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ACCOUNTING TECHNICIAN
COLLIERVILLE. The town of Collierville has 
an opening for accounting technician. Duties 
to include bookkeeping and fiscal work for 
various financial and accounts management 
functions. Work involves receiving, preparing 
and processing financial documents; per-
forming accounts payable and/or receivables 
work; advanced customer service / accounts 
management tasks; reconciling accounting 
transactions; maintaining and balancing ac-
counting ledgers; creating and maintaining 
accounting databases and automated files; 
and preparing records, reports and summaries 
regarding assigned fiscal operations. Requires 
an associate’s degree with major course work in 
accounting, finance, business, or a related field; 
supplemented by vocational/technical training 
in bookkeeping or basic accounting; supple-
mented by one year of previous experience 
and/or training involving basic accounting, 
bookkeeping, office administration, customer 
relations, personal computer operations, and 
specific experience in area of assignment, such 
as customer account maintenance, billing, 
accounts receivable, collections, accounts pay-
able, or payroll; or any equivalent combination 
of education, training, and experience which 
provides the requisite knowledge, skills, and 
abilities for this job. Must be able to pass a 
work related physical and drug test. The work 
of this job is primarily sedentary. Salary is 
$29,375-$35,106 (DOQ) with excellent ben-
efits package. To apply for this position, you 
must submit an official Town of Collierville 
Application. Applications are available to 
download at www.collierville.com, or you 
may obtain one from our Human Resources 
Office located at 500 Poplar View Parkway, 
Collierville, TN, 38017, Monday – Friday, 8 
a.m. - 5 p.m. Completed applications must be 
submitted either by mail or in person to the 
above address. EOE.

ADMINISTRATIVE SPECIALIST
COLLIERVILLE. The town of Collierville 
has an immediate opening for administra-
tive specialist. Duties include specialized 
administrative work and process informa-
tion/documentation relating to an assigned 
department/division. Requires a high school 
diploma or GED; supplemented by two years 
previous experience and/or training involv-
ing office administration, secretarial work, 
basic bookkeeping, customer service, record 
management, data entry, personal computer 
operations, and experience in area of assign-
ment; typing speed at an acceptable level to 
the department; or any equivalent combination 
of education, training, and experience which 
provides the requisite knowledge, skills, and 
abilities for this job. Must possess strong 
computer skills (Microsoft Word and Excel), 
excellent communications skills (phone, oral, 
writing), organizational skills, and have the 
ability to prioritize work effectively. Must be 
able to pass a work related physical and drug 
test. Salary is $26,323 - $31,459 annually 
(DOQ). To apply, you must submit an original 
Town of Collierville application. Applications 
are available to download at www.collierville.
com, or you may obtain one from our Human 
Resources Office located at 500 Poplar View 
Parkway, Collierville, TN, 38017, Monday – 
Friday, 8 a.m.-5 p.m. Completed applications 
must be submitted either by mail or in person 
to the above address. EOE.

ASSISTANT TO TOWN 
ADMINISTRATOR 
FARRAGUT. The town is seeking ap-
plicants for an assistant to the town ad-
ministrator, who demonstrates a high 
level of professionalism, integrity, and 
whose essential responsibilities include:  
Researches, develops, plans, and coor-
dinates the preparation of presentations, 
exhibits, reports, and informational mate-
rials prepared for a variety of town boards 
Serves as town liaison to the Farragut business 
community. Serves as staff representative 
for various committees, at community meet-
ings, and civic and neighborhood events. 
Meets with interested citizens and groups 
and others to present information related 
to Town projects and pending applica-
tions under review by Town committees. 
Maintains performance metrics for all 
Town departments and provides analysis 
of budget line items and capital projects. 
Bachelor’s degree in Public Administration, 
Business Administration, or closely related 
field required; supplemented by one year 
previous experience in a municipal office at 
a professional level; or any equivalent combi-
nation of education, training, and experience 
which provides the requisite knowledge, 
skills, and abilities for this job. Master of 
Public Adminstration (MPA) preferred. 
Complete job description and required job 
application are available at www.townoffar-
ragut/jobs. Resumes may be downloaded.  
Salary DOQ with excellent benefits package.  
Application DEADLINE: July  27. 

CITY PLANNER 
MT. JULIET. The city of Mt. Juliet is seeking 
qualified candidates for a city planner for 
the Planning and Zoning Department. This 
position will administer and enforce the 
city zoning ordinances; interpret and render 
decisions in applying various provisions to 
individual situations, and approve applica-
tions for certificates of occupancy relative to 
compliance with the zoning ordinance. Meets 
with homeowners, businesses, developers, 
contractors, and engineers to discuss city 
requirements. Required to attend the monthly 
Regional Planning Commission and Board 
of Commissioners meetings as needed. Re-
sponsible for budgeting and operations of the 
Planning and Zoning Department that include 
residential, commercial and industrial site 
developments. Coordinate activities with other 
city departments, consultants, and outside 
agencies; and to provide highly responsible 
and complex administrative support to the 
city manager.  Selected candidates will be 
required to complete pre-employment testing 
as deemed necessary by each specific position.  
You will need to hold a valid TN driver license.  
Salary range depending on experience and 
qualifications. Exempt status.Detailed job 
descriptions and requirements are available 
online. Applications must be filed electron-
ically and are available at the city’s website 
www.mtjuliet-tn.gov. Open until filled. For 
questions, regarding the electronic application 
process, please call (615) 754-2552. EOE/
Drug-free Workplace 

CITY ENGINEER 
DICKSON. The city of Dickson is accepting 
resumes for the position of city engineer. 

All interested applicants may obtain a job 
description at Dickson City Hall, 600 East 
Walnut Street, Dickson, TN.  37055, between 
the hours of 8:00 am and 4:00 pm Monday 
through Friday; by email to administrator@
cityofdickson.com; or by calling 615-441-
9508 extension 508 during normal business 
hours. Resumes and cover letters should be 
submitted to Engineer Position, attn. City Ad-
ministrator, 600 East Walnut Street, Dickson, 
TN., 37055 or by email to administrator@
cityofdickson.com with subject “engineer 
position.” Deadline for resumes is Aug. 10. 
The city engineer provides technical support 
and assistance in the development, reviewing 
and processing of various city engineering 
plans, permits and specifications; ensures 
completeness and accuracy of documents 
prior to issuance; generates computer-aided 
design drawings for capital projects including 
data entry, revision and correction of existing 
drawings, maps and records; performs a variety 
of technical tasks relative to assigned areas of 
responsibility. The position requires a B.S. 
degree in civil engineering and appropriate 
licensure through the Tennessee Department 
of Commerce and Insurance. Two to four years 
of post-college design experience is preferred, 
but not required. Salary range is $58,050.14 
to $87,228.96 depending on experience with 
benefits including health, dental and vision 
insurance, paid vacation, sick leave and 
Tennessee Consolidated Retirement System 
participation. EOE.

