 
TN 38017.  Submit completed application 
by mail or in person to the above address. 
The job number for the Building Inspector 
position, JN16-43DC, must be included on 
the application. The official application of the 
Town of Collierville must be filled out and 
may be accompanied by a resume. Applica-
tions and resumes are subject to disclosure.  
Position will remain open until filled.  EOE

CITY CLERK
EAGLEVILLE.  The city of Eagleville 
is currently accepting applications for the 
position of city clerk (executive assistant 
classification).  Provides frontline customer 
service greeting city hall visitors and answer-
ing the phone.  Works under the direction of 
the city manager, and also provides support 
to the city recorder: collects fines, fees and 
taxes; handles citations, processes payments 
and prepares the city court docket; assists 
customers applying for business licenses, 
beer licenses and building permits.  Requires 
2+ years experience in a professional office 
environment, particularly in a customer ser-
vice role and/or with records maintenance 
responsibility.  Prefer associates degree 
in related field and 5+ years experience 
in a role with similar responsibilities in a 
local government office environment.  Visit 
www.EaglevilleTN.com for full description 
and application.  Applications and resumes 
should be submitted to City Manager, P.O. 
Box 68, Eagleville, TN 37060 or by email to 
CityManager@EaglevilleTN.com.   Salary 
Range: $25,001 - $33,758.  Position open 
until filled.  EOE

CITY RECORDER
EAGLEVILLE.  The city of Eagleville is 
currently accepting applications for the posi-
tion of city recorder.  Under general direction 
of the city manager, maintains the records of 
official acts of the city council and other city 
commissions and committees; maintains 
the repository of all official documents; is 
custodian of the city seal; collects and re-
ceipts all taxes and other revenue of the city; 
handles the city’s accounts payable.  Serves 
as the clerk of the city court.  May also be 
appointed city treasurer and/or finance direc-
tor.  Requires 5+ years experience in profes-
sional office setting including involvement 
in financial transactions and/or managing 
official records.  Prefer bachelor’s degree in 
accounting, business, public admin, or other 
related field and 5+ years experience in col-
lection of revenue, recording of official acts 
of a board, payroll, and/or accounts payable 
or other accounting experience.  Visit www.
EaglevilleTN.com for full description and 
application.  Applications and resumes 
should be submitted to City Manager, P.O. 
Box 68, Eagleville, TN 37060 or by email to 
City Manager@EaglevilleTN.com. Salary 
Range: $35,193 - $47,507.  Position open 
until filled.  EOE

CITY MANAGER 
CROSSVILLE. The city of Crossville is 
seeking resumes for the position of city 
manager. Starting annual salary is market 
competitive, plus a generous benefits pack-
age. DOQ/DOE (minimum $69,166.37, 
maximum $110,572.83). This position is 
under the general guidance of the Crossville 
City Council consisting of a mayor and 
four councilmembers. The city manager 
shall be responsible to the city council for 
the administration of all city affairs placed 
in his/her charge by/under city charter. The 
city manager is responsible for overseeing 
the annual budget ($20,626,000 for the 
2016/17 FY) and exercises responsibility for 
planning, organizing and leading, through 
department supervisors, the activities of 170-
180 full time employees. The city is seeking 
an individual that is accomplished, assertive 
and has current knowledge of municipal 
government and economic development; 
is able to interface with the public, media, 
industry heads and a variety of governmen-
tal boards and organizations. Requirements 
include: graduation from an accredited four 
year college, or university, with a major in 
public administration, business administra-
tion, economics, or related field. Five to 10 
years of increasingly responsible experience 
in a general business environment, of which 
three years must have been in a responsible 
administrative, supervisory or consultative 
position. A master’s degree in public admin-
istration, business administration or related 
field is preferred, but not required.  Able to 
pass a background check, post-employment 
offer physical and drug screening. Residency 
within Crossville within six months of the 
date of hire. Reasonable relocation expense 
reimbursement may be negotiated. Resumes 
are to be submitted to Leah Crockett, human 
resources administrator, City of Crossville, 
392 North Main Street, Crossville, TN 38555 
or leah.crockett@crossvilletn.gov. Letters 
and resumes will be accepted until Sept. 30, 
2016.  Qualified candidates will be contacted 
with an invitation for interview. EOE

CITY MANAGER. 
ETOWAH. The city of Etowah is looking for 
the right person to be its next city manager.  
The board of commissioners is seeking an 
individual who is a people person, is clear, 
concise, who enjoys managing and directing, 
is a self-starter who finishes what he/she 
starts, and who has the knowledge, skills and 
abilities to run with city with efficiency and 
effectiveness.  Position requires a minimum 
of a Bachelor’s degree from an accredited 
four year university, and the board prefers 
candidates who have five years of successful 
city management experience. The annual 
budget is $3.87 million and the city employ-
ees 40 FT and 20 PT employees. Submit 
your resume and a letter of interest, along 
with a completed city application, to the 
HR Director, Eva Valentine at valentine@
cityofetowahtn.com or to 723 Ohio Avenue, 

Etowah, TN 37331-1645 by Aug. 29, 2016. 
Salary DOQ/DOE, with an anticipated start-
ing range of $68,921 to $ 75,000. For more 
information visit the city’s website at http://
www.cityofetwowahtn.com/.

