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Helicopteraquaticrescueteam
brings together Nashville FD,
THP,and Army National Guard

Members of one of the TN-HART teams after atraining exercise. The
two teams will be used to tackle emergency situations in locations
often difficult to navigate by traditional means.

HART from Page 1

“With the Appalachian Trail,
both federal and state parks, and
places like that we could use ser-
vices like this. We can fly from
Nashville and be in those areas in an
hour,” Armstead said. “The HART
program is a state deployable asset.
The governor signed off on it, and
if other states have a need, they can
request to use the team from TEMA
through EMAC process. We could
be deployed anywhere in Tennes-
see, and anywhere in the U.S. and or
territories. Tennessee is surrounded
by eight states, so geographically
speaking we can do a lot of good
with just our location alone for our
neighbors.”

For Armstead, the best part
of the program is the cooperation
between different levels of gov-
ernment and government agencies.

“Personally, I am excited that
we have all these heads of govern-
ment coming together to make this

work,” he said. “We have Gov.
Bill Lee, Tennessee Adjutant Gen.
Jeff Holmes, Tennessee Highway
Patrol Col. Dereck Stewart, Com-
missioner of Safety Jeff Long,
TEMA Director Patrick Sheehan,
Nashville Mayor John Cooper,
and Nashville Fire Department
Director-Chief William Swann all
on board. All these people with all
their busy schedules felt this was
important to work on. I am proud
we were able to have all those
people participate and agree this is
a good thing not just for Tennessee
but the country. In today’s world of
tight budgets for everybody, we can
all pitch in a little and get a great
product that helps the citizens of
Tennessee. Thatis priority one over
everything. Everyone believes and
agrees with that mission. It is good
to utilize all the resources we have
at our fingertips and put this prod-
uct together to help the citizens of
our states and other states as well.”

Five Certified Municipal
Finance Officers (CMFO) have
been awarded scholarship funds
from the Tennessee Municipal
League to help offset training
expenses.

Marsha Marshall, Kings-
ton city clerk; Michelle Kel-
ley, Kingston finance director;
Jeannie Anderson, Niota city
recorder; Stacy Harbin, Rutledge
finance director; and Robin Ruiz,
Tazewell city recorder; will all
receive $400 for reimbursement
for course fees and travel-re-
lated expenses incurred while
maintaining certification in the
required program.

All of the recipients are
current with their training hours
according to the Office of the
Comptroller and paid their own
way without being reimbursed by
their city employer.

In order to become a CMFO,
city finance employees are re-
quired to complete an 11-course
curriculum designed to ensure
competence in the handling of
municipal funds and the protec-
tion of public moneys. Courses
include internal control and au-
dit, government accounting, and
payroll, benefits, and pensions.
The 11 courses are completed in
sequence, with an exam after each
course. After completing the cur-
riculum and achieving a passing
grade on each exam, candidates
are eligible to receive CMFO
certification.

The money for the scholar-
ship funds was raised through the
first annual Tennessee Municipal
League CMFO Golf Outing
organized during TML’s Annual
Conference in Memphis June
2019. The second annual golf
tournament is planned for the
upcoming conference in Chatta-
nooga on Sunday, June 28.

TML awards CMFOs scholarship funds

Marsha Marshall
Kingston City Clerk

Jeannie Anderson
Niota City Recorder

In addition to the golf tour-
nament, TML plans to offer sev-
eral conference sessions that will
meet the continuing education
requirements for CMFO training.
Workshop sessions will begin on
Saturday, June 27, and continue
through Monday, June 29.

More information on CMFO
workshops and how to register for
the golf outing will be distributed
later this month with other annual
conference materials.

TML will open the scholarship
application process to CMFO’s in
late 2020 for the next set of awards.

Michelle Kelley
Kingston Finance Director

Stacy Harbin
Rutledge Finance Director

Robin Ruiz
Tazewell City Recorder

Hometowns of Tennessee’s three presidents highlighted in new trail

By KATE COIL
TML Communications Specialist

A new historical trail aims to
highlight the lives, careers, and
hometowns of the three U.S. presi-
dents from Tennessee.

The Tennessee Presidential
Trail officially opened on Presi-
dents’ Day, connecting sites in Co-
lumbia, Greeneville, and Nashville
related to Presidents Andrew Jack-
son, James K. Polk, and Andrew
Johnson. Sites on the trail include
the James K. Polk Home and Mu-
seum in Columbia, the Andrew
Johnson National Historic Site and
Cemetery in Greeneville, and three
Nashville locations: Andrew Jack-
son’s Hermitage, the Tennessee
State Museum, and the Tennessee
State Capitol.

The trail was spearheaded by
Columbia Tourism and Marketing
Director Kellye Murphy, working
in partnership with officials from
the two other presidential home
sites and the state museum.

“This has been a project in the
making since I came to work with
the city of Columbia in 2017,”
Murphy said. “When I came here,
I was totally in awe of our amazing
downtown, and I was especially
excited to see that Columbia was
the home of President James K.
Polk. We are fortunate to have such
rich presidential history right here
in Columbia. It just made sense
to share that history statewide. I
thought why not approach our other
two presidential homes — Andrew
Jackson’s Hermitage and the An-
drew Johnson National Historic
Site and Cemetery — about that.
The folks with both sites were very
receptive. It just took time to build.
We couldn’t help but bring in but
bring in the other two key partners:
the Tennessee State Museum and
the Tennessee State Capitol.”

David Foster, superintendent
of the Andrew Johnson National
Historic Site in Greeneville, said he
and the National Park Service were
excited to partner with the other
sites for the trail.

“When Kellye Murphy first
broached the idea with us and the
other sites, we were obviously
excited to do anything we can
to highlight our towns and our
sites,” Foster said. “It’s important
to be able to tell these stories. The
presidential trail just helps con-
nect people. Someone may come
to the Andrew Johnson National
Historic Site who didn’t know that
the homes of Andrew Johnson and
James K. Polk are just four hours
away. It’s a way we can educate

Residences of Tennessee’s three presidents are now part of the new Tennessee Presidential Trail, a
new historic trail that highlights the lives and careers of the three men from Tennessee elected to the
nation’s highest office. Top Left: The Hermitage in Nashville was the home of President Andrew Jackson
from 1804 until his death at the home in 1845. Bottom Left: The James K. Polk House and Museum
in Columbia was constructed in 1816 by Samuel Polk and was the residence of his son, 11th president
James K. Polk, for six years. After the home owned by Polk and his wife Sarah Childress Polk in Nashville
was demolished, many of the items owned by the president were donated to the museum in Columbia,
his hometown. Bottom Right: The Andrew Johnson National Historic Site and Cemetery in Greeneville
includes two of the 17th president’'s homes, his tailor shop, and the cemetery where Johnson, his wife
First Lady Eliza McCardle Johnson, and their family members are buried.

people about all the sites.”

Murphy said the trail is a way
to both guide visitors on a unique
travel experience.

