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Advertising: $9.25 per column inch. No charge 
to TML members. Send advertising to: TT&C 
Classified Ads, Carole Graves, 226 Capitol 
Blvd. Suite 710, Nashville TN 37219; e-mail: 
cgraves@TML1.org; or fax: 615-255 4752.

ASST TOWN ADMINISTRATOR
COLLIERVILLE. This position performs 
highly responsible, complex professional 
and difficult work assisting the city ad-
ministrator with the management of all 
city programs and activities.  Requires a 
bachelor’s degree in public administration, 
or closely related field; and five years’ ex-
perience at a responsible level in local gov-
ernment; or any equivalent combination of 
education, training, and experience which 
provides the requisite knowledge, skills, 
and abilities for this job. Will require atten-
dance at meetings outside regular business 
hours. Must possess and maintain a valid 
driver’s license. Salary is $72,976.00 to 
$125,100 (DOQ) annually plus full bene-
fits package. Applications may be obtained 
at the Human Resources Department, 400 
Poplar View Parkway, Collierville, TN., 
38017, Monday through Friday, 8:00 a.m. 
to 5:00 p.m. Applicants must fill out the 
official Town of Collierville application to 
be considered for this position. Pursuant to 
Tennessee open records law, applications 
and resumes are subject to disclosure. This 
position will remain open until filled. EOE

ASSOCIATE PLANNER 
BRISTOL. The city of Bristol, TN, is 
accepting applications for the following 
position of associate planner. Salary 
Range: $38,850 - $61,925. The purpose of 
the position is to administer, interpret and 
implement land use regulations, codes and 
ordinances for the planning and develop-
ment of the city.  Position is responsible 
for conducting studies and collecting 
and analyzing data for application to the 
city’s comprehensive plan.  Objective is 
to preserve and enhance the city’s natural 
and structural aesthetic land use and de-
velopment through practical application 
of the city’s land development code and all 
established zoning and code regulations. 
This candidate must have a bachelor degree 
in urban planning or related field; supple-
mented by one to two years experience in 
planning or zoning administrative work 
with an emphasis on land use planning 
and planning review; or an equivalent 
combination of education, training, and 
experience. To be considered, candidates 
must fill out an application and upload a 
resume at http://bristoltn.org/jobs.aspx .  
EOE.  Contact: Pam Stewart, Administra-
tive Specialist, City of Bristol Tennessee, 
P. O. Box 1189, Bristol, Tennessee 37621-
1189 (423) 989-5526

CITY RECORDER, PART-TIME
MASON. This employee is responsible for 
a broad range of administrative and support 
services under the general supervision of the 
mayor and city governing body.  Instructions 
to the employee are general and the employee 
must routinely use independent judgement 
when performing tasks.  The employee must 
occasionally consider different courses of 
action, or deviate from standard operating 
procedures, in order to complete tasks. The 
employee will operate a computer, typewriter, 
tape recorder, fax machine, copier and other 
modern office equipment. The employee 
works in an office environment. The employee 
may be required to lift objects such as jour-
nals and reports. Prepares the agenda for the 
governing body meetings, keeps minutes and 
maintains records of the proceedings of such 
meetings. Prepares resolutions and ordinances 
for consideration by the governing body. The 
employee may deposit city receipts at the 
bank. Receipt money from revenues, fees, 
etc.  Responsible for issuing licenses and 
keeping a variety of records such as property 
tax relief vouches and business tax licenses.  
Knowledge of the laws, rules and regulations 
pertaining to the of�¿�F�H��of city recorder and 
the city governing body.  Knowledge of city 
ordinances and State laws. Knowledge of 
modern office procedures.  Ability to establish 
and maintain effective working relationships 
with the public, and other employees.  Contact 
with the public and media in a variety of situ-
ations.  Provides office support such as typing 
of correspondences, preparation of notices, 
and purchase of supplies.   Performs related 
work as required.  Graduate from an accredited 
high school, preferably with course work in 
business and public administration.  At least 
3 to 5 years experience in advanced clerical 
work.  Ability to type 65 wpm, very accurate, 
computer savvy, and a fast learner.  Must have 
the ability to be bonded.. Persons must com-
plete applications at City Hall, 12157 Main 
Street, Mason, TN, 38049.  No mail-outs.  No 
telephone calls.  This job offer will close 15 
days from this posting date

DEPUTY PLANNER 
MT. JULIET. The city of Mt. Juliet is seeking 
a candidate for the following position:  Deputy 
Planner in the Planning & Zoning Department 
(full-time) will work closely with the City 
Planner to manage and coordinate the pro-
grams and activities of the Planning & Zoning 
Department. Detailed job description and re-
quirements are available online. Applications 
must be filed electronically and are available 
at the City’s website, www.cityofmtjuliet.org.  
We will accept electronic applications until the 
first cut-off date being July 11, 2016. The city 
of Mt. Juliet reserves the right to stop accept-
ing applications at any time.  For questions, 
regarding the electronic application process, 
please call (615) 754-2552.  EOE/Drug-free 
Workplace.