CODES INSPECTOR II 
GALLATIN. The city of Gallatin is currently 
accepting applications for codes inspector 
II. The purpose of this position is to perform 
intermediate technical work in the inspection 
of residential, commercial, industrial, and 
public facilities for compliance with me-
chanical codes and other ordinances. May 
be assigned specific inspection areas, and 
other duties per position. This is a 40 hours 
per week, day shift position. The hourly rate 
is $20.80 + excellent benefits. Minimum 
Qualifications: High School diploma/equiv-
alent. Must have 5 years recent construction 
related experience. Special requirements: 
Must have four or more I.C.C. certifications 
as identified by and beneficial to the city. 
Building/Plumbing or Building/Mechanical 
certifications preferred. To apply, visit www.
gallatinonthemove.com. Click the “Em-
ployment” tab at the top of the webpage and 
follow the instructions. The deadline to apply 
is Sept. 3, 2016. EOE.

FACILITIES MAINTENANCE TECH I
COLLIERVILLE. Performs semi-skilled 
manual multi-trades work in the repair, main-
tenance, replacement and general upkeep 
of town buildings and related facilities. Re-
quires high school Diploma/GED; supple-
mented by one year previous experience and/
or training involving facilities maintenance 
operations work; or any equivalent combi-
nation of education, training, and experience 
which provides the requisite knowledge, 
skills, and abilities for this job. Must possess 
a valid driver’s license. Salary is $24,799 
(DOQ) annually with excellent benefits 
package and is full time.  Applications and 
job descriptions are available online at www.
collierville.com or in the Human Resources 
Office located at 500 Poplar View Parkway, 
Collierville, TN 38017.  Submit completed 
application by mail or in person to the above 
address. The HR office is open Monday – 
Friday, 8-5. The job number for the position, 
JN16-53GS, must be included on the appli-
cation. The official application of the Town 
of Collierville must be filled out and may be 
accompanied by a resume. Applications and 
resumes are subject to disclosure.  Position 
will remain open until filled.  EOE    

HUMAN RESOURCE DIRECTOR
ATHENS. The city of Athens is accepting 
applications for an experienced, professional 
Human Resource Director.  This position re-
ports directly to the city manager and is a key 
management and leadership role responsible 
for leading the HR strategic and tactical HR 
planning, project management related to all 
personnel initiatives, policy development/
coordination for human resources, and the 
technical support on special projects or 
issues. This position will manage all aspects 
of the Human Resource function which in-
cludes ensuring compliance with personnel 
related laws as well as city personnel rules 
and regulations; payroll processing proce-
dures and laws; organizing the professional 
development of employees; managing the 
employment hiring process, administering 
the compensation and benefits plans.  Appli-
cant must be skilled in communicating both 
orally and in writing; supervising assigned 
staff; budgeting; conflict resolution and me-
diation.   Applicant should have the ability to 
manage shifting priorities and demands, and 
to work under stressful situations in a high 
volume environment.   Four year bachelor’s 
degree from an accredited program in busi-
ness management, human resource manage-
ment, or public administration. Previous Hu-
man Resources experience desired as well as 
professional certification.  Must possess and 
maintain a valid Tennessee driver’s license. 
Salary range $63,243.65 – $94,865.47.  
Applications available at 815 North Jack-
son Street, Athens, TN or by contacting 
Rita Brown, rbrown@cityofathenstn.com, 
(423) 744-2703.  Complete job description 
available at www.cityofathenstn.com/hr/  
Resumes must accompany applications; 
background checks will be conducted.  EOE 

