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The 2019-2020 edition of 
the Tennessee Blue Book honors 
the 100th anniversary of the rat-
ification of the 19th Amendment 
granting women the right to vote.

Initially introduced to Con-
gress in 1878, the 19th Amendment 
was not submitted to the states 
for ratification for 41 years. Only 
in 1919 did the amendment pass 
Congress, allowing it to be sent to 
the states to be ratified.

On Aug. 18, 1920, Tennessee 
became the 36th (and final) state 
needed to ratify the 19th Amend-
ment, thereby making women’s 
suffrage legal in the United States. 

Secretary of State Tre Hargett 
said the special “yellow” Blue 
Books show the importance of 
the event to both Tennessee and 
national history.

 “This commemorative edi-
tion honors the steadfast efforts 
of Tennessee suffragists and the 
pivotal role Tennessee played in 

Tennessee Blue Book goes yellow to honor state’s 
role in passage of 19th Amendment on anniversary

ratifying the 19th Amendment to 
the U.S. Constitution,” Hargett 
said. “It is fitting to dedicate our 
state’s official historical reference, 

the Tennessee Blue Book, to this 
significant milestone.”

The cover of the 2019-2020 
Tennessee Blue Book is yellow, 
honoring the symbolic color of 
the national women’s suffrage 
movement.

Published every two years, the 
Tennessee Blue Book is the defin-
itive manual on Tennessee state 
government. 

It features detailed infor-
mation about all three branches 
of government, Tennessee state 
history, biographies of elected and 
appointed state officials, census 
data, election statistics, and more.

The 2019-2020 Blue Book, 
published by the Secretary of 
State’s office, is available free of 
charge to any Tennessee resident 
through members of the General 
Assembly or the Division of Pub-
lications. 

The Tennessee Blue Book has a 
new look this year, going yellow 
in honor of the anniversary of 
women’s suffrage.  

Methamphetamine has overtak-
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since records began as the top 
substance Tennessee Bureau 
of Investigation (TBI) labs are 
asked to test for. The number 
of submissions for methamphet-
amine jumped by more than 2,500 
between 2018 and 2019. At the 
same time, the number of submis-
sions for marijuana dropped by 
almost 1,000 from 2018 to 2019, 
from 10,652 to 9,795 submis-
sions. Submissions for metham-
phetamine jumped to 12,072 for 
2019 — around 2,300 more than 
marijuana.

Ava has returned to the top spot 
as the popular name for baby 
girls born in Tennessee while 
William managed to hold onto 
the top spot for male names 
for the 13th straight year. The 
Tennessee Office of Vital Records 
reported the top 10 most popular 
names for both genders in the 
state. Ava reached the top rank-
ing in 2017, but fell to second in 
2018. Ella is a new addition to the 
top ten for girls’ names, knocking 
off Abigail while Wyatt is a new 
arrival in the boys’ top ten, making 
the name Grayson fall off the list. 
The top female names were: Ava, 
Olivia, Emma, Amelia, Harper, 
Charlotte, Evelyn, Elizabeth, Isa-
bella, and Ella. Top male names for 
2019 were: William, Liam, Noah, 
James, Elijah, Mason, Oliver, 
John, Wyatt, and Jackson.

The state of Tennessee loses 
nearly $25,000 per year per 
smoker, according to a new study 
published by personal finance 
website WalletHub. The site found 
that the state loses approximately 
$24,930 a year per smoker in relat-
ed costs. The state ranks fourth in 
the nation in health-care costs re-
lated to smoking with the average 
smoker costing $124,689 per year 
in healthcare costs. The state also 
ranked ninth in out-of-pocket cost 

per smoker ($94,378) and finan-
cial opportunity cost per smoker 
($827,393). Tennessee also ranked 
tenth in the amount of income the 
average smoker loses - $213,690.
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commissioner plans to launch a 
new $15 million literacy initia-
tive, refocusing an issue champi-
oned under her predecessor. Ten-
nessee Education Commissioner 
Penny Schwinn unveiled a $109 
million budget presentation aimed 
at increasing early grade literary in 
light of low and backsliding test 
scores in the state. Studies found 
that on the first day of high school 
only 27% of the state’s students 
can read a textbook at proficiency. 
Across the state in 2018-19, about 
34% of Tennessee’s students in 
grades three through eight are 
proficient in the state’s reading 
test. Eighth grade reading, how-
ever, trailed in 2019, with 27.1% 
of students reading on grade level.

Tennessee is the second-best 
state to drive in and has the best 
quality roads in the country, ac-
cording to a new survey by finan-
cial planning website WalletHub. 
The quality of the state’s roads led 
to its high overall ranking. The 
study found Tennessee has cheaper 
fuel and maintenance costs than 
most states and better than aver-
age roads and more access to car 
dealers. Tennessee also has less 
congestion than many other more 
populated states and fewer issues 
with weather-related potholes or 
storm damage. OverDrive maga-
zine has rated Tennessee highways 
among the top five states in the na-
tion for years, based upon surveys 
of truck drivers. Last year, the Rea-
son Foundation ranked Tennessee 
No. 7 among all 50 states for its 
road conditions and cost-efficient 
state highway system, based upon 
data the states submit to the federal 
government.