CODE ENFORCEMENT OFFICER I
BRISTOL. The city of Bristol is accepting 
applications for a code enforcement officer I. 
Under direction of code administrator, inspects 
and enforces city, state and federal codes 
and ordinances and regulatory requirements 
on structures and properties throughout the 
city. H.S. diploma or GED plus 3-5 years 
related inspection experience. Must obtain 
Property Maintenance and Housing Inspector 
certifications by International Code Council 
within 12 months of the date of hire. Possess 
valid driver’s license. Salary: $15.28-22.16/
hr DOE. To read additional responsibilities 
of the position and to apply, candidates must 
complete an online application and upload a 
resume at http://bristoltn.org/jobs.aspx.  EOE.

CROSS CONNECTION CONTROL 
TECHNICIAN 
GALLATIN. The city of Gallatin Public 
Utilities Department is currently accepting 
applications a Cross Connection Control 
Technician.  The purpose of this position is to 
perform field and technical work in the inspec-
tion and testing of commercial, industrial, and 
residential backflow prevention devices. Some 
essential duties include performing annual 
testing of backflow prevention devices and 
inspecting new construction for compliance 
with cross connection control requirements. 
This is a 40 hours per week, day shift position. 
The starting rate is $16.71 per hour + excellent 
benefits. Minimum qualifications: high School 
Diploma/equivalent, with two to five years 
recent work experience in water distribution 
operations or related utilities experience; 
or an equivalent combination of education, 
experience, and training. Must have a valid, 
appropriate driver’s license. Must have current 
Tennessee Certificate for Testing and Evalu-
ation of Backflow Prevention Assemblies, or 
obtain within six months of hire/promotion; 
and must retain certification throughout em-
ployment. apply online at www.gallatintn.
gov. Applications will be accepted until the 
position is filled. Equal Opportunity Employer. 

CUSTOMER SERVICE CLERK
COLLIERVILLE. The town of Collierville 
has an immediate opening for senior customer 
service clerk. Duties include assisting custom-
ers, receiving payments, collecting payments 
on delinquent accounts, maintaining account 
records, and processing related documentation. 
This classification is distinguished from cus-
tomer service clerk by the difficulty of tasks, 
independence of action, degree of customer 
service / interaction, and responsibility for 
a program area or function. Requires a high 
school diploma or GED; supplemented by 
one year previous experience and/or training 
involving customer service, cashiering, collec-
tions, general office work, personal computer 
operations, and experience in specific area of 
assignment; or any equivalent combination 
of education, training, and experience which 
provides the requisite knowledge, skills, and 
abilities for this job. Must be able to pass a 
work related physical and drug test. The work 
of this job is primarily sedentary. Salary is 
$27,848-$33,282, depending on qualifications, 
with excellent benefits package. To apply for 
this position, you must submit an original 
Town of Collierville application. Applications 
are available to download at www.collierville.
com, or you may obtain one from our Human 
Resources Office located at 500 Poplar View 
Parkway, Collierville, TN, 38017, Monday – 
Friday, 8 a.m.-5 p.m. Completed applications 
must be submitted either by mail or in person 
to the above address. EOE.

DEPUTY COURT CLERK
COLLIERVILLE. The town of Collierville 
has an immediate opening for a deputy court 
clerk. This position requires the performance 
of clerical work involving preparation of 
cases for court, to include compiling and 
processing documentation, recording case 
dispositions, and providing assistance to the 
public.  This position requires a high school 
diploma or GED supplemented by four years 
of experience and/or training involving court 
procedures, legal office work, office adminis-
tration, customer service, basic bookkeeping, 
record management, and personal computer 
operations; or any equivalent combination 
of education, training and experience which 
provides the requisite knowledge, skills and 
abilities for the job. Must have ability to work 
in a courtroom and team environment; follow 
instructions and detailed policies/procedures; 
and process a heavy volume of telephone calls, 
customers, case files, legal documents and 
sensitive information. Must have the ability 
to effectively handle challenging situations 
and resolve related issues. Requires working 
knowledge of Microsoft Excel, Word, and 
the ability to process a heavy volume of data 
entry. Must have excellent cashier, customer 
service, record management and organization-
al skills. Must be able to meet daily deadlines 
and work overtime as needed. Must be able 
to maintain a consistent physical presence 
at designated workstation in order to meet 
customers’ needs in a timely manner. Must 
have a valid driver’s license. Must be able to 
pass a work-related physical and drug test. 
Some evening hours will be required.Salary 
is $26,323 depending on qualifications, with 
excellent benefits package. To apply for this 
position, you must submit an original Town 

of Collierville application.  Applications are 
available to download at www.collierville.
com, or you may obtain one from our Human 
Resources Office located at 500 Poplar View 
Parkway, Collierville, TN, 38017, Monday – 
Friday, 8 a.m. - 5 p.m.  Completed applications 
must be submitted either by mail or in person 
to the above address. EOE

DISPATCHER 
COLLIERVILLE. The town has an immediate 
opening for dispatcher. This is specialized 
technical, telecommunications work in re-
ceiving and transmitting radio, telephone, and 
computer messages concerning crimes, as well 
as police, fire and other emergencies, in the 
operation of a console in the town’s emergency 
public safety dispatching center. Requires a 
high school diploma or GED supplemented by 
six months of experience in radio-telephone 
communications work. Incumbent must be a 
citizen of the United States of America; must 
successfully complete a course of study for 
Public Safety Dispatchers as approved by the 
Emergency Communications Board within six 
months of hire date; must become certified 
in the operation of the N.C.I.C. system by 
the Tennessee Bureau of Investigations; and 
must possess an Emergency Medical Dispatch 
certification from the National Academy of 
Emergency Medical Dispatch within one year 
of employment; or any equivalent combination 
of education, training, and/or experience which 
provides the requisite knowledge, skills, and 
abilities for this job. Incumbent must have 
fingerprints on file with the Tennessee Bureau 
of Investigation, have passed a physical exam-
ination as performed by a licensed physician, 
have good moral character as determined by 
investigation, be free from apparent mental 
disorders as certified by a qualified professional 
in the psychiatric or psychological field, to 
enable the incumbent to perform the essential 
functions of the job. Must be compliant with 
the NENA Hearing Standards for Public Safety 
Telecommunicators, sections 3.3.1, 3.3.2, 
and 3.3.3. Must be in compliance with TCA 
786-205. Must be able to work rotating and/
or irregular shifts and hours that may include 
nights, weekends, and holidays. Must retain all 
certifications mentioned above. Must possess 
a valid driver’s license. The work involved in 
this position is primarily sedentary. Applicant 
must pass a work-related physical, drug and 
psychological test and an extensive back-
ground check. Selection process may include 
examinations, interviews, assessment centers, 
practical skills, etc. Drug testing may be re-
quired. Salary is $30,000 - $35,106 annually 
(DOQ). To apply, you must submit an original 
Town of Collierville application. Applications 
are available to download at www.collierville.
com, or you may obtain one from our Human 
Resources Office located at 500 Poplar View 
Parkway, Collierville, TN, 38017, Monday – 
Friday, 8 a.m.-5 p.m. Completed applications 
must be submitted either by mail or in person 
to the above address. EOE.