HUMAN RESOURCE DIRECTOR
FRANKLIN. The city of Franklin is 
accepting applications for an experi-
enced human resources director due to 
the retirement of their current director. 
This position reports directly to the city 
administrator and holds a key leadership 
role responsible for directing the Human 
Resources operations and activities for 
the city. This position will advise man-
agement on all aspects of discipline, 
promotions, transfers, terminations, labor 
relations, EEOC Regulations, and ADA 
compliance. The successful candidate 
will serve as trustee and plan administra-
tor for the city’s three  pension plans. This 
position will oversee employee relations, 
staffing considerations and oversee the 
recruitment, selection, promotion, and 
onboarding process of all employees. The 
ideal candidate will possess the ability 
to establish good working relationships 
while gaining trust of all employees. In 
addition, the position requires a strong 
ability to recruit and retain talented em-
ployees. Successful candidates will pos-
sess a master’s degree or equivalent with 
five to 10 years of related experience or a 
combination of education and experience. 
In order to be considered, the candidate 
must possess one of the following certi-
fications; SHRM-CP, PHR and/or SPHR 
Send resumes to: Franklin HR Director-
Search, University of TN – MTAS, 226 
Capitol Blvd., Suite 606, Nashville, TN 
37219. EOE.

IT MANAGER
FARRAGUT. The town of Farragut is 
seeking applicants for the position of 
information technology (IT) manager. 
This individual shall lead implementation 
the town’s new 5-year strategic plan and 
work as the sole practitioner to perform 
technical support, work designing, con-
figuring, installing and maintaining net-
work connectivity to external resources 
including preparing and maintaining 
files and records, security and back-up of 

data, emails, etc. Minimum qualifications 
include a bachelor’s degree in informa-
tion technology, computer science, or 
equivalent combinations of education, 
experience, and training and five years 
of experience troubleshooting Windows 
desktop operations systems, Microsoft 
Office suite and network connectivity, 
project management, organizational op-
erations management, and enterprise sys-
tems management duties in a small-size 
organization. Highly desirable technical 
certifications include: CompTIA A+, Net-
work+, Security+; Microsoft: Specialist, 
MTA: IT Infrastructure. ISC, SSCP, 
COMPTIA Security+. Salary range is 
$49,620 - $63,266 DOQ plus benefits. 
Applications and a job description may 
be obtained at the Farragut Town Hall, 
11408 Municipal Center Drive, Farragut, 
TN, 37934, or www.townoffarragut.org/
jobs Interested applicants must submit a 
resume and a completed Town of Farragut 
application by the deadline of Aug. 31, 
2016.  EOE.

LIFT STATION SUPERVISOR
COOKEVILLE. The Dept. of Water 
Quality Control is now accepting ap-
plications for lift station supervisor. 
Responsible for supervising all lift station 
technicians. Work performed in maintain-
ing and supervising the maintenance of 
wastewater and water pumping stations. 
Must install, repair, replace, overhaul, 
diagnose malfunctions, disassemble and 
overhaul all equipment relating to pump-
ing stations to effect the transfer and reg-
ulate pressure of water and wastewater.   
High school education or equivalent is 
required. Five years’ experience in water 
and/or wastewater pump maintenance 
required.  Must possess a valid State of 
TN Grade 2 Collection System license 
or obtain within 2 years of employment.  
Must possess a valid Tennessee driver’s 
license and obtain a CDL within six 
months of hire date.  Pay range $45,697 
- $68,536 DOE  Subject to call out, and 
must abide by department’s residency 
guidelines. Applications/resumes will be 
accepted until position is filled.  Send to:  
City of Cookeville, HR Department, PO 
Box 998, Cookeville, TN   38503-0998 
or email jobs@cookeville-tn.org.  EOE

PLANS EXAMINER/BUILDING 
INSPECTOR 
CLEVELAND. The city of Cleveland is 
accepting applications from qualified in-
dividuals for the position of plans examin-
er/building inspector in the Development 
and Engineering Services Department. 
Qualified applicants will possess a high 
school education or GED equivalent 
with a minimum of four years related 
experience or equivalent combination 
of training and experience. A bachelor’s 
degree in architecture, engineering or re-
lated field is preferred. Major activities of 
the position include: reviewing building 
plans for code compliance; attend prelim-
inary construction meetings with owners, 
architects and engineers; inspecting resi-
dential, commercial, industrial and other 
buildings during and after construction 
to ensure that components such as foot-
ings, foundations, framing, plumbing, 
mechanical, energy, etc., meet provisions 
of building, grading, zoning and safety 
laws and approved plans, specifications 
and standards; observe conditions and 
issue notices for corrections; research 
maps for flood zone compliance; interpret 
legal requirements and recommend com-
pliance procedures; prepare and maintain 
inspection records and reports; other 
duties as assigned. Interested applicants 
should submit a resume or employment 
application to the City of Cleveland 
Human Resources Department, 160 2nd 
Street NE, Cleveland, TN 37311, by mail 
to P.O. Box 1519, Cleveland, TN 37364-
1519, by email to jdavis@clevelandtn.
gov., or by the city’s website, www.cleve-
landtn.gov. Valid TN driver’s license is 
required. Pre-employment drug screen is 
required. EOE

