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TML Annual Conference June 22-25 in Memphis

FILN
Collegedale Mayor Katie Lamb, left, and City Commissioner Debbie Baker.

Harriman City Councilman Buddy Holley, left, and his wife Mary.

Above: Portland City Recorder/fCMFO Doug Yoeckel, left, and
Mayor Mike Callis.

Right: L-R: Rockwood City Building Inspector Harold Ishman, Public
Entity Partners East Tennessee Member Services Representative
Wayne Anderson, and Rockwood Municipal Administrator and City
Recorder Becky Ruppe at the city of Rockwood’s City Hall booth.

Photos By Kate Coil
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= High-skilled professionals experienced in
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= Reduced liability resulting from diligent safety
practices

= Guaranteed regulatory compliance
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CLASSIFIED ADS

Advertising: $9.25 per column inch. No charge
to TML members. Send advertising to: Carole
Graves: cgraves@TML]1.org.

ACCOUNTANT

COLLIERVILLE. The purpose of this po-
sition is to perform bookkeeping and fiscal
work for various financial and accounts
management functions. Work involves re-
ceiving, preparing and processing financial
documents; advanced customer service /
accounts management tasks; reconciling
accounting transactions; maintaining and
balancing accounting ledgers; creating and
maintaining accounting databases and au-
tomated files; and preparing records, reports
and summaries regarding assigned fiscal
operations. Requires a Bachelor’s degree with
major course work in Accounting, Finance,
Business, or a related field; supplemented
by two years of previous experience and/or
training involving basic accounting, book-
keeping, office administration, and specific
experience in area of assignment; or any
equivalent combination of education, train-
ing, and experience which provides the req-
uisite knowledge, skills, and abilities for this
job. Advanced proficiency with Microsoft
Excel is preferred, but not required. Must be
able to pass a work related physical and drug
test. The work of this job is primarily seden-
tary. Salary is $37,000 - $55,000 annually
depending on qualifications, with excellent
benefits package. To apply for this position,
you must submit an original Town of Collier-
ville application. Applications are available
to download at www.collierville.com, or you
may obtain one from our Human Resources
Office located at 500 Poplar View Parkway,
Collierville, TN, 38017, Monday — Friday, 8
a.m. - 5 p.m. Completed applications must be
submitted either by mail or in person to the
above address. EOE.

ACCOUNTANT.

HENDSONVILLE. The city of Hendsonville
is currently accepting applications for an
accountant in the finance department. Annual
salary: $47,332 or DOQ. This position could
be designated as a ‘Senior’ Accountant de-
pending on qualifications. Senior accountant
pay begins at $60,596 annually. This position
assists in processing and managing financial
information and documentation of the city’s
financial activities. Minimum qualifications
include bachelor’s degree in a course of
study related to the occupational field with a
minimum of 12 semester hours in accounting.
Sufficient experience to understand the basic
principles relevant to the major duties of the
position usually associated with the comple-
tion of an apprenticeship/internship or having
had a similar position for 1-2 years. Ability to
be bonded. Ability to utilize basic computer
applications. To apply: Go to www.hvilletn.
organd visit the ‘Job Openings’ page and read
through the information or come by the Per-
sonnel office at Hendersonville City Hall at
101 Maple Drive North, Hendersonville, TN
37075. open until the position is filled. EOE

ACCOUNTING TECHNICIAN
COLLIERVILLE. The purpose of this classi-
fication is to perform bookkeeping and fiscal
work for various financial and accounts man-
agement functions. Work involves receiving,
preparing and processing financial docu-
ments; performing accounts payable and/or
receivables work; advanced customer service
/ accounts management tasks; reconciling
accounting transactions; maintaining and
balancing accounting ledgers; creating and
maintaining accounting databases and au-
tomated files; and preparing records, reports
and summaries regarding assigned fiscal op-
erations. Requires an Associate’s degree with
major course work in Accounting, Finance,
Business, or a related field; supplemented by
vocational/technical training in bookkeeping
or basic accounting; supplemented by one
year of previous experience and/or training
involving basic accounting, bookkeeping,
office administration, customer relations,
personal computer operations, and specific
experience in area of assignment, such as cus-
tomer account maintenance, billing, accounts
receivable, collections, accounts payable, or
payroll; or any equivalent combination of
education, training, and experience which
provides the requisite knowledge, skills, and
abilities for this job. Must be able to pass
a work related physical and drug test. The
work of this job is primarily sedentary. Salary
is $29,375 - $40,000 (DOQ) with excellent
benefits package. To apply for this position,
you must submit an official Town of Collier-
ville Application. Applications are available
to download at www.collierville.com, or you
may obtain one from our Human Resources
Office located at 500 Poplar View Parkway,
Collierville, TN, 38017, Monday — Friday, 8
a.m. - 5 p.m. Completed applications must be
submitted either by mail or in person to the
above address. EOE
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COMMUNITY DEVELOPMENT
DIRECTOR