“Trails are really popular right
now, and what better way to ex-
perience Tennessee’s presidential
history,” she said. “We packaged
it and created a fully immersed
experience for people who came to
the state. We have to think about it
from a visitor’s perspective. Hav-
ing three presidents who called
this state home is impressive, and
people who are truly interested in
presidential history would consider
this trail very significant and take
it on. The trail is to inspire travel.”

Ashley Howell, executive
director of the Tennessee State
Museum, said the museum will
be working closely with the three
homes. Visitors can also see arti-
facts related to all three presidents
at the museum, including a famous
1817 painting of Jackson.

“Tennessee has a rich presi-
dential history, and we encourage
residents and tourists to take
advantage of the many resources
available right here in Tennessee
to learn more about that history,”
Howell said. “The State Museum,
the State Capitol and the three his-
toric sites on the Presidential Trail
make for a remarkable start on that
journey.”

Visitors coming to the presi-
dential sites will also be encour-
aged to check out the three pres-
idential hometowns. Two of the
presidential homes are within the
area’s downtown with Polk’s home
adjacent to downtown Columbia
and the Johnson historic site lo-
cated a block from Main Street in
Greeneville.

“Our goal is to have people
come to Columbia,” Murphy said.
“They are here for a presidential
experience. and while they are here
we want them to visit downtown.

We want them to fall in love and
come back for other events. There
is so much they can do in the area.
If they go beyond Columbia, that’s
great too. We want to attract more
people to the state. Each of the
homes keep the experience fresh
and has rotating exhibits. You can
absolutely come back to each place
and see something new.”

Amy Rose, public relations
manager with Greeneville, said the
trail gives visitors a chance to learn
more about the town’s most famous
resident. Johnson’s first political
offices included serving as an al-
derman and mayor of Greeneville.

“We welcome visitors along
this new trail to our presidential
town where they can learn more
about Andrew Johnson’s child-
hood, education, work as a tailor,
and the numerous political offices
he held,” Rose said. “It’s a fasci-
nating story.”

Foster said a lot of visitor’s

come to the town because they
want to explore Johnson’s legacy
and end up getting to see the down-
town as well.

“Johnson started his political
career here and went on to hold ba-
sically every political office from
alderman through president,”
Foster said. “There are only 45
folks in history that have held the
office of president. It is a big deal.
It’s an anchor for the community
and a draw for tourism. I work for
the federal government, but [ know
the town of Greeneville and the
folks here take pride in his legacy.
We average about 55,000 visitors
a year. For us, it’s great to partner
both with the town of Greeneville
and the other two sites.”

The trail also brings together
officials who work in similar his-
torical fields and oversee similar
museums. Murphy said the trail
has served to help staffers at each
site connect with each other and
engage in cross-promotion.

“They all talk the same lan-
guage, and have a lot of the same
challenges in terms of marketing
themselves and their marketing
budget,” she said. “One of the
challenges for us was how to
market the Polk home on a limited
budget. We are able to do that by
bringing them together with the
other two sites. There is power
in numbers, and all the sites can
have a greater voice marketing
themselves as a whole.”

Foster said it is valuable to
connect with fellow professionals.

“It’s a learning experience for
all of us to see what the other sites
are doing,” he said. “Sometimes
we see something they are doing
and think it would work well for
us. It’s a great networking piece
for us. We are looking forward
to the continued collaborations,
sharing of ideas, and highlighting
events each site has coming up. I
really think it shows Tennessee’s
rich history, and its rich history of
leadership.”

Ultimately, Murphy said the
goal is to grow the trail and find
new ways to showcase Tennes-
see’s presidential history.

“We want to continue to pro-
mote the trail and find new and ex-
citing ways to promote the trail,”
she said. “We are finding other
ways to work together, including
discounted rates and promotions.
The future is wide open for this
particular project.”

To learn more about the Ten-
nessee Presidential Trail, visit the
Facebook page at www.facebook.
com/TNPresidentialTrail.
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PEOPLE IN THE NEWS

Ed Carter,
executive
director for
the Tennes-
see Wildlife
Resources
Agency, has
announced
that he will
retire effec-
tive May 3 1. Carter took on his role
as head of the TWRA in 2009, but
began his career with the state in
1972. Over the years, he has held
positions in TWRA’s divisions
of law enforcement, information,
and education as well as serving as
TWRA Region II assistant manag-
er and the organization’s first chief
of the boating division when it
was formed in 1990. Carter is one
of only two executive directors to
helm TWRA since its creation in
1978.

Ed Carter

Gary Ed-
wards,
longtime
alderman
and former
vice mayor
of Erwin,
has resigned
from the Er-
win Board of
Mayor and Aldermen for health
reasons. Edwards has served for
more than 20 years on the board
and tendered his resignation ef-
fective Feb. 21. In the meantime,
Alderman Gary Chandler will fill
in his role as the town’s represen-
tative on the Erwin Utilities Board
of Control.

Gary Edwards

Matt Gar-
land has
been select-
ed as the
new eco-
nomic de-
velopment
specialist for
the city of
Bristol. Gar-
land most recently served as the
president and CEO of the Greene
County Partnership in Greeneville,
a position he held for four years.
Prior to that, he served with the
Tennessee Department of Eco-
nomic and Community Develop-
ment for nearly a decade, working
primarily in Northeast Tennessee.
Garland holds both a bachelor’s
degree and master’s of public
management from East Tennessee
State University.

Mary Beth Hickman, city clerk
for the city of Oak Ridge, has
received her Certified Municipal
Clerk (CMC) Designation from
the International Institute of Mu-
nicipal Clerks (IIMC). Hickman
has served as Oak Ridge’s city
clerk since February 2016. Before
she came to the city, she served as
a faculty assistant for Vanderbilt

Law School
and as a
field rep-
resentative
for former
U.S. Rep.
Lincoln Da-
vis. Hick-
man holds
a bachelor’s
degree in
political science from Vanderbilt
University and a master’s in public
administration from the University
of Tennessee — Knoxville. She
obtained her municipal clerk certi-
fication from the state of Tennessee
in 2017.

Mary Beth
Hickman

Fannie
Holmes has
retired after
30 years of
service to
the state of
Tennessee.
Holmes be-
gan her career
in 1971 with
the Tennessee Department of Edu-
cation’s ISSD, which merged with
the state’s Department of Finance
and Administration the following
year. In 1983, she left the state
briefly to develop the computer
operation division for the private
company ENVOY, returning to the
state when the company moved to
Florida. Holmes then began work
as amanager inrevenue processing
in the State Department of Rev-
enue. In her retirement, Holmes
plans to teach classes at her alma
mater, Tennessee State University.

Fannie Holmes

Sandy
Johnson,
deputy
clerk for the
city of Oak £
Ridge, has
received the
Certified _ 4
Munici-

pal Clerk Sandy Johnson
(CMC) Designation from the
International Institute of Munic-
ipal Clerks (IIMC). A Kentucky
native, Johnson has lived in Oak
Ridge since 1987 and has worked
for the city for the past 20 years,
beginning her career in the police
records division. She transferred
to the city clerk’s office in 2003
where she has served as an admin-
istrative assistant and deputy clerk

II. Sandy earned her certification as
a Tennessee Municipal Clerk and
Recorder in 2017 from the Ten-
nessee Association of Municipal
Clerks and Recorders.