PERSONNEL DIRECTOR 
OAK RIDGE. The city of Oak Ridge is 
currently accepting applications for per-
sonnel director. Salary range $69,804.80 
- $104,686.40 (doq). Under general di-
rection of the city manager, plans, directs, 
oversees, monitors and coordinates the 
city’s personnel and risk management 
programs, and develops, implements, 
and administers the technical aspects 
of the personnel function.  Supervises 
assigned personnel and risk management 
department staff. Qualifications include: 
knowledge of applicable federal, state 
and city laws, codes, regulations and 
ordinances relating to personnel ad-
ministration, compensatory programs, 
and risk management; knowledge of 
city personnel policies and procedures; 
knowledge of risk management policies 
and procedures.Knowledge of employee 
insurance and benefit programs; knowl-
edge of management and supervisory 
principles, practices and methods; knowl-
edge of budget administration methods 
and techniques; knowledge of computers 
and related equipment, hardware and per-
sonnel software; knowledge of personnel 
training principles, practices and meth-
ods; knowledge of Equal Employment 
Opportunity, Fair Labor Standards Act, 
Americans with Disabilities Act and re-
lated laws, rules and regulations. Skilled 
in effective oral and written communi-
cations, including formal presentations. 
skilled in developing, implementing 
and interpreting City personnel policies 
and procedures; skilled in conducting 
analysis, developing recommendations 
and preparing complex comprehensive 
reports; skilled planning, developing and 
implementing departmental procedures 
and objectives; skilled in effectively 
negotiating, mediating and resolving 
personnel matters; skilled in effectively 
supervising and delegating duties to 
assigned staff; and skilled in resolving 
workforce and general public complaints 
and concerns. Bachelor’s degree in per-
sonnel, business administration, public 
administration or related field and seven 

years personnel experience, three of 
which must be in a supervisory capacity 
or, any equivalent combination of educa-
tion and experience. Possession of a valid 
State of Tennessee Driver’s license. Resi-
dency within the city limits of Oak Ridge 
is required for this position. All parties 
interested in this position should have an 
application and/or resume on file with the 
Personnel Department.  See the website 
for details at www.oakridgetn.gov. EOE

PLANNING CLERK
ARLINGTON. The town of Arlington 
is seeking a highly motivated, qualified 
individual for a full-time position in the 
Planning and Development Department. 
This position will perform work requiring 
skills in administrative support, public 
relations, research, mapping, and basic 
math. Applicant must have an associate’s 
degree and two years experience in an 
administrative support position, or an 
equivalent combination of education 
and relevant experience. A detailed job 
description & application are available 
at Town Hall, 5854 Airline Rd, Arlington, 
TN 38002 or at www.townofarlington.
org. EOE.

POLICE CHIEF 
GREENFIELD. The city of Greenfield 
is accepting resumes for a police chief. 
Job description and benefits package can 
be picked up at city hall during regular 
business hours or can be emailed upon 
request by calling 731-235-2330.  Submit 
resumes to Dana Deem, MTAS Consul-
tant, Jackson Office, 605 Airways Blvd., 
Suite 109, Jackson, TN 38301 no later 
than Aug. 30, 2016. 

POLICE CHIEF
HENDERSON. The city of Henderson 
will be accepting applications for the 
position of police chief until Thursday, 
Sept. 15, 2016.  The police chief is re-
sponsible for planning, organizing and 
directing all activities of the police de-
partment within the rules and regulations 
set forth by the Federal Government, the 
state of Tennessee and city of Henderson. 
Residence within the City of Henderson 
Planning Region is required within one 
year after employment. Applications and 
job descriptions may be picked up at 
Henderson City Hall at 121 Crook Ave., 
requested by phone at (731)983-5000 or 
on the city website at www.hendersontn.
org.   Salary depends on qualifications, 
education, training and experience. 
Applicants should provide a completed 
application, a detailed resume and salary 
requirements by hand delivery, US Mail 
or email.  EOE

POLICE CHIEF
MASON. The town of Mason is accepting 
applications for Chief of Police. Each 
must be POST Certified with a minimum 
of 5 years of experience. Persons must 
complete applications at City Hall, 12157 
Main Street, Mason, TN, 38049.  No mail-
outs.  No telephone calls. 