SAVANNAH. The city of Savannah is
now accepting applications for the position
of community development director. This
position works in the areas of planning and
zoning, community development, building,
plumbing, mechanical inspection, codes
enforcement, historic zoning and flood plain
management. Requirements include having
general knowledge of construction including
experience in an administrative capacity. The
successful candidate will also possess strong
leadership capabilities and excellent written
and verbal communication skills in order to
effectively communicate with homeowners,
businesses, developers, contractors and en-
gineers to discuss and enforce city building
and zoning requirements. The city offers an
excellent benefits package that includes paid
health, dental, visionandlife insurance, 401(a)
retirement, paid leave and holidays. Salary is
DOQ. Interested applicants must complete
and submitan “Application for Employment”
utilizing forms furnished by the City. These
forms are available at City Hall Human Re-
sources, 140 Main Street, between the hours
of 8:00a.m. and 5:00p.m., Monday through
Friday exceptholidays or on the city’s website
at www.cityofsavannah.org . Applications
may be submitted via email to bmatlock@
cityofsavannah .org or returned to City Hall.
Deadline for submitting an application is July
29 at 5:00 p.m. EOE.

DRAINAGE ENGINEER

CLEVELAND. The city of Cleveland is
accepting applications from qualified indi-
viduals for the position of Staff/Drainage
Engineerinthe Developmentand Engineering
Services Department. Qualified applicants
will possess a bachelor’s degree in Civil
Engineering or equivalent combination of
training and experience. Engineer Intern
(EID) Certification is preferred. Anticipated
Starting Salary Range $50,500 - $55,900.
Responsibilities include collect storm drain-
age data and prepare drainage studies for
stormwater culvert design. Investigate field
drainage issues affecting property owners and
assist Public Works maintenance operations
with resolving drainage issues. Perform
land topographic surveying and construction
staking for capital improvement projects
(CIP). Use computer aided design software
under the charge of engineers. Candidate
must have 1- year minimum experience in
the design and preparation of civil engineering
construction documents using AutoCAD/
Civil 3D or Bentley Micro station/Bentley
Open Roads. Research property owner deed
information, prepare technical descriptions of
easementandright of way boundaries forlegal
documents, assists with obtaining easements
and properties for public use. Prepare plans
and cost estimates for (CIP)s that include
streets, storm drains, sidewalks, greenway,
etc. Perform construction inspections to en-
sure conformance to construction plans and
specifications on (CIP)s such as, storm sewer
projects, street improvements projects, and
TDOT Locally managed projects. Coordinate
Engineering Division activities with other
City departments and outside agencies such
as Tennessee Department of Transportation
and Cleveland Utilities. Prepare special
engineering studies, reports, and permitting
applications. Interested applicants may apply
onlineatthe City of Cleveland’s website: www.
clevelandtn.gov ormay submit a resume with
cover letter to the City of Cleveland Human
Resources Department Office, PO Box 1519,
Cleveland, TN 37364-1519 or submitby email
to Kimberly Spence, HR Director @ kspen-
ce@clevelandtn.gov who may be contacted at
(423)472-4551 for questions. The City offers
a competitive benefits package. The position
will be open until filled. EOE