ELECTRICAL INSPECTOR
COOKEVILLE. The city of Cookeville, 
Codes Department is accepting applications 
for the position of Electrical Inspector.  Work 
performed in enforcing the electrical codes of 
the City for conformance standards for safety 
and use of building purposes. Enforces and 
interprets codes on housing, building, fire, 
plumbing, gas, electric and other related ordi-
nances. High school education or equivalent, 
a valid TN driver’s license, ability to operate 

a personal computer, and exp in electrical 
and building construction are required. Must 
possess and maintain 2 certificates issued by 
Int’l Code Council or Int’l Assoc of Electrical 
Inspector for residential & commercial struc-
tures or electrical general.  Pay range $40,705 
- $61,048,   DOE.  Applications/resumes must 
be received by 4:30 pm Friday, July 1, 2016.  
Send to:  City of Cookeville, HR Department, 
PO Box 998, Cookeville, TN  38503-0998 or 
email jobs@cookeville-tn.org.  EOE

FINANCE DIRECTOR
BRENTWOOD. The city is currently 
seeking an experienced professional to 
serve as finance director.  This position, 
which reports directly to the city man-
ager, oversees a small and talented staff 
in the finance department and directs all 
accounting and financial operations of the 
city. The finance director oversees pur-
chasing, accounts payable, utility billing, 
accounting, auditing, and revenue collec-
tion services and activities. In addition, 
the finance director performs a variety of 
professional level financial management 
responsibilities including analysis, prepa-
ration, and maintenance of the annual 
budget, financial records, statements, and 
reports with significant responsibility and 
interaction regarding the annual financial 
audit. The ideal candidate will have a 
broad based knowledge of governmental 
accounting and methods of financial con-
trol and reporting as well as outstanding 
organizational skills and a focus on timely 
delivery of reports and projects. The 
position requires a bachelor’s degree in 
accounting, finance, or closely related area 
(CPA or advanced degree preferred with 
consideration given for TN CMFO desig-
nation), with eight years of progressively 
responsible experience in governmental 
accounting, auditing, or related areas and 
experience in a supervisory capacity of 
accounting functions and personnel; or any 
equivalent combination of education, train-
ing, and experience which provides the 
requisite knowledge, skills, and abilities 
for this job.  Previous experience as a local 
government finance director or assistant 
finance director or equivalent is preferred. 
Salary Range: $76,000-$114,500 (starting 
salary is DOQ). Interested parties can apply 
by visiting the city website at www.Brent-
wood-TN.org/employment. Questions 
should be directed to Mike Worsham, Hu-
man Resources Director, at 615-371-0060.

MANAGER, TOURISM
COLLIERVILLE. The purpose of this 
position is to perform professional, ad-
ministrative work in the developing and 
implementation of plans and programs 
to attract and sustain cultural tourism 
and business in the Town of Collierville. 
Requires a bachelor’s degree with major 
course work in Business Administration, 
Marketing, Tourism, Communications 
or a closely related field; supplemented 
by 4 years’ experience in developing and 
implementing strategic initiatives, one of 
which must have been in a public relations 
capacity; or any equivalent combination of 
education, training, and experience which 
provides the requisite knowledge, skills, 
and abilities for this job. First aid and C.P.R. 
certification required within six months of 
date of employment. Incumbent may work 
late hours, weekends and holidays, as nec-
essary.  Requires a valid driver’s license. 
Salary is $39,977.00 - $69,203.00 annually 
(DOQ) with full benefits package. Appli-
cations and complete job descriptions are 
available at the Human Resources Office, 
500 Poplar View Parkway, Collierville, 
Tennessee, 38017, M-F, 8 a.m. – 5 p.m. 
The official application of the Town of 
Collierville must be filled out and may be 
accompanied by a resume. Applications 
and resumes are subject to disclosure. 
Position open until filled. EOE

