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Henning Alderwoman Carstella Douglas and Ripley Alderwoman 
Nyrita Alston.

Three Way Alderman Danny Wade, Teresa Wade, Vice Mayor Mary Ann Tremblay, and Jim Tremblay. 

Soddy-Daisy Mayor Robert Cothran, Commissioner Rick Nunley, and Finance Director 
Burt Johnson.

Nolensville Alderman Larry Felts plays a carnival game with AARP Community 
Outreach Director Stacy Pennington at AARP’s exhibitor booth. 

Collegedale Commissioner Ethan White, Collegedale Assistant City Manager/CFO Michelle Toro, and 
Whitwell City Manager Todd Mistrot

MTAS Municipal Management Consultant Ronnie Neill and Henning 
Mayor Baris Douglas.

Medina Mayor Vance Coleman, Kay Coleman, Parks and Recreation Director Mike 
Hutcherson and City Recorder Kim Gilley. 

Fayetteville Mayor Jonathan Law, Emily Law, Alderwoman Violet Harry, and Mike Harry. 

Kingsport Vice Mayor Mike McIntire, Kingsport Alderwoman Collette George, Morristown Mayor Gary 
Chesney, Kingsport Alderman Tommy Olterman, and Kingsport Mayor John Clark. Shelbyville City Treasurer Jamey Owen and City Manager Shanna 

Boyette.
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Graves: cgraves@TML1.org. 
  
ACCOUNTING TECHNICIAN
COLLIERVILLE. The town of Collierville 
has an opening for accounting technician. 
Duties to include bookkeeping and fiscal 
work for various financial and accounts 
management functions. Work involves 
receiving, preparing and processing fi-
nancial documents; performing accounts 
payable and/or receivables work; advanced 
customer service / accounts management 
tasks; reconciling accounting transactions; 
maintaining and balancing accounting led-
gers; creating and maintaining accounting 
databases and automated files; and prepar-
ing records, reports and summaries regard-
ing assigned fiscal operations. Requires 
an associate’s degree with major course 
work in accounting, finance, business, or a 
related field; supplemented by vocational/
technical training in bookkeeping or basic 
accounting; supplemented by one year 
of previous experience and/or training 
involving basic accounting, bookkeeping, 
office administration, customer relations, 
personal computer operations, and specific 
experience in area of assignment, such as 
customer account maintenance, billing, 
accounts receivable, collections, accounts 
payable, or payroll; or any equivalent 
combination of education, training, and 
experience which provides the requisite 
knowledge, skills, and abilities for this 
job. Must be able to pass a work related 
physical and drug test. The work of this job 
is primarily sedentary. Salary is $29,375-
$35,106 (DOQ) with excellent benefits 
package. To apply for this position, you 
must submit an official Town of Collierville 
Application. Applications are available to 
download at www.collierville.com, or you 
may obtain one from our Human Resources 
Office located at 500 Poplar View Parkway, 
Collierville, TN, 38017, Monday – Friday, 
8 a.m. - 5 p.m. Completed applications must 
be submitted either by mail or in person to 
the above address. We are unable to accept 
faxed or emailed applications. EOE.

ADMINISTRATIVE SPECIALIST
COLLIERVILLE. The town of Collierville 
has an immediate opening for administra-
tive specialist. Duties include specialized 
administrative work and process informa-
tion/documentation relating to an assigned 
department/division. Requires a high 
school diploma or GED; supplemented 
by two years previous experience and/or 
training involving office administration, 
secretarial work, basic bookkeeping, cus-
tomer service, record management, data 
entry, personal computer operations, and 
experience in area of assignment; typing 
speed at an acceptable level to the depart-
ment; or any equivalent combination of 
education, training, and experience which 
provides the requisite knowledge, skills, 
and abilities for this job. Must possess 
strong computer skills (Microsoft Word 
and Excel), excellent communications 
skills (phone, oral, writing), organizational 
skills, and have the ability to prioritize 
work effectively. Must be able to pass a 
work related physical and drug test. Salary 
is $26,323 - $31,459 annually (DOQ). To 
apply, you must submit an original Town 
of Collierville application. Applications are 
available to download at www.collierville.
com, or you may obtain one from our 
Human Resources Office located at 500 
Poplar View Parkway, Collierville, TN, 
38017, Monday – Friday, 8 a.m.-5 p.m. 
Completed applications must be submitted 
either by mail or in person to the above 
address. EOE.

ASSISTANT FINANCE 
DIRECTOR/ACCOUNTANT 
GREENEVILLE. The town of Greeneville 
is accepting applications for an assistant 
finance director/accountant Ideal candidate 
has governmental accounting experience. 
Bachelor’s degree required. Salary range 
$44,556 – $55,165. Application available 
at the town website www.greenevilletn.
gov. Mail to Attention: Human Resources, 
200 N. College Street, Greeneville, TN 
37745, or email to pfuller@greenevilletn.
gov. EOE/Drug Free Workplace.