ENGINEERING SPECIALIST

SPRINGFIELD. Hiring Range: $64,625 -
$73,881/YR. The city of Springfield is accept-
ing applications for an engineering specialist
with Springfield water/waste water department
from July 15, 2019 until filled. Essential
responsibilities include professional work in
the design and maintenance of water treatment
and water distribution systems and wastewater
collection and wastewater treatment systems.
Graduation from a four-year college with a
bachelor’s degree in Civil or Environmental
Engineering or Engineering Technology
(ABET); some practical experience in design
and construction of public water and waste-
water systems; or any equivalent combination
of education, experience and training which
provides the required knowledge, skills and
abilities. EIT Certificate required. Profes-
sional Engineering Registration in the State
of Tennessee preferred. Applications may be
submitted on-line at the following website:
www-springfield-tn.org. Applicants who
applied within the last six (6) months will be
re-considered and need not re-apply. Send to
City of Springfield Personnel Department, 405

North Main Street, P.O. Box 788, Springfield,
TN, 3712. EOE

GIS SYSTEMS MANAGER 1
COOKEVILLE. The Cookeville Planning De-
partmentisacceptingapplications for the posi-
tion of GIS systems manager I. Requirements
are a degree in GIS, cartography, computer
science, information systems or closely related
field, plus four to six years of progressively
responsible experience in GIS administration
and development in local government, or an
equivalent combination of technical training,
skill and experience. In depth knowledge of
ArcGIS Advanced, Basic, Server and Pro.
Ability to apply GIS hardware and software
toautomated mapping and spatial information
processing with experience in ArcGIS Model
Builder or Python Scripting. GISP Preferred.
Valid Tennessee driver’s license required. Pos-
session ofan FAA Remote Pilot License or the
ability to obtain one within the first 6 months
ofemploymentisrequired. Payrange $41,516
-$62,275, DOE . Applications/resumes must
be submitted online at www.cookeville-tn.gov
Position open until filled. EOE

HUMAN RESOURCES GENERALIST

FRANKLIN The city of Franklin is accepting
applications foran HR Generalist. The position
will assists in administering human resource
functions including recruitmentand selection,
employee tracking, wellness programs, and
disciplinary procedures ensuring compliance
with all government requirements and regula-
tionsas wellas city policies. Administers leave
inaccordance with FMLA, state requirements,
and city policies. The required knowledge,
skill, and abilities to satisfactorily performjob
dutiesarenormally acquired through obtaining
abachelor’sdegree (B.A. or B.S.) froma four-
year college or university plus two to three
years of related experience and/or training; or
an equivalent combination of education and
experience. PHR or SHRM-CP Certification
within two years of hire. If interested, please
apply at the following link: HR Generalist
Job Opening or https://wfa.kronostm.com/
index. jsp?POSTING [D=89186779506&lo-
cale=en_US&SEQ=jobDetails&application-

Name=CityofFranklin TNKTMDReqExt

LIBRARY DIRECTOR
ELIZABETHTON/CARTER COUNTY
PUBLIC LIBRARY. The city of Elizabethton
isseekinga library director to manage the Eliz-
abethton/Carter County Public Library. This
position is responsible for the management of
the Elizabethton/Carter County Public Library
collection and for provision of library services
to patrons and community organizations. The
successful applicant must possess an M.L.S.
or equivalent from an ALA accredited insti-
tution with seven years experience in a public
setting and three years supervisory experience
or equivalent combination of education and
experience. Applicants for this position must
have excellent public relations, communi-
cation and organizational skills, as well as,
extensive knowledge of library procedures
and software. The salary range for this position
is $43,389 - $53,110 annually plus excellent
benefits. The Elizabethton/Carter County
Public Library has a service population of
56,000, annual circulation of 144,000 and
collection size of 75,000. You may apply
online at elizabethton.org — Job Openings or
at the Human Resources Department — 136
S. Sycamore Street, Elizabethton, TN 37643.
Resumes will be accepted until the position
is filled. EOE

PARKS AND RECREATION
DIRECTOR

ATOKA. The Town of Atoka is seeking a mo-
tivated, team-oriented, energetic individual to
fill the following full-time position of a parks
and recreation director. Benefits include com-
petitive salary, paid holidays and leave time,
health insurance, and retirement. A complete
job description and application are available
at Atoka Town Hall. Applications must be
received by the town recorder by 3pm on Fri-
day, Aug. 2. www.TownofAtoka.com. EOE.