MECHANIC
MILLINGTON. Performs major and 
minor repair work on gas and diesel en-
gines; replaces parts as needed; performs 
preventive maintenance; installs new tires 
on city  vehicles,  including autos, light and 
heavy duty trucks and small construction 
equipment; inspects equipment in order 
to locate cause of trouble; prepares work 

orders. Will be  required  to  replace parts 
as needed to maintain various types of 
equipment. Must be able to operate dif-
ferent types of equipment in order to test 
functioning; be able to do some welding  
and  fabricating;  be able to use diagnos-
tic equipment,  pull codes, analyze and 
repair as needed; be able  to  read  wmng 
diagrams; be available to be on-call on a  
rotating basis. Performs other duties as 
may be assigned. Must have high school 
diploma or GED, plus two years of college 
equivalent technical training, or two years  
of  related work experience. Must have a 
Class “B” driver’s  license with air brakes, 
or be able to acquire one within one year of 
hire date; be able to perform physical labor 
under various environmental conditions; 
have the ability to operate  tire machine 
and engine analyzer; pass background and 
driver’s license check, physical exam,  in-
cluding drug screen. $17.49-$21.42 hourly 
with full benefits including  pension, social 
security, health & life insurance Position 
Open Until Filled.  Apply to: Personnel 
Department, Millington city hall, 7930 
Nelson Road, Millington, 38053, or on-
line at www .millingtontn.gov. An Equal 
Opportunity Employer
 
PLANS EXAMINER/BUILDING 
INSPECTOR 
CLEVELAND. The city of Cleveland is 
accepting applications from qualified indi-
viduals for the position of Plans Examiner/
Building Inspector in the Development 
and Engineering Services Department. 
Qualified applicants will possess a high 
school education or GED equivalent with 
a minimum of four years related experi-
ence or equivalent combination of training 
and experience. A Bachelor’s degree in 
architecture, engineering or related field 
is preferred. Major activities of the posi-
tion include: Reviewing building plans 
for code compliance; attend preliminary 
construction meetings with owners, archi-
tects and engineers; inspecting residential, 
commercial, industrial and other buildings 
during and after construction to ensure 
that components such as footings, foun-
dations, framing, plumbing, mechanical, 
energy, etc., meet provisions of building, 
grading, zoning and safety laws and ap-
proved plans, specifications and standards; 
observe conditions and issue notices for 
corrections; research maps for flood zone 
compliance; interpret legal requirements 
and recommend compliance procedures; 
prepare and maintain inspection records 
and reports; other duties as assigned. In-
terested applicants should submit a resume 

or employment application to the City of 
Cleveland Human Resources Department, 
160 2nd Street NE, Cleveland, TN 37311, 
by mail to P.O. Box 1519, Cleveland, TN 
37364-1519, by email to jdavis@cleve-
landtn.gov., or by the city’s website, www.
clevelandtn.gov. Valid TN driver’s license 
is required. Pre-employment drug screen is 
required. An Equal Opportunity Employer

POLICE OFFICER
DRESDEN. The City of Dresden is seeking 
applications for the position of police offi-
cer.  This full-time position will be eligible 
for full benefits. This position requires the 
applicant to be P.O.S.T. certified in the 
State of Tennessee, pass an extensive back-
ground check, physical and drug screen. 
Applications may be submitted to: Police 
Chief Randal Walker, 117 West Main 
Street, Dresden, TN 38225. Questions may 
be directed to Police Chief Randal Walker 
at (731) 364-2270.

POLICE OFFICERS 
FAIRVIEW. The city of Fairview is accept-
ing applications for Police Officers with the 
Fairview Police Department. Applicants 
must be P.O.S.T. Certified to be considered 
for this position.  A pre-employment physi-
cal and drug screen, as well as a psychologi-
cal exam will be required.  Application may 
be obtained online at www.fairview-tn.
org or at Fairview City Hall during normal 
business hours and are in two parts.  It will 
include a background investigation waiver, 
as well as an application. Applications 
will be accepted until position is filled. 
Submit applications in person or mail to 
the attention of: City Recorder, 7100 City 
Center Way, Fairview, TN 37062.  An equal 
opportunity employer.  

