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TBI reports increase in murders 
A report released by the Tennessee 
Bureau of Investigation shows the 
number of reported murders across 
the state increased by nearly 10 
percent last year. The TBI’s “Crime 
in Tennessee” report does not give 
an explanation for the rise in mur-
ders. The report compiles data from 
law enforcement agencies across 
the state. The TBI says there were 
375 murders reported in Tennessee 
in 2014, an increase of 9.9 percent 
from the previous year. Domestic 
violence offenses continued to make 
up 51 percent of all crimes against 
people, the report says, but the num-
ber of domestic violence murders 
in Tennessee decreased last year to 
83, which is down three from 2013.
Police arrested 26,810 for DUI in 
2014, a slight increase from 2013. 
Weapon law violations decreased by 
2.5 percent.

30,000 students qualified to partic-
ipate in TN Promise 
More than half of the original pool 
of Tennessee Promise applicants 
are still eligible for the scholarship 
program, according to data released 
by Gov. Bill Haslam’s office. About 
31,500 students have met the Prom-
ise requirements, attending two 
mandatory meetings and filing for 
federal aid, according to preliminary 
data that includes students from 84 
of the state’s 95 counties. More than 
58,000 high school seniors initially 
applied for the scholarship that cov-
ers tuition at Tennessee’s community 
and technical colleges. But officials 
expect most of them will end up leav-
ing the program to pursue four-year 
degrees or other options. Officials 
say the retention rate has surpassed 
their projections for the program’s 
first year. The program didn’t exist 
12 months ago, and now there are 
more than 30,000 students on track 
to go to college tuition-free.

Legislators may move from Legis-
lative Plaza
Tennessee lawmakers are mulling a 
move out of their underground office 
complex to a building next to the Cap-
itol that until recently was designated 
for demolition.  Gov. Bill Haslam’s 
administration last year reversed 
course on an earlier decision to raze 
the Cordell Hull office building, and 
this year included $40 million in the 
state budget to renovate the building. 
State lawmakers cite space concerns 
for offices and committee rooms in 
the current space, and note the cost 
of ongoing maintenance problems. 
Legislative Plaza last underwent a 
$14 million overhaul in 2007 to try 
to halt water damage from fountains 
and trees located on the roof of the 
structure. Plans to construct a new 
office building for the Legislature 
were abandoned in the 1990s amid 
escalating cost estimates. 

TBR plans for smallest tuition 
increase in years
The Tennessee Board of Regents — 
which includes MTSU, Tennessee 
State and the state’s community col-
leges — is planning for its smallest 
tuition increase in the past decade.
In recent year, TBR has often raised 
its average tuition by more than 5 
percent. In 2011, tuition increased 
8.8 percent, according to TBR data.
But the preliminary budget this year 
plans to keep tuition hikes at its 
schools under 4 percent. The biggest 
reason, according to Chancellor John 
Morgan, is that the state has allocated 
more money this year to colleges and 
universities, which means less of the 
financial burden is falling on stu-
dents.“In several of the prior years, 
we actually had reductions in state 
funding,” Morgan says. “We had 
some fairly high numbers in some 
of those years.” Morgan stresses 
this more moderate tuition increase 
is still preliminary. TBR’s finance 
committee is meeting again at the 
end of the month, when it’s expected 
to finalize tuition rates. 

State park recognized for Star-
gazing 
A Tennessee state park known for its 
natural rock formations and rustic 
cabins is gaining a worldwide repu-
tation for its stargazing. The Interna-
tional Dark Sky Association recently 
named Pickett State Park a Dark Sky 
Park in recognition of the park’s 
exceptional nighttime beauty. Also 
named was the Pogue Creek Canyon 
State Natural Area, just 1.5 miles 
from Pickett. The combined prop-
erty will be known as Pickett-Pogue 
International Dark Sky Park. Pickett 

State Park and Pogue Creek State 
Natural Area are on the Cumberland 
Plateau near the Kentucky border, 
about 13 miles north of Jamestown, 
Tenn., and 20 miles south of Mon-
ticello, Ky. Both areas received a 
silver-tier rating, the intermediate 
ranking between gold and bronze. 
“As one of the few dark areas left in 
Tennessee, we believe in preserving 
the dark sky for future generations,” 
said Brock Hill, Tennessee deputy 
commissioner for Parks and Con-
servation. “The park worked hard 
to preserve and protect the dark sky 
values, and we’re excited about the 
potential for this designation.