POLICE OFFICERS
MASON. The town of Mason is accept-
ing applications for police officers. Each 
must be POST Certified with a minimum 
of 5 years of experience. Persons must 
complete applications at City Hall, 12157 
Main Street, Mason, TN, 38049.  No mail-
outs.  No telephone calls. 

STORMWATER COORDINATOR
GALLATIN. The city of Gallatin is 
accepting submissions from interested 
candidates for the position of stormwater 
coordinator in the engineering depart-
ment. The purpose of this position is to 
support the goals and requirements of 
the Stormwater and Drainage Program 
of the city of Gallatin. This includes, but 
is not limited to, tasks related to ensuring 
compliance with the City of Gallatin’s 
National Pollutant Discharge Elimina-
tion System (NPDES) Permit. This is 
a 40 hours per week, day shift position 
with some weekend work required. The 
starting rate is 26.54 per hour + excellent 
benefits. The candidate must have a 
bachelor’s degree in civil/environmental 
engineering, environmental science or 
technology, biology, chemistry or closely 
related field and a minimum of four years 
recent and related stormwater experience. 
For a detailed description and to apply 
visit www.gallatinonthemove.com. Click 
the “Employment” tab at the top of the 
webpage and follow the instructions. 
Interested candidates should submit an 
online application, cover letter and re-
sume by Sept. 3, 2016. EOE.

WASTEWATER TREATMENT 
PLANT OPERATOR, SR. 
COLLIERVILLE. This position requires 
the performance of highly responsible, 
skilled trades work in the operation and 
maintenance of the Town’s Wastewater 
Treatment Plant in accordance with EPA 
standards.  Requires a Bachelor’s degree 
with major course concentration in Engi-
neering, Chemistry or a related science 
field; and one (1) year operating experi-
ence at a Grade III or Grade IV Waste-
water Treatment Plant; or any equivalent 
combination of education, training and 
experience which provides the requisite 
knowledge, skills and abilities for this job.  
Must be in compliance with TDEC Rule 
0400-49-01 and remain in compliance 
throughout employment.  Must possess 
and maintain a valid driver’s license. 
Salary range is $38,525 - $66,042 (DOQ) 
annually with excellent benefits package 
and is full time. Applications and com-
plete job descriptions are available online 
at www.collierville.com or in the Human 
Resources Office, 500 Poplar View Park-
way, Collierville, Tennessee, 38017, M-F, 
8-5. The official application of the Town 
of Collierville must be filled out and may 
be accompanied by a resume. The job 
number for the WWTP Operator, Sr. po-
sition, JN16-18PS, needs to be included 
on the application.  Applications and re-
sumes are subject to disclosure. Position 
will remain open until filled. EOE 
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See us for your special 
projects needs. 
(615) 255-1561

The city of Jackson closed a variable rate loan through 
the TMBF loan program in the amount of $17.4 million 
to finance its three-year capital improvement plan.

No loan is too large or too small

TENNESSEE
FESTIVALS

Aug. 25  to Sept. 3: Shelbyville
Tennessee Walking Horse National 
Celebration. The premier event 
for the Tennessee Walking Horse, 
during which the breed’s World 
Grand Champion and some 20 World 
Champions are named. More than 
$650,000 in prizes and awards are 
given. Other activities include a barn 
decorating contest, a trade fair and 
a dog show. Call 931-684-5915 for 
more info.

Aug. 27  to Sept. 11: Martin
Homegrown Tennessee Soybean 
Festival. Celebrating West Tennes-
see culture and the soybean harvest. 
Come out for carnival rides, street 
vendors,  fireworks, pageants, Mine-
craft farming challenge, musical per-
formances, tractor and truck pulls, 
talent contest, golf tournament, 
photography contest, performing 
pets, food, cornhole tournament, 
parades, and the magic of the bean.
For more info, visit www.tnsoybean-
festival.org.

Sept. 9-10: Norris
Museum of Appalachia Days and the 
Pioneer Antique Show 
Featuring the finest selection of 
18th and 19th century antiques from 
over 60 of the nation’s preeminent 
dealers. Held on the grounds of 
the Museum of Appalachia, the 
event also features mountain music, 
Revolutionary and Civil War en-
campments, and traditional crafts-
men demonstrating pioneer skills. 
Guests will enjoy activities such 
as sawmilling, blacksmithing, sor-
ghum making, spinning, weaving, 
and more. Admission to the Antique 
Show includes a tour of the Museum 
mountain farm and village, which 
contains some three-dozen historic 
log structures, exhibit halls filled 
with thousands of Appalachian arti-
facts, gardens, and free-range farm 
animals. Tickets can be purchased 
online, by phone, or in-person. For 
more information call (865) 494-
7680 or visit the website at www.
museumofappalachia.org

Sept 10: Centerville
Annual Grinder’s Switch Music and 
Arts Festival. Held on the Historic 
Centerville Town Square.  Musical 
entertainment from 10 am - 11 pm, 
Food vendors, artists, antiques and 
more. www.hickmancountycham-
ber.org  

Sept. 16 - 18: Cowan
Fall Heritage Festival. 
Featuring a juried arts and crafts 
show, Civil War presentations, a 
cruise in, kid’s zone, music and food. 
For more information, email info@
fallheritagefestival.info or call 931-
563-3868.