FACILITIES MAINTENANCE 
TECHNICIAN II
COLLIERVILLE.The purpose of this classifi-
cation is to perform skilled manual multi-trades 
work in the repair, maintenance, replacement 
and general upkeep of town buildings. High 
school diploma or GED; supplemented by 
three years previous experience and/or training 
involving facility maintenance operations 
work, HVAC repairs, and electrical and plumb-
ing repairs; or any equivalent combination 
of education, training, and experience which 
provides the requisite knowledge, skills, and 
abilities for this job. Electrical license, HVAC 
license with boiler attachment, and plumbing 
license preferred but not required. Must pos-
sess and maintain a valid driver’s license. Tasks 
require the regular and sustained performance 
of moderately physically demanding work, 
typically involving some combination of 
climbing and balancing, stooping, kneeling, 
crouching, and crawling, and that generally 
involves lifting, carrying, pushing, and/or 
pulling of moderately heavy objects and 
materials (20-50 pounds); may occasionally 
involve heavier objects and materials (up to 
100 pounds).Salary is DOQ with excellent 
benefits package. To apply for this position, 
you must submit an official Town of Collier-
ville Application. Applications are available 
to download at www.collierville.com, or you 
may obtain one from our Human Resources 
Office located at 500 Poplar View Parkway, 
Collierville, TN, 38017, Monday – Friday, 8 
a.m.-5 p.m. Completed applications must be 
submitted either by mail or in person to the 
above address. Collierville is unable to accept 
faxed or emailed applications. EOE.

FINANCE DIRECTOR
PORTLAND. The city of Portland is seeking 
a finance director to be responsible for a 
broad range of administrative, accounting 
and support services under the direct su-
pervision of the mayor and the authority of 
the city council including accounting and 
maintaining financial records for all funds of 
the city and supervising and/or performing 
treasurer and cash management functions. 
The director is responsible for all financial 
aspects serving as chief financial officer of the 
city; prepares annual budgets and budgetary 
reporting for all funds of the city; performs, 
plans, organizes, assigns and supervises all 
duties of the general accounting department, 
billing & utilities collection department and 
general administration. Is also responsible 
for risk management administration and city 
council meeting documentation (agendas and 
minutes). The finance director is custodian 
of all records. The qualified candidate will 
have a bachelor’s degree in accounting and/
or business administration and 7+ years of 
accounting, finance and supervisory experi-
ence. Must have the ability to be bonded and 
possess a valid driver’s license. CPA, MBA 
or *CMFO (Certified Municipal Financial 
Officer) desired. Must have ability to become 
CMFO within two years of assuming position. 
Additional qualifications include:knowledge 
of accounting principles and procedures for 
governmental finance; knowledge of best 
supervisory and management techniques; 
advanced skills in Microsoft Office Excel and 
Word; strong organization skills and ability to 
work effectively with minimum supervision; 
ability to communicate effectively both ver-
bally and in writing and deal effectively with 
the public; ability to perform mathematical 
computations accurately and quickly; and 
ability to work under pressure and deadlines 
with frequent interruptions.To apply, send 
resume and cover letter to: City of Portland; 
ATTN: Human Resources;100 N. Russell St.; 
Portland, TN 37148 jgoad@cityofportlandtn.
gov; or FAX: 615-325-148. EOE.

MAINTENANCE WORKER
COLLIERVILLE. The Town of Collierville 
has an immediate opening for a maintenance 
worker. This is semi-skilled and unskilled 
manual work as part of a public works/utilities 
crew performing routine maintenance and 
construction tasks for various public works/
utilities projects.  Must possess High school 
diploma or GED; previous experience and/

or training in maintenance and construction 
work in area of assignment is preferred; or any 
equivalent combination of education, training, 
and experience which provides the requisite 
knowledge, skills, and abilities for this job. 
Must possess a valid driver’s license at the 
time of hire. Salary is $24,960, depending on 
qualifications, with excellent benefits package. 
To apply for this position, you must submit an 
original Town of Collierville application.  Ap-
plications are available to download at www.
collierville.com, or you may obtain one from 
our Human Resources Office located at 500 
Poplar View Parkway, Collierville, TN, 38017, 
Monday – Friday, 8 a.m. - 5 p.m.  Completed 
applications must be submitted either by mail 
or in person to the above address. EOE

MECHANIC I
GALLATIN. The city of Gallatin Public 
Works Department is accepting submissions 
from interested candidates for the position of 
Mechanic I.  Duties include diagnosing, ser-
vicing, repairing and rebuilding components 
of cars, light and heavy trucks, equipment and 
machinery. This is a 40 hours per week, day 
shift position. Some weekend work required. 
The starting rate is $17.54 + excellent bene-
fits. The successful candidates will possess 
thorough knowledge of the methods, tools 
and equipment including electronic diagnostic 
equipment used in the repair of passenger 
cars, trucks, construction and maintenance 
or specialized equipment.
Minimum qualifications: high school diploma/
equivalent with 1 year of full time recent work 
experience in equipment repair. Must have a 
valid CDL. For a full job description and to 
apply, visit our website at www.gallatintn.
gov. Applications will be accepted until the 
position is filled. Equal Opportunity Employer. 

MUNICIPAL MANAGEMENT 
CONSULTANT 
JACKSON. The University of Tennessee 
Municipal Technical Advisory Service seeks 
applications for a municipal management 
consultant in its Jackson office. MTAS is an 
agency of the UT Institute for Public Service 
and provides consulting, technical assistance, 
training, and research services to Tennessee 
cities. The position provides professional 
advice and assistance in the area of municipal 
management primarily to an assigned set of 
cities in Tennessee, regardless of size, on a 
broad range of issues and problems. In addi-
tion to providing direct client assistance, the 
management consultant researches, develops 
and maintains timely reports on critical issues; 
teaches municipal training courses within the 
context of a well-defined training curriculum; 
and assists other consultants in the agency in the 
performance of individual and team projects. 
Requires a master’s degree in public adminis-
tration or in a related field and at least five years 
employment in local government, including 
three years as a city manager or six years as an 
assistant city manager. Preference is given to 
experience as a city manager or assistant city 
manager in a city with a minimum 10,000 in 
population. Extra consideration will be given 
for additional experience in city management 
or Tennessee specific experience. The position 
requires knowledge and understanding of the 
problems faced by city officials. It requires 
independent planning and processing of 
projects, questions, training, etc. The work is 
performed in both in the field and the office 
and as such, requires constant scheduling and 
updating of work activities.Each employee 
that drives a vehicle for work related business 
must have and maintain a valid driver license 
and insurance. This position requires extensive 
travel.Salary is based on a combination of 
professional experience and qualifications. 
Applicants must apply electronically and at-
tach a cover letter, resume and three references 
with contact information. Apply at: https://
ut.taleo.net/careersection/ut_system/jobdetail.
ftl?job=18000000P2&tz=GMT-04%3A00