Boom in small-business lending
Lending to small businesses in Ten-
nessee is going through the roof. 
According to figures from the Small 
Business Administration, SBA loans 
in the state are up more than 50 per-
cent compared to last year. Through 
March, financial institutions have 
lent $181 million among 300 SBA 
loans in Tennessee, according to 
the SBA. With SBA’s October to 
September fiscal year, these figures 
provide the halfway point for SBA 
lending in 2015. SBA loans are just 
one piece of the options available for 
smaller companies seeking financing 
(the government guarantees a sizable 
portion of the credit risk so the bank 
doesn’t shoulder all the exposure in 
case of default). Increased activity 
on the small-business lending front 
statewide suggests business confi-
dence is growing. That’s a good sign 
for banks, but also the economy as 
a whole. 

“Nashville” renewed for fourth 
season
ABC announced its plans to renew 
the primetime drama “Nashville” 
to a fourth season. The state of 
Tennessee has already earmarked 
$8 million to keep filming of the 
country music drama local. In total, 
the state has allocated $16 million 
to the Department of Economic and 
Community Development’s film and 
television incentive fund, $8 million 
of which has been flagged for ABC’s 
primetime drama. Metro Nashville 
has earmarked $500,000 in its next 
budget.

School Board refinances bonds, 
saves state $13 million
The Tennessee State School Bond 
Authority (TSSBA) has closed a 
bond deal that will save the state 
$12.9 million while also helping 
to finance construction projects at 
Tennessee colleges and universi-
ties. The TSSBA was able to take 
advantage of its strong credit rating 
and favorable market conditions to 
refinance outstanding bonds with 
lower interest rates. Those rates 
will result in additional savings 
over time. The bonds are revenue 
bonds that will be repaid with the 
revenues – such as parking and dor-
mitory fees – that are generated by 
the projects that are being financed. 
Revenue bonds are different than 
general obligation debt this is repaid 
with taxpayer dollars. The School 
Bond Authority sold $75 million in 
2015 Series A taxable bonds at a true 
interest cost of 2.85%. The bonds 
included $31 million in new money 
and $44 million in refunding bonds. 
The refunding will save the state’s 
higher education institutions more 
than $3.5 million. The School Bond 
Authority also sold $389 million of 
2015 Series B tax-exempt bonds at 
a true interest cost of 3.39%. The 
bonds included a refunding that refi-
nanced $134 million in par amount 
of bonds, resulting in a $9.4 million 
in savings to the institutions.   . “This 
allowsTennessee’s higher education 
institutions to not only move forward 
with important projects, but once 
again, it has resulted in a substantial 
savings,” said Comptroller Justin P. 
Wilson. “Conservative fiscal man-
agement has set Tennessee on the 
path to long-term success.” 

New birds of prey exhibit 
at Rador Lake State Park

	 A great horned 
owl, a black vulture 
and a bald eagle are 
the stars of the new 
Barbara J. Mapp Avi-
ary Education Center 
that just opened to the 
public at Radnor Lake 
State Park. 
	 The new exhibit 
features six aviaries 
with another one to 
be added soon and 
and that will be big 
enough for two bald 
eagles to fly within 
it. These birds have 
been injured, found, 
treated and then given 
a permanent sanctuary 
because of a lingering 
disability, such as a 
blind eye or a bro-
ken wing that won’t 
heal. 	
	 “None of these 
birds would make it a 

Park ranger Sam King with a red-tailed hawk.