To register for a course, go to www.
mtas.tennessee.edu, or fax to 865-
974-0423. Credit card payments 
must register online with the Solu-
tion Point System: http://www.
solutionpoint.tennessee.edu/MTAS 
or by invoice. For registration 
assistance, call 865-974-0413. Or 
for more information, contact Kurt 
Frederick, training consultant, at 
615-253-6385.
 

UT-MTAS  SEPTEMBER MAP CLASSES

The city of Sweetwater closed a $1.2 million loan for 
the purpose of refinancing some outstanding debt, 
renovation of a city building, and for the acquisition of 
equipment. It is the city’s sixth loan through TMBF’s 
various programs. 

The U.S. labor market has 
continued to rebound, adding 
255,000 jobs last month accord-
ing to recently released govern-
ment data. The July gains offered 
reassurance that the economic 
recovery still has momentum 
despite a large drop-off in hiring 
earlier this year and slower growth 
in the broader economy. The La-
bor Department also increased 
its estimate of job growth over 
both those months by 18,000. 
The unemployment rate remained 
unchanged in July at 4.9 percent.

The U.S. economy grew 1.2 
percent in the second quarter, 
according to government data, 
as businesses cut back on invest-
ments and dashed hopes for what 
economists had expected to be 
a major bounce back.  For three 
consecutive quarters, the gross 
domestic product growth — the 
broadest measure of output — 
hasn’t topped 1 to 1.2 percent. The 
nation hasn’t seen such a meager 
stretch since 2009. The new data 
also provides a note of caution 
for the Federal Reserve, which is 
debating whether to raise inter-
est rates. Personal consumption 
grew 4.2 percent in the second 
quarter, but nonresidential busi-
ness investment fell 2.2 percent. 

Business investment has declined 
for three consecutive quarters some-
thing that hasn’t happened since the 
Great Recession.

The number of veterans experi-
encing homelessness in the United 
States has been cut nearly in half 
since 2010. Data recently released 
by the Department of Housing and 
Urban Development revealed a 17 
percent decrease in veteran home-
lessness between January 2015 and 
January 2016—quadruple the previ-
ous year’s annual decline—and a 47 
percent decrease since 2010. This 
significant progress is a result of the 
partnership among HUD, Veteran’s 
Administration, U.S. Interagency 
Council on Homelessness, and other 
federal, state and local partners.

The Centers for Disease Control 
and Prevention (CDC) has award-
ed more than $16 million to 40 
states to help fight the Zika virus. 
Funds will be used to establish, 
enhance, and maintain informa-
tion-gathering systems to rapidly 
detect microcephaly–a serious birth 
defect of the brain–and other adverse 
outcomes caused by Zika virus in-
fection. These awards are a stopgap 
diverted from other public health re-
sources until Zika funds are provided 
by Congress. The funding will also 

help states and territories ensure that 
infants and their families are referred 
to appropriate health and social ser-
vices. Finally, the awards will enable 
states and territories to monitor the 
health and developmental outcomes 
of children affected by Zika.

The amount of homes being con-
structed and completed in the 
U.S. is down from June but  has 
risen since July 2015. The U.S. 
Department of Housing and Urban 
Development (HUD) and the Census 
Bureau jointly announced privately 
owned housing units authorized by 
building permits in July were at a 
seasonally adjusted annual rate of 
more than 1.15 million. This is 0.1 
percent down from June but 0.9 
percent above July last year. Con-
struction of single-family dwellings 
was down 3.7 percent from June. 
Authorizations of units in buildings 
with five units or more were at a 
rate of 411,000 in July. Privately 
owned housing completions were at 
a seasonally adjusted annual rate of 
1.02 million, 8.3 percent below the 
revised June estimate but 3.2 above 
July 2015. Single-family housing 
completions in July were 0.4 percent 
below the revised June rate while 
July rate for units in buildings with 
five units or more was 275,000.

This course is designed to assist 
municipal supervisors, managers 
and attorneys to better understand 
the parameters for hiring and ter-
minating employees. Best practic-
es and case studies are discussed. 
Participants are challenged to 
consider their past and current 
practices and to identify useful 
ways in which their respective 
cities might improve upon prac-
tices for hiring and terminating 
employees.