CITY PLANNER 
MT. JULIET. The city of Mt. Juliet is seek-
ing qualified candidates for a city planner 
for the Planning and Zoning Department. 
This position will administer and enforce 
the city zoning ordinances; interpret and 
render decisions in applying various provi-
sions to individual situations, and approve 
applications for certificates of occupancy 
relative to compliance with the zoning ordi-
nance. Meets with homeowners, business-
es, developers, contractors, and engineers 
to discuss city requirements. Required to 
attend the monthly Regional Planning 
Commission and Board of Commission-
ers meetings as needed. Responsible for 
budgeting and operations of the Planning 
and Zoning Department that include res-
idential, commercial and industrial site 
developments. Coordinate activities with 
other city departments, consultants, and 
outside agencies; and to provide highly 
responsible and complex administrative 
support to the city manager.  Selected 
candidates will be required to complete 
pre-employment testing as deemed nec-
essary by each specific position.  You will 
need to hold a valid TN driver license.  
Salary range depending on experience and 
qualifications. Exempt status.Detailed job 
descriptions and requirements are available 
online. Applications must be filed electron-
ically and are available at the city’s website 
www.mtjuliet-tn.gov. Open until filled. For 
questions, regarding the electronic applica-
tion process, please call (615) 754-2552. 
EOE/Drug-free Workplace 

CITY MANAGER
LAKELAND. The city of Lakeland is cur-
rently seeking an experienced, creative and 
energetic candidate for the position of city 

manager. Lakeland is home to a population 
of 13,000 residents located in the Memphis 
metro area. Lakeland offers high-quality 
family-oriented neighborhoods with quick 
access to regional amenities, dining and 
leisure activities. Lakeland operates a 
municipal school district that is ranked as 
one of the top school systems in the state of 
Tennessee. The city manager is responsible 
for the day to day operations of the city 
with 47 full time employees and 3 part-
time employees covering administration, 
planning, engineering, wastewater, public 
works, finance, and parks and recreation. 
The FY19 budget totals $15 million. As a 
manager/commission form of government, 
the city manager is appointed and serves 
the board of commissioners, consisting of 
a mayor, vice-mayor, and three commis-
sioners elected at large. Police and fire 
services are currently provided by Shelby 
County. However, the city has recently 
established a Lakeland Fire Department, 
which will begin service on July 1, 2019. 
The city also established a municipal court 
to speed code enforcement cases, which 
will begin service in July 2018. There are 
currently four residential subdivisions 
under active development, and several 
more that are expected to start construction 
in 2018-19, including the Lake District, 
a $400 million mixed use development 
on 160 acres. The ideal candidate is an 
experienced management professional 
with 3-5 years as a city manager, assistant 
manager or senior level department head 
with proven leadership skills in the areas 
of planning, economic development, fiscal 
management, and personnel management. 
Customer service is paramount to the city 
of Lakeland, and skills in dealing with the 
public, contractors, developers, and elect-
ed officials are essential. The candidate 
must be a strong communicator, driven, 
and goal oriented. The selected candidate 
must hold a bachelor’s degree from an 
accredited college or university in public 
administration, business administration, 
city planning, or a related field. A master’s 
degree in public administration or related 
field is preferred. Salary is dependent upon 
experience and qualifications. Residency in 
Lakeland is required within a reasonable 
period. The application deadline is July 
20, 2018. Interested parties should submit 
a resume and cover letter to the Lakeland 
City Attorney’s office, either by mail or 
email. By email: Chris Patterson, City 
Attorney cpatterson@wisemanbray.com 
Or by mail: Wiseman Bray, PLLC Lakeland 
City Manager Search 8001 Centerview 
Parkway, Suite 103 Memphis, TN, 38018

CODES INSPECTOR II 
GALLATIN. The city of Gallatin Building 
Codes Department is currently accepting 
applications for Codes Inspector II. This 
position performs intermediate technical 
work in the inspection of residential, com-
mercial, industrial, and public facilities for 
compliance with Building and Electrical 
Codes and other applicable ordinances. 
This is a 40 hours per week day shift po-
sition. Salary begins at $21.11 (negotiable 
depending on qualifications) plus excellent 
benefits. The successful applicant will have 
knowledge of building construction mate-
rials, methods, and stages of construction 
when possible violations and defects may 
be most easily observed and corrected, as 
well as the ability to read and interpret 
plans and specifications accurately and to 
compare them with construction in process. 
Minimum qualifications include: High 
school diploma or equivalent; five years 
recent construction related experience; 
valid Tennessee driver license; must be 
ICC certified as building inspector and 
electrical inspector. To apply, please visit 
our website at www.gallatintn.gov. Open 
until filled. EOE. 