POLICE OFFICER 
MCMINNVILLE. The city of McMinn-
ville is accepting applications for a Police 
Officer with the McMinnville Police De-
partment. Minimum qualifications include; 
high school graduate or equivalent; at least 
21 years of age; ability to qualify with 
approved firearms; valid Tennessee driv-
er’s license; availability to work different 
schedules with varying times. Post drug 
screen, physical and psychological testing 
is required. Prefer certified police officers 
or graduates of a Tennessee Post Approved 
Basic Police Academy. Full-time position 
with benefits Qualified applicants may 
apply at City Hall, Human Resources (3rd 
Floor), 101 East Main St., McMinnville, 
TN 37110. For more information, to apply 
online, or to view the full job description 

please visit our website at www.mcminn-
villetenn.com Open until filled. EOE 

STREET MAINTENANCE
FAIRVIEW. The city of Fairview Com-
munity Services Department is accepting 
applications for a full-time Street Main-
tenance Worker. Applicants must possess 
a minimum of a High School Diploma 
or equivalent and pass a pre-employment 
physical including drug screen. A more 
complete job description is available on 
the city of Fairview website. Applications 
may be obtained at Fairview City Hall or 
online at www.fairview-tn.org. Submit 
applications to the City of Fairview, Attn: 
City Recorder, 7100 City Center Way, 
Fairview, TN 37062. Applications will be 
accepted until position is filled. An Equal 
Opportunity Employer.

WA S T E WAT E R  T R E AT M E N T 
PLANT OPERATOR
MILLINGTON. This position requires the 
performance of highly responsible, skilled 
trades work in the operation and mainte-
nance of the  city’s Wastewater Treatment 
Plant in accordance with EPA standards. 
The labor involved in this job requires 
sufficient physical strength, stamina, and 
ability to pass a work related physical 
proficiency test and pre employment ex-
amination. The work is physically demand-
ing, may require lifting heavy objects, 
and may require working in inclement 
weather. Work environment at times could 
involve toxic or caustic chemicals, risk of 
electrical shock or work around moving 
parts. Requires an associate degree with 
major course concentration in Wastewater 
Treatment,  Biological Science, Chemistry, 
Engineering, or a related field; and four 
years’ experience in the operation and 
maintenance of mechanical and electrical 
wastewater treatment equipment, or any 
equivalent combination of education, train-
ing, and experience which provides the 
requisite knowledge, skills and abilities for 
this job. Must possess a Class IV Wastewa-
ter Treatment Plant Operator’s License as 
issued by the State of Tennessee’s Depart-
ment of Environment and Conservation. 
Salary $36,379.33 - $44,564.68 annually 
with full benefits including pension, social 
security, health & life insurance. Must be 
able to pass background and driver’s li-
cense check and physical exam, including 
drug screen. Position open until filled. Ap-
ply to: Personnel Department, Millington 
city hall, 7930 Nelson Road, Millington, 
38053, or on-line at www .millingtontn.
gov.  An Equal Opportunity  Employer
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See us for your special 
projects needs. 
(615) 255-1561

The city of Jackson closed a variable rate loan through the TMBF loan program 
in the amount of $17.4 million to finance its three-year capital improvement plan.

The city of Kingston closed a loan through the TMBF loan program in the amount of $250,000 for a capital outlay note issued 
for parks and recreational facilities. 

No loan is too large or too small

TENNESSEE
FESTIVALS

To register for a course, go to 
www.mtas.tennessee.edu, or fax 
to 865-974-0423. Credit card pay-
ments must register online with 
the Solution Point System: http://
www.solutionpoint.tennessee.edu/
MTAS or by invoice. For registra-
tion assistance, call 865-974-0413. 
Or for more information, contact 
Kurt Frederick, training consultant, 
at 615-253-6385.
 

UT-MTAS  JULY MAP CLASSES

Times: All classes are scheduled for 
8:30 a.m. to 12:30 p.m. local time.

Dates & Locations
July 26 	Jackson 
July 27 	Nashville 
July 28 	Knoxville 

Credits: 4 CPE/ CMFO 
(Other) (PA)

June 30-July 2: Jonesborough
Jonesborough Days Festival, Take 
part in Historic Jonesborough’s sto-
ry through its patriotic celebration 
featuring live music, storytelling, a 
parade, fireworks, children’s enter-
tainment, craft vendors, games, food 
and much more. For information visit 
Jonesborough Days on Facebook or 
call 423-753-1010

July 2 - July 4: Lexington
Festival of the Lakes. The Henderson 
County Chamber of Commerce and 
the City of Lexington will be host-
ing the 2016 Festival of the Lakes 
and Fireworks Extravaganza held at 
Beech. This year’s festival will in-
clude “Great Outdoors Water Race,” 
a kayak, canoe and paddle board 
competition, Beech Baby and Miss 
Festival of the Lakes Pageant, BBQ 
Cook-Off, My Time to Shine Talent 
show, live entertainment, lots of food 
and fun! Fireworks will be at dark.