NATURAL GAS CONSTRUCTION CO-
ORDINATOR/Inspector
GALLATIN. The city of Gallatin Public 
Utilities Department is currently accepting 
applications for a Natural Gas Construction 
Coordinator/Inspector. The purpose of this 
position is to perform technical and admin-
istrative work in the inspection, installation, 
construction, repair, and maintenance of nat-
ural gas lines and appurtenances; does related 
work as required. Limited supervision may be 
exercised over subordinate gas department 
personnel. The starting rate is $19.33 per hour 
+ excellent benefits.The successful candidates 
will have knowledge of the tools, materials, 
and equipment used in the inspection, testing, 
installation, replacement, maintenance, and 
repair of natural gas lines and appurtenances; 
knowledge of the safe methods and practices 
used when working with gas lines, meters, 
regulators, and related devices.Minimum 
qualifications: high School Diploma/equiv-
alent, with two to five years recent work ex-
perience in natural gas distribution operations 
or related field; or an equivalent combination 
of education, experience, and training. Must 
have a valid, appropriate driver’s license.For 
a full job description and to apply, visit www.
gallatintn.gov. Applications will be accepted 
until the position is filled. Equal Opportunity 
Employer. 

PARKS & RECREATION DIRECTOR 
EAST RIDGE. The city of East Ridge is 
currently seeking a qualified and experienced 
professional for the director of parks and 
recreation. This position is responsible for 
the administration and operations of the parks 
and recreation department to include: plan-
ning, promoting, and organizing programs, 
activities and sporting events for all ages; and 
maintaining, enhancing and developing parks, 
playing fields and recreational facilities. The 
successful candidate should possess quality 
communication and marketing skills, expe-
rience in recruiting tournaments and special 
events; as well as the ability to understand 
the varied functions of each sub-department. 
Bachelor’s degree in recreation or related field 
and a minimum of three years’ experience in 
a responsible management position. Salary 
range $54,472-$68,090. A  job description can 
be found at www.eastridgetn.gov. Send resume 
and cover letter to Trish Perry, Human Re-
sources Manager, 1517 Tombras Avenue, East 
Ridge, TN 37412, or tperry@eastridgetn.gov. 

POLICE OFFICER 
COLLIERVILLE. Responsible for general 
duty police work in protecting the life, persons, 
and property of the citizens of Collierville 
through enforcement of laws and ordinances. 
Must have an associate degree (60+ semester 
hours) from an accredited college; or two 
years’ previous experience as a full-time law 
enforcement officer; or two years of active 
duty military experience. A degree in criminal 
justice or a related field is preferred, however, 
majors with a concentration in management, 
technology, behavioral sciences, physical 
education or other related fields are acceptable; 
or any equivalent combination of education, 
training, and experience which provides the 
requisite knowledge, skills, and abilities for 

this job. Incumbents must be a U.S. citizens. 
Must possess upon hire or complete within 
six months of hire the State of Tennessee 
Police Officer P.O.S.T. certification and 
maintain appropriate certification throughout 
employment. Must be in compliance with TCA 
38-8-106. Applicants must have the ability 
to pass a work-related physical proficiency/
agility test, a medical/physical examination, 
a psychological examination and background 
investigation. Must possess and maintain a 
valid driver’s license. Job requires sufficient 
physical strength, stamina, and ability to pass 
a work-related physical proficiency test and 
pre-employment examination. The work is 
physically demanding, may require lifting 
heavy objects, and may require working 
in inclement weather. All new hires must 
successfully complete a 365-day training 
and assessment period. Starting salary is 
$36,000 annually (DOQ) with excellent ben-
efits package. To apply for this position, you 
must submit an original town of Collierville 
application. Applications are available to 
download at www.collierville.com, or you 
may obtain one from our Human Resources 
Office located at 500 Poplar View Parkway, 
Collierville, TN, 38017, Monday – Friday, 8 
a.m.-5 p.m. Completed applications must be 
submitted either by mail or in person to the 
above address. 

TOWN ADMINISTRATOR
THOMPSON’S STATION. Thompson’s 
Station (pop. 4,726) is seeking a town admin-
istrator. Salary (DOQ). The town administrator 
is appointed by and reports to the Board of 
Mayor and Aldermen comprised of a mayor 
and four aldermen elected at-large to staggered, 
four year terms of office. The city has an 
operating budget of $3.5M with 10 full-time 
employees serving the community. Candidates 
should possess a bachelor’s degree in public 
administration, business administration, or a 
field closely related to government manage-
ment, with a master’s degree in a related field 
preferred; and a minimum of five years of 
professional experience with a municipality 
or county. Must be an effective collaborator 
and leader who can communicate clearly 
and directly while maintaining a personable 
manner; have a proven record in effective 
service delivery and creative problem solv-
ing skills with a history of honesty, integrity, 
and transparency. The town administrator 
will lead by example to ensure an open and 
trusting relationship with the board, staff, 
and community. The town administrator will 
promote an atmosphere of quality customer 
service and citizen partnership. Position profile 
is available at www.thompsons-station.com. 
Send cover letter, resume, and salary history 
by electronic mail to the Municipal Technical 
Advisory Service, attention Gary Jaeckel at 
Gary.Jaeckel@tennessee.edu, by July 31. 

UTILITIES MANAGER
PORTLAND. The city of Portland is looking 
for a utilities manager to manage its natural 
gas, water and wastewater operations and be 
responsible for the acquisition of natural gas 
supplies for present and future use; negoti-
ating gas supply and disposition contracts, 
for maintaining and developing gas rates as 
well as the proper operation, maintenance, 
reporting, collection, treatment, distribution 
and/or disposal of water and wastewater. 
Directs personnel in accordance with depart-
ment policies and applicable laws including 
interviewing, hiring, training employees; 
planning, assigning and directing work; 
corrective action, performance counseling 
and problem resolution. Responsible for 
adherence to OSHA/TOSHA regulations; and 
acts as chairman of the Safety Committee. A 
bachelor’s degree in business administration, 
industrial management, political science, 
civil engineering or related field is required; 
and eight-plus years of work experience at a 
senior level in a combination of public works, 
utilities operation and management; AND 
combined five-plus years of experience in 
water treatment, water distribution, wastewater 
treatment, wastewater collections, natural gas 
operator qualifications, and OSHA. Prefer 
certifications in water treatment; wastewater 
treatment; water distribution system operator; 
wastewater collections system operator; and 
natural gas operator qualifications. Position 
is covered under RSPA regulations, which 
require pre-employment and random drug 
and alcohol testing. Must pass a post-offer/
pre-employment physical and background 
check. Employment applications available 
online at www.cityofportlandtn.gov and at 
city hall or qualified candidates may send their 
resumes to City of Portland, ATTN: Human 
Resources; 100 So. Russell St., Portland, 
TN 37148.