Robert
Rayburn,
event coor-
dinator for
the city of La
Vergne, has
been select-
ed to serve
on the Board
of Directors
for the Southeast Festival and
Events Association (SFEA). Ray-
burn was voted in by members of
the board at the annual conference
at Muscle Shoals, Alabama on
Feb. 25. Twelve members serve
on the SFEA Board of Directors.
Board members are selected by a
nomination committee before the
board makes a final determination
by voting.

Robert Rayburn

Steve Simon
has retired as
city adminis-
trator of Ad-
amsville af-
ter nine years
with the city.
While his
last official
date as a city
employee was in December 2019,
Simon is continuing to serve the
city on a consultant basis until a
permanent replacement can be
found for the position.

Steve Simon

Dale Welch, e
a longtime
alderman
with the city
of Monterey,
has resigned
his seat due
to health-re-
lated issues
andaplanned
move out of his current district.
Welch’s remaining term will be
filled by recently retired Cultural
Administrator Julie Bohannon.
Welch has served both on the Mon-
terey Board of Alderman and on the
Putnam County Commission for
a combined 38 years. Welch also
served as Putnam County historian
and was instrumental in the open-
ing and operation of the Monterey
Depot Museum.

Dale Welch

MTAS welcomes new staff

The University of Tennessee’s
Municipal Technical Advisory
Service (MTAS) is welcoming four
new staff members to serve in a
variety of positions aiding munici-
palities across Tennessee.

Betsy Cunningham and Pe-
ter Voss have been hired as new
human resource consultant. John
Eskew has been selected as a new
municipal court specialist. Yolanda
Dillard will serve as a new training
consultant.

Cunningham will be based
out of the Knoxville office and
will cover East Tennessee. She has
served in management and leader-
ship positions in human resources
management in both the private
and public sector, including work-
ing at the city of Alcoa and Blount
County government.

She also worked for Trinity
Benefti Advisors, US Foods, and
Massey Electric. Cunningham
holds a bachelor’s degree in com-
munications and public relations
from the University of Tennessee
Knoxville.

Dillard will work out of the
Memphis office and will serve
municipalities across West Tennes-
see. Dillard most recently served
as associate director of employer
partnership for the University of
Tennessee Memphis.

Before that, she was a key
leader with the small minitory and
women-owned business incubator
MMBC Continuum. Dillard is
retired from the U.S. Air Force
and Tennessee Air National Guard
where she served as a civil engineer
officer, information systems offi-
cer, executive officer, and systems
and network enginner.

Dillard holds a bachelor’s de-
gree in electrical engineering from
Southern Illinois University and a
master’s of business administra-
tion from Union University.

Eskew will be based at the
Nashville office but will serve all
municipal court clerks throughout
the state of Tennessee. He comes to
MTAS from the city of Clarksville
where he served as a risk manager
and assistant human resources di-
rector as well as an attorney in the
city attorney’s office.

Eskew holds a bachelor’s de-
gree in political science from the
University of Tennessee - Knox-
ville and earned his law degree
from the University of Tennessee
College of Law.

Voss will be based in the Jack-
son office and will serve munic-
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John Eskew

Peter Voss

ipalities in West Tennessee. Voss
comes to MTAS from the city of
Hendersonville where he served as
the human resources director. Be-
fore that, he served as the director
of personnel for the city of Bartlett
for 33 years.

He has also served as presi-
dent, secretary, and treasurer of the
Tennessee Personnel Management
Association (TPMA). Voss has
a bachelor’s degree in business
administration with a focus in
personnel administration from the
University of Memphis.

A

Etowah recently closed a $1 million fixed-rate loan with the Tennessee
Municipal Bond Fund (TMBF) to finance a new city hall. Etowah has used
TMBF loan programs 21 times since 1997. Seated L to R: Mayor Burke
Garwood and City Manager Tina Tuggle. Standing L to R: Finance Director
Alison Bull, and Steve Queener, TMBF Marketing Representative.

No loan is too large or too small

East Ridge recently financed a $132,748 note with the Tennessee Municipal
Bond Fund (TMBF) to purchase police cars. The city has used TMBF programs
16 times since 1992. Seated: Mayor Brian Williams. Standing L to R: Steve
Queener, TMBF Marketing Representative; Chris Dorsey, City Manager; and

Diane Qualls, Finance Director.

See us for your special projects needs.
(615) 255-1561
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STATE
BRIEFS

Tennessee’s business filings in-
creased in the final quarter of
2019 and year-over-year, accord-
ingto areportreleased by Secretary
of State Tre Hargett’s office. The
Tennessee Quarterly Business and
Economic Indicators report for
the fourth quarter of 2019 showed
that there were 10,604 new busi-
ness filings representing a 7.8%
increase over the same quarter in
2018. Initial filings have now seen
positive year-over-year growth
in 33 consecutive quarters. New
filings from domestic nonprofit
corporations saw the strongest
year-over-year gains, increasing
by 13.3%. According to the report,
Tennessee’s unemployment rate
remains atarecord low of 3.3% and
is 0.3% points below the national
average. Nonfarm employment
in Tennessee expanded by 1.6%
in December, representing an in-
crease of 49,200 jobs compared to
December 2018.

More than 6,000 acres have been
added to the Justin P. Wilson
Cumberland Trail State Park.
The 6,229-acre parcel known as
the Lone Star property will support
wildlife habitat, native ecology,
and additional public recreation
opportunities for the park, which
bears the name of Tennessee State
Comptroller Justin P. Wilson. The
property was purchased by the
Conservation Fund in 2019 and
held until the Tennessee Depart-
ment of Environment and Conser-
vation (TDEC) could acquire it for
the park. The land was officially
transferred on Feb. 20, 2020, to
TDEC, who will use the property
to develop a segment of Cumber-
land Trail to connect the Ozone
Falls State Natural Area. When
finished, the Cumberland Trail will
extend more than 300 miles from
its northern terminus at the Cum-
berland Gap National Historical
Park to the southern terminus at
the Chickamauga and Chattanooga
National Military Park.

State tax revenues
exceeded budgeted
estimates by $130M

Tennessee Department of
Finance and Administration Com-
missioner Stuart McWhorter an-
nounced that overall January state
tax revenues exceeded budgeted
estimates.

Revenues for January totaled
$1.55 billion, which is $129.4
million more than budgeted and
11.86% greater than revenues re-
ceived in January 2019.

“January sales tax revenues,
reflecting consumer spending
that occurred during December,
remain strong and represent 34
consecutive months of positive
growth,” McWhorter said. “The
second quarter adjusted growth
rate from sales activity was 6.14%
compared to last year, driven by
solid performances in retail and
manufacturing sales. Corporate
tax revenues also continue to
outperform budgeted estimates,
exceeding expectations for the
month by 23.8%.