CODE ENFORCEMENT OFFICER I
BRISTOL. The city of Bristol is accepting 
applications for a code enforcement officer 
I. Under direction of code administrator, 
inspects and enforces city, state and fed-
eral codes and ordinances and regulatory 
requirements on structures and properties 
throughout the city. H.S. diploma or GED 
plus 3-5 years related inspection experi-
ence. Must obtain Property Maintenance 
and Housing Inspector certifications by 
International Code Council within 12 
months of the date of hire. Possess valid 
driver’s license. Salary: $15.28-22.16/hr 
DOE. To read additional responsibilities 
of the position and to apply, candidates 
must complete an online application and 
upload a resume at http://bristoltn.org/
jobs.aspx.  EOE.

CUSTOMER SERVICE CLERK
COLLIERVILLE. The town of Collier-
ville has an immediate opening for senior 
customer service clerk. Duties include 
assisting customers, receiving payments, 
collecting payments on delinquent ac-
counts, maintaining account records, 
and processing related documentation. 
This classification is distinguished from 
customer service clerk by the difficulty 
of tasks, independence of action, degree 
of customer service / interaction, and re-
sponsibility for a program area or function. 
Requires a high school diploma or GED; 
supplemented by one year previous expe-
rience and/or training involving customer 
service, cashiering, collections, general 
office work, personal computer operations, 
and experience in specific area of assign-
ment; or any equivalent combination of 
education, training, and experience which 
provides the requisite knowledge, skills, 
and abilities for this job. Must be able to 
pass a work related physical and drug test. 
The work of this job is primarily sedentary. 
Salary is $27,848-$33,282, depending on 
qualifications, with excellent benefits pack-
age. To apply for this position, you must 
submit an original Town of Collierville 
application. Applications are available to 
download at www.collierville.com, or you 
may obtain one from our Human Resources 
Office located at 500 Poplar View Parkway, 

Collierville, TN, 38017, Monday – Friday, 
8 a.m.-5 p.m. Completed applications must 
be submitted either by mail or in person to 
the above address. EOE.

DISPATCHER 
COLLIERVILLE. The town has an 
immediate opening for dispatcher. This 
is specialized technical, telecommunica-
tions work in receiving and transmitting 
radio, telephone, and computer messages 
concerning crimes, as well as police, fire 
and other emergencies, in the operation of 
a console in the town’s emergency public 
safety dispatching center. Requires a high 
school diploma or GED supplemented by 
six months of experience in radio-tele-
phone communications work. Incumbent 
must be a citizen of the United States of 
America; must successfully complete a 
course of study for Public Safety Dis-
patchers as approved by the Emergency 
Communications Board within six months 
of hire date; must become certified in 
the operation of the N.C.I.C. system by 
the Tennessee Bureau of Investigations; 
and must possess an Emergency Medical 
Dispatch certification from the National 
Academy of Emergency Medical Dispatch 
within one year of employment; or any 
equivalent combination of education, 
training, and/or experience which provides 
the requisite knowledge, skills, and abilities 
for this job. Incumbent must have finger-
prints on file with the Tennessee Bureau 
of Investigation, have passed a physical 
examination as performed by a licensed 
physician, have good moral character as 
determined by investigation, be free from 
apparent mental disorders as certified by 
a qualified professional in the psychiat-
ric or psychological field, to enable the 
incumbent to perform the essential func-
tions of the job. Must be compliant with 
the NENA Hearing Standards for Public 
Safety Telecommunicators, sections 3.3.1, 
3.3.2, and 3.3.3. Must be in compliance 
with TCA 786-205. Must be able to work 
rotating and/or irregular shifts and hours 
that may include nights, weekends, and 
holidays. Must retain all certifications 
mentioned above. Must possess a valid 
driver’s license. The work involved in this 
position is primarily sedentary. Applicant 
must pass a work-related physical, drug 
and psychological test and an extensive 
background check. Selection process 
may include examinations, interviews, 
assessment centers, practical skills, etc. 
Drug testing may be required. Salary is 
$30,000 - $35,106 annually (DOQ). To 
apply, you must submit an original Town 
of Collierville application. Applications are 
available to download at www.collierville.
com, or you may obtain one from our 
Human Resources Office located at 500 
Poplar View Parkway, Collierville, TN, 
38017, Monday – Friday, 8 a.m.-5 p.m. 
Completed applications must be submitted 
either by mail or in person to the above 
address. EOE.

EQUIPMENT OPERATOR
Collierville. This position includes driving 
and operating trucks, tractors and other 
equipment. Driving and maneuvering the 
vehicle constitute the majority of the work 
required to complete tasks for various 
maintenance, upkeep and/or construction 
projects. Equipment in this classification 
does not involve the operation of addi-
tional mechanisms other than those that 
are moderately simple and routine. This 
classification is reserved for those positions 
in which operation of included equipment 
is the primary function of the job.  Requires 
High school diploma or GED, supple-
mented by vocational/technical training in 
vehicle operation, equipment operation and 
work in area of assignment; supplemented 
by one year of previous experience and/or 
training involving vehicle operation, job 
related equipment operation, and work 
in area of assignment; or any equivalent 
combination of education, training, and 
experience which provides the requisite 
knowledge, skills, and abilities for this 
job. Must possess and maintain a valid 
Commercial Driver’s License (CDL) with 
Class “A” or “B” endorsement. Salary is 
$31,200 (DOQ) with excellent benefits 
package.  To apply, you must submit an 
original Town of Collierville application.  
Applications are available to download at 
www.collierville.com, or you may obtain 
one from our Human Resources Office 
located at 500 Poplar View Parkway, Col-
lierville, TN, 38017, Monday – Friday, 8 
a.m. - 5 p.m.  Completed applications must 
be submitted either by mail or in person to 
the above address.  Position will remain 
open until filled. EOE