	 The Tennessee Department 
of Environment and Conservation 
(TDEC) and Middle Tennessee State 
University (MTSU) announced a 
partnership that will expand individ-
ual opportunities for earning course 
credit and certifications through 
TDEC’s Fleming Training Center in 
Murfreesboro, online, and at other 
statewide locations.
	 “Fleming Training Center offers 
cutting-edge technology and ad-
vanced classes in a variety of water 
areas. Having qualified candidates 
for these jobs is essential for protect-
ing public health and the environ-
ment.” TDEC Commissioner Bob 
Martineau said.”
	 According to the Bureau of La-
bor Statistics, the water supply and 
sanitation sector is expected to ex-
perience an employment growth rate 
of 45 percent in coming years due to 
regulations, infrastructure growth, 
security, and customer demands. 
	 “Water and wastewater operators 
in Tennessee have completed exten-
sive training through the Fleming 
Training Center in order to be certi-
fied,” said Brandon Hulette, director 
of the Fleming Training Center. “This 
partnership will allow MTSU to rec-
ognize the level of expertise certified 
operators in have acquired.” 
	 MTSU officials say this is a 
comprehensive plan that provides 
degree paths for both traditional 
age students preparing to enter the 
workforce for the first time and for 
adult learners who are already in the 
water and wastewater industries.
	 Under the partnership, the 
traditional college pathway will 
be a four-year degree program on 
the MTSU campus with a major in 
Environmental Sustainability and 
Technology with a concentration in 
Water Resource Management. The 
program, administered through MT-
SU’s College of Basic and Applied 
Sciences, is designed to meet the 
unique knowledge base and skill set 
needs of water resource operators.
	 “We’re preparing these students 
for careers, not just jobs.” said Robert 
“Bud” Fischer, dean of the MTSU Col-
lege of Basic and Applied Sciences.”
	 The nontraditional pathway 
may include a degree completion 
program utilizing previous col-
lege work, college credit for prior 
learning, college credit for military 
experience and college credit for 
professional certifications These el-
ements can go toward completion of 
a customized bachelor’s degree that 
meets the student’s career objective.
	 “The link between the knowl-
edge and training taught at our col-
leges and universities and the career 
opportunities and workforce needs in 
our state is stronger than ever before, 
and this program is a commendable 
example of the partnerships that 
drive success,” said Tennessee Board 
of Regents Chancellor John Morgan. 
	 Under the agreement, MTSU 
will also provide opportunities for 
TDEC Fleming Training Center stu-
dents to utilize required training to-
ward a degree through MTSU’s Prior 
Learning Assessment process; indi-
vidual academic advising for TDEC 
Fleming Training Center students; 
a free, one-hour “first course” that 
will help TDEC Fleming Training 
Center students make the transition 
back to school; and a scholarship 
amount equal to the tuition for the 
final course or $1,000 (whichever is 
less), for students who maintain con-
secutive term degree progress (five 
courses a year regardless of term) 
and maintain a “C” average GPA.
	 “This collaborative effort is a 
perfect example of the innovation 
that Tennessee needs in order to meet 
the Drive to 55,” said Mike Krause, 
executive director of the Drive to 
55 in the Office of Governor Bill 
Haslam. “We commend MTSU for 
continually seeking ways to contrib-
ute to the community and the state.” 

TDEC, MTSU announce partnership to 
address water, wastewater workforce demands
Tennessee will need 45 percent 
more water and wastewater 
operators in the next five years 

another $25,000 in operating funds 
from the Barbara J. Mapp Founda-
tion. Efforts continue to raise another 
$100,000 to construct the flying 
aviary. Once built, it will rise 37 feet 
high, be 80 feet long and 60 feet deep.

TDEC’s Fleming Training Center and MTSU, both located in Mur-
freesboro, are working together to offer degree paths in the water 
and wastewater field, including a four-year degree  in Environmental 
Sustainability and Technology with a concentration in Water Resource 
Management.

week back in the wild,” said Steve 
Ward, park manager of Radnor Lake 
State Natural Area. 
	 So far, $850,000 has been in-
vested to make the aviary possible, 
including a $310,000 grant and 

	 Cities can now begin the 
application process for FY2015 
Transportation Investment Gener-
ating Economic Recovery (TIGER) 
grants. $500 million is available for 
grants in the current round.	
TIGER grants allow cities and towns 
across the nation to leverage federal 
government seed money and pair 
it with local resources to transform 
their communities. Since the pro-
gram’s creation as part of the Ameri-
can Recovery and Reinvestment Act 
of 2009, over $4.1 billion has been 

TIGER grant applications open; due June 5
invested in road, rail, transit, and port 
projects.
	 Potential grant recipients must 
pre-apply for the current grant round 
by May 4, 2015 at 11:59PM EDT. 
The Grants.gov federal grant portal 
began accepting applications May 5, 
and final applications are due no 
later than June 5, at 11:59PM EDT.
	 For more information, including 
informational webinars about apply-
ing for a TIGER grant this year, visit 
the Department of Transportation’s 
TIGER site. 
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BUILDING INSPECTOR 
UNION CITY. This is inspection work in 
building control and construction.  The 
building inspector is responsible for the 
enforcement of the building code adopted 
by the city.  Responsibilities include mon-
itoring storm water control methods on 
construction sites and in new sub-division 
developments, flood plain management 
and development in the city flood prone 
areas.  Applicant must be graduate of a 
standard high school or GED equivalent, 
hold active State of Tennessee certifica-
tions in building, plumbing and mechani-
cal.  For a complete job description notify: 
Lisa Chambers – lisag@ci.unioncity.
tn.us or mail to resume to:  City of Union 
City, PO Box 9, Union City, TN  38281