 The Tennessee Comptroller’s 
Office has released a new report 
that examines the opioid pre-
scribing patterns of Tennessee’s 
doctors, nurses, dentists, and other 
licensed practitioners. 
 Comptroller researchers 
worked to identify prescribers 
whose patterns were “significant-
ly statistically abnormal,” and to 
investigate what disciplinary re-
sponses, if any, were taken by the 
licensing boards in response.
 The Comptroller’s Office of 
Research and Education Account-
ability (OREA) identified 62 pre-
scribers for further investigation 
based on their 2017 prescribing 
patterns. It is important to note 
that identification by OREA for 
further investigation alone did not 
indicate inappropriate prescribing. 
Prescribing data can be used as a 
tool to find potentially inappropri-
ate prescribing, but a fuller range 
of information is necessary to de-
termine if an identified prescribing 
pattern is inappropriate. 
 Forty-nine of the 62 prescrib-
ers identified by OREA (79 per-
cent) have not been disciplined by 
their licensing board since the start 
of 2017 and are not currently under 
investigation by the department. 
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prescribers with abnormal prescribing patterns

prescribers reached a settlement 
with the department based on the 
disciplinary recommendations of a 
consultant.
• From opening a query to re-
ceiving a ruling from a board, the 
disciplinary process can take years 
to complete. For example, four of 
the five prescribers whose cases 
are currently being developed by 
the department have been under 
investigation for at least two years 
and have not yet been brought be-
fore the relevant board.
 The report includes three 
policy considerations that address 
the Department of Health’s use 
of data to identify potentially 
inappropriate prescribers and the 
role of consultants in determining 
whether to seek discipline against 
practitioners with potentially inap-
propriate prescribing patterns.  
 To read the report, please visit 
the Comptroller’s OREA website 
at http://comptroller.tn.gov/orea

 Tennessee Department of 
Finance and Administration an-
nounced that state revenue col-
lections for December were $55.3 
million higher than the budgeted 
estimate and 4.87% more than De-
cember 2018. On an accrual basis, 
December is the fifth month in the 
2019-2020 fiscal year.
 Total revenues in December 
were $55.3 million more than the 
budgeted estimate. The general 
fund recorded revenues exceeding 
budgeted estimates by $50.2 mil-
lion, and the four other funds that 
share in state tax revenues were $5.1 
million more than estimates.
 Year-to-date revenues for 
five months were $351.1 million 
more than the budgeted estimate. 
The general fund recorded $292.3 
million in revenues more than es-
timates, and the four other funds 

recorded $58.8 million more than 
estimates.
 Sales tax revenues were $19.6 
million more than the estimate for 
December with a growth rate of 
4.15%. For five months, revenues 
are $123.5 million higher than esti-
mated, and the growth rate is 5.54%.
 Franchise and excise taxes 
combined were $29.7 million more 
than the December budgeted es-
timate. Year-to-date revenues are 
$151.8 million more than estimates, 
an increase of 17.75% compared to 
last year.
 Gasoline and motor fuel reve-
nues increased by 6.76% more than 
last year and $1.4 million more than 
the budgeted estimate of $100.8 
million. For five months revenues 
are $31.2 million more than esti-
mates. 
 Motor vehicle registration rev-

enues were $0.9 million less than 
the December estimate, but on a 
year-to-date basis they are $5.1 
million more than estimates. 
 Tobacco tax revenues were 
$1.4 million less than the budgeted 
estimate of $18.4 million. For five 
months revenues are $3.1 million 
less than estimated.
 Privilege tax revenues were 
$3.1 million more than the budgeted 
estimate of $23.3 million. Year-to-
date revenues for five months are 
$21.5 million more than the bud-
geted estimate.  
 Business tax revenues were 
$1.2 million more than the Decem-
ber estimate and $6.7 million more 
than estimates on a year-to-date 
basis.  
 All other taxes for December 
recorded a net increase of $2.6 mil-
lion compared to estimates.
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$351.1 M more than budgeted estimate

Eight of the 62 prescribers identi-
fied by OREA received some level 
of discipline since the start of 2017, 
and the department is developing 
cases against the remaining five 
prescribers.
 The report’s key conclusions 
include: 
• For half (31 of the 62) of 
prescribers identified by OREA, 
no query had been opened by 
the Department of Health. This 
suggests that an area of potential 
improvement for the department is 
the monitoring of specific types of 
prescribing patterns, such as moni-
toring prescribers with a high num-
ber of patients on concurrent opioid 
and benzodiazepine prescriptions. 
• Consultants play a signifi-
cant role in determining the ul-
timate course of the Department 
of Health’s investigations into 
prescribers. Consultants decide 
whether the department will be-
gin an investigation and, after an 
investigation, whether discipline 
will be sought against a prescriber 
and the level of discipline that will 
be pursued. Of the 62 prescrib-
ers identified by OREA, queries 
opened by the department were 
closed for 16 prescribers based on 
a consultant’s opinion, while six 

A risk-sharing partnership of approximately 500 cities 
and agencies — representing more than 90% of 
Tennessee’s municipalities

We provide:

Risk management products and services

Expert claims administration

Comprehensive insurance options
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Lee highlights budget priorities  
health services in all 95 counties. 
 “Funding BEP growth, 4% 
teachers raises, the Tennessee 
Teacher and Leader Institute, re-
cord investments in teacher recruit-
ment, professional development, 
literacy training, and the K-12 
Mental Health Trust Fund, our total 
new dollars invested in the future 
of public education in the coming 
fiscal year will equal more than 
$600 million” Lee said. 
 Lee has also earmarked $160 
million for Higher Education cap-
ital improvements and $70 million 
for capital maintenance projects on 
college campuses.
 In the area of rural develop-
ment and support, Lee’s proposal 
includes: 
• Economic Development Op-
portunity Fund - $20 million to sup-
port site development, main-street 
development; and infrastructure 
assistance;
• Restructuring ECD’s incentive 
package to companies who locate 
in the state’s distressed counties; 
• Broadband Expansion - $25 
million to increase services in rural 

areas;
• Office of Rural Tourism - $2.4 
million for marketing efforts in 
rural Tennessee; and
• Health Care - $4 million for 
increased payments to rural health 
clinics and expand dental care 
through the Department of Health  
 Lee closed his speech with in-
spirational remarks, paying tribute 
to the leaders before him. 
 “As we celebrate the centenni-
al of Tennessee’s role in ratifying 
the 19th Amendment this year, I 
hope we remember this –  the long 
arc of history remembers fondly 
when leaders do the right thing, es-
pecially when it’s hard, especially 
when the politics of the day don’t 
offer any rewards.
 My hope is that history records 
that we were leaders who worked 
together, who stood firm in our 
individual convictions but who re-
membered that differences should 
not divide us. Rather, they chal-
lenge us to take the higher, harder 
road of understanding, respect, and 
common purpose.
 God has given us great favor 
and blessed us with a great respon-
sibility to affect positive change 
for our families, our communities, 
and our state. May we pursue the 
challenges before us with grace, 
humility, and courage. Some 6.8 
million Tennesseans are counting 
on us to do just that. Let’s make 
them proud. Thank you, and God 
bless the great state of Tennessee.”

TML requests 
E-mail addresses

The quickest way to keep city officials apprised of legislative hap-
penings is through e-mail. Send your updates  to Jackie Gupton, 
by fax at 615-255-4752, by e-mail to jgupton@TML1. org, or call 
615-255-6416.
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ACCOUNTANT / ASSISTANT FI-
NANCE DIRECTOR
GREENEVILLE. The town of Greeneville 
is seeking a professional with a CPA, 
CMFO, or achievement of such certification 
within two years. Municipal government 
finance accounting experience preferred. 
This is a career track to the finance director 
position. Bachelor’s degree required. Salary 
DOE. Resumes will be accepted by email 
to pfuller@greenevilletn.gov or mail to 
Attention: Human Resource Director, 200 
N. College Street, Greeneville, TN 37745. 
An application will be required for full con-
sideration. Click “Forms and Downloads” 
for the application. Opened until filled. EOE/
Drug Free Workplace

AIRPORT MANAGER
GREENEVILLE. The airport manager 
will serve as operations manager at the 
Greeneville Municipal Airport. Experience 
in budgets, planning, staffing, and economic 
development/improvements. Requires ini-
tiative, problem solving, positive customer 
service. Bachelor’s degree in aviation or 
management with 5 yrs. of experience. Li-
censed pilot preferred. Application and job 
description available at www.greenevilletn.
gov mail to ATTN: Human Resources, 200 
N. College Street, Greeneville, TN 37745, 
or email to pfuller@greenevilletn.gov EOE 
/ Drug Free Open until filled.

ASSISTANT FINANCE DIRECTOR
COLUMBIA. The city of Columbia is seek-
ing talented, qualified candidates to apply 
for the assistant finance director position. 
This position reports to the assistant city 
manager/finance director/city recorder, and 
interacts with elected officials, citizens and 
other staff members. The city operates on 
an annual budget of more than $64 million, 
including an enterprise and internal services 
fund. This position will include tasks re-
lated to accounting, financial planning and 
analysis, financial reporting, controls over 
financial reporting, debt management, cash 
management, grant compliance and billing, 
investments, accounts payable, payroll, pur-
chasing card program, revenues, and budget 
management. The ideal candidate will meet 
the following education, experience and 
minimum qualifications: Graduation from 
an accredited college or university with a 
bachelor’s degree in accounting or a related 
field. A minimum of three years full-time 
professional employment in accounting, au-
diting, budgeting, or closely related financial 
activity. Other combinations of experience 
and education, which meet the minimum 
requirements, may be substituted. Licensed 
as a Certified Public Accountant (CPA) 
with experience working with Government 
Accounting Standards Board (GASB) prin-
ciples and/or Certified Municipal Finance 
Officer (CMFO) is preferred. Experience 
in supervision of paraprofessional and/or 
clerical staff. Qualified applicants should 
submit applications and resumes online by 
visiting the city’s website at www.colum-
biatn.com. Position open until filled. EOE.

ASSISTANT FINANCE DIRECTOR/
CITY TREASURER
BRENTWOOD The city of Brentwood is 
currently seeking an experienced profes-
sional to serve as assistance finance director/
city treasurer. The purpose of this job is to 
assist the finance director by performing 
managerial/financial activities associated 
with cash management, budgeting, and 
financial accounting/reporting for the city. 
Duties and responsibilities include: super-
vising department staff, directing account-
ing activities; managing receipt of revenues; 
approving disbursements; coordinating 
investment activities; implementing and 
maintaining cost controls; and assisting with 
budget development and related activities. 
The position requires a bachelor’s degree 
in accounting, finance, or closely related 
area, with prior experience in local govern-
mental accounting activities, auditing, or 
related areas. Working knowledge of GAAP 
standards. Experience with governmental 
budgeting; analysis and reporting financial 
data. CPA or CMFO designation or ability 
to obtain within a reasonable time preferred.  
Prior supervisory/management experience 
required, preferably in a local government or 
related environment. Requires professional 
use of MS Office Suite with specific empha-
sis in MS Excel a must, and the efficient use 
of 10 key calculator and other modern office 
equipment. Interested parties can review a 
complete job description and apply for this 
position by visiting the city of Brentwood 
website at https://www.governmentjobs.
com/careers/brentwoodtn. Deadline for 
accepting applications is Feb. 28.