FACILITIES MAINTENANCE TECH-
NICIAN II
COLLIERVILLE.The purpose of this 
classification is to perform skilled manual 
multi-trades work in the repair, mainte-
nance, replacement and general upkeep 
of town buildings. High school diploma or 
GED; supplemented by three years previ-
ous experience and/or training involving 
facility maintenance operations work, 
HVAC repairs, and electrical and plumbing 
repairs; or any equivalent combination of 
education, training, and experience which 
provides the requisite knowledge, skills, 
and abilities for this job. Electrical license, 
HVAC license with boiler attachment, 
and plumbing license preferred but not 
required. Must possess and maintain a valid 
driver’s license. Tasks require the regular 
and sustained performance of moderately 
physically demanding work, typically in-
volving some combination of climbing and 
balancing, stooping, kneeling, crouching, 
and crawling, and that generally involves 
lifting, carrying, pushing, and/or pulling 
of moderately heavy objects and materials 
(20-50 pounds); may occasionally involve 
heavier objects and materials (up to 100 
pounds).Salary is DOQ with excellent ben-
efits package. To apply for this position, you 
must submit an official Town of Collierville 
Application. Applications are available to 
download at www.collierville.com, or you 
may obtain one from our Human Resources 
Office located at 500 Poplar View Parkway, 
Collierville, TN, 38017, Monday – Friday, 
8 a.m.-5 p.m. Completed applications must 
be submitted either by mail or in person to 

the above address. Collierville is unable to 
accept faxed or emailed applications. EOE.

FINANCE DIRECTOR
PORTLAND. The city of Portland is seek-
ing a finance director to be responsible for 
a broad range of administrative, accounting 
and support services under the direct su-
pervision of the mayor and the authority 
of the city council including accounting 
and maintaining financial records for all 
funds of the city and supervising and/or 
performing treasurer and cash management 
functions. The director is responsible for all 
financial aspects serving as chief financial 
officer of the city; prepares annual budgets 
and budgetary reporting for all funds 
of the city; performs, plans, organizes, 
assigns and supervises all duties of the 
general accounting department, billing & 
utilities collection department and general 
administration. Is also responsible for risk 
management administration and city coun-
cil meeting documentation (agendas and 
minutes). The finance director is custodian 
of all records. The qualified candidate will 
have a bachelor’s degree in accounting 
and/or business administration and 7+ 
years of accounting, finance and super-
visory experience. Must have the ability 
to be bonded and possess a valid driver’s 
license. CPA, MBA or *CMFO (Certified 
Municipal Financial Officer) desired. Must 
have ability to become CMFO within two 
years of assuming position. Additional 
qualifications include:knowledge of ac-
counting principles and procedures for 
governmental finance; knowledge of best 
supervisory and management techniques; 
advanced skills in Microsoft Office Excel 
and Word; strong organization skills and 
ability to work effectively with minimum 
supervision; ability to communicate ef-
fectively both verbally and in writing and 
deal effectively with the public; ability 
to perform mathematical computations 
accurately and quickly; and ability to work 
under pressure and deadlines with frequent 
interruptions.To apply, send resume and 
cover letter to: City of Portland; ATTN: 
Human Resources;100 N. Russell St.; Port-
land, TN 37148 jgoad@cityofportlandtn.
gov; or FAX: 615-325-148. EOE.

MAINTENANCE WORKER 
COLLIERVILLE. The town of Collier-
ville is seeking a maintenance worker for 
grounds and parks maintenance. Salary 
range is $24,960 (DOQ) annually with 
excellent benefits package. This position 
is a semi-skilled and unskilled manual 
laborer as part of a parks and grounds 
crew performing routine maintenance 
and construction tasks for various public 
facility projects. Requires a high school 
diploma or GED; previous experience and/
or training in maintenance and construction 
work in area of assignment is preferred; or 
any equivalent combination of education, 
training, and experience which provides the 
requisite knowledge, skills and abilities for 
this job. May require occasional weekend 
work. Must possess and maintain a valid 
driver’s license. Job requires sufficient 
physical strength, stamina, and ability to 
pass a work related physical proficiency 
test and pre-employment examination 
including drug test. The work is physically 
demanding, may require lifting heavy ob-
jects, and may require working in inclement 
weather. Selection process may include: 
examinations, interviews, assessment 
centers, practical skills, etc. Drug testing 
may be required. To apply: submit an 
applications to Human Resources Office, 
500 Poplar View Parkway, Collierville, 
TN, 38017. EOE.