CITY ADMINISTRATOR
LAFOLLETTE.  The City of LaFollette is 
seeking qualified applicants to fill the po-
sition of City Administrator.  The selected 
candidate will serve as the administrative 
head of the City government and oversee 
day to day operations and is responsible 
for supervising all department heads.
Minimum qualifications shall include a 
college degree or training and experi-
ence in municipal management of public 
administration.  The Mayor and Council 
desire a person with skills in budgeting 
and financial management.  The applicant 
should also have good public relation 
skills, as well as good oral and writing 
communication skills. The applicant 
should have experience and knowledge 
in the application for and administration 
of state and federal grants.  The appli-
cant should also have the ability to deal 
with personnel, public safety and long 
range planning. Salary and benefits to be 
discussed during candidate interviews. 
Qualified candidates should submit ap-
plications and/or resumes before June 
30, 2015 to: The City of LaFollette, City 
Administrator Position, Attn:  Human 
Resources, 207 South Tennessee Ave, 
LaFollette, TN  37766

CITY RECORDER/FINANCE 
DIRECTOR 
MCKENZIE. The city of McKenzie is 
accepting applications for a city recorder/
finance director. This employee is respon-
sible for a broad range of the financial 
activities of the City related to but not 
limited to: budgeting, accounting, pur-
chasing, tax collections, grants etc. The 
employee is also responsible for a broad 
range of administrative and support relat-
ed functions. The employee must attend 
all governing body board meetings and 
workshops. This position requires strong 
supervisory, organizational, financial 
oversight, budgeting and communication 
skills. Applicants should have 5+ years in 
municipal accounting experience. Local 
Government software experience is a 
plus. Must either be a CPA, or certified 
CMFO or be able to obtain CMFO cer-
tification within 2 years. Submit by mail 
a cover letter, current resume with salary 
history and at least three professional 
references to:  Mayor Jill Holland, City 
of McKenzie, 2470 Cedar St. P.O. Box 
160, McKenzie, TN 38201 Salary is com-
mensurate with experience. The city of 
McKenzie complies with the Civil Rights 
Act of 1964 which prohibits discrimina-
tion, and reserves the right to reject any 
and all bids and /or waive any formalities 
in the solicitation process. Position profile 
is available at: www.cityofmckenzie.gov. 
Applications will be accepted until 5:00 
p.m. May 29, 2015.

COMBINATION INSPECTOR II 
BRISTOL. Under general administrative 
direction of the Code Administrator, the 
purpose of the position is to perform 
responsible professional, technical, and 

administrative work in relation to inspec-
tion activities and regulatory standards 
for permitting and licensing approval of 
residential and commercial building con-
struction throughout the city.  Employees 
in this classification perform at high pro-
fessional skill level, and are responsible 
for enforcing adopted city ordinances and 
codes; the inspection process, assessing, 
evaluating and enforcing adherence to 
and compliance with all applicable city, 
state and federal code and regulatory 
requirements regarding new and existing 
construction. The overall objective is 
to ensure the safety, health and general 
welfare of the general public and business 
community. High School Diploma or 
GED required; supplemented by three to 
five years related inspection experience; 
or an equivalent combination of  educa-
tion, training, and experience. Must be 
certified as a Residential Combination 
Inspector and Commercial Combination 
Inspector by the International Code 
Council.  Must  possess a valid Driv-
er’s License. Salary:  $37,400 Yearly 
Please submit an application to Human 
Resources Department, 801 Anderson 
Street, Bristol, TN 37620 or to P. O. Box 
1189, Bristol, Tennessee 37621-1189. 
An application may be submitted on-line 
and a benefit summary can be obtained 
at: www.bristoltn.org. EOE. The position 
will remain open until filled.

COMBINATION BUILDING 
INSPECTOR 
KNOXVILLE. The city of Knoxville is 
currently accepting applications for a Com-
bination Building Inspector. SALARY range 
is $41,249 -$63,746 annually (DOQ). Under 
general supervision, responsible for inspect-
ing construction work for compliance with 
regulatory building, mechanical, plumbing 
and electrical codes. Responsible for inter-
preting and enforcing building, mechanical, 
plumbing and electrical codes; conducting 
comprehensive building inspections; con-
sulting with building contractors; maintaining 
building inspection records; and maintaining 
good public relations with the citizens of 
Knoxville. Minimum requirements include 
high school diploma or GED equivalent; 
a minimum of five years of experience in 
general building construction with general 
knowledge of the mechanical, plumbing and/
or electrical trades; possession of or ability 
to obtain a Class D Tennessee State Driver’s 
License; must obtain State of Tennessee 
Building Inspector Certification within the 
probationary period; must obtain State of 
Tennessee Mechanical Inspector Certification 
within two years of hire; must obtain State of 
Tennessee Plumbing Inspector Certification 
within two years of hire; registered with the 
State of Tennessee as Electrical Inspector 
within three years; ability to become a Munici-
pal Enforcement Officer (unarmed) within the 
probationary period. To  apply,  go  to   www.
cityofknoxville.org.  Applications MUST be 
submitted online by 4:30 p.m. on: Friday, May 
22, 2015. EOE / Drugfree workplace. Drug 
testing may be required.