WASTEWATER OPERATOR 
PIPERTON. The city of Piperton is seeking 
a full time Wastewater Operator, this is an 
extremely important role. The Operator is 
responsible for performing a wide variety 
of preventive and emergency maintenance 
tasks for the Wastewater Treatment Plants 
and collection systems. The city of Piperton 
is an Equal Opportunity Employer and does 
not discriminate on the basis of race, color, 
national origin, age, sex or disability in its 
hiring and employment practices.Please for-
ward all resumes to tparker@pipertontn.com.

WATER AND SEWER DEPARTMENT  
EMPLOYEE. 
TREZEVANT. The town of Trezevant is 
accepting applications for a water and sewer 
department  employee.  Applicant does not 
have to hold certificates in water and waste-
water to apply.  Applicants must be 18 years 
of age to apply. Deadline for submitting an 
application will be August  1, at 4 p.m. at City 
Hall, 5560  North Broad  Street,  PO Box 100, 
Trezevant/, TN 38258. EOE.

WASTEWATER TREATMENT PLANT 
OPERATOR I  
GALLATIN. The city of Gallatin is currently 
accepting applications for a Wastewater Plant 
Operator I in the Public Utilities Department. 
The purpose of this position is to perform 
intermediate technical work in the operation 
and maintenance of the wastewater treatment 
plant; does related work as required.  Work is 
performed under regular supervision.  Limited 
supervision may be exercised over subordinate 
plant personnel. Some essential duties include 
making regular tours of plant ensuring proper 
functioning and plant operations, collecting 
water samples from designated points and re-
cording readings from meters and instruments. 
This is a 40 hours per week, night shift posi-
tion. Weekend work is required. The starting 
rate is $18.42 per hour + excellent benefits. 
The successful candidates will have general 
knowledge of the operating characteristics and 
maintenance requirements of a wastewater 
treatment plant. Minimum qualifications:   high 
school diploma/equivalent with two years re-
cent experience in maintenance work involving 
plumbing, mechanical and electrical repair 
and installation. Must have a valid driver’s 
license. For a full job description and to apply, 
visit www.gallatintn.gov. Applications will 
be accepted until the position is filled. EOE.



www.TML1.org 11-TENNESSEE TOWN & CITY/JULY 23, 2018
Tennessee Municipal League

2018-2019 Officers and Directors

UT-MTAS  JULY  
MAP CLASSES

TML STAFF
Margaret Mahery, Executive Director
Chad Jenkins, Deputy Director
Mark Barrett, Legislative Research Analyst
Kate Coil, Communications Specialist
Jackie Gupton, Administrative Assistant 
Carole Graves, Communications Director 	
	 & Editor, Tennessee Town & City 
Sylvia Harris, Conference Planning Director
John Holloway, Government Relations
Debbie Kluth, Marketing Director / 
	 Member Services
Kevin Krushenski, Legislative Research 	
	 Analyst
Denise Paige, Government Relations

See us for your special 
projects needs. 
(615) 255-1561

No loan is too large or too small
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The city of Tullahoma closed a $7 million fixed-rate 
loan for several public works infrastructure improve-
ment projects within the city. The city first borrowed 
through the TMBF variable rate loan program in 1986 
and has used various TMBF programs 23 times since 
then. Pictured standing are: Sue Wilson, finance di-
rector; Linda Mooningham; TMBF marketing director; 
and Rosemary Golden, city recorder. Seated is Mayor 
Lane Curlee.

The city of Jackson closed on a $9 million fixed-rate loan for various 
infrastructure projects within the city. Pictured are Tommy Green, TMBF 
representative; Mayor Jerry Gist; Al Laffoon, city recorder; and Sam 
Dawson, assistant to the mayor. 

Seven out of 10 U.S. college 
seniors graduate in debt with 
U.S. college-loan balances 
jumping to a record $1.5 tril-
lion. College Board, an organi-
zation representing more than 
6,000 of the world’s leading col-
leges, schools, and other educa-
tional organizations, found that 
the average cost of the school 
year at a public university for the 
2017-18 term was $10,000 – a 
price that does not include room 
and board. The organization also 
found the average college stu-
dent has around $29,650 in debt.

U.S. retail sales rose solidly 
in June as households boosted 
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purchases of automobiles and a 
range of other goods, cementing 
expectations for robust economic 
growth in the second quarter. Sales 
rose despite threats of a trade war 
over steel tariffs. Along with a 
tightening labor market and firm-
ing inflation, the rise in household 
purchases will likely keep the Fed-
eral Reserve on track to continue 
raising interest rates this year. The 
U.S. central bank raised interest 
rates for the second time this year 
in June, has forecast two more rate 
hikes before the end of the year.

Wasteful spending could account 
for as much as half of the approx-
imately $3.5 trillion Americans 

UT-MTAS  AUGUST
MAP CLASSES

To register for a course, go to www.mtas.tennessee.edu, or fax to 865-974-0423. For registration assistance, 
call 865-974-0413. For more information, contact Kurt Frederick, training consultant, at 615-253-6385.

DATES/LOCATIONS/TIMES
August 1 	 Johnson City 	 8:30 a.m. – 12:30 p.m. 
August 2 	 Knoxville 	 8:30 a.m. – 12:30 p.m. 
August 7 	 Collegedale 	 8:30 a.m. – 12:30 p.m. 
August 8 	 Cookeville 	 8:30 a.m. – 12:30 p.m. 
August 9 	 Nashville 	 8:30 a.m. – 12:30 p.m. 
August 14 	 Memphis 	 8:30 a.m. – 12:30 p.m. 

NATIONAL FLOOD INSURANCE PROGRAM ADMINISTRATION 
This free, 4-hour training session will provide a detailed overview of FEMA’s National Flood Insurance 
Program (NFIP) and review the community’s roles and responsibilities in administering this program at the 
local level. The course will contain information regarding floodway development, the components of an H&H 
study, no-rise certification as well as the Letter of Map Revision submittal process. The course is designed 
to familiarize participants with the various aspects of the duties of the floodplain manager, project engineer 
and the importance of compliant documentation. The class will be limited to 50 participants at each session.

Credits: 4 CPE / CMFO (Other) (PA)

spend on health care, according 
to experts. As much as $1.8 trillion 
in recoverable waste is spent on 
health care in the U.S. with more 
than half of that figure funded 
by government dollars. Often, 
patients are stuck with the bill for 
unnecessary spending. A lack of 
cheaper preventative care can also 
lead to patients developing more 
costly and complicated chronic 
diseases further down the road. Ex-
perts also blamed high health care 
costs on a lack of communication 
between doctors who care for the 
same patient, which often leads to 
doctors not having key information 
when they make decisions about 
patient care.