July 9: Lebanon
7th Annual Tojo Creek Gourd Gala. 
Held at the Wilson County Fair-
grounds, more than a dozen gourd 
artists will display their art and craft. 
10 a.m. to 4 p.m.. Admission is free. 
Many unique gift items, dried gourds, 
and supplies are for sale. Free demon-
strations and door prizes. Please visit 
the TojoCreek.com web site for more 
information.

Cities and towns celebrate Independence Day
BYRDSTOWN will host its Inde-
pendence Day Celebration on July 
2 beginning at 10 a.m. The event 
will include music, a corn hole 
championship, sculpting, motor-
cycle stunts, old-fashioned games, 
a watermelon eating contest, jump 
rope contest, hula hoop relay and 
water balloon toss. The event will 
take place on West Main Street in 
Byrdstown.

CENTERVILLE and the Hick-
man County Chamber of Com-
merce will host a Fourth of July 
Fireworks Celebration on July 4 
at RiverPark in Centerville. Live 
music starts at 6 p.m. and fireworks 
will begin at 9 p.m. Admission is 
free. 

CHATTANOOGA has two ways 
to enjoy fireworks on July 3. The 
Southern Belle Riverboat will take 
a one-and-a-half hour cruise under 
the fireworks from 8:30 to 10 p.m. 
with a full bar and concessions. 
The Chattanooga Symphony and 
Opera Orchestra will be perform-
ing from 5 to 10 p.m. at Coolidge 
Park with a fireworks finale. 

CLINTON and the Anderson 
County Tourism Council will host 
the annual Fourth of July Celebra-
tion and Anvil Shoot at the Muse-
um of Appalachia. There will be 
demonstrations of mountain arts 
and crafts. The demonstrations and 
music can be found throughout the 
65-acre farm/village complex. 

COLLIERVILLE will hold its 
30th Annual Independence Day 
Celebration at the H.W. Cox Park 

beginning at 6:30 p.m. on July 3. 
Fireworks will begin at 9:45 p.m. 
This is an event filled with fun featur-
ing bands and other entertainment, 
games, food and much, much more. 
Or, if you feel like getting a great 
work out in, you can run or walk the 
Firecracker 5K run for St. Jude. 

FRANKLIN will begin its Franklin 
on the Fourth event at 10 a.m. in 
downtown with a focus on family 
fun and include great music, quality 
crafts, tasty food, antique cars, and 
a large kids’ zone. Franklin on the 
Fourth ends at 8 p.m. to give attend-
ees time to get to the fireworks dis-
play at the Park at Harlinsdale Farm.  
The display, put on by the city of 
Franklin and its sponsors, will begin 
at approximately 9 p.m.

GATLINBURG’s annual Fourth of 
July Midnight Parade will get un-
derway at the stroke of midnight on 
July 4. Floats, balloons, and march-
ing bands pay tribute to our country 
during this Southeast Tourism Soci-
ety Top 20 Event.

GREENEVILLE will hold its 
fourth annual American Downtown 
Fourth of July Parade at 2 p.m. on 
July 4. This year’s theme is “Home-
town Heroes,” spotlighting military 
service members and veterans with 
connections to Greeneville and.  The 
parade will start at Towne Square 
Shopping Center as a kickoff to the 
American Downtown celebration 
in the Big Spring area behind the 
Greeneville-Greene County Library. 
The free family celebration includes 
live music, dancing, food, kids’ zone, 
and fireworks.

HENDERSONVILLE will host 
the Freedom Festival on July 3 from 
4-11 p.m.. Local entertainment will 
begin performing at 6 p.m. and the 
fireworks will begin at 9 p.m. Vendor 
and food booths will be set up for 
your shopping and eating pleasure 
and the Kidszone will be back to 
entertain the kids.

KINGSTON will hold the Smoking 
the Water 4th of July Festival on July 
4. Celebrate Independence Day on 
the waterfront with a parade, Miss 
Firecracker Pageant, drag boat rac-
es, wake board competitions, food, 
live music, art show and an exciting 
fireworks show over Watts Bar Lake. 