MUNICIPAL MANAGEMENT 
CONSULTANT 
JACKSON. The University of Tennessee 
Municipal Technical Advisory Service 
seeks applications for a municipal man-
agement consultant in its Jackson office. 
MTAS is an agency of the UT Institute for 
Public Service and provides consulting, 
technical assistance, training, and research 
services to Tennessee cities. The position 
provides professional advice and assistance 
in the area of municipal management 
primarily to an assigned set of cities in 
Tennessee, regardless of size, on a broad 
range of issues and problems. In addition 
to providing direct client assistance, the 
management consultant researches, devel-
ops and maintains timely reports on critical 
issues; teaches municipal training courses 
within the context of a well-defined training 
curriculum; and assists other consultants in 
the agency in the performance of individual 
and team projects. Requires a master’s de-
gree in public administration or in a related 
field and at least five years employment in 
local government, including three years as 
a city manager or six years as an assistant 
city manager. Preference is given to expe-
rience as a city manager or assistant city 
manager in a city with a minimum 10,000 
in population. Extra consideration will be 
given for additional experience in city 
management or Tennessee specific expe-
rience. The position requires knowledge 
and understanding of the problems faced 
by city officials. It requires independent 
planning and processing of projects, ques-
tions, training, etc. The work is performed 
in both in the field and the office and as 
such, requires constant scheduling and 
updating of work activities.Each employee 
that drives a vehicle for work related 
business must have and maintain a valid 
driver license and insurance. This position 
requires extensive travel.Salary is based on 
a combination of professional experience 
and qualifications. Applicants must apply 
electronically and attach a cover letter, 
resume and three references with contact 
information. Apply at: https://ut.taleo.
net/careersection/ut_system/jobdetail.
ftl?job=18000000P2&tz=GMT-04%3A00

PARKS & RECREATION DIRECTOR 
EAST RIDGE. The city of East Ridge is 
currently seeking a qualified and experi-
enced professional for the director of parks 
and recreation. This position is responsible 
for the administration and operations of the 
parks and recreation department to include: 
planning, promoting, and organizing pro-
grams, activities and sporting events for 
all ages; and maintaining, enhancing and 

developing parks, playing fields and recre-
ational facilities. The successful candidate 
should possess quality communication and 
marketing skills, experience in recruiting 
tournaments and special events; as well as 
the ability to understand the varied func-
tions of each sub-department. Bachelor’s 
degree in recreation or related field and a 
minimum of three years’ experience in a 
responsible management position. Salary 
range $54,472-$68,090. A  job description 
can be found at www.eastridgetn.gov. 
Send resume and cover letter to Trish 
Perry, Human Resources Manager, 1517 
Tombras Avenue, East Ridge, TN 37412, 
or tperry@eastridgetn.gov. 

POLICE OFFICER 
COLLIERVILLE. Responsible for general 
duty police work in protecting the life, 
persons, and property of the citizens of 
Collierville through enforcement of laws 
and ordinances. Must have an associate 
degree (60+ semester hours) from an 
accredited college; or two years’ previous 
experience as a full-time law enforcement 
officer; or two years of active duty military 
experience. A degree in criminal justice or 
a related field is preferred, however, ma-
jors with a concentration in management, 
technology, behavioral sciences, physical 
education or other related fields are ac-
ceptable; or any equivalent combination of 
education, training, and experience which 
provides the requisite knowledge, skills, 
and abilities for this job. Incumbents must 
be a U.S. citizens. Must possess upon hire 
or complete within six months of hire the 
State of Tennessee Police Officer P.O.S.T. 
certification and maintain appropriate 
certification throughout employment. Must 
be in compliance with TCA 38-8-106. 
Applicants must have the ability to pass a 
work-related physical proficiency/agility 
test, a medical/physical examination, a psy-
chological examination and background 
investigation. Must possess and maintain 
a valid driver’s license. Job requires suffi-
cient physical strength, stamina, and ability 
to pass a work-related physical proficiency 
test and pre-employment examination. 
The work is physically demanding, may 
require lifting heavy objects, and may 
require working in inclement weather. All 
new hires must successfully complete a 
365-day training and assessment period. 
Starting salary is $36,000 annually (DOQ) 
with excellent benefits package. To apply 
for this position, you must submit an 
original town of Collierville application. 
Applications are available to download at 
www.collierville.com, or you may obtain 
one from our Human Resources Office 
located at 500 Poplar View Parkway, Col-
lierville, TN, 38017, Monday – Friday, 8 
a.m.-5 p.m. Completed applications must 
be submitted either by mail or in person 
to the above address. 