PLANNER

ARLINGTON. The town of Arlington is
seeking a highly motivated individual for a
full-time position at town hall. Applicants
shall have excellent project management, oral
and written communication skills. Applicant
must have an a bachelor’s degree, master’s
degree preferred, from an accredited college
or university in urban or regional planning,
civil engineering, landscape architecture, or
a closely related field. At least five years of
public managementand professional planning
experience, preferably inamunicipality. AICP
certification is preferred. Applications should
be sent to Human Resources P.O. Box 507
Arlington, TN 38002 or by email to jfussell@
townofarlington.org

PLANNING, CODES DIRECTOR

WHITE HOUSE. The City of White House is
currently accepting applications for planning
and codes director. The position requires grad-
uation fromanaccredited college oruniversity
witha four-year degreein planning, geography,
geology, urban studies, public administration,

or similar necessary to understand the princi-
ples and practices of municipal planning. At
least four years of experience in a municipal,
county, or state planning environment is re-
quired. Certification by American Institute of
Certified Plannersishighly desired. Applicants
musthold currentcertificationin Plans Review.
Possession of a valid Tennessee Operator’s
License appropriate to the assignment is
required. Starting salary is $58,113.33 to
$69,078.48 annually DOE with an excellent
benefits package. To apply, you must submita
city of White House application. Applications
and additional details on how to apply are
available on the city of White House’s website
at www.cityofwhitehouse.com or in person at
the Human Resources Office at 105 College
Street, White House, TN 37188. Position
open until filled.

POLICE OFFICER

BLUFF CITY. The city of Bluff City is hiring
police officers. Benefits include medical,
dental and vision insurance, TCRS retirement
plan. Certified or have completed basic police
training at the Police Academy. Must be able
topass abackground check and psychological
test. Interested, qualified individuals send re-
sume to: City of Bluff City, P.O Box 70, 4391
Bluff City Hwy, Bluff City, TN 37618 and/
or email: Bemayor.citymanagerirenewells@
gmail.com.

POLICE CHIEF

SPARTA. The city of Sparta is seeking quali-
fied applicants for the position of police chief.
Thesuccessful candidate will oversee atotal of
14investigators and uniformofficers. Directly
supervises one secretary. Isresponsible for the
overall direction, coordination, and evaluation
of the department. Carries out supervisory
responsibilities in accordance with the orga-
nization’s policies and applicable laws. The
police chief is appointed by and works under
the general supervision of the city adminis-
trator. Bachelor’s degree in law enforcement,
criminal science, or related field and eight
to 10 years of law enforcement experience;
or equivalent combination of education and
experience required. Open until filled. A job
description and additional application infor-
mation is available by contacting the City of
Sparta, P.O. Box 30, Sparta, TN 38583; by
phone-931-836-3248; or by email l.jeffries@
Spartatn.gov.

POLICE OFFICER AND POLICE
OFFICER LATERAL ENTRY
KNOXVILLE. The city of Knoxville is
currently accepting applications for Police
Officer Recruit. We have opportunities for
entry level officers as well as lateral entry for
those currently working as POST certified law
enforcement officers. Entry Salary is $35,173
with an increase to $37,137 upon graduation.
Lateral entry officers will attend anaccelerated
academy andbe eligible forup to an additional
12.5 percent increase upon graduation. A 7.5
percent educational incentive is also available
upon graduation for officers with a bachelor’s
degree. Applicants must have reached their
21st birthday. Attach a copy of valid birth
certificate, High school diploma or GED to
their application. Applicants must not have
any background disqualifiers Applicants are
required to possess or be able to obtain a valid
Tennessee driver’s license. Applicant must be
a U.S. Citizen, or a permanent legal resident
of the U.S. who is an honorable discharged
veteran of the U.S. armed forces and applies
foror obtains U.S. citizenship within six years
ofhiring. Toapply and forall other information
regarding recruitment, go to: www.knoxvil-
letn.gov or call (865) 215-2106. This is a
continuous posting announcement

POLICE OFFICER

PITTMAN CENTER. The town of Pittman
Center is seeking candidates for the position
of police officer. Starting salary is $32,000 -
$40,000 DOQ. The town offers an excellent
comprehensive benefit package including
TCRS, the town covers 100 percent of an
employee’s medical, dental, and vision in-
surance. pplicants must be POST certified.
Application packets are available at Pittman
Center Townhall located at 2839 Webb Creek
Road Sevierville, TN 37876 Monday through
Friday, 8 a.m.-4 p.m.; (865) 436 - 5499 (pack-
ets may also be emailed). Completed packets
must be submitted either by mail, in person,
or emailed to tkwatts@pittmancentertn.gov.
Position is open until filled.