Aug 11: Collierville
Train Heritage Day
Train Heritage Day celebrates 
Collierville’s long connection with 
trains. Come to the Morton Muse-
um of Collierville to learn about 
this great history, make train hats, 
and view model train displays. 
The event extends to the historic 
Train Depot on Town Square when 
you can see additional model train 
displays and explore a 1940s ex-
ecutive train car, a caboose, and 
Frisco 1351, a steam locomotive.  
Food trucks on-site, in addition 
to great restaurants on the town 
square. Admission is free. For more 
information, visit http://colliervil-
lemuseum.org. 

Aug 11: Halls
Wings Over Halls
The Wings Over Halls Airshow 
brings 30-plus Warbirds to the 
Dyersburg Army Air Base Me-
morial  Veterans’ Museum in 
Halls. Tour aircraft and military 
vehicles, purchase rides in aircrat, 
watch parachute and reenactor 
demonstrations, and see the Mobile 
Innovation Lab from TN Driving 
Innovation present their robot and 
virtual reality simulations. For 
more information, visit www.dy-
aab.us/wings-over-halls. 

Aug 16: Ooltewah
4th Annual Melon Fest
From watermelon to canteloupe to 
honeydew, melons of every shape 
and size will be celebrated at this 
event sponsored by the Ooltewah 
Farmers Market. Held from 3 p.m. 
to 6 p.m. behind the Ooltewah 
Nursery and Landscape Co., on 
Main Street, the event coincides 
with the weekly Farmers Mar-
ket. Participate in melon-themed 
dancing, a seed spitting contest, 
and eat different types of mel-
on-related foods. Learn more at 
www.ooltewahnursery.com/farm-
ers-market. 

Aug 18: Gallatin
Fire on the Water Music Festival
Fire on the water is a one-day 
music festival on the Cumberland 
River that celebrates Gallatin’s 
spirit with music, entertainment, 
and a unique food and beverage 
experience unlike any other gath-
ering north of Nashville. Features 
two stages and 10+ acts, local craft 
brews, fire entertainers and aeri-
alists, bonfires, and the best food 
trucks in the area. Lock 4 Park is the 
most unique setting for a gathering 
with more-than-180-degree views 
on the Cumberland River. On land 
or on water, this will be the ideal 
location for music, entertainment, 
food and fire. For more informa-
tion, visit www.fireonthewaterfes-
tival.com.

BY CAROLYN BERNDT
National League of Cities

	 On June 6, the House 
passed the bipartisan Water 
Resources Development Act 
(H.R. 8, WRDA) by an over-
whelming vote of 408-2. 
	 The Water Resources De-
velopment Act, which the Na-
tional League of Cities (NLC) 
supported, authorizes $3.5 
billion of U.S. Army Corps 
of Engineers (Army Corps) 
projects and programs related 
to flood control, navigation and 
ecosystem restoration. 
	 The bill includes $2.5 
billion of federal spending on 
seven new Army Corps proj-
ects, plus additional money on 
modifications to other projects 
and programs like those target-
ed at levee and dam safety. 
	 Of the 52 amendments that 
were considered, 50 of them 
passed by voice vote, including 
ones related to disaster mitiga-

tion in Puerto Rico, Texas, Florida, 
and other areas; meaningful con-
sultation between the Army Corps 
and communities; and alternative 
agreements and use of dredge ma-
terial. 
	 The Senate is scheduled to 
bring its version of the bill, Amer-
ica’s Water Infrastructure Act (S 
2800), up to the floor by the end of 
the month. 
	 Beyond the traditional Army 
Corps projects, the Senate bill in-
cludes additional water infrastruc-
ture provisions like supporting the 
State Revolving Funds, WIFIA, 
integrated planning, and workforce 
development within the water sec-
tor, which are not included in the 
House bill.
Specifically, the legislation:
•	 Requires the Army Corps 

headquarters and districts to 
have greater local government 
input in the development and 
implementation of a 5-year 
budget and work plan of 
projects and initiatives to be 

carried out;
•	 Provides the sense of Con-

gress for robust funding for 
the Clean Water and Drinking 
Water State Revolving Funds;

•	 Authorizes grant programs to 
address combined sewer over-
flow, sanitary sewer overflow 
and stormwater discharges at 
$225 million for fiscal years 
2019 and 2020;

•	 Reauthorizes and expands the 
Water Infrastructure Finance 
and Innovation Act (WIFIA) 
at $100 million for fiscal years 
2020 and 2021;

•	 Codifies the U.S. Environ-
mental Protection Agency’s 
Integrated Planning frame-
work; and 

•	 Establishes a water infrastruc-
ture workforce development 
program. 		

	 Congress typically passes wa-
ter resources development bills ev-
ery two years, with the last WRDA 
bill signed into law in December 
2016. 

U.S. House passes water resources bill
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BY LINDA BRYANT 

	 Physicians don’t have a lot in common 
with politicians—at least at first blush. 
	 But Franklin Mayor Ken Moore, a retired 
orthopedic surgeon, says the two professions 
have least on major skill in common—the 
ability and willingness to listen. 
	 Moore has been listening to people for 
decades, whether it’s a child facing critical 
surgery in Central America or a constituent 
complaining about traffic problems in Frank-
lin. 
	 “They say if you listen to the patient 
they will tell you what’s wrong with them,” 
Moore said. “So much of what I do as an 
elected official is listen to people and try to 
understand their feelings about issues. The 
only difference is that when I was practicing 
orthopedic surgery I could put them to sleep.” 
	 Moore has overseen Franklin during a 
time when the city of about 63,000 has ex-
perienced dramatic growth as well as lavish 
attention—regionally and nationally— for 
having one of the highest ratings for quality 
of life in the country.   
	 For Moore, the goal of his work as mayor 
is making sure his community remains exem-
plary when it comes to its quality of life while 
still maintaining low taxes. He has worked to 
make government more accessible to a wider 
variety of people, creating YouTube video 
segments known as “Moore with the Mayor” 
where he discusses everything from historical 
preservation to local events and festivals to 
arts and culture to healthy living to his own 
furry friends.
	 Moore has focused on making city depart-
ments more effective and efficient. And under 
his leadership, Franklin’s online presence 
has become quite savvy and now includes a 
vigorous presence on social media and vid-
eos highlighting the behind-the-scenes work 
of municipal employees, educational videos 
about city issues and policies and showcasing 
the lighter side of city leadership.
	 With his extensive medical background, 
Moore is also proud of the growth in health-
care services in Williamson County. He also 
remains a staunch warrior for improved ed-
ucation. 
	 “Ken Moore is honest, grounded, inclu-
sive, and he really knows how to give back 
to the community and mankind,” said fellow 
orthopedic surgeon Eslick Daniel, MD, who 
met Moore in medical school at the University 
of Tennessee and practiced alongside him at 
Middle Tennessee Bone & Joint Clinic in Co-
lumbia for almost three decades. “He’s a born 
politician, and in his case, that’s a compliment 
as far as I’m concerned. He’s a born leader.”