ASSISTANT PLANNING DIRECTOR
COOKEVILLE. The Cookeville Planning 
Department is now accepting applications 
for assistant planning director. Responsibil-
ities include assisting in the management of 
the planning department, which includes 
planning, zoning, subdivision regulations, 
and related areas.  Assists in reviewing site 
plans, proposals, subdivision plats, rezoning 
requests, variance requests, annexation 
proposals, street construction; Represents 
the city and the department before all 
boards and commissions; Must possess 
required knowledge and abilities normally 
acquired through an M.A. in urban planning 
or related discipline and 4 years of city or 
regional planning related experience or an 
equivalent of education and experience.  
Must possess a valid TN driver’s license.  
AICP Certification required or obtain within 
one yr. of hire date.  Pay range $58,718 - 
$88,088 DOE Applications/resumes must 
be submitted online at www.cookeville-tn.
gov. Position open until filled. EOE.

BUILDING /ELECTRICAL 
INSPECTOR 
MT. JULIET The city of Mt. Juliet is cur-
rently accepting applications for a building /
electrical inspector in the  building and codes 
Department. Applications must be filled 

electronically and are available at our city’s 
website, www.mtjuliet-tn.gov  Detailed job 
description and requirements are available 
online. The city will accept electronic ap-
plications until the position is filled. Salary 
$17.89/hr. and tops out at year three $25.83/
hr. The city of Mt. Juliet reserves the right 
to stop accepting applications at any time. 
For questions, please call (615) 754-2552.  
EOE/Drug-free Workplace.

CITY MANAGER
MAYNARDVILLE. The city of Maynard-
ville, a general-law, manager-commission 
city located just 15 miles north of down-
town Knoxville, is currently accepting 
applications for a city manager. The posi-
tion is appointed by, and responsible to a 
five-member board of commissioners. The 
city manager is responsible for oversight 
of a budget of approximately $3.3M and 
19 FTE employees, including water and 
sewer utilities. Maynardville is a friendly 
town with an eye on the future. The next 
city manager must have highly developed 
problem solving, technical, project man-
agement, presentation, and public relations 
skills. For more information, visit www.
mtas.tennessee.edu/sites/default/files/Jobs/
City%20Manager_Maynardville.pdf

GRANT WRITER
LAVERGNE. The city of LaVergne is 
currently accepting applications for a grant 
writer. Responsibilities include: researching 
various sources and seeking external fund-
ing for existing and proposed programs and/
or services; coordinating and overseeing the 
grant application and management process 
including: identification of potential new 
funding sources, writing grants, develop-
ment of funding resources, collaborating on 
grant applications with various city depart-
ments and community organizations, and 
processing, monitoring and coordinating re-
quired report evaluations on existing grants. 
Additionally, the grant writer will provide 
support to the city administration and assist 
other departments as needed. Bachelor’s 
degree in education, public administration, 
public relations, human services or related; 
2 years’ experience in grant seeking, grant 
writing, and grant administration or accept-
able combination of relevant education and 
experience. Annual salary for this position 
will be $35,384-$41,001. Open until filled. 
To apply visit https://www.lavergnetn.
gov/190/Job-Opportunities. EOE. 

PARKS AND RECREATION 
ASSISTANT DIRECTOR 
WHITE HOUSE. The city of White House 
is currently accepting applications for parks 
and recreation assistant director. Applicants 
must have a bachelor’s degree from an ac-
credited college or university in recreation 
administration or other acceptable field and 
moderate leisure service experience. Some 
experience in the management of a parks 
and recreational program/division, ideally 
in a county, municipal, or state setting is 
highly desired. CPRP is also highly desired. 
Starting salary is $51,701.00 - $61,456.25 
annually DOE with an excellent benefits 
package. To apply for this position, you 
must submit a city of White House appli-
cation. Applications and additional details 
on how to apply are available on the city’s 
website at www.cityofwhitehouse.com or 
in person at the Human Resources Office 
at 105 College Street, White House, TN 
37188. This position is open until filled.

PARKS AND  RECREATION 
DIRECTOR. 
LAKELAND. The city of Lakeland is 
seeking qualified applicants for the posi-
tion of parks and recreation director. This 
employee is responsible for a broad range 
of administrative and support services 
under the general supervision of the city 
manager. The director is primarily respon-
sible for planning, directing, organizing, 
and administering the city’s parks pro-
grams, including special events and other 
activities. Coordinates the maintenance 
and improvements of leisure facilities. 
Participates in the long-range planning of 
parks and recreational facilities and guides 
plan development. Updates boards and 
commissions on the status of programs and 
facilities, as appropriate. Supervises staff 
with responsibility for employment-related 
decisions or recommendations that include 
hiring, disciplining, training, and evaluating 
performance.  Procures funding for rec-
reation and parks facilities and programs 
from a variety of sources, including grants, 
donations and fund-raising activities. Hires 
employees under contracts with the city 
and monitors activities for contract com-
pliance; coordinates activities and trains 
volunteers, staff, officials, instructors, and 
other personnel associated with recreation 
and parks programs; seeks public input on 
parks and recreational facilities, programs, 
and associated activities. Successful ap-
plicants will possess the proven ability to 
maintain effective working relationships 
with the public, city officials, and other 
employees and the ability to prepare and 
present accurate reports to the governing 
body; three to five years of related experi-
ence and a bachelor’s degree in parks and 
recreation administration or related field. 
Must have CPRP certification or obtain it 
within 12 months. Competitive salary and 
benefits offered. For more information and 
for a complete job description, please visit 
www.lakelandtn.gov/jobs