HIRING AND FIRING DANGER ZONE
FROM A LEGAL PERSPECTIVE

Target Audience: Managers, Super-
visors and Attorneys

Dates/Locations/Times
September 27 Jackson 
	 8:30 a.m. – 12:30 p.m. CDT
September 28 Nashville 
	 8:30 a.m. – 12:30 p.m. CDT
September 30 Knoxville 
	 8:30 a.m. – 12:30 p.m. EDT

Credits: 3.5 CLE/4 CPE/CMFO 
(Other) (PA)
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BY CHRIS PIANTA 
TDEC Office of Sustainable Practices

	 As you drive down Interstate 26 
south of Johnson City, you start to 
notice the hills on either side start 
stretching skyward and nature begins 
to surround you. It compels you to 
pull over just to breathe it all in. That 
is when you know you have arrived 
in Unicoi County. 
	 Nestled within the Cherokee 
National Forest along the western 
slopes of the Blue Ridge Mountains, 
with the magnificent Nolichucky 
River weaving through its valleys, 
Unicoi County is an outdoor enthu-
siast’s paradise. 
	 At the center of the county is 
Erwin, the county seat, and a town 
that provides the gateway to the sur-
rounding natural beauty and all of its 
activities. In 2013, the town of Erwin 
began revitalizating its downtown 
business district. Understanding the 
value of investing in itself, the town 
completed the construction in three 
phases incorporating new upgraded 
utilities, roads, sidewalks, and much 
needed flood mitigation. Tennes-
see’s Department of Economic and 
Community Development assisted 
Erwin with their project by providing 
a $15,000 grant from their Tennessee 
Main Street Program that helps fund 
communities seeking to revitalize 
and manage their traditional down-
towns. 
	 Today, Erwin’s downtown is 
a vibrant urban environment that 
invites visitors to get out of their 
cars and enjoy the tree-lined streets. 
Quaint storefronts that capture the 
architecture of the town’s origins 
and provide a variety of shopping 
and dining options for everyone to 
explore.
	 The new downtown provides the 
perfect location for the many outdoor 
festivals and celebrations that are 
held each year in Erwin. The most 
popular of these, the Unicoi County 
Apple Festival, has been held in Oc-
tober annually since 1978. The two-
day event draws more than 100,000 
attendees. The festival celebrates the 
heritage and culture of the Southern 
Appalachian region with more than 
350 craft and food vendors, live en-
tertainment, and of course, apples.
	 Erwin’s most recent annual 
addition to their event calendar is 
the Great Outdoors Festival. An 
estimated 12,000 visitors filled the 
downtown streets in April as they 
explored the dozens of vendors who 
were participating in this inaugural 
event to celebrate Unicoi County as 
an outdoorsman’s premier destina-
tion. Following the event, Erwin’s 
Mayor Doris Hensley summed it up 
best by saying: “Erwin embraces its 
surrounding natural beauty and wel-
comes all visitors who come to enjoy 
it. Our town’s many parks, trails 
and festivals celebrate the outdoor 
environment and those who seek to 
experience it.”
	 You don’t have to step too far 
from Erwin’s downtown sidewalks 
to find yourself enveloped by the 
natural beauty of the county. Hiking 
trails cover all corners of the land-
scape in Unicoi County. Popular day 
hikes include the Pinnacle Mountain 
Fire Tower and the Unaka Mountain 
Overlook. Just south of downtown 
Erwin, the popular Appalachian Trail 
winds its way through the county for 
a total of 51 miles. The county prides 
itself on being a hiker-friendly com-
munity and welcomes those weary 