TT&C: You enjoyed a career as an ortho-
pedic surgeon, retired and then went into 
local politics. What got you interested in 
politics to begin with? 
Ken Moore: I got involved in state poli-
tics and the General Assembly when I was 
practicing orthopedics. I was president of 
the Tennessee Orthopedic Society when the 
Tennessee Medical Association contacted me 
and said they had three scope of practice bills 
they wanted my help with. All three of them 
were pretty contentious. They were [about 
the] scope of practice for physical therapists, 
chiropractors, and podiatrists. I worked with 
the General Assembly for two years in full 
session on those bills to craft legislation that 
was acceptable to both sides. 
	 U.S. Sen. Lamar Alexander was a family 
friend. When he was running for president, he 
contacted me to help him raise money from 
doctors. I was extremely successful so that put 
me in the crosshairs to help raise money for 
other candidates and be involved with other 
campaigns. I was also one of two represen-
tatives with the Board of Counselors for the 
American Academy of Orthopedic Surgeons. 
A lot of our role was dealing with health poli-
cies. We would visit Washington once a year. 
	 One morning one of my friends I had 
worked with on a campaign and I were having 
breakfast, and he said, “You ought to run for 
alderman.”  It just hit me at the right time. 
I ran the first time in 2007. There were 14 
people running for four spots, and I ended up 
getting the top votes. I was pretty content to 
be an alderman-at-large. My second year as 
an alderman I was vice mayor. The fourth year 
that I was vice mayor our mayor, John Schro-
er, resigned to become the Commissioner of 
the Tennessee Department of Transportation. 
I finished out his term and then ran for mayor 
in 2011. I have had one other election since 
which was in 2015. My next election will be 
next year in 2019. 

TT&C: You’re probably in one of the most 
enviable small cities in America. Can you 
reflect on what it’s like to be at the helm of 
such a popular town?
KM: Franklin has been taking off for a 
number of years. You can date our popularity 
back to the1990s when streetscapes occurred 
downtown. That’s when the merchants got 
together and took down all the aluminum 
siding that had been covering up some of the 
most beautiful buildings in America. They 
had tried to make it look like a strip mall and 
that process of removal was a very big leap 
of faith by many leaders in our community. 
	 Last year we were designated the fourth 
best place in America to live and the second 
best place in the South. We are known for the 

great quality of life. We are known for doing 
the best at whatever we do. For example, if we 
are building a new wastewater plant we are 
going to use the latest technology and tech-
niques. If we’re building a new fire station, we 
are going to build to be a place where people 
from all over the country would want to come. 
	 It’s not unusual for Franklin to be out 
ahead of the state legislature and other cities 
as far as our policies go. Many communities 
across the state look to us as an example of 
what can be done.

TT&C: Can you think of an example of 
another policy where you are on the leading 
edge?
KM: I believe we are a leader in sustainability. 
When I was working as an alderman, I went in 
to see Mayor Schroer. I told him that I was just 
on a flight and read a magazine article about 
the top 25 greenest cities in America—and 
we weren’t even on the list. Then he looked at 
me as only John Schroer can and said, “That’s 
a good job for you.” So, I led the initiative 
along with the staff to create a sustainability 
initiative in our community. Not only did we 
create one in our community but our city op-
erations [department] created a sustainability 
plan. Since that time we have seen a lot of 
improvements as far as energy efficiency, 
lighting in our community, and recycling. We 
have been recognized as a Platinum Level 
Sustainable Community by the Tennessee 
Valley Authority.
	 Another area is health. We were tagged 
as one of the initial pilot communities for 
Healthier Tennessee. We were honored, and 
we were designated the year after the pilot 
program as one of the healthiest communi-
ties in Tennessee. We work in tandem with a 
non-profit in town called Franklin Tomorrow 
to help improve the health of our community 
by raising awareness about the things we need 
to be doing. In particular, we have focused on 
physical activity, smoking cessation and obe-
sity. The other area we have targeted is mental 
health. We have a quarterly Get Fit Franklin 
that we call Walk Moore with the Mayor. 

TT&C: What are the challenges of such a 
fast-growing city?
KM: We are the eighth-fastest growing city in 
America. With that comes a lot of challenges 
for a great city team with a large workload in 
every single department. It creates challenges 
for us in meeting deadlines. But we do meet 
those deadlines. I think the biggest challenges 
that confront many citizens are traffic and 
attainable housing.
	 We have the lowest unemployment in the 
state of Tennessee. For five quarters in a row 
we were No.1 in America in job growth. Right 
now we have a very talented workforce. We 
are already at the goal the governor set for us. 
We need to continue to make sure that we have 
the most educated people to be competitive as 
a city. 

TT&C: What are some of the more recent 
accomplishments as far as businesses and 
industries in Franklin? 
KM: We are a headquarters destination for 
many businesses. I think we have 13 of the 25 
or 28 of the publicly traded companies on the 
Fortune 500 list in Middle Tennessee—Nissan 
North America but more recently Schneider 
Electric, Mars Petcare, and CKE, which is the 
parent company of Hardee’s. CKE recently 
announced another 125 more jobs. These are 
great wins for our community. 

TT&C: What’s a typical day like for you? 
KM: Our charter says I am a part-time mayor. 
But there is so much happening here that I need 
to be involved with that I pretty much work 
full-time every single day. I have someone 
who runs the city—that’s my city manager, 
Eric Stuckey. I try to wean away from the job 
on Fridays as best I can but I still work a lot 
of weekends.  
	 For example, I read part of the Declaration 
of Independence on the Fourth of July [for a 
community event]. There are various duties 
I’m involved in like that—a lot of meetings 
with citizens and meetings on issues that are 
confronting the board. I am involved in a lot 
of planning and in regional issues with the 

Greater Nashville Regional Council. I serve as 
their president right now. I am on the executive 
committee of MPO (Metropolitan Planning 
Organization], and I’m on am the committee 
for the Regional Transit Authority.
	 I’m still active in the Middle Tennessee 
Mayors Caucus, although I stepped down 
as the head. It’s a great opportunity to work 
with 40 mayors from the Middle Tennessee 
area to talk about challenges and issues that 
are in common for us. One of the things that 
we have been working on for many years is 
the gasoline tax and money for roads. So we 
were very active in that discussion and made 
our opinions known for the IMPROVE Act. 
I’d like to think the Mayors Caucus had an 
influence [in the bill’s passage in 2017.] We 
certainly made phone calls and visits to the 
hill. 

TT&C: Why is the regional vision and lead-
ership on that level so important?  
KM: Good examples are when companies 
like Nissan North America, Schneider Elec-
tric or Mars Petcare come here. They don’t 
look where the county line or the city border 
ends, they look at the entire region. I think it’s 
imperative that we all work together to make 
this a great region. We share a lot of common 
issues. Transportation is one of them. We can’t 
solve the issue just in Franklin. We can do our 
part but we all have to work together.