“The economic growth we
have experienced in these first six
months puts the state in a good
position to fund the current and
upcoming fiscal years. The year-
to-date total tax collections are
currently outpacing estimates by
6.48%, which signals a promising
finish for the 2020 fiscal year.
Nevertheless, we will continue
to closely monitor our monthly
receipts, being mindful that eco-
nomic conditions may change.”

On an accrual basis, January is
the sixth month in the 2019-2020
fiscal year.

General fund revenues were
greater than the budgeted esti-
mates in the amount of $105.7
million while the four other funds
that share in state tax revenues
were $23.7 million more than the
estimates.

Sales tax revenues were $72
million more than the estimate for
January and the growth rate was
11.11%. However, after adjusting
for a very large one-time payment,
the underlying growth rate from
sales tax compared to last year was
9.02%. For six months, revenues
are $195.5 million higher than es-
timated. The year-to-date growth
rate for six months is 6.64%.

Franchise and excise tax reve-
nues were $46.3 million more than

the January budgeted estimate. The
growth rate compared to January
2019 was 20.09 percent. Year-to-
date franchise and excise tax reve-
nues for the first six months of this
year are 18.82% and $198.1 million
more than estimated.

Gasoline and motor fuel rev-
enues for January increased by
3.46% compared to January 2019
and were $1.4 million less than
the budgeted estimate of $105.5
million. For six months, revenues
are more than estimates by $29.7
million.

Motor vehicle registration
revenues were $2.9 million more
than the January estimate, and on a
year-to-date basis exceed estimates
by $8 million

Tobacco tax revenues were
$200,000 more than the budgeted
estimate of $19.3 million, and for
six months they are $2.9 million
less than the budgeted estimate.

Privilege tax revenues were
$7.3 million more than the Janu-
ary estimate, and on a year-to-date
basis, August through January,
revenues are $28.8 million more
than the estimate.

Business tax revenues were
$700,000 more than the January
estimate. For six months revenues
are $7.4 million more than the
budgeted estimate.

Hall income tax revenues were
$800,000 less than the budgeted
estimate.

All other taxes exceeded esti-
mates by a net of $2.2 million.

Year-to-date revenues for six
months were $480.5 million more
than the budgeted estimate. The
general fund recorded $398 million
in revenues more than estimates,
and the four other funds totaled
$82.5 million more than year-to-
date estimates.

The budgeted revenue esti-
mates for 2019-2020 are based on
the State Funding Board’s consen-
sus recommendation and adopted
by the second session of the 111th
General Assembly in April 2019.

Also incorporated in the esti-
mates are any changes in revenue
enacted during the 2019 legislative
session. Estimates are available
at https://www.tn.gov/content/tn/

finance/fa/fa-budget-information/
fa-budget-rev.html.

Municipalities lend support as
tornadorecovery efforts contmue

RECOVERY from Page 1

do survivors I met with this morning,
who serve as an example to us all,”
Cooper said. “With solidarity, we
begin the path forward to recovery.”

Cities including Columbia,
Spring Hill, and Franklin dispatched
emergency officials to Nashville to
aid in recovery efforts.

The Nashville Fire Department
reported at least 40 structures col-
lapsed around the city. Nashville
Police Chief Steve Anderson said
for now that all city officers will
be working 12-hour shifts with no
time-off as the recovery process
continues.

An estimated 40,000 people
in the Nashville area lost power as
a result of the storms with power
outages stretching as far north as
Pegram and Ashland City.

Mayor Cooper has already
signed an executive order declaring
a state of emergency in Nashville to
help streamline the acquisition and
distribution of supplies and services
needed in the storm’s aftermath.

About 100 homes and busi-
nesses across Putnam County were
damaged, and many were reduced to
rubble. One of the hardest hit areas
were the highly-populated subdivi-
sions just west of Cookeville.

Putnam County Mayor Randy
Porter declared a state of emergency
to facilitate resources being brought
to the area. Porter said the tornado
followed the path of Highway 70 in
the western end of Putnam County
leaving many roads impassable.

Cookeville Mayor Ricky Shel-
ton toured the damage as recovery
efforts continued. About 1,000 peo-
ple in the city were without power
after the storms.

“This is an absolutely tragic
and devastating day for our city and
county,” Shelton said. “Our first ask
is for prayers for our families, com-
munity and responders that are out
there and have been out there almost
10 hours searching and rescuing and
working through that.”

Shelton said the city set up a
helpline for missing persons and
established three shelters for the
displaced in the community.

“Itis amassive undertaking and
all the employees of the city and
county have responded,” Shelton
said. “We have received mutual
aid from other agencies. We are
still searching and trying to find the
missing.”

Officials with both the city
and county spent the days after the
storms going door-to-door search-
ing for injured or trapped residents.
Drones were also used to survey
damage and help search for possible
Survivors.

Despite the devastation, Shel-
ton said Tennessee’s volunteer spirit
was apparent.

“We’ve been amazed at the out-
pouring of love and support we’ve
seen and we are very thankful. The
area is devastated,” Shelton said.
“We have tractor-trailer loads of
water and all kinds of things com-
ing in.”

Tennessee Technological Uni-
versity in Cookeville cancelled
classes both Tuesday and Wednes-
day following the storms with stu-
dents urged to use the time to help
the local community.

The most severely damaged
areas of the city of Mt. Juliet were
placed under a curfew from 6 p.m.
to 6 a.m. Several streets remained
closed.

Capt. Tyler Chandler, public
information officer for the Mt. Juliet
Police Department, said officials
with the Wilson County Emergency
Management and Mt. Juliet Fire De-
partment are doing damage assess-

People line up to donate blood and other needed supplies at
Cookeville Regional Hospital. The Cookeville area was among one
of the hardest hit in the state.

ments throughout the community.

Chandler said the city’s public
works department has also received
help from numerous other cities in
their cleanup efforts.

“Officials with LaVergne,
Brentwood, Franklin, and even
some private companies are now out
in the city working very hard to clear
up the major debris. We appreciate
the support from all our surrounding
cities to help us with everything they
are doing.”

In addition to debris and power
outages, Chandler said there were
some sewer issues reported in areas
most impacted by the storm.

“Our folks are working very
hard and it’s all hands on deck for
the city,” he said. “We are putting our
city back to normal as best we can.
We appreciate the volunteer spirit
everyone has. We have a volunteer
portal set up for volunteers and
donations.”

The city of Lebanon reported
damage to some parks and recre-
ation facilities. The city’s Baird Park
was closed due to a lack of power.

“The main thing is no injuries
to anyone and the fields can and
will be rebuilt,” read a statement on
the Lebanon Department of Parks
and Recreation Facebook page.
“Thankfully, it wasn’t a night of
practice or games. Be patient with
us as the process to rebuild will take
some time.”