KNOXVILLE will celebrate the 
holiday with the Festival on the 
Fourth at World’s Fair Park from 4 
to 10 p.m. on July 4. Throughout the 
day festival goers will be treated to 
good music, good food, good fun and 
good times on the Festival and Per-
formance lawns of the World’s Fair 
Park. Parking is free and fireworks 
are scheduled to start at 9:40 p.m.

NASHVILLE will host Music City 
July 4: Let Freedom Sing, a free con-
cert at both the Ascend Amphitheater 
and the Green at Riverfront Park. 
Sheryl Crow will headline the per-
formance along with Brandy Clark, 
Rayland Baxter and the Nashville 
Symphony Orchestra. Last year, 
Nashville’s fireworks display and 
concert was ranked as one of the top 
10 places to see fireworks by Trip 
Advisor and Conde Nast. 

PIGEON FORGE will host its 26th 
Annual Patriot Festival on July 4 

with Grammy award-winning sing-
er/songwriter Joe Diffie. There will 
be plenty of food, fun and games for 
the entire family throughout the af-
ternoon. Activities begin at 12 noon 
in Patriot Park, with onstage enter-
tainment beginning at 1:30 p.m. At 
approximately 9:30 p.m., a spectac-
ular Fourth of July fireworks show 
will bring the festivities to a close. 
Patriot Festival activities are free.

UNION CITY will host its an-
nual Fourth of July celebration at 
Discovery Park of America with 
good food, live music by local band 
Avonlea and fireworks to begin at 9 
p.m. Admission is $10 for the day 
and the grounds are free after 5 p.m. 
All-day rides are also available with 
a $15 armband. 

All cities are required to comply 
with the Americans with Disabili-
ties Act (ADA), but understanding 
what it’s really like to enter a city 
hall or other public building with a 
disability can be alarming. About 19 
percent of the population faces some 
type of disability and has a need to 
access city services. This course is 
intended to share best practices on
how cities can address disabilities 
and become more keenly aware in 
planning for the future. Participants 
will also receive information on the 
legalities of ADA and how munic-
ipalities might minimize risk by 
being more proactive.

BRINGING A HUMAN PERSPECTIVE TO ADA

Target Audience: 
All Municipal Employees
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District Directors

District 1
Pete Peterson
City Manager  
Johnson City

District 6
Betsy Crossley   
Commissioner

Brentwood

District 2
Daniel Brown
City Council

Knoxville

Metropolitan Mayors

Jim Strickland
Mayor

Memphis

Megan Barry
Mayor 

Metro Nashville

Andy Berke
Mayor

Chattanooga 

At-Large Directors

Charles “Bones” Seivers
President-CEO

TMBF

Tommy Green
Mayor
Alamo 
(2007)

Past Presidents

TCMA

Sam Tharpe
 Councilmember

Paris
 (2001)

Madeline Rogero
Mayor

Knoxville

Bob Kirk
Alderman
Dyersburg 

(2004) 

Kay Senter
Vice Mayor
Morristown 

(2011)

District 5
Richard Driver

Mayor
Lafayette

Curtis Hayes
Mayor

Livingston
(2016)

District 3
Bill Graham
City Council

Dayton

District 4
Hoyt Jones
Alderman

Sparta 

District 7
Garry Welch
City Manager

Savannah

Dale Kelley
Mayor

Huntingdon 
(2010)

Barrett Stevens   
Mayor
Bolivar 

Wallace Cartwright
Mayor

Shelbyville

Ann Davis
Mayor
Athens

NLC / TCMA

Ken Wilber
Mayor / Pool Chairman

Portland 
(2012)

 District 8
Paula Sedgwick

Alderman  
Bartlett

TMBF

Dot LaMarche
Vice Mayor

Farragut

Lonnie Norman
Mayor

Manchester

Mary Ann Tremblay 
Vice Mayor 
Three Way

Vance Coleman
Mayor
Medina

Bo Perkinson
Vice Mayor

Athens

Christa Martin
Vice Mayor
Columbia

John Holden
Mayor

Dyersburg

Jimmy Alexander
Mayor

Nolensville

Mike Werner
Mayor 

Gatlinburg

Tom Rowland
Mayor

Cleveland 
(2015)

Rob Lyons
City Manager
Murfreesboro

Jill Holland
Mayor

McKenzie