TT&C: What regional issues are on the 
horizon? 
KM: Solid Waste is going to be a big challenge 
going forward because it’s harder to permit a 
landfill and a lot of the landfills are filling up. 
Another issue will be water. I’m serving on the 
steering committee for Tennessee H2O. We’re 
looking at water for the next 20 to 25 years in 
the state of Tennessee. 

TT&C: What do you hope happens with the 
region’s transportation issues? 
KM: If you look at what the economists and 
think tank people are predicting, our popula-
tion is going to double in the city of Franklin 
by 2040. The county will double by 2040, and 
the whole region is going to have more than 
one million more people. We have to focus 
on transportation, and evidence shows that 
you can’t build yourself out of traffic conges-
tion. If we don’t do anything by 2040, we are 
going to be in gridlock. The solution to the 
transportation issue is not any one thing but a 
whole bunch of things. Certainly, technology 
solutions to the problems are going to be an 
evolving thing. Some type of mass transit is 
going to be needed. It could be rapid bus tran-
sit, a light rail system or the use of existing rail 
line. We just don’t know yet. 

TT&C: What are some key accomplish-
ments that you are proud of? 
KM: Franklin continues to be a community. 
It’s a very special place where people want to 
live, work, and raise their family. It’s just got 
that special sense of place. The sustainability 
issue in our community has been very import-
ant. It’s led to a lot of dollar savings for our city. 
	 I’m also proud that we have a new campus 
for our Columbia State Community College. I 
practiced orthopedic surgery in Columbia so I 
was very familiar with the community college. 
When I moved here I was appalled with the 
campus they had. But even with the old, dilap-
idated campus they still had one of the highest 
retention rates in the state. They were pushing 
out some great students, and they were going 
all over the country. My involvement really 
got heavy when Dr. Janet Smith became pres-
ident. I worked very closely with Dr. Smith to 
help her find property in Williamson County.
	 At that same time, we had a very receptive 
legislator in the House – Rep. Charles Sargent, 
who had a lot of passion for the college. We 
were able to get funding for a new campus and 
build three of the nine buildings that will be 
constructed there. It’s a gem and has already 
surpassed my vision of what it would do. The 
school’s programs have great synergy with 
the students and with the health care programs 
through Williamson Medical Center. It’s now 
one of the top destinations for some of our 
brightest students. The school has created a lot 
of programs with our high schools. One im-

portant one is information technology which 
has had a real deficit as far as needing more 
people. 
	 We are very successful in job creation. 
We have a friendly environment and a very 
low tax rate. A lot of people in the Nashville 
community are coming to work in Franklin. 
We are the only county in Middle Tennessee 
with an equal “in and out” everyday. The same 
amount of people are coming from Davidson 
County to Williamson County are going from 
Williamson to Davidson. All of the other 
counties are just going to Davidson. 
	 Another thing I’m pleased with: We just 
received an award from the Tennessee City 
Managers Association for our land use plan. 
Our planning and sustainability department 
got the top award this year for our land use 
plan. 

TT&C: Can you speak to the way Frank-
lin’s city government is structured and 
provide a couple of highlights from your 
departments? 
KM: Eric Stuckey is our city administrator. 
He’s doing a great job, and he has created an 
amazing team from our 700-plus employees. 
Every department seems to work well togeth-
er; I think they are all exemplary. I get a lot of 
emails and letters talking about and praising 
our employees.
	 Pretty much everyone in our Planning and 
Sustainability department has at least a mas-
ter’s degree. Franklin’s Police Chief Deborah 
Faulkner has a Ph.D. She is a great leader in 
our community. Our police department and 
firemen deserve a special shout out. They nev-
er know what they’re going to get into when 
they get a call, particularly now that we have 
the opioid crisis. 
	 In our development services area, which 
has to do with inspections and improving 
planning, 90 percent of the inspections can be 
scheduled now online for the very next day. 
If you bring plans in, we have deadlines to 
get things done and our staff is meeting those 
deadlines. 

TT&C: What are some of your personal 
hobbies and interests outside of serving as 
mayor? 
KM: My wife and I love to travel. I enjoy 
golf. In fact, I just got back from a golf trip 
to Ireland with a group of friends. I like to 
take photos, so, whenever I travel, I take a 
lot of pictures. I enjoy reading biographies of 
great people. Right now I’m reading the book 
Parting the Waters, which chronicles the Rev. 
Martin Luther King years, and it’s been very 
revealing. I like music, and I’ve learned to 
play the acoustic guitar in the past couple of 
years. We have five children between us and 
six grandchildren. Three of the grandchildren 
are grown and three of the grandchildren are 
young. They are 6, 11, and 13 years old. 
	 We are regular churchgoers, and I teach 
Sunday school at Franklin First United Meth-
odist Church. I am very active in the Shalom 
Foundation, an organization that works in 
Guatemala. I am the medical director of a sur-
gery center there. We do free pediatric surgery 
for Guatemalan children. We have 30 full-time 
employees, and we take the best surgeons in 
America to our Guatemalan facility to operate.
	 John Brock, who is the head of Monroe 
Carroll Children’s Hospital at Vanderbilt, is 
getting ready to go down there with a team in 
the next few months. We work with a pediatric 
plastic surgeon from Denver Children’s Hos-
pital and perform every type of surgery except 
for heart and neurosurgery.  I am on the phone 
with Shalom on a regular basis. I have already 
travelled there once this year, and I was there 
four times last year. 

TT&C: Can you share some lessons learned 
or important takeaways from your time as 
mayor?
KM: I have learned to be a better listener 
because in a community of our size there are 
lots of different opinions. I’ve learned to take 
everybody’s opinion into consideration as we 
work through things. I’ve had to do that all of 
my life but I think I’ve had to do that more 
since I have been mayor. I have also learned to 
be more considerate of other people’s feelings. 

TT&C: You were recently elected to the 
TML board as third vice president, and you 
were also named TML’s 2018 Mayor of the 
Year. Through the years why has it been 
important for you to have a relationship 
with TML? 
KM: TML is an extremely important organi-
zation because it allows community-elected 
leaders and their staff to get together and have 
an organization that advocates for them. We 
are able to create a much larger voice togeth-
er than we could separately. And most of us 
have very similar issues such as infrastructure, 
growth, jobs also legislative issues. It’s im-
portant for cities to participate and send their 
leadership staff to these meetings so we can 
build better communities in Tennessee and 
also build a better state that way. 

TT&C: If you could wave a magic wand 
what would Franklin be like in five years? 
KM:  I hope that five years from now Franklin 
still has that special feeling. I hope it’s a place 
where people want to live, work, and raise 
their family. We’ve got something really spe-
cial here. I feel like I have to work very hard 
to make sure that we keep it!

Franklin Mayor Ken Moore

Franklin Mayor Ken Moore keeps an eye on city’s 
future and a listening ear to constituents’ concerns