Thousands were left without
power in Lebanon as the result of the
storm with more than 70 power lines
downed in the city’s South Hartman
corridor with power restoration
taking several days. Lebanon City
Public Works employees worked
overtime to help pick up debris
throughout the city.

Sgt. PJ. Hardy, public infor-
mation officer with the Lebanon
Police Department, said in addition
to state officials, police departments
and public works personnel from
Brentwood, Franklin, Gallatin,
Hendersonville, Portland as well
as Sumner County and Tennessee
State Park rangers came out to help
Lebanon in its time of need.

“We would like to thank many
of surrounding agencies who have
reached out and sent support,” Har-
dy said. “They have sent officers
and other personnel to help out. We
thank all of these agencies from the
bottom of our hearts. We appreciate
their support and assistance. In ad-
dition to agencies, a lot of folks have
come out with food donations and

water. Many citizens came in and
dropped off food and refreshments.
We are super appreciative of that.”

Tennessee Sens. Lamar Alex-
ander and Marsha Blackburn issued
a joint statement about the incident
and said they would be working to
secure disaster funds for the state.

“Our hearts go out to the Ten-
nessee families who were hurt by
the severe tornadoes last night,” the
statement said. “We are going to
do everything we can to work with
Gov. Bill Lee, mayors, and others to
make sure that federal assistance is
available.”

The Tennessee Department of
Emergency Management (TEMA)
put in place a Crisis Cleanup Help
Line for those who need help with
cleanup and debris removal. Ser-
vices are offered for free and the line
is staffed 24/7. The Crisis Cleanup
Help Line is a coordinated effort to
help Tennessee tornado survivors
between the Tennessee Emergency
Management Agency, Tennessee
Voluntary Organizations Active in
Disaster, Volunteer Tennessee and
the Crisis Cleanup organization.

TEMA also worked with Airb-
nb to provide no-cost accommoda-
tion to storm survivors whoneeded a
place to stay. Tornado survivors can
visit www.airbnb.com/tntornado20
to find and book urgent, temporary
accommodations in Airbnb’s Open
Homes program.

Officials with TEMA also en-
couraged those who want to help
to give financial donations to those
in need.

“Cash can be used immediately
in response to a crisis, and allows
disaster relief organizations to pur-
chase exactly what is needed, when
it’s needed,” a statement on the
TEMA website said. “Cash gives re-
lief organizations the means to pro-
cure supplies near the affected area,
which cuts down on transportation
time and cost. Monetary contribu-
tions also support local economies
and ensure that businesses can op-
erate when relief supplies diminish.”

Those who want to help are
encouraged to give to the Tennessee
Region of the American Red Cross
and Community Foundation of Mid-
dle Tennessee.

Those in the Nashville area who
want to volunteer can contact Hands
on Nashville while those who want
to volunteer in other areas impacted
by the disaster can visit the Tennes-
see Voluntary Organizations Active
in Disasters (TN VOAD).

TDEC schedules regional workshops for upcomlng parks grants

The Tennessee Department
of Environment and Conservation
(TDEC) will host three workshops
across the state in the coming weeks
to assist communities interested in
parks and recreation grant applica-
tions with the department.

The 2020 grant cycle has been
announced for the Local Parks and
Recreation Fund, the Land and
Water Conservation Fund, and the
Recreational Trails Program.

“These grant programs pro-
mote quality of life and economic
activity for communities across our
great state,” Jim Bryson, deputy
commissioner of Parks and Conser-
vation for TDEC, said. “We provide
grants to fund local improvements,
and we want to assist local leaders
with the application process by
holding these valuable workshops.”

TDEC’s Division of Recre-

ation Educational Services will

host the workshops in Jackson on

March 24, Farragut on March 25,

and Shelbyville on April 1, to help

communities in the grant applica-
tion process.

Grants covered during the
workshop will include:

* Local Parks and Recreation
Fund (LPRF) grants provide
funding to local government
agencies to purchase land for
parks, natural areas, greenways
and land for recreational facili-
ties. Funds also may be used for
trail development and capital
projects in parks, natural areas
and greenways.

* Land and Water Conserva-
tion Fund (LWCF) grants
provide matching grants to
local and state government
agencies forthe acquisition and

development of public outdoor
recreation areas and facilities.
* Recreational Trails Program
(RTP) grants provide match-
ing grants to state, local, and
federal government agencies
as well as 501¢3 organizations
as long as the land developed
is publicly owned. RTP funds
may be used for trail devel-
opment, trail head support fa-
cilities, acquisition of land for
recreational trails or corridors,
non-routine maintenance and
restoration of existing trails.

Those interested in applying
for the 2020 grant cycle are encour-
aged to attend a workshop, as grant
application criteria has changed
and applications will be accepted
via the TDEC Grant Management
System only.

To guarantee a seat, those inter-
ested should register individually
for the grant application workshop
they will attend or contact Hannah
Smith at 615-532-0752. Each ses-
sion has limited space.

For more information on indi-
vidual workshops or to register. vis-
it www.tn.gov/environment/pro-
gram-areas/res-recreation-educa-
tional-services/res-recreation-edu-
cational-services-grants0.html
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ASSISTANT PLANNING
DIRECTOR

COOKEVILLE. The Cookeville
Planning Department is now accepting
applications for assistant planning di-
rector. Responsibilities include assisting
in the management of the planning
department, which includes planning,
zoning, subdivision regulations, and
related areas. Assists in reviewing site
plans, proposals, subdivision plats,
rezoningrequests, variance requests, an-
nexation proposals, street construction;
represents the city and the department
before all boards and commissions; must
possessrequired knowledge and abilities
normally acquired through an M.A. in
urban planning or related discipline
and 4 years of city or regional planning
related experience or an equivalent
of education and experience. Must
possess a valid TN driver’s license.
AICP Certification required or obtain
within one year of hire date. Pay range
$58,718 - $88,088 DOE Applications/
resumes must be submitted online at
www.cookeville-tn.gov. Position open
until filled. EOE.

BUILDING /ELECTRICAL
INSPECTOR

MT. JULIET The city of Mt. Juliet is
currently accepting applications for
a building /electrical inspector in the
building and codes Department. Appli-
cations must be filled electronically and
areavailableatour city’s website, www.
mtjuliet-tn.gov Detailedjob description
and requirements are available online.
The city will accept electronic applica-
tions until the position is filled. Salary
$17.89/hr. and tops out at year three
$25.83/hr. The city of Mt. Julietreserves
therightto stop acceptingapplications at
anytime. For questions, pleasecall (615)
754-2552. EOE/Drug-free Workplace.