TOWN ADMINISTRATOR
THOMPSON’S STATION. Thompson’s 
Station (pop. 4,726) is seeking a town 
administrator. Salary (DOQ). The town 
administrator is appointed by and reports 
to the Board of Mayor and Aldermen com-
prised of a mayor and four aldermen elected 
at-large to staggered, four year terms of 
office. The city has an operating budget 
of $3.5M with 10 full-time employees 
serving the community. Candidates should 
possess a bachelor’s degree in public 
administration, business administration, 
or a field closely related to government 
management, with a master’s degree in 
a related field preferred; and a minimum 
of five years of professional experience 
with a municipality or county. Must be 
an effective collaborator and leader who 
can communicate clearly and directly 
while maintaining a personable manner; 
have a proven record in effective service 
delivery and creative problem solving 
skills with a history of honesty, integrity, 
and transparency. The town administrator 
will lead by example to ensure an open and 
trusting relationship with the board, staff, 
and community. The town administrator 
will promote an atmosphere of quality 
customer service and citizen partnership. 
Position profile is available at www.
thompsons-station.com. Send cover letter, 
resume, and salary history by electronic 
mail to the Municipal Technical Advisory 
Service, attention Gary Jaeckel at Gary.
Jaeckel@tennessee.edu, by July 31. 

UTILITIES MANAGER
PORTLAND. The city of Portland is 
looking for a utilities manager to manage 
its natural gas, water and wastewater 
operations and be responsible for the ac-
quisition of natural gas supplies for present 
and future use; negotiating gas supply and 
disposition contracts, for maintaining and 
developing gas rates as well as the proper 
operation, maintenance, reporting, collec-
tion, treatment, distribution and/or disposal 
of water and wastewater. Directs personnel 
in accordance with department policies and 
applicable laws including interviewing, 
hiring, training employees; planning, 
assigning and directing work; corrective 
action, performance counseling and prob-
lem resolution. Responsible for adherence 
to OSHA/TOSHA regulations; and acts as 
chairman of the Safety Committee. A bach-
elor’s degree in business administration, 
industrial management, political science, 
civil engineering or related field is required; 
and eight-plus years of work experience at 
a senior level in a combination of public 
works, utilities operation and management; 
AND combined five-plus years of experi-
ence in water treatment, water distribution, 
wastewater treatment, wastewater collec-
tions, natural gas operator qualifications, 
and OSHA. Prefer certifications in water 
treatment; wastewater treatment; water 
distribution system operator; wastewater 
collections system operator; and natural 
gas operator qualifications. Position is 
covered under RSPA regulations, which 
require pre-employment and random drug 
and alcohol testing. Must pass a post-offer/
pre-employment physical and background 
check. Employment applications available 
online at www.cityofportlandtn.gov and at 
city hall or qualified candidates may send 
their resumes to City of Portland, ATTN: 
Human Resources; 100 So. Russell St., 
Portland, TN 37148.
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President-CEO,  TN Municipal Bond Fund
Todd Smith
City Manager, Greeneville  (District 1)
Jim Strickland
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	 PAST PRESIDENTS
Bo Perkinson (2017) Councilman, Athens
John Holden (2016) Mayor, Dyersburg
Curtis Hayes (2015) Mayor, Livingston
Tom Rowland (2014) Mayor, Cleveland
Dale Kelley (2013) Mayor, Huntingdon
Ken Wilber (2012) Mayor, Portland
Kay Senter (2011) Morristown Vice Mayor
Sam Tharpe (2010) Commissioner, Paris
Tommy Pedigo (2009) Councilman, Morristown
Bob Kirk (2004) Alderman, Dyersburg
	 AFFILIATE DIRECTORS 
Ted Rodgers, Collegedale (TCMA)

TML AFFILIATED ORGANIZATIONS
	 (Ex-Officio Directors)
TN Assn. of Air Carrier Airports
TN Building Officials Assn.
TN Assn. of Chiefs of Police
TN Assn. Municipal Clerks & Recorders 	
TN Government Finance Officers Assn.
TN Fire Chiefs Assn.
TN Fire Safety Inspectors
TN Assn. of Floodplain Management 
TN Assn. Housing & Redevel. Auth.
TN Municipal Attorneys Assn.
TN Municipal Judges Conference
TN Chapter, American Public Works 		
TN Recreation and Parks Assn.
TN Chapter, American Planning 
TN Personnel Management Assn.
TN Assn. of Public Purchasing
TN Section, Institute of Transport 		
TN Public Transportation Assoc.
Assn. of Independent and Municipal 		
	 Schools
TN Renewable Energy & Economic 		
	 Development Council
TN Urban Forestry Council 
TN Stormwater Assn

TML SPONSORS 
	 4 Star Sponsor

First Tennessee Bank
	 3 Star Sponsor

Bank of New York Mellon, Co. 
	 2 Star Sponsor 
AARP
Alexander, Thompson, Arnold, CRA’s
Alliance Water Resources
Bank of America
Barge Design, Inc. 
Carr, Riggs & Ingram LLC
Civil & Environmental Consultants 
Entegrity 
Master Meter, Inc. 
VC3
Voya Financial Advisors
Waste Management Inc. of Tennessee
	 1 Star Sponsor