PUBLIC WORKS DIRECTOR

HENDERSONVILLE. The city of Hen-
dersonville is looking to hire a new public
works director. Entry Level Salary: $99,287
or higher DOQ. Internal candidate pay is
based on city’s promotion/demotion policy.
FLSA status: Exempt. This position directs
all operations of the public works, roads, and
IT departments. As of July 2019, this position
ultimately has roughly 40 full-time employees
under their supervision between the public
works, roads, and IT departments. Minimum
Qualifications include bachelor’s degree in
a course of study related to the occupational
field (master’s degree preferred); 3-5+ years
of related experience; possession of or ability

Let’s Build BlueCross

Healthy Places Together

toreadily obtain a valid driver’s license issued
by the state of Tennessee for the type of vehicle
or equipment operated; professional engineer
certification/license in Tennessee required or
the ability to obtain/transfer current license
to Tennessee within 6 months of hire date.
To apply visit http://www.hvilletn.org/ and
view the Job Openings page or come by the
Personnel Department at Hendersonville City
Hall located at 101 Maple Drive North in
Hendersonville, TN. Be sure to read through
ALL information carefully. Closing date for
applications and other required materials has
been extended to Friday, Aug. 9, 2019 at 4
p.m. CST. EOE.

STREET-SANITATION LABORER

SHELBYVILLE. The city of Shelbyville is
acceptingapplications for the full-time position
of Street-Sanitation Laborer for the Public
Works Department. The employee performs
avariety of manual labor tasks of an unskilled
or semi-skilled nature. Duties include collec-
tion and disposal of refuse, and a variety of
manual labor tasks in the area of sanitation.
Employee is under the immediate supervision
of the public works director or his assignee.
Minimum age to apply is 18 years old. A valid
Tennessee driver’s license preferred, but not
required. Work scheduleis Monday - Thursday
6am — 4:30pm. Applications and a copy of
the job description must be returned to City
Hall Administration Office, 201 N. Spring
Street no later than 4 p.m. July 31. EOE /
drug free workplace. Successful applicants
will be required to pass background check,
physical and drug screen. Applications and
job descriptions can be picked up at city hall
or download from the city website: www.

shelbyvilletn.org

TOWN RECORDER

ENGLEWOOD. The town of Englewood is
looking for applicants to fill the position of
town recorder. The position requires highly
responsible administrative and supervisory
work in planning and directing all financial
management activities of the town. Responsi-
ble forallfinancial and accounting, purchasing
and control to include AR, AP, payroll, taxing,
and town court. Candidates must have a high
school diplomas. A bachelor’s degree in
finance, accounting, or public administration
is preferred. Must be able to obtain a CMFO
certification within two years of employment.
Minimumfive years’experience inaccounting
and knowledge of GL, AR, AP, purchasing
and payroll is a must. Applications available
online at www.townofenglewood.com or by
calling 423-887-7752. Compensation DOQ.
EEOC and drug free employer.