PLANNING DIRECTOR
LAKELAND. The city of Lakeland is seek-
ing qualified applicants for the position of 
planning director. This employee is respon-
sible for a broad range of administrative and 
support services under the general supervi-
sion of the city manager. The planning di-
rector is primarily responsible for planning, 
organizing and directing all planning and 
land development for the city of Lakeland. 
Duties include: advising and making staff 
recommendations to city boards, com-
missions and departments on planning 
and land development issues including 
interpretation, revision, implementation and 
enforcement of regulations and ordinances 

Proposal to modernize NEPA implementing regulations

received more than 12,500 com-
ments, which informed CEQ’s 
proposed rule.
 CEQ has found that the aver-
age length of an EIS is more than 
600 pages, and that the average 
time for Federal agencies to con-
duct these NEPA reviews is four 
and a half years. 

 However, reviews for some 
projects have taken much longer. 
NEPA analyses are frequently chal-
lenged in the courts, and while fed-
eral agencies ultimately prevail in 
many cases, litigation can unneces-
sarily delay and increase costs for 
important projects such as needed 
transportation, water, and other 
infrastructure that benefit states, 

limits of two years for comple-
tion of environmental impact 
statements (EISs) and one year 
for completion of environmen-
tal assessments (EAs)

• Specify presumptive page 
limits

• Require joint schedules, a 
single EIS, and a single record 
of decision (ROD), where ap-
propriate, for EISs involving 
multiple agencies

• Strengthen the role of the lead 
agency and require senior 
agency officials to timely re-
solve disputes to avoid delays

• Promote use of modern tech-
nologies for information shar-
ing and public outreach

Clarify Terms, Application and 
Scope of NEPA Review
• Provide direction regarding 

the threshold consideration 
of whether NEPA applies to a 
particular action

• Require earlier solicitation of 
input from the public to ensure 
informed decision- making by 
Federal agencies

• Require comments to be spe-
cific and timely to ensure 
appropriate consideration

• Require agencies to summa-
rize alternatives, analyses, 
and information submitted 
by commenters and to certify 
consideration of submitted 
information in the ROD

• Simplify the definition of envi-
ronmental “effects” and clarify 
that effects must be reasonably 
foreseeable and have a reason-
ably close causal relationship to 
the proposed action

tribes, and local communities. The 
increased costs and complexity of 
NEPA reviews and litigation make 
it very challenging for large and 
small businesses to plan, finance, 
and build projects in the U.S.
Modernize, Simplify and Accel-
erate the NEPA Process
• Establish presumptive time 

• State that analysis of cumu-
lative effects is not required 
under NEPA

• Clarify that “major feder-
al action” does not include 
non-discretionary decisions 
and non-federal projects 
(those with minimal federal 
funding or involvement)

• Clarify that “reasonable alter-
natives” requiring consider-
ation must be technically and 
economically feasible

Enhance Coordination with 
States and Localities
• Reduce duplication by fa-

cilitating use of documents 
required by other statutes or 
prepared by state, tribal, and 
local agencies to comply with 
NEPA

Reduce Unnecessary Burdens, 
Delays
• Facilitate use of efficient re-

views (categorical exclusions 
(CEs), environmental assess-
ments)

• Allow agencies to establish 
procedures for adopting other 
agencies’ CEs

• Allow applicants/contractors 
to assume a greater role in 
preparing EISs under the su-
pervision of an agency

Request for Public Comment
 CEQ requests public comment 
on the NPRM. Comments should 
be submitted on or before March 
10, 2020.
 To submit comments:
• Go to https://www.regula-

tions.gov/ and follow the on-
line instructions for submitting 

Overview of key elements of the proposed rule
comments to Docket ID No. 
CEQ-2019-0003.

• By Fax: 202-456-6546
• By mail: Council on Environ-

mental Quality,
  730 Jackson Place NW 
 Washington, DC 20503
Attn: Docket No. CEQ-2019-0003

Additional Information
 NEPA applies to a broad range 
of Federal actions, including feder-
ally funded construction projects, 
plans to manage and develop federal 
lands, and federal authorizations 
of non-federal activities such as 
licenses and permits. 
 NEPA encompasses a variety 
of activities, including projects in-
volving the construction of roads, 
bridges, highways, and airports, 
conventional and renewable en-
ergy production and distribution, 
electricity transmission, water 
infrastructure, and broadband de-
ployment, as well as management 
activities on public lands.  
 Such management activities in-
clude leases and authorizations for 
energy production, mining, grazing, 
and other activities; management 
of national parks and forests; and 
environmental restoration projects.
 Under the CEQ regulations, 
there are three levels of environ-
mental review: environmental 
impact statements (EISs), envi-
ronmental assessments (EAs), 
and categorical exclusions (CEs).  
Annually agencies prepare approx-
imately 170 EISs and 10,000 EAs, 
and apply categorical exclusions to 
approximately 100,000 actions.
 