CITY BUILDING INSPECTOR
TULLAHOMA. The city of Tullahoma
isaccepting applications for the position
of chief building inspector which coor-
dinates the activities of the building and
codes compliance functions, property
maintenance and permitting process.
The chief building inspector conducts
inspections, provides technical and
professional advice on building issues,
prepares and coordinates reports, and
recommends codes and processes for
building codes enforcement. Associ-
ates or bachelor’s degree preferred in
construction management or closely
relatedfield. Five years of progressively
responsible experience with building
inspection or construction management
of complex residential, commercial
and industrial facilities. Certifications
in building inspection, mechanical and
plumbing preferred or the ability to attain
the certifications within one year of date
ofemployment. The annual salary starts
at$58,561,D0Q. Qualified individuals
can submitaresume to cbrice@tullaho-
matn.gov or mail a resume to City of
Tullahoma, Attn: Human Resources,
PO Box 807, Tullahoma, TN 37388.
Additional information is available
online at www.tullahomatn.gov and
applicants can print and complete the
application. A job description is avail-
able upon request and the position is
open until filled. EOE.

FINANCE OFFICER (CMFO)
DECHERD. The city of Decherd is ac-
cepting applications for finance officer.
Positionreportstothe city administrator.
Starting salary is dependent on qualifi-
cations. Two year plus degree and five
years of related experience preferred.
Education at an accredited college,
business school or technical institute in
office administration or a related field
may be substituted for the required
experience on a year-for-year basis up
to one year. Must be willing to obtain
a Certified Municipal Finance Officer
certification within 18 months of date
off hire. Knowledge and skills required
in areas of finance (government finance
experience preferred), purchasing,
accounts payable, accounts receivable,
payroll and accountings preferred.
Experience with QS1 operating system
is beneficial. A valid driver’s license is
required. Applicant must be at least 18
years of age to apply. Applicants must
be able to pass a background check and
drug screen. Applications in addition to
resumes if available will be accepted at
Decherd City Hall, 1301 W. Main St.,
Decherd, TN. between March 2 - 16,
during the hours of 8 am. to 4 p.m.
Please apply in person, no phone calls
regarding the position will be accepted.
Allapplicates mustfill outanapplication
in full. EOE.

HUMAN RESOURCES
COORDINATOR
FAYETTEVILLE. The city of Fayette-
ville is accepting applications for the
position of human resources coordi-
nator. The position will be a full-time
position with benefits. Application and
job description may be picked up at the
Municipal Building or online at www.
fayettevilletn.com. Applications will

be accepted through March 11. EOE.

HUMAN RESOURCE DIRECTOR
PORTLAND. The city of Portland is
currently seeking applications for a
humanresource director. The city serves
a citizen population of approximately
12,000 and employs approximately
200 full time, part-time, and seasonal
employees. The governing body is
comprised of a mayor, vice mayor, and
six aldermen; the city management
team reports to the mayor. The position
of human resource director will report
directly to the mayor and will be respon-
sible for providing full-scope human
resource services to fellow department
heads, employees, and elected officials.
Typical duties willinclude: development
and administration of various technical
phases of the city’s personnel program,
including policy development and ad-
ministration; risk management; benefits
administration; recruitment, selection,
and placement; position classification
and pay; employee relations programs,
performance management, employee
development, and workforce diversity;
and providing advice to city manage-
ment and personnel. The successful
candidate will be a self-starter with
a change-agent mindset and will be
adept at collaboration with individuals
on various levels of responsibility. The
ideal candidate will have: three ormore
years of experience in an exempt level
roleinhumanresources inacomparably
sized organization; local government
experience is strongly preferred, but not
required; strong change-agent mindset,
and strong understanding of state and
federal employment laws; a bachelor’s
degree in human resources, business,
public policy, or comparable, from an
accredited college or university - or
equivalent experience; and strongly
prefer one or more of the following cer-
tifications: PHR/SPHR, IPMA-CP/SCP.
The city provides a comprehensive
benefits package, including contribu-
tion toward the employee’s portion of
premiums for health, dental, and vision
insurance; State of TN retirement par-
ticipation (TCRS); life insurance; paid
vacation leave; paid sick leave; paid
holidays; and voluntary supplemental
benefits packages. pay range is $59,911
- $95,702 (reference salary $77,806)
DOE. Click here for an application:
http://www.123formbuilder.com/form-
1234355/City-Of-Portland-Employ-
ment-Application. Emailrésumé, along
with a cover letter and to: hjohnson@
cityofportlandtn.gov This position is
open until filled. EOE.

PARKS AND RECREATION
DIRECTOR

LAKELAND. The city of Lakeland
is seeking qualified applicants for the
position of parks and recreation director.
Thisemployeeisresponsible forabroad
range of administrative and support
services under the general supervision
of the city manager. The director is pri-
marily responsible for planning, direct-
ing, organizing, and administering the
city’s parks programs, including special
events and other activities. Coordinates
the maintenance and improvements of
leisure facilities. Participates in the long-
range planning of parks and recreational
facilities and guides plan development.
Updates boards and commissions on
the status of programs and facilities,
as appropriate. Supervises staff with
responsibility for employment-related
decisions or recommendations that
include hiring, disciplining, training,
and evaluating performance. Procures
funding for recreation and parks facil-
ities and programs from a variety of
sources, including grants, donations
and fund-raising activities. Hires em-
ployees under contracts with the city
and monitors activities for contract
compliance; coordinates activities and
trains volunteers, staff, officials, instruc-
tors, and other personnel associated with
recreation and parks programs; seeks
public input on parks and recreational
facilities, programs, and associated
activities. Successful applicants will
possess the proven ability to maintain
effective working relationships with the
public, city officials, and other employ-
ees and the ability to prepare and present
accurate reports to the governing body;
three to five years of related experience
and a bachelor’s degree in parks and
recreationadministration or related field.
Must have CPRP certification or obtain
it within 12 months. Competitive salary

and benefits offered. For more informa-
tion and for a complete job description,

please visit www.lakelandtn.gov/jobs

PERMIT TECHNICIAN
PIPERTON. The city of Piperton has an
opening fora full-time permittechnician.
Must obtain ICC Certification within
two years of hire. Duties will include
(but are not limited to) handling phone
calls, emails, and customer service atthe
window, scheduling inspections, issuing
permits and processing payments, record
maintenance, and responding to public
requests for service and resident’s con-
cerns. Working knowledge oflocal ordi-
nances, legislation, rules and regulations
isdesired. Computer proficiency and ex-
cellentcommunication skills are amust.
High school diploma or equivalent and
validdriver’slicenseisrequired. Priority
will be given to applicants with current
background in office environments in
building or related trades.Background
check will be conducted. Hourly wages
will be commensurate with experience.
Medical and retirement benefit package
is provided. Applications may be ob-
tained at the Piperton Administrative
Office at 3725 Hwy 196 Suite B, or
at www.pipertontn.com/jobs. Return
application and resume to tjohnson@
pipertontn.com. EOE