WASTEWATER TREATMENT PLANT
CHIEF OPERATOR

PORTLAND. Thecity of Portlandis accepting
applications for the position of Wastewater
Treatment Plant Chief Operator until filled.
The position reports to the Utilities Director
and isresponsible for the daily operation of the
wastewater treatment plant including waste-
water testing, monitoring and compliance
responsibilities; maintenance of the plant; and
department personal training and supervision.
Competitive starting pay, depending on ex-
perience, education, and qualifications. This
position is a Grade 10 on the City of Portland
Pay grades and ranges ($48,964 — $73,446).
Position is full time, with full benefit package
available including vacation, sick days, paid
holidays; health, dental, vision, life/AD&D,
TCRSretirement and supplemental voluntary
benefits. Candidate prepares a variety of stan-
dard managerial reports and special reports
as required by state and federal regulations;
supervisesand participates inplant operations;
performs the more skilled and technical work;
performs laboratory tests relating to PH,
dissolved oxygen, sediments, BOD, COD,
ammonia, Fecal coliform and various other
microscopic tests; conducts special tests and
inspections requested by City management or
State authorities; comprehensiveknowledge of
the principles, practices, methods, techniques,
tools, and equipment used in wastewater
treatment plant operations; and performs the
public relations function including handling
of complaints of customers and contractors.
Required Qualifications include high school
diploma/GED; 3+ years of experience in the
operation ofawastewater treatment facility; 2+
yearsinsupervision; additional formal training
including state of Tennessee Grade [V; Waste-
water Treatment Plant Operators license; and
validdriver’slicense. Preferred Qualifications
include bachelor’s degree in chemistry, biolo-
gy, sanitary and/or environmental engineering
orrelated field as applicable to the wastewater
treatment industry. An application and job
description may be obtained from Portland
City Hall, Monday through Friday, 8 am to
4:30 pm. Completed applications and resume
must be returned to City Hall Receptionist
or faxed to 615-325-1481 or mailed to the
address below. The positionis openuntil filled.
Portland City Hall; Attn: Human Resources;
100 South Russell Street; Portland, Tennessee,
37148. Pre-employment background screen,
post-ofter/pre-work drug screen and physical
required. EOE.

The BlueCross BlueShield of Tennessee Health Foundation is creating active,
healthy spaces across our state that bring people and communities together.
We'll reach urban and rural areas taking on projects of all sizes.

If you want to create a Healthy Place in your community, we’d like to hear

from you.

We're accepting proposals the entire month of August 2019.

Learn more and submit your proposal at bluecrosshealthyplaces.com.

©BlueCross BlueShield of Tennessee, Inc.,

an Independent Licensee of the

Blue Cross Blue Shield Association.

BlueCross
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Are local politics as polarized as national?

Republican or Democrat, even if we battle over national con-
cerns, research finds that in local politics, it seems we can all
just get along—most of the time.

BY RICHARD FLORIDA
RouteFifty

America’s national political
scene is rife with polarization
and dysfunction. The share of
Americans who have trust in
the federal government is at or
near record lows. On the other
hand, about 72 percent of Amer-
icans have trust in their local
governments. As the old saying
goes, “there is no Republican
or Democrat way to run a city.”
Local government is pragmatic
and gets things done.

Now, a detailed new study
finds clear and convincing ev-
idence that, in sharp contrast
to the extreme polarization of
national politics and policy,
most Democrat and Republican
residents see very little differ-
ence on local issues.

The study, by Amalie Jen-
sen of Princeton University,
William Marble and Kenneth
Scheve of Stanford University,
and Matthew J. Slaughter of
Dartmouth University, used
data from recent YouGov sur-
veys to examine the preferences
of Democratic and Republican
residents of eight U.S. metro
areas (which includes the cities
and suburbs): Charlotte, Cleve-
land, Houston, Indianapolis,
Memphis, Rochester, Seattle,
and St. Louis. These metros
are located in different regions
of the country and have very
different economic bases.

The researchers examined the
preferences on six categories of
local policies tied to economic
development: investment and

taxes, workers and entrepreneurs,
local services, governance, edu-
cation, and higher education. As
they put it: “Do local development
policy preferences—eg. policies
designed to attract businesses,
policies that educate and train local
workers, policies that provide local
services, etc.—vary by political
partisanship and if so, do partisans
have opposing and therefore polar-
ized positions?”

Their study is particularly
interesting because it looks at the
preference and attitudes of citizens.
Mayors and local leaders may or
may not be pragmatic and ideolog-
ical. But there are good reasons to
suspect that local citizens who are
polarized on national issues may
also be polarized on local issues,
especially development issues that
involve taxing and spending. After
all, Americans tend to sort based
on where they live, and because
the study covers more conserva-
tive and more liberal regions, we
might expect significant partisan
divide.

“We know that voters in our
MSA [metropolitan statistical
area] data are divided on national
policy issues and that this divide
is partly explained by party affilia-
tion,” the authors write. “However,
is that necessarily the case for local
policy?”

Not so much. While there are
huge differences between Demo-
crats and Republicans on a national
scale—especially those who iden-
tify as “strong Democrats” and
“strong Republicans”—the study
found very little difference at all
between Democrats and Repub-
licans on a whole slew of local

development issues.