NEPA from Page 1

At the Congressional City Conference, city officials will learn more about the common challenges affecting 
cities during workshops and general sessions. Conference delegates will get specialized training to build 
leadership skills and conduct productive meetings with federal representatives. For more information and 
to register, go to https://ccc.nlc.org/

and the creation and implementation of 
development and growth plans; directs 
implementation of sign ordinance, zoning 
ordinance, subdivision regulations, design 
guidelines, comprehensive plan and related 
plans and policies; provides strategic direc-
tion in short and long-range planning and 
growth management; researches, prepares 
and implements technical and operational 
studies, reports and projects; supervises staff 
with responsibility for employment-related 
decisions or recommendations that include 
hiring, disciplining, training, and evaluating 
performance; develops and implements 
the departmental operating budget and 
monitors costs to maintain budget integ-
rity; evaluates and revises tracking pro-
cedures for development projects; makes 
presentations to boards, commissions, 
volunteers and other community groups. 
Successful applicants will possess the proven 
ability to maintain effective working rela-
tionships with the public, city officials, and 
other employees and the ability to prepare 
and present accurate reports to the governing 
body; five to seven years of progressive plan-
ning experience and a bachelor’s degree with 
a focus in Planning and American Institute 
of Certified Planners (AICP) certification 
required. Competitive salary and benefits 
offered. For more information and for a 
complete job description, please visit www.
lakelandtn.gov/jobs

POLICE OFFICER 
FAIRVIEW. The city of Fairview is currently 
accepting applications for police officer. 
Applicants must have a high school diploma 
and must possess a valid Tennessee driver’s 
license. Applicants must be a citizen of 
the United States, at least 21 years of age 

and meet the physical, psychological and 
criminal records and other standards for 
the assignment as established by the City 
of Fairview Police Department.  Current 
Tennessee P.O.S.T. certification is preferred 
but not required. Starting salary is $34,632 
DOE with an excellent benefits package. Full 
job description and applications available at 
www.fairview-tn.org. 

POLICE OFFICER
WHITE HOUSE. The city of White House 
is currently accepting applications for police 
officer. Applicants must have a high school 
diploma or GED. They must possess an 
appropriate driver’s license valid in the state 
of Tennessee. P.O.S.T. Certification must be 
obtained within six months of employment. 
Must meet Minimum Standards Law (TCA 
38-8-106) requirements. Applicants must be 
a citizen of the United States, at least 21 years 
of age and meet the physical, psychological, 
and criminal records and other standards for 
the assignment established by the White 
House Police Department. Starting salary 
is $14.86 - $17.66 hourly ($35,233.06 - 
$41,871.86 annually) DOE with an excellent 
benefits package. To apply for this position, 
you must submit a city of White House 
application. Applications and additional 
details on how to apply are available on the 
city’s website at www.cityofwhitehouse.
com or in person at the Human Resources 
Office at 105 College Street, White House, 
TN 37188. This position is open until filled. 

PUBLIC WORKS DIRECTOR
MOUNT PLEASANT. The city of Mount 
Pleasant (estimated pop. 5,093) in Maury 
County is seeking a well-rounded individual 
with proven leadership skills to serve as the 

city’s next public works director. Strong 
interpersonal, organizational, supervisory, 
and decision-making skills required; ability 
to interact and communicate effectively with 
local, state and local officials and the public 
is required. Must be a team player who can 
work well with other city departments, the 
city manager, the commission, and outside 
agencies. An associate’s degree is preferred 
or commensurate experience. At least five 
years in the profession with management 
and command experience. Send résumé 
and cover letter to: HR Director Sonya 
Pinkard, 100 Public Square, P.O. Box 426, 
Mount Pleasant, TN 38474, until filled. Or 
email to spinkard@mountpleasanttn.org. 
The position profile can be found at www.
mountpleasanttn.org. All candidates must 
successfully complete a thorough back-
ground investigation, physical examination 
and drug screening. All qualified applicants 
will receive consideration for employment 
without regard to race, color, religion, sex 
or national origin. EOE.

TOWN PLANNER
THOMPSON’S STATION. Long tenured 
town planner has accepted a private sector 
position. Accordingly, the town of Thomp-
son’s Station is accepting applications for 
the position of town planner. Bachelor’s 
degree required, related experience and 
AICP is a plus. Interested parties should 
apply through the town website, https://
www.thompsons-station.com/jobs.aspx. 
Resumes may also be sent to the Town of 
Thompson’s Station, Attn: Steve Banks, 
1550 Thompson’s Station Road, W. Thomp-
son’s Station, TN 37179. Open until filled.  
Salary DOQ and attractive benefit package. 
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 Smithville, the county seat of 
DeKalb County, is located on the 
Cumberland Plateau just south of 
Interstate-40. 
 The town and county are home 
to notable events and outdoor recre-
ation destinations that are assets to 
the local economy. From the annual 
Smithville Fiddlers’ Jamboree and 
Crafts Festival held on the down-
town square to nearby Center Hill 
Lake and the Appalachian Center for 
Craft, the county is recognized for its 
authenticity and local culture. 
 Local economic developers and 
elected officials value these assets 
and realize the potential in redevel-
oping downtown Smithville as the 
anchor destination to support the 
other economic drivers. Like many 
of Tennessee’s rural small towns, 
Smithville’s courthouse square had 
experienced the closure of longtime 
local businesses due to economic 
changes and the changing life cycles 
of businesses and property owners. 

TENNESSEE DOWNTOWNS 
DESIGNATION
 In 2012, Smithville/DeKalb 
County Chamber of Commerce 
leaders identified the TNECD Ten-
nessee Downtowns Program as a fit 
for their community’s downtown de-
velopment needs. Chamber leaders 
gathered broad community support 
to apply for the program. 
 The county’s strong history 
of collaboration among local offi-
cials, community leaders, and local 
business owners in economic and 
community development efforts 
positioned the Chamber to submit a 
compelling application. 
 In 2013, Smithville leaders 
received the news of their selection 
into the Tennessee Downtowns 
program. A Steering Committee 
was formed to lead the program’s 
efforts. Smithville city leaders, 
county officials and a group of 
downtown stakeholders participated 
in TNECD-sponsored training and 
technical assistance that positioned 
the community for broad-based buy-
in. 