Charter Communications
Employee Benefit Specialists, Inc.
J.R. Wauford  & Co. Consulting Engineers
Local Govt. Corporation
Mattern & Craig, Inc.
NORESCO
McGill Associates, P.A.
Pavement Restorations, Inc.
Republic Services
Smith Seckman Reid
Tennessee 811
TLM Associates, Inc.
Utility Service Co., Inc.
Waste Connections of Tennessee Inc.
Waste Industries USA, Inc.
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UT-MTAS  AUGUST
MAP CLASSES

To register for a course, go to www.mtas.tennessee.edu, or fax to 865-974-0423. Credit card payments 
must register online with the Solution Point System: http://www.solutionpoint.tennessee.edu/MTAS or 
by invoice. For registration assistance, call 865-974-0413. For more information, contact Kurt Frederick, 
training consultant, at 615-253-6385.

TML STAFF
Margaret Mahery, Executive Director
Chad Jenkins, Deputy Director
Mark Barrett, Legislative Research Analyst
Kate Coil, Communications Specialist
Jackie Gupton, Administrative Assistant 
Carole Graves, Communications Director 	
	 & Editor, Tennessee Town & City 
Sylvia Harris, Conference Planning Director
John Holloway, Government Relations
Debbie Kluth, Marketing Director / 
	 Member Services
Kevin Krushenski, Legislative Research 	
	 Analyst
Denise Paige, Government Relations

See us for your special 
projects needs. 
(615) 255-1561

No loan is too large or too small

TENNESSEE
FESTIVALS

The city of Tullahoma closed a $7 million fixed rate 
loan for several public works infrastructure improve-
ment projects within the city. The city first borrowed 
through the TMBF variable rate loan program in 1986 
and has used various TMBF programs 23 times since 
then.  Pictured standing are: Sue Wilson, finance di-
rector; Linda Mooningham, TMBF marketing director, 
and Rosemary Golden, city recorder. Seated is Mayor 
Lane Curlee.

The city of Jackson closed on a $9 million fixed rate loan for various 
infrastructure projects within the city. Pictured are Tommy Green, TMBF 
representative; Mayor Gist, Al Laffoon, city recorder; and Sam Dawson, 
assistant to the mayor. 

A federal transportation pan-
el recommended new large 
school buses in all states be 
equipped with lap and shoul-
der seat belts. The National 
Transportation Safety Board, 
which investigates transporta-
tion disasters, also recommend-
ed requiring collision-avoidance 
systems and automatic emergen-
cy brakes on new school buses. 
Eight states already require 
some kind of seat belts on larg-
er school buses, though three 
– Louisiana, New York, and 
Florida – only require lap belts. 
The National Highway Traffic 
Safety Administration, which 
creates regulations for school 
bus safety, already had required 
some kind of seat belt for smaller 
school buses in all states. 

Congress has approved a bill 
that would allow patients with 
serious illnesses to try unprov-
en experimental treatments. 
The “Right to Try” bill was 

passed by a 250-169 margin in the 
House after being approved last 
August unanimous consent in the 
Census. The bill would, in effect, 
allow dying patients to bypass the 
Food and Drug Administration and 
obtain an “investigational drug” 
with the approval of their doctors, 
if the drug manufacturer agrees to 
supply it. However, the bill had sev-
eral critics including the National 
Organization for Rare Disorders 
and the lobbying arm of the Amer-
ican Cancer Society who felt the 
bill could increase the likelihood 
of patients being harmed by unsafe 
and ineffective therapies. 

Ninety-four percent of U.S. 
public school teachers spend 
their own money on classroom 
supplies without reimburse-
ment, according to a Department 
of Education survey. Teachers in 
the 2014-15 school year on aver-
age spent $479 out of their own 
pockets on such supplies as chalk, 
pencils and construction paper, 

while about 7 percent spent more 
than $1,000. Spending was more 
common in high-poverty schools 
than in wealthier ones. The average 
U.S. teacher earned $56,383 in the 
2012-13 school year, marking a 1.3 
percent drop from the turn of the 
millennium. 

The U.S. economy added a robust 
223,000 jobs in May, which was 
better than expected, as the labor 
market maintained steady growth. 
The unemployment rate fell to 
3.8 percent, the lowest level since 
April 2000, and a slight drop from 
3.9 percent, the Labor Department 
previously reported. Job gains 
were 15,000 more than previous-
ly reported in March and April. 
During the last three months, jobs 
added averaged 179,000. Expecta-
tions were for a May gain of about 
200,000. The economy grew at a 
2.2 percent rate in the January to 
March quarter, slower than initially 
reported, the Commerce Depart-
ment reported.

U.S. Supreme Court clears way for 
online sales tax collections by states

July 12-14: Spring Hill
Swanky Plank
Spring Hill will be hosting its 6th 
annual Swanky Plank Vintage 
Marketplace. Shop the best antique 
and vintage dealers and enjoy the 
grounds of the Historic Rippavilla 
Plantation. Find antiques, vin-
tage, repurposed, and handmade 
treasures. Have lunch and listen 
to music. For more information 
visit https://www.rippavilla.org/
swanky-plank.