There is a whole cluster of key
local development issues on which
Democrats and Republicans find
near complete agreement: tax
incentives, government consolida-
tion, community college funding,
and vocational and technical train-
ing. In addition, the study found
no evidence of “contrasting prefer-
ences”—the effect ofa policy alter-
native making one partisan group
more likely to choose one policy
while making the other group less
likely to do so—for policies like
paying teachers more, expanding
students grants, or spending more
for public safety. And these pat-
terns hold broadly across all the
metros in the study, with only slight
variation across them.

In general, the researchers
found broad bipartisan support for
policies aimed at business invest-
ment, especially policies that use
taxes and subsidies to incentivize
investment. In addition, higher ed-
ucation proposals like investment
in community colleges, technical
training, and student grant pro-
grams garnered support across
the aisle. Perhaps because, as the
study’s authors note, “Though
these policies are riskier in terms
of attracting businesses—because
people can move away after they
are educated—empirically there
is evidence that having skilled
workers and innovation spurred
by higher education institutions are
important components of a thriving
local economy.”

There are just two clusters of
local issues where the research-
ers identified consistent partisan
differences—Ilabor issues about
unionization and union power, and
education policies toward school
vouchers, charter schools, and
free preschool. Here, they found

NATIONAL BRIEFS

>

Despite the longest economic
expansion in history, econo-
mists say only the extremely
wealthy are benefitting from
the economic growth, widen-
ing the gap between the super
wealthy and everyone else. Ac-
cording to a new report by news
agency Reuters, the wealthiest
fifth of Americans hold about 88
percent of the country’s wealth, a
percentage that has grown since
the end of the recession. How-
ever, the number of Americans
on federal food stamps is also up
40 percent since 2008 to about

39 million despite the fact that
the country’s population has only
increased by about 8 percent. U.S.
home prices and average monthly
rents have also increased with the
number of homeless Americans
also on the rise. Wall Street is also
bracing for another recession, say-
ing 77 percent of companies on the
NYSE reporting lower profits than
anticipated in the second quarter of
2019- the second-worst quarter on
record since 2006.

While overall traffic deaths fell,
the number of pedestrians and

cyclists killed on roadways rose
in 2018. The National Highway
Traffic Safety Administration said
that overall traffic deaths fell 1
percent to 36,750 while pedestrian
deaths rose 4 percent and cyclist
deaths rose 10 percent. The agency
said distracted driving may be one
of the major causes of these death
figures, but the unwillingness of
motorists to admit they were dis-
tracted makes it hard to accurately
record how much of arole distract-
ed driving plays. The report also
found that traffic deaths in urban
areas have increased 17 percent in
the past decade while traffic deaths
in rural areas have decreased by 18
percent in the same time frame.

UT-MTAS JULY / AUG MAP CLASSES

FAIR LABOR STANDARDS ACT:
REVISED OVERTIME REGULATIONS

The employment arena is con-
stantly changing. This course
explores the provisions of the
Fair Labor Standards Act and
its impact on organizations.
The course will examine recent
changes to the Act and what
cities should do to prepare. The
course will also examine the
impact of the FLSA on Public
Safety employees.

Credits: 4 CPE

Dates/Locations/Times

July 23 Johnson City

8:30 a.m. — 12:30 p.m. EDT
July 24 Knoxville

8:30 a.m. — 12:30 p.m. EDT
July 25  Collegedale

8:30 a.m. — 12:30 p.m. EDT
Aug 6 Bartlett

8:30 a.m. — 12:30 p.m. CDT
Aug 7 Jackson

8:30 a.m. — 12:30 p.m. CDT
Aug 8 Franklin

8:30 a.m. — 12:30 p.m. CDT

7 Municipal Technical
Advisory Service

INSTITUTE FOR
PUBLIC SERVICE

U

To register for a course go to the
MTAS website at www.mtas.
tennessee.edu and select training
calendar under the “Training” tab.
You can pay upon registering with
a credit card or request an invoice.
For registration assistance, call
865-974-0411.

Democrats to support unions and
public schools, and Republicans to
be anti-union and in favor of school
vouchers and charter schools.