PLANNING DIRECTOR

LAKELAND. The city of Lakeland
is seeking qualified applicants for
the position of planning director.
This employee is responsible for a
broad range of administrative and
support services under the general
supervision of the city manager.
The planning director is primarily
responsible for planning, organizing
and directing all planning and land
development for the city of Lakeland.
Duties include: advising and making
staff recommendations to city boards,
commissions and departments on
planning and land development issues
including interpretation, revision, im-
plementation and enforcement of regu-
lations and ordinances and the creation
andimplementation of developmentand
growth plans; directs implementation of
sign ordinance, zoning ordinance, sub-
division regulations, design guidelines,
comprehensive plan and related plans
and policies; provides strategic direc-
tion in short and long-range planning
and growth management; researches,
prepares and implements technical and
operational studies, reports and projects;
supervises staff with responsibility
for employment-related decisions or
recommendations that include hiring,
disciplining, training, and evaluating
performance; develops and implements
the departmental operating budget and
monitors costs to maintain budget integ-
rity; evaluates and revises tracking pro-
cedures for development projects; makes
presentations to boards, commissions,
volunteers and other community groups.
Successful applicants will possess the
proven ability to maintain effective
working relationships with the public,
city officials, and other employees and
the ability to prepare and presentaccurate
reports to the governing body; five to
seven years of progressive planning ex-
perience and a bachelor’s degree with a
focusin Planning and American Institute
of Certified Planners (AICP) certifica-
tion required. Competitive salary and
benefits offered. For more information
and foracompletejob description, please

visit www.lakelandtn.gov/jobs

POLICE DISPATCHER
SHELBYVILLE. The Shelbyville
Police Department will be accepting
applications for full-time police dis-
patcher. Applicants must be 18 years
of age and high school graduate or
equivalent. Applications and a copy of
job description may be picked up at city
hall during normal business hours. Ap-
plications must be returned to City Hall
Administration Office, 201 N. Spring
Street, Shelbyville, TN., 37160, and
will be accepted until position is filled.
Applicationsandjobdescriptions canbe
picked up at city hall or download from
the city website: www.shelbyvilletn.org.
EOE/drug free workplace. Successful
applicants required to pass background
check, physical and drug screen.

POLICE OFFICER

FAIRVIEW. The city of Fairview is cur-
rently accepting applications for police
officer. Applicants must have a high
school diploma and must possess a valid
Tennessee driver’s license. Applicants
must be a citizen of the U.S., at least
21 years of age and meet the physical,

psychological and criminal records and
other standards for the assignment as
established by the city of Fairview Police
Department. Current Tennessee P.O.S.T.
certification is preferred but notrequired.
Starting salary is $34,632 DOE with
an excellent benefits package. Full job
description and applications available
at www.fairview-tn.org.

POLICE OFFICER.

PIPERTON. The city of Piperton Police
Department is accepting applications
for full time officers. Information may
be found on the city web site at http://
tn-piperton.civicplus.com/Jobs.aspx .
EOE.

PROJECT MANAGER / CIVIL
PLANS REVIEWER

MT. JULIET. The city of Mt. Juliet is
seeking a full-time project manager/
civil plans reviewer to assist the director
and deputy director of public works
and engineering in a variety of func-
tions related to development services,
general engineering, construction plans
review, and the publication of manuals,
specifications for the city of Mt. Juliet.
Selected candidates will be required
to complete pre-employment testing
as deemed necessary by each specific
position. Must hold a valid TN driver’s
license. Excellent benefits and TCRS
Retirement; Salary DOQ. Detailed
job descriptions and requirements are
available online. Applications must be
filed electronically and are available at
the city’s website, www.mtjuliet-tn.gov.
This position will be open until filled.
Thecity of Mt. Julietreserves theright to
stop accepting applications at any time.
For questions, regarding the electronic
application process, please call (615)
754-2552. EOE/Drug-free Workplace.

STORMWATER COORDINATOR
SPRINGFIELD. The city of Springfield
is accepting applications for a stormwa-
ter coordinator with Springfield Public
Works Department from Feb. 17-March
20. Essential responsibilities include
providing leadership and technical
guidance for implementation of the
stormwater program to maintain com-
pliance with the city of Springfield MS4
permit. The employee must perform
difficult professional and technical du-
ties in administration of the stormwater
management program. Graduation from
a standard high school with a minimum
of two years of college level courses in
engineering, environmental sciences
or a related field; at least one year of
increasingly responsible engineering
or environmental sciences experience
in stormwater management programs;
experience developing and implement-
ing watershed planning that includes
floodplain management, stream valley

protection and restoration, TMDL im-
plementation, low impact development
and use of non-structural best manage-
ment practices and stormwater control
measures. Must have a TDEC Level I
&l certification orability to obtain both
within one year of employment. Salary
range $50,627 - $69,618. Applications
can be submitted online at the following
website: www-springfield-tn.org. City
of Springfield Personnel Department,
405 North Main Street, P.O. Box 788,
Springfield, TN. 37172. AA/EOE.

TOWN ADMINISTRATOR
NOLENSVILLE. The town of No-
lensville (pop. 11,097) is seeking an
energetic, proactive, local government
professional to be their next town ad-
ministrator. The town, comprising an
area of 9.5 square miles, is located 18
miles southeast of downtown Nashville
in high growth Williamson County.
The town administrator is appointed
by and reports to the Board of Mayor
and Aldermen comprised of a mayor
and four aldermen elected at-large to
staggered, four-year terms of office.
Thetownhasa $10.99M budget with 33
full-time and part-time employees serv-
ing the community. Candidates should
possess a bachelor’s degree in public
administration, business administration,
or a field closely related to municipal
management, with a master’s degree in
arelated field preferred; and aminimum
of 10 years of progressively increasing
professional experience with a munic-
ipality. Salary range $100K - $120K,
DOQ. Thisis anexceptional opportunity
to guide the future of a growing com-
munity while retaining the small town
character, scenic value, and ecological
quality of the community. Position pro-
file is available at www.nolensvilletn.
gov. Send cover letter and resume by
electronic mail to the Nolensville Town
Recorder, Montique Luster at mluster(@
nolensvilletn.gov. Preliminary deadline
for applications will occur on Friday,
April 3, 2020. Please direct questions
to Montique Luster.

TOWN PLANNER
THOMPSON’S STATION. Long
tenured town planner has accepted a
private sector position. Accordingly,
the town of Thompson’s Station is
accepting applications for the position
of town planner. Bachelor’s degree
required, related experience and AICP
is a plus. Interested parties should apply
through the town website, https://www.
thompsons-station.com/jobs.aspx. Re-
sumes may also be sent to the Town of
Thompson’s Station, Attn: Steve Banks,
1550 Thompson’s Station Road, W.
Thompson’s Station, TN 37179. Open
until filled. Salary DOQ and attractive
benefit package.

Are You Confident You
are Secure from Cyber
Criminals?

Request a comprehensive
data security analysis to
uncover vulnerabilities
and prioritize actions to
protect municipal data &
mitigate risks.

To learn more, go to
www.tml1.org/secure

ms Preferred Technology Partner

WAUFORD

J. R. Wauford & Company, Consulting Engineers, Inc.
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Asset Enhancement — Workforce Development
TCAT Livingston — Jackson County

New TCAT Livingston facility
offers more training courses,
dual enrollment to adults,
high school students

TNECD Asset Enhancement Grant (AEG) is used to

prepare the new facility.