travelers looking for a much needed 
respite from the rocky path that has 
been their home for days, weeks, or 
even months. 
	 One establishment that special-
izes in providing hiker relief is Uncle 
Johnny’s Hostel & Outfitters. Locat-
ed just 70 feet from the Appalachian 
Trail, Johnny’s provides a range of 
accommodations, hot showers, free 
Wi-Fi, laundry service, secure park-
ing, and shuttle service to town. The 
outfitter store carries all the products 
a hiker might need before heading 
back out on the trail. 
	 If you want to enjoy nature 
without leaving town, then the Erwin 
Linear Trail is perfect for you. This 
six-mile long paved trail runs parallel 
to Interstate 26 and weaves through 
Erwin as it follows the banks of the 
Nolichucky River and North Indian 
Creek. Initial construction was com-
pleted in 1993, and new sections of 
the trail have continued to be added 
as additional funding has become 
available. The greenway provides a 
family-friendly recreation area open 
to hikers and bicyclists and includes 
amenities such as a play and learning 
park, restrooms, benches and docks 
for fishing, and night lighting. Plans 
to extend the trail to Fishery Park are 
currently being discussed. 
	 Ecotourism is obviously im-
portant for attracting visitors and 
maintaining quality recreational 
activities for residents. The region 
is leading by example. Recently, the 
Town of Unicoi Tourist Information 
Center received a facelift through 
a Clean Tennessee Energy Grant 
from the Tennessee Department of 
Environment and Conservation. The 
$8,000 grant provided the center a 
new HVAC unit along with energy 
efficient windows and doors to allow 
them to conserve energy and protect 
the environment while saving tax-
payers’ money.  
	 Another tourism-related gem 
located along Interstate 26 in Unicoi 
County is the Tennessee Welcome 
Center staged to greet and educate 
visitors about local attractions. The 
welcome center is managed by the 
Tennessee Department of Tourist 
Development and was one of their 
14 award-winning welcome centers 
to receive green certification for their 
efforts in energy efficiency, reduc-
tion of water and material usage, as 
well as increased recycling. 
	 There’s no better example of 
ecotourism than a state park. Rocky 
Fork State Park is one of Tennessee 
State Parks’ most recent additions, 
and is located near the welcome 
center in the southern portion of the 
county near Flag Pond. The acquisi-
tion of the park was made possible 
with the cooperation and dedication 
of several government and non-profit 
groups, including the U.S. Forest 
Service, the Tennessee Department 
of Environment and Conservation, 
the Heritage Conservation Fund, The 
Conservation Fund, and the Appala-
chian Trail Conservancy. 
	 Surrounded on three sides by 
Cherokee National Forest, the park’s 
steep, rugged terrain is cut by several 
cool mountain streams including 
its namesake, Rocky Fork Creek. 
With large moss covered boulders, 
deep pools and eddies, the cold, 
quick-flowing stream is renowned 
for its miles of excellent native trout 
fishing. 
	 There are also many miles of old, 
soon-to-be marked logging roads 
ideal for hiking and biking. Since be-

coming the first park manager in May 
2015, Jesse Germeraad has been very 
busy stating: “The creation of Rocky 
Fork State Park has resulted in an 
increase in visitors to this unique 
location. Hikers, bicyclists, campers 
and fishermen will all benefit from 
our new park as we continue to pro-
vide additional amenities to enhance 
their experience here.”
	 Rocky Fork State Park is still 
young, but long-term recreation 
plans and facilities for the new park 
are in the planning and conceptual 
design stages. Initial projects in-
clude a visitor center and gift shop, 
improved parking and accessibility, 
a ranger station, a campground, 
additional mountain biking and 
horseback riding trails, and a hiking 
trail system with access to the Appa-
lachian Trail.
	 If you are looking for some fun 
in the water, Unicoi County has a 
number of options for the outdoor 
adventurer. Some of the best white-
water rafting can be found here on 
the Nolichucky River that winds its 
way across the county. The churning 
waters of the Class III and IV rapids 
cut through deep gorges as steep 
slopes and cliffs rise hundreds of feet 
above the breathtaking river. Several 
rafting companies provide guided 
rafting trips that the entire family can 
enjoy.

Erwin abound with natural resources, gateway to outdoor paradise

In 2013, the town of Erwin began revitalizing its downtown business district. The town completed the con-
struction in three phases, incorporating new upgraded utilities, roads, sidewalks, and much needed flood 
mitigation. Tennessee’s Department of Economic and Community Development assisted Erwin with their 
project by providing a $15,000 grant from their Tennessee Main Street Program that helps fund communities 
seeking to revitalize and manage their downtowns.

Erwin Linear Trail is a six-mile long paved trail that runs parallel to 
Interstate 26 and weaves through Erwin as it follows the banks of the 
Nolichucky River and North Indian Creek.

Top Right: Rocky Fork State 
Park is one of the most recent 
additions to the Tennessee State 
Park system. Surrounded on 
three sides by Cherokee National 
Forest, the park’s steep, rugged 
terrain is cut by several cool 
mountain streams including its 
namesake, Rocky Fork Creek. 

Bottom Right: The town of Unicoi 
Tourist Information Center re-
ceived a facelift through a Clean 
Tennessee Energy Grant from 
the Tennessee Department of En-
vironment and Conservation. The 
$8,000 grant provided the center 
a new HVAC unit along with en-
ergy efficient windows and doors 
to allow them to conserve ener-
gy and protect the environment 
while saving taxpayers’ money.  