DIRECTOR OF ADMINISTRATION
BRISTOL
The city of Bristol is currently accepting 
applications for a director of administra-
tion. Salary range is $61,825 - $95,175 
DOQ, plus excellent benefits. The cur-
rent director is leaving after six years. 
The position reports to the city manager. 
Must be a proven manager with excellent 
communication and team-building skills. 
Responsible for all human resource func-
tions as well as the departments of risk 
management, information technology, 
and purchasing. Demonstrated success 
in public management. At least five 
years’ experience as a human resource 
manager or general public administra-
tion or equivalent. Bachelor’s degree in 
related field required, master’s preferred. 
To view the position profile, go to: http://
www.mtas.tennessee.edu/web2012.
n s f / C i t y A d m i n We b / 11 4 3 2 6 6 F -
291431D985257E42006ACD06/$FILE/
dirofadmin_bristol_2.pdf.Send resume 
by June 1, 2015, to City Manager Bill 

Sorah, Attn: Director of Administration 
Applications, City of Bristol, P.O. Box 
1189, Bristol, TN  37620. Phone: (423) 
989-5501. Or email to: resume@bris-
toltn.org.

DIRECTOR OF PLANNING 
& DEVELOPMENT SERVICES 
GOODLETTSVILLE. The city of 
Goodlettsville is currently seeking a 
progressive, experienced and custom-
er-driven professional to fill the position 
of Director of Planning and Develop-
ment Services. The city is a full service 
community located only 12 miles from 
downtown Nashville.  The position will 
supervise and manage the department 
including major functions of planning, 
zoning, building safety, permit admin-
istration, plan review, code compliance, 
property maintenance compliance and 
transportation planning. The position will 
be responsible to serve as a professional 
adviser to the Regional Planning Com-
mission and Board of Zoning Appeals; 
administer the implementation of zoning 
and subdivision regulations within the 
city; exhibit a service orientation to-
ward customers and maintain effective 
and productive working relationships; 
resolve difficult and sensitive inquiries, 
complaints and requests for services 
from the development community and 
the public; direct the development and 
administration of the department budget; 
ensuring compliance with the provisions 
of the approved budget; research and 
compile statistical, demographic, or 
administrative data pertaining to depart-
ment projects: analyze data and identify 
trends; develop and explain revisions to 
regulatory ordinances; ensure depart-
mental compliance with all applicable 
codes, laws, rules, regulations, standards, 
policies and procedures: ensures adher-
ence to established safety procedures. 
Minimum qualifications are eight to 10 
years of experience in management of a 
multi-functional regulatory agency ser-
vicing the development and construction 
community, including five to seven years 
at a supervisory level, and a bachelor’s 
degree in urban planning or closely relat-
ed field required. Preferred qualification 
would be: American Institute of Certified 
Planners certification (A.I.C.P.), in com-
bination with registration with appropri-
ate professional organizations and Resi-
dential & Commercial Building Inspector 
certification. Any equivalent combination 
of education, training, and experience 
that provides the requisite knowledge, 
skills, and abilities for this job, may be 
substituted for Preferred Qualifications 
at the discretion of the hiring authority. 
The city offers group medical, dental, 
life and long-term disability insurances; 
paid holidays, vacation and sick leave; 
Tennessee Consolidated Retirement 
System (TCRS) and voluntary deferred 
compensation plan. The starting salary 
is expected to be market competitive in a 
range of $62,103 to $75,275, depending 
on the experience and qualifications with 
the pay grade maximum being $95,506.  
A full job description maybe viewed. All 
interested applicants should submit a 
resume and cover letter along with five 
personal and five professional references 
to: Human Resources Department, 105 
South Main Street, Goodlettsville, TN  
37072, no later than 4:30 p.m. on June 5, 
2015. Email: humanresources@cityof-
goodlettsville.org

May 30: TSLA Surveying Tennes-
see’s Digital Resources workshop. 
Held in the auditorium of the Ten-
nessee State Library and Archives 
(TSLA) from 9:30 a.m. until 11 
a.m., located at 403 Seventh Avenue 
North, directly west of the State Cap-
itol in downtown Nashville. Some 
free parking is available around 
the building. led by Assistant State 
Archivist Wayne Moore and TSLA 
staff members Jessica Short and 
Genny Carter, will provide hands-on 
training and helpful tips for sorting 
through photographs, documents, 
maps, postcards, film, audio and oth-
er original materials of cultural and 
historical significance. Workshop is 
free and open to the public, but res-
ervations are required due to limited 
space. To make a reservation, call 
(615) 741-2764 or e-mail workshop.
tsla@tn.gov. 