“Given that these issues have
played a prominent role in national
politics, these differences likely
reflect the strength of national par-
tisan cues about these issues and
the absence of sufficiently clear
competing pressures to overcome
those associations,” the authors
note.

This notion of partisan cues may
help explain why local politics is
less polarized than national poli-
tics. There is extensive literature
on how political parties construct
ideologies that bundle key issues
together and send clear signals
about what their members should
believe in.

But, the authors suggest, local
development issues tend to be
ignored by national parties, thus
members have fewer and weaker
partisan cues handed down from
above. The Republican party has
long been known as the party of
low taxes and lax regulation, while
the Democrats have been the party
of higher taxes and greater regula-
tion. And yet, the study picks up
little difference on policies which
require more local spending and
investment.

The researchers also suggest
that since cities compete with one
another for talent and investment,
members of both parties may come
to view policies that attract invest-
ment and build local development
capacity as necessary. Though this
may be beginning to change. We
are starting to see some significant
ideological differences overthe use
of large-scale incentives to attract
new business investment, like the
backlash over Amazon HQ2 in
New York City.
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FESTIVALS

July 26-27: McEwen

165th Annual Street St. Patricks
Irish Picnic and Homecoming
Home of the Guiness Book of
World Records’ world’s largest
outdoor barbecue, the celebration
was created to honor the local Irish
community. Since 1854, the two-
day event has drawn visitors from
all around. For more information,
contact 931-582-3493 or visit
www.irishpicnic.com.

Aug 3: Gallatin

Fire on the Water Music Festival
The one-day music festival on
the Old Hickory Lake celebrates
Gallatin’s spirit with music, enter-
tainment, and food. For more info,
visit fireonthewaterfestival.com.

Aug 23-24: Johnson City

Meet the Mountains Festival
Outdoor enthusiasts can enjoy the
numerous activities planned to help
residents navigate the Northeast
Tennessee’s vast natural landscape.
Activities include kayaking, paddle
boarding, fly fishing, and mountain
bike riding. Visit https://www.mtm-
fest.com/ for more information.
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For more than 30 years, Voya in partnership with the Tennessee
Municipal League has provided retirement plan services to municipal

employees all across the great state of Tennessee.

Competitive Retirement Plan Services for
Tennessee’s Towns & Cities

Contact Ed Stewart at 615-627-5936 or ed.stewart@voyafa.com

Investment adviser representative and registered representative of, and securities and
investment advisory services offered through Voya Financial Advisors, Inc. (member SIPC).

385783777_0321

Ed Stewart,ChFC,CLU,CF
Financial Advisor
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Tennessee Municipal League Board for 2019/2020

President Vice Presidents

Jill Holland Mike Werner Ken Moore Bobby King
Mayor Mayor Mayor Mayor
McKenzie Gatlinburg Franklin Henderson

District 1 District 2 District 3 District 4 District 5 District 7 District 8
Todd Smith Tony Cox Katie Lamb J. H. Graham Gina Holt John Hickman Mike French Terry Jones
City Manager City Administrator Mayor City Councilman City Manager City Manager Alderman Mayor
Greeneville Morristown Collegedale Crossville Springfield Waynesboro Somerville Millington

A

Jimmy Alexander Vance Coleman Doris Hensley Avery Johnson Christa Martin Keith McDonald  Lonnie Norman Mary Ann Tremblay
Mayor Mayor Mayor Vice Mayor Vice Mayor Mayor Mayor Vice Mayor
Nolensville Medina Erwin Cleveland Columbia Bartlett Manchester Three Way

Past Presidents

4
Tommy Pedigo Sam Tharpe Kay Senter Dale Kelley John Holden Bo Perkinson Wallace Cartwright
City Council Commissioner Vice Mayor Mayor Mayor Vice Mayor Mayor
Morristown Paris Morristown Huntingdon Dyersburg Athens Shelbyville
(2009) (2010) (2011) (2013) (2016) (2017) (2018)

Andy Berke David Briley Madeline Rogero Jim Strickland Wade Morrell Curtis Hayes Eric Stuckey

Mayor Mayor Mayor Mayor President-CEO PE Partners Chairman City Adminstrator
Chattanooga Metro Nashville Knoxville Memphis TMBF TML Past President Franklin

Livingston Mayor
(2015)