BY DR. BRIDGET JONES
jones-bridget consulting group

Jackson County is located on
the Cumberland Plateau on the Ken-
tucky border. Blessed with natural
beauty and abundant natural re-
sources, the county provides a high
quality oflife and outdoor recreation
opportunities. However, the county
is isolated from employment and
higher education opportunities.

In 2018, Jackson County was
designated a distressed county
with a 7.2% unemployment and
25% poverty rate. With an 86%
high school graduation rate and a
post-secondary attainment rate of
less than 9% for a bachelor’s degree
or higher, the need for local access to
workforce training in high-demand
occupations was clear.

Jackson County has been
served by the TCAT Livingston
campus and dual enrollment courses
at the local high school, but there
were not any other opportunities
for adults to receive training locally.
The county’s large employers need-
ed workers to fill technology-based
openings in Jackson County and the
Upper Cumberland Region.

Twin Lakes Telephone Co-
operative is one of the leading
employers in the region and a
telephone and broadband provider.
Company officials are involved in
economic development and have
led the conversation on workforce
training needs and opportunities.
Twin Lakes currently partners with
the TCAT to provide IT training for
their employees and was a willing
partner to explore opportunities
to locate training in high-demand
fields in Jackson County. Training
for lineman is only offered at one
other location in East Tennessee
or in Georgia and Kentucky. The
ability for individuals to receive this
training in Jackson County would be
an asset to many employers in the
region.

ASSET-BASED
DEVELOPMENT PRIORITIES
In 2017, Jackson County par-
ticipated in TNECD-sponsored
Asset-Based Planning. During
this process, county officials and
economic development leaders
identified assets and priorities to
move them out of the distressed
county classification. Workforce
development was identified as the
highest priority during the strategic
planning session facilitated by the
UT Center for Industrial Services.
The top goal identified was to
develop post-secondary education-

al and training programs locally to
improve educational attainment and
strengthen skills of the workforce.
The corresponding short-term goal
was to pursue the opportunity to
locate a TCAT satellite campus in
Jackson County in collaboration
with the school system and the
Tennessee Board of Regents. Both
goals aligned with needs of local
employers for technically trained
workers.

TCAT LIVINGSTON
JACKSON COUNTY

TCAT Livingston already
provided dual enrollment training
in Health Sciences. The program
had been successful in creating
a pipeline of trained healthcare
workers. Building on this success,
county leaders developed a project
to provide both high school students
and adults the opportunity to pursue
training in two more areas. Based
on the job market and the needs of
employers, powerline construction/
maintenance and information tech-
nology were top fields of growth
and need in the Upper Cumberland
region.

In 2017, school system and
county leaders purchased an avail-
able golf course property and club
house located just behind the high
school that was suitable to house the
TCAT.

As a distressed community,
additional local funding was not
available for the facility upgrades.
Community leaders worked with
TCAT Livingston administrators to
determine the needed updates and
worked with county leaders to apply
for a TNECD Asset Enhancement
Grant (AEG) to prepare the new
facility. In the spring of 2018, the
county received $50,000 for the
project. As an additional benefit,
most ofthe work could be completed
by TCAT Livingston building trades
students giving them real-world
experience.

In May 2018, TCAT Livingston
and the Jackson County school
system signed a memorandum of
agreement that outlined the TCAT
roles and responsibilities for oper-
ation and confirmed the offering of
the two new programs. In August
2018, the IT program opened with
high school secondary students
enrolling first as part of their high
school schedules. In January 2019,
both high school and adult students
will be able to enroll on a regular
TCAT schedule in the IT program
and adults in the lineman training
program at this rural county’s first
higher education center.

The top goal identified in Jackson County was to develop post-secondary educational and training
programs locally to improve educational attainment and strengthen skills of the workforce. In 2017,
the Jackson County school system and county leaders purchased an available golf course property
and club house located just behind the high school that was suitable to house the TCAT. Community
leaders worked with TCAT Livingston administrators to determine the needed updates and worked with
county leaders to apply fora TNECD Asset Enhancement Grant (AEG) to prepare the new facility. In the
spring of 2018, the county received $50,000 for the project. As an additional benefit, most of the work
could be completed by TCAT Livingston building trades students giving them real world experience.

ECONOMIC AND COMMUNITY IMPACT

The economic impact of this project will be the increased availability of a trained workforce. Jackson County
residents will be able to increase their potential earnings with the skills they obtain from locally available TCAT
training programs. By empowering Jackson County residents with in-demand skills, this project is intended to
lower the county’s 7.2% unemployment rate, increase per-capita income levels, and lower the poverty rate.
Success will be measured by the completion and placement of individuals who receive the training provided
at the facility. First year enrollment and completion projections include

Fall 2018 High School Dual Enrollment 18
(Information Technology Program)

2019 Full-time Adult Enrollment 10
(Information Technology Program)

2019 High School Dual Enrollment Program 18
(Information Technology)

2019 Full-time Adult Program Enrollment 30
(Information Technology and Powerline Construction/Maintenance)

2019 Certificates/Diplomas to be Awarded 20

2019 Cooperative/Work-Based Learning Placements 8

Participating Employers 4

(Information Technology Program)

TOTAL PROJECT FUNDING* $335,000

*state and federal grants, local contributions

Jackson County School System Funding $200,000
(building purchase)

TCAT Livingston Funding $80,000
(instructional materials, classroom and lab equipment, faculty salaries)

TCAT Livingston In-kind Contributions $5,000
(building and construction upgrades)

Tennessee Department of Economic and Community Development AEG Grant $50,000

(building upgrades and HVAC equipment purchase)

PROJECT LEADERS AND PARTNERS

Tennessee College of Applied Technology at Livingston

Jackson County Government

Jackson County School System

Twin Lakes Telephone Cooperative

Tennessee Board of Regents

Tennessee Department of Economic and Community Development

For more project information visit TCAT Livingston, https://tcatlivingston.edu/

TNECD ASSET-BASED PLANNING PROGRAM

The Asset-Based Planning program was developed through the Rural Task Force to assist distressed coun-
ties with strategic planning and development of short-term goals that would address the causes of distress:
unemployment rate, per capita income, and poverty rate. TNECD and the University of Tennessee Institute
for Public Service worked with the communities to develop action-oriented goals based on the communities’
assets. Following that process, TNECD wanted to ensure that the communities had the resources to accomplish
their goals and created the Asset Enhancement Grant provided through the Governor'’s Rural Task Force and
Tennessee Rural Economic Opportunity Act.

For more information visit TNECD Community and Rural Development, www.tn.gov/content/tn/ecd

PUBLIC ENTITY

$9 billion

@ We provide liability, workers’
compensation, and property and crime
coverage to approximately 500 members

@ More than 70% of our partners have been
members for at least 25 years

@ We cover Tennessee municipal properties

with a total insured value of more than

@ 929% of our policies are renewed annually

www.pepartners.org 800.624.9698
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