May 31-June 3: GFOA’s 109th 
Annual Conference Pennsylvania 
Convention Center in  Philadelphia.
Sessions cover topics on accounting, 
auditing, and financial reporting; 
budgeting; capital planning and 
economic development; debt man-
agement; financial management; 
pension and benefit administration; 
and treasury and investment man-
agement. Go to GFOA’s website, for 
more information. www.gfoa.org

June 18: 7th Annual Power of 10 
Regional Summit, Cumberland 
Region Tomorrow, Nashville, 
TPAC’s Polk Theatre. A 10-county 
summit focusing on shared future 
for regional transportation, land use, 
transit trends, the region’s priorities 
and next steps. 

Oct. 13-14: 2015 Governors 
Conference on Economic and 
Community Development, Nash-
ville Convention Center at the 
Renaissance Hotel. www.govcon.
tnecd.com.

November 4-7, NLC Congress 
of Cities, Nashville Music City 
Center. Registration is open! www.
nlccongressofcities.org
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INSPECTOR IV - SENIOR 
ELECTRICAL
FRANKLIN. The Franklin Building and 
Neighborhood Services Department has a 
vacancy for an Inspector IV- Senior Elec-
trical.  Please see the full job announce-
ment and submit an online application at 
www.franklintn.gov/jobs.  Deadline to 
apply is open until filled. Salary: $23.95/
hr- $26.07/hr The city of Franklin is an 
EOE/Drug-free Workplace

LIBRARY DIRECTOR
BRISTOL, TENN & BRISTOL, VA. 
Salary range $63K - $78K, DOQ plus 
excellent benefits. 35 employees and 
$2.2M budget shared by both cities and 
other sources. 350K/yr. circulation and 
300K/yr. gate count. Past Director served 
13 years. Position answers to a 13-mem-
ber Board. Full service library, plus one 
branch, serving the twin cities of both 
states. Must be a proven manager with ex-
cellent communication and team-build-
ing skills. Demonstrated success in 
library operations, finance, community 
interface, leadership and strategic plan-
ning. At least eight years’ experience as 
Library Director/Assistant or equivalent. 
ALA accredited Master’s degree in Li-
brary and Information Science required. 
Position Profile and Job Description can 
be viewed at: https://drive.google.com/
open?id=0B7AERE1_ulRgX3dlaFhzZ-
TRacVFacGhqWDlMQjhreERJSlpr&-
authuser=0. Send resume by May 20, 
2015, to: resumes@bristol-library.org

TRAFFIC OPERATIONS 
COORDINATOR
BRENTWOOD. The city of Brentwood 
is currently accepting applications for 
the position of Traffic Operations Co-
ordinator. The purpose of this job is to 
manage the day to day operation of the 
City’s Traffic Operations Center (TOC) 
and assist the Public Works Director in 
planning, coordinating and budgeting 
for the improvements to the City’s traffic 
signal and Intelligent Transportation sys-
tems. Duties and responsibilities include 
operating and maintaining all equipment 
in the TOC, maintaining all data and 
reports generated through the TOC, 
identifying and solving problems related 
to signal operations throughout the City 
and performing inspection and mainte-
nance on all signal equipment and ITS 
components. The salary  for this position 
$47,500 – $52,500 + DOQ plus excellent 
benefits. The City of Brentwood is an 
equal opportunity employer. A full job 
description and application is available at 
www.brentwood-tn.org to be submitted to 
hr@brentwood-tn.org. 

WASTEWATER TECH I
WHITE HOUSE. The city of White 
House is currently accepting applications 
for Wastewater Tech I. A full job descrip-
tion detailing the purpose, functions, 
responsibilities, and minimum qualifica-
tions, training, and experience is available 
on our website at www.cityofwhitehouse.
com. Starting hourly rate of $11.50 
depending on experience. Applications 
may be obtained by visiting our website 
or at the Human Resources office located 
at 105 College Street, White House, TN 
37188. Applications should be returned 
to the Human Resources office or faxed 
to 615-616-1058 or emailed to abrew-
ton@cityofwhitehouse.com. Application 
Deadline: Open until filled. EOE.