PHASED APPROACH
 As the committee began to re-
search best practices and available 
resources, they developed a phased 
approach to guide their efforts. Be-
tween 2013 and 2022, the communi-
ty will have created three phases of 
work that have supported impressive 
progress and the leveraging of local 
and state resources.  

DOWNTOWN SMITHVILLE 
DEVELOPMENT PLAN
PHASE 1 FOR 2013 – 2015
• All downtown buildings to have 
inviting, attractive exteriors 
• Promote the downtown busi-
ness district to Center Hill Lake and 
Smithville Fiddlers’ Jamboree tour-
ists and other unique visitors using 
banners, brochure racks at marinas, 
social media, and other marketing 
venues
• Promote downtown Smithville 
to locals through a “Shop Local” 
campaign 
• Develop Evins Park to be used 
for outdoor concerts, performances, 
and other community events 
• Provide 10 new directional/
way-finding signs to the downtown 
business district
• Create a new logo for downtown 
Smithville 
• Recruit community volunteers 
through the Chamber and local 

media to continue the downtown 
committees and projects 

DOWNTOWN SMITHVILLE 
DEVELOPMENT PLAN
PHASE 2 FOR 2014 – 2016
• Complete downtown facade 
renovations with consideration to 
historical and architectural design.
• Develop new downtown events 
including music/art events, classic 
car shows, weddings at the open-air 
stage and boat shows to draw locals 
and visitors to downtown Smithville. 
• Create additional downtown 
residential areas (loft and studio 
apartments, family apartments, etc.) 
by developing presently unused 
space in second stories and alley-
ways.
• Set up committees for beauti-
fication, special events, marketing, 
and new business recruitment. 
• Create marketing materials for 
display at Center Hill Lake mari-
nas, Edgar Evins State Park, Smith 
County Welcome Center, Highlands 
Welcome Center, local and regional 
chambers, and other venues. 
• Create new signage for down-
town businesses.
• Pursue new retail and service 
businesses for the downtown.
• Develop “Shop Downtown” 
signage with new logo and display 
on high traffic areas on Highways 56 
and 70. 

DOWNTOWN SMITHVILLE 
DEVELOPMENT PLAN:  
PHASE 3 FOR 2018 – 2022
• Create an open space, recre-
ation, and greenway advisory group 
to explore the possibility of more 
sidewalks, greenways, walking 
paths, and recreation. 
• Develop a new Welcome/Vis-
itors’ Center with offices for the 
chamber and jamboree. 
• Beautification Committee Proj-
ects: new lampposts, benches, flow-
er pots/hanging baskets, improve 
grassy areas and mulching flowers 
to add to the charm of downtown. 
• Create a Downtown History 
Walk to include the old cemetery, 
downtown history, Civil War marker, 
Main Street homes, Public Library, 
and other historical assets. 
• Develop outdoor kiosks to share 
information with visitors (county 
and lake maps, history walk and 
county brochures, demographics, 
and newcomer/tourism info).
• Encourage property/business 
owners to keep up the visual appeal, 
general care, and maintenance of 
their buildings.

2013 FAÇADE IMPROVEMENT 
PROGRAM
 In the first two years of their 
Tennessee Downtowns program 
participation, the Smithville Down-
town Steering Committee made 
great progress in accomplishing their 
Phase 1 objectives. 
 Their first priority was for all 
downtown buildings to have invit-
ing, attractive exteriors. In order 
to accomplish this, the committee 
invested $8,000 of the $15,000 Ten-
nessee Downtowns grant in a façade 
improvement project that created 
community support to improve 16 
downtown properties. 
 During this first phase of façade 
improvements, the committee pro-
vided grants up to $1000 and re-
quired a 50% match from property 
owners.  The committee decided to 
select projects in one area of their 
square for maximum impact of grant 
and property owner investments. 
The response was phenomenal with 
16 buildings improved and over 

TNECD TENNESSEE DOWNTOWNS AND FACADE
IMPROVEMENT GRANT PROGRAMS
Downtown revitalization is a critical component of rural economic 
and community development. TNECD encourages revitalization of 
commercial buildings in downtown business districts through the Ten-
nessee Downtowns program and the Façade Improvement Grant (FIG) 
programs. Tennessee Main Street and Tennessee Downtowns program 
resources along with the CDBG Façade Improvement Grant program  
work together to help communities revitalize their downtown districts 
and create new businesses.  

For more information visit TNECD Community and Rural Development

$100,000 made in private invest-
ments.   