July 13-21: Kingsport
Kingsport Fun Fest
Created in 1981 to unite Kingsport 
residents from all walks of life, 
Fun Fest has grown to a nine-day 
festival that includes more than 
100 events in more than 60 loca-
tions city wide. Events include 
arts and crafts, a parade, softball 
tournament, car shows, theatrical 
performances, fun runs, historic 
home tours, food trucks, dances, 
and more. Most events are free 
and for all age groups. Visit www.
funfest.net for general information.

July 13: Gatlinburg
Summer Craftsmen’s Fair
Voted one of the Southeast’s 
“Most Popular Events,” this fair 
hosts artisans and craftsmen from 
all over the U.S. with more than 
200 booths offering impressive 
creations. Filling the Gatlinburg 
Convention Center, the Gatlinburg 
Craftsmen’s Fair hosts artisans and 
craftsmen from all over the nation. 
The fair freatures more than 200 
booths offering unique and one-
of-a-kind handmade products, 
are beautifully displayed, as these 
skilled craftspeople demonstrate 
their talents. For more information 
visit www.craftsmenfair.com.

July 13-14: Murfreesboro
Uncle Dave Macon Days Old-Time 
Music Festival
Uncle Dave Macon Days is a 
roots rendezvous which honors 
traditional American music and 
the career of the first superstar of 
the Grand Ole Opry and Country 
Music Hall of Famer Uncle Dave 
Macon. This year marks the 41st 
anniversary of the festival, which 
started with only a few old-time 
music enthusiasts on the lawn 
of the Rutherford County Court-
house in 1978. The festival holds 
several national competitions and 
is considered to be one of the best 
and most authentic old-time music 
and dance. Participants in the fes-
tival include local, national, and 
international performers as well as 
artisans and crafstmen. For more 
information visit uncledavema-
condays.org.

DATES/LOCATIONS/TIMES
August 1 	 Johnson City 	 8:30 a.m. – 12:30 p.m. 
August 2 	 Knoxville 	 8:30 a.m. – 12:30 p.m. 
August 7 	 Collegedale 	 8:30 a.m. – 12:30 p.m. 
August 8 	 Cookeville 	 8:30 a.m. – 12:30 p.m. 
August 9 	 Nashville 	 8:30 a.m. – 12:30 p.m. 
August 14 	 Memphis 	 8:30 a.m. – 12:30 p.m. 

NATIONAL FLOOD INSURANCE PROGRAM ADMINISTRATION 
This free, 4-hour training session will provide a detailed overview of FEMA’s National Flood Insurance 
Program (NFIP) and review the community’s roles and responsibilities in administering this program at the 
local level. The course will contain information regarding floodway development, the components of an H&H 
study, no-rise certification as well as the Letter of Map Revision submittal process. The course is designed 
to familiarize participants with the various aspects of the duties of the floodplain manager, project engineer 
and the importance of compliant documentation. The class will be limited to 50 participants at each session.

Credits: 4 CPE / CMFO (Other) (PA)

ONLINE from Page 1
blocked states from collecting 
taxes from out-of-state business-
es.
	 The rule was grounded in 
two previous Supreme Court 
cases, Quill Corp. v. North 
Dakota and National Bellas 
and Hess, Inc. v. Department of 
Revenue of Illinois.
	 The high court ruling called 
the physical presence rule es-
tablished under Quill “unsound 
and incorrect” and said that the 
case, along with Bella Hess are 
overruled.
	 Kennedy said Quill created 
a tax shelter for businesses that 
decide to limit their physical 

presence and still sell their goods 
and services to a state’s consum-
ers — something, he said, that has 
become easier and more prevalent 
as technology has advanced.
	 Kennedy was joined by Jus-
tices Clarence Thomas, Ruth Bader 
Ginsburg, Samuel Alito and Neil 
Gorsuch. Chief Justice John Rob-
erts, along with Justices Stephen 
Breyer, Sonia Sotomayor and 
Elena Kagan issued a dissenting 
opinion.
	 “The Court’s decision is good 
news for Main Street business and 
for states. It correctly leaves to 
states decisions about who should 
pay state sales and use taxes and 
how they should be collected. It 

stops the federal government from 
forcing states to prefer out-of-state 
businesses over Main Street. There 
still may be a need for Congress to 
act to adopt the simplified collec-
tion of sales tax procedures in the 
Marketplace Fairness Act that 69 
United States senators voted for 
in 2013,” said U.S. Sen. Lamar 
Alexander. 
 	 Alexander, along with U.S. 
Senators Mike Enzi, R-Wyo., 
Dick Durbin, D-Ill., and Heidi 
Heitkamp, D-N.D., is a sponsor 
of the Marketplace Fairness Act to 
give states the right to collect the 
sales and use taxes they are owed 
under current law from out-of-state 
businesses or online retailers. 
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