MEETING OF TML BOARD OF DIRECTORS JUNE 6

Notice is hereby given that the Board of Directors of the TML Board of 
Directors will meet in regular session on Saturday, June 6, 2015, at 3:00 
p.m. local time in the Music City Ballroom, Level 2 of the Nashville 
Renaissance Hotel, Nashville, Tennessee for the purpose of considering 
and transacting all business which may properly come before the Board.  
Additional information concerning the meeting may be obtained by calling 
TML’s office at 615-244-6416.

MEETING OF TMBF BOARD JUNE 6
Notice is hereby given that the Tennessee Municipal Bond Fund Board of 
Directors will meet in regular session on 2015, at 10:30 a.m. local time in 
the Ryman Room, Level 2 of the Nashville Renaissance Hotel, Nashville, 
Tennessee for the purpose of considering and transacting all business which 
may properly come before the Board.  Additional information concerning 
the meeting may be obtained by calling TMBF office at 615-244-6416
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VC3 to assist them in offering the 
best possible technology solutions 
to their regions. Years working with 
local governments have given VC3 
a level of insight into the needs of 
small to medium sized municipali-
ties that is not found in many other 
tech companies.
	 VC3 has been on the leading 
edge of Information Technology 
since 1994, providing a full range of 
IT services including, but not limit-
ed to, managed IT services, private 
cloud services, hosted VoIP, cus-
tom web applications, SharePoint 
consulting, and website design & 

hosting. VC3 is committed to using 
industry leading products from ven-
dors such as Cisco, Microsoft, and 
Dell, to give you the best possible 
technology solutions to suit your 
individual needs, and is a recurring 
recipient of the CRN Tech Elite 250 
award.
	 VC3 has recently opened an of-
fice in Tennessee. John Crawford is 

the account executive for Tennessee, 
and lives and works in the Nashville 
area. He can be reached at 615-669-
7929, or by email at john.crawford@
vc3.com.
	 VC3 will be attending the Ten-
nessee Municipal League’s Annual 
Conference and Expo June 7 and 8. 
We are located at Booth 317 in the 
Exhibit Hall. Exhibit times are 10 
am – 5 pm on Sunday June 7, and 
8 am – 2 pm on Monday, June 8. 
Please stop by…we look forward 
to meeting you!

Associate Profile  
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Tom Rowland 
Mayor, Cleveland
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Betsy Crossley
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Karl Dean
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Mayor, Lafayette (District 5)
John Hickman 
City Manager, Waynesboro (District 6)
Jill Holland
Mayor, McKenzie
Hoyt Jones
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Chris McCartt
Asst. City Manager
Kingsport  (District 1)
Bo Perkinson
Vice Mayor, Athens  (District 3)
Madeline Rogero
Mayor, Knoxville
Paula Sedgwick
Alderman, Bartlett  (District 8)
Charles “Bones” Seivers
President-CEO,  TN Municipal Bond Fund
Mary Ann Tremblay
Vice Mayor, Three Way
Ron Washington
Councilmember, Murfreesboro
A.C. Wharton
Mayor, Memphis
PAST PRESIDENTS
Dale Kelley (2014) Mayor, Huntingdon
Ken Wilber (2013) Mayor, Portland
Kay Senter (2012), Morristown Council
Sam Tharpe, (2011) Councilmember, Paris
Tommy Green (2007) Mayor, Alamo
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	 AFFILIATE DIRECTORS 
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Janice Casteel,  Cleveland (TCMA)
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Tennessee Building Officials Assn.
Tennessee Association of Chiefs of Police
TN Assn. Municipal Clerks & Recorders 	
Government Finance Officers 
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Tennessee Association of Floodplain 		
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Tennessee Assn. of Public Purchasing
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Tennessee Public Transportation Assoc.
Tennessee Stormwater Association 
Assn. of Independent and Municipal 		
	 Schools
Tennessee Renewable Energy & Economic 	
	 Development Council
Tennessee Urban Forestry Council (TUFC)
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Bank of America 
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Servpro Disaster Recovery
	 3 Star Sponsor

First Tennessee Bank
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Alexander, Thompson, Arnold CPAs
Alliance Water Resources
Ameresco, Inc.
Barge Waggoner Sumner & Cannon, Inc. 
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Carr, Riggs & Ingram LLC
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Fessenden Consulting Group
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Parsons Brinckerhoff
VC3
Voya Financial Advisors
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Republic Services
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Utility Service Co., Inc.
Vaughn & Melton
Waste Connections of Tennessee Inc.
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Tennessee Municipal League
2014-2015 Officers and Directors

See us for your special projects needs. 
(615) 255-1561

The city of Morristown closed a $20 million loan for sewer system 
upgrades.