2014 FAÇADE IMPROVEMENT 
PROGRAM
 In 2014, the community re-
ceived funding through the TNECD 
Façade Improvement Grant (FIG) 
program to give property owners in 
the northwest section of the square 
an opportunity to apply for funds 
to improve their buildings. This 
block was prioritized; many of the 
properties were empty, unappealing 
buildings with old awnings, faded 
and peeling paint, and broken win-
dows. 
 The $25,000 grant plus the 25% 
matching funds from each build-
ing owner would have made a big 
impact, but, as they had seen from 
earlier façade improvement efforts, 
local property owners invested 
much more than the minimum 
requirement. The final impact was 
estimated at more than $75,000. 
 Applications were received by 
the design committee and awarded 

ECONOMIC AND COMMUNITY IMPACT 
 The Smithville, Tennessee Downtowns committees have systematically created an aesthetically-pleasing 
downtown that is encouraging new business development and stimulating the local economy. The property 
owners were committed to investing in the community development of the downtown knowing that the 
efforts would lead to economic development. The FIG projects gave the boost needed to get the downtown 
back on track to economic prosperity. The project also promoted community pride, provided the community 
with a visual identify, and reinforced a positive sense of community. 
 Today, Downtown Smithville is positioned to blend established businesses with a new mix of retail, 
services, restaurants, music and art venues, along with downtown residential living to help support growth 
in business revenues and extended business hours. 
 Between 2013 and 2018, Tennessee Downtowns and FIG recipients completed improvements that lev-
eraged significant private and public investment. Smithville has completed a total of 64 building rehabilitation 
projects on 38 properties and realized over a 3:1 return on investment for private and state funding from 
the project. 

2013 Façade Improvement Program (Tennessee Downtowns funding)
• FIG Building Rehabilitations       16 Buildings/16 Projects
• Public Improvement Projects      3
 (10 new directional signs to the downtown square, new public outdoor event space, new downtown logo) 
• New Downtown Jobs Created    18
• New Downtown Businesses Created/Expanded  7 
 (two gift shops, a new restaurant, a new salon, a new ladies clothing shop, a new beauty shop) 

2014 Façade Improvement Program (FIG funding)
• FIG Building Rehabilitations       12 Buildings/16 Projects
• Public Improvement Projects      5
 (repaved streets, replaced water lines, sidewalk improvements, street and directional signs) 
• New Downtown Jobs Created    15
• New Downtown Businesses Created/Expanded  10 
 (two new salons, a ladies’ clothing boutique, a gift and consignment store, a flower shop, an herb   
 store,  a specialty clothing store, a graphic advertising business, a new barber shop, and a new law office)

2016 Façade Improvement Program (FIG funding)
• FIG Building Rehabilitations     20 Buildings/32 Projects
• Privately-Funded Building Rehabilitations   2 Buildings/7Projects 
• Public Improvement Projects     6
 (Paving, repaired and resurfaced Courthouse entry/steps, city hall façade cleaning, new LED 
 lighting and LED outdoor Christmas trees, new Christmas decorations) 
• New Downtown Jobs Created    20
• New Downtown Businesses Created/Expanded  13 
 (a ladies’ boutique, a new restaurant, a gift shop, a general store, a new barber shop, an antique store,  
 a financial services office, and a new law office) 

PROJECT FUNDING 
TOTAL FAÇADE IMPROVEMENT GRANT PROJECT FUNDING   $562,550 
*Projections for state grant funding, property owners investments 
• 2013 TNECD Tennessee Downtowns/Façade Improvement Grant  $8,000
• 2013 Property/Business Owner Match     $100,000  
• 2014 TNECD Façade Improvement Program Grant    $25,000
• 2014 Property/Business Owner Match     $125,000  
• 2016 TNECD Façade Improvement Program Grant    $100,000 
• 2016 Property/Business Owner Match     $204,550  
  
PROJECT LEADERS AND PARTNERS
Smithville/DeKalb County Chamber of Commerce 
Smithville Tennessee Downtowns Committee
City of Smithville 
DeKalb County Government
Tennessee Department of Economic and Community Development

For project information, contact the Smithville/DeKalb County Chamber of Commerce.

through the Tennessee Downtowns 
Steering Committee. Each subgrant-
ee was encouraged to complete their 
project in 11 months or less and was 
reimbursed after both committees 
approved and confirmed the proj-
ect’s completion. 
 The Smithville-DeKalb County 
Chamber of Commerce managed 
the FIG and updated the downtown 
committees, DeKalb county execu-
tive, Smithville Board of Mayor and 
Aldermen regularly on the progress. 
Updates were also provided through 
the local media and the Chamber 
Chat TV and radio programs. 
 
2016 FAÇADE IMPROVEMENT 
PROGRAM
 In 2016, the community received 
a second TNECD Façade Improve-
ment Grant that provided property 
owners in other sections around the 
square an opportunity to apply for 
grant funds. The $100,000 grant plus 
the additional 25% matching funds 
from each property owner provided 
larger grant amounts to tackle more 

expensive building improvements. 
This project gave Smithville the 
opportunity to turn old, unappealing 
buildings into charming, well-main-
tained properties and helped to 
continue the momentum. Exterior 
improvements addressed needs 
including new paint, new canvas or 
metal awnings, new entries, new or 
refurbished windows, and repair of 
masonry and foundations. 
 The second FIG project allowed 
the community to complete a major 
portion of their 2014 – 2016 Phase 
2 plan. The overarching goal to 
bring back the downtown’s charm 
and increase excitement about the 
downtown business district was 
accomplished as residents saw 
the positive changes. The project 
motivated two additional property 
owners to complete seven projects 
for an additional $52,730 in building 
investments. Additionally, in 2016, 
the city invested approximately 
$240,000 in the downtown through 
paving streets, replacing water lines, 
and improving sidewalks.

Smithville uses facade grants 
to help redevelop downtown

As part of Phase 1 of a three-phase process, Smithville and DeKalb County invested $8,000 of the 
$15,000 Tennessee Downtowns grant in a façade improvement project so that all downtown buildings 
have inviting, attractive exteriors. The grant funds and private investments were used to improve 16 
downtown properties. 