 

 

No loan is too large or too small

Read it On-line
at

www.TML1.org

Missed an Issue? The city of Martin recently closed is 23rd loan through the TMBF 
loan program in the amount of $650,000. 

TENNESSEE
FESTIVALS

June 5  -  7
Blue Plum Festival 
An estimated 80,000 folks will con-
verge on downtown Johnson City 
over the course of three days to enjoy 
music, arts, food and so much fun! 
Now in its 15th year, the event was 
first created for the purpose of show-
casing the continuing improvements 
in downtown Johnson City, high-
lighting businesses in the communi-
ty that support revitalization efforts, 
and to bring together regional artists 
to show their wares, and provide 
a line up of nationally recognized 
Americana entertainment in an 
outdoor, downtown setting. For 
more information go to http://www.
blueplum.org or Email: Whitson@
johnsoncitytnchamber.com 

June 6: Coopertown
Barrel Festival and Barrel Fest 
5-Mile will be held for the third time 
from 10 a.m. to 4 p.m. to focus on 
the rich heritage of Coopertown and 
crown the “Cooper of the Year” at its 
annual contest. The town will offer 
free admission, parking and shuttles 
for attendees. The festival serves as a 
community-wide fundraiser to help 
define the town and areas within 
the Coopertown Historic District. 
Contact city hall at 615.382.4470 
or visit www.barrelfestival.com for 
more information.

June 6: Franklin
The Franklin Kids Arts Festival 
of Tennessee at Pinkerton Park 
from 10 a.m. until 5 p.m.  This 
new festival is free and open to 
the public. The Festival will offer 
many opportunities for school-aged 
artists of Franklin, and surrounding 
communities, including: A juried 
art exhibit, hand-crafted art for sale, 
stage performances, master classes, 
art stops to experience and create 
unique art, and more! For addition-
al information, applications, and 
deadlines visit the website at www.
franklintn.gov/fkaft. 

June 12 - 13: Oak Ridge 
The Secret City Festival celebrates 
13 years of family fun, great enter-
tainment, arts & crafts, and com-
memorates the incredible history 
that makes Oak Ridge unique. Join 
in as they honor the men and women 
who built this community and helped 
end the greatest war mankind has 
ever known. This award-winning, 
2-day event includes live music and 
entertainment, WWII living history 
activities and demonstrations; Oak 
Ridge history exhibits, arts and 
crafts, and tons more.

June 13: Greeneville
The Windows to the Past Festival 
will be held from 9 a.m. to 4 p.m. 
on West Depot Street. The event’s 
Antique Market will feature nu-
merous vendors. Admission is free. 
The event is a project of the Greene 
County Heritage Trust. For more 
information, contact Andy Daniels 
at 423-639-2626 or andkdaniels@
gmail.com.

To register for a course, go to 
www.mtas.tennessee.edu, or 
fax to 865-974-0423. Credit 
card payments must register 
online with the Solution Point 
System: http://www.solution-
point.tennessee.edu/MTAS or 
by invoice. 

For registration assistance, call 
865-974-0413. Or for more 
information, contact Kurt 
Frederick, training consultant, 
at 615-253-6385.
 

UT-MTAS TRAINING CLASSES

	 VC3 is a dynamic, south-
east based managed IT and 
private cloud services provider 
that specializes in serving local 
governments. Headquartered 
in Columbia,S.C., with an 
office in Tennessee, VC3 sup-
ports the technology needs of 
over 150 local governments in 
Tennessee, Georgia, Alabama, 
South Carolina, North Carolina, 
and Virginia.
	 VC3 provides clients with a 
broad selection of IT solutions, sup-
ported by more than 90 employees. 
With 21 years of experience working 
with local governments and a highly 
qualified team of professionals, VC3 
is prepared to accommodate the IT 
needs of your organization.
	 VC3 is the Strategic Technology 
Partner for the Municipal Associa-
tion of South Carolina and the North 
Carolina League of Municipalities. 
These organizations have chosen 

For the first time in more than 20 
years, the homeownership rate 
in the U.S. has fallen below 64 
percent, the U.S. Census Bureau 
announced this week. The season-
ally adjusted 63.8 percent rate is 
far below the 69 percent rate just 
10 years ago — a time when home-
buying may have been the easiest 
for Americans.Census data shows 
homeownership rates for individ-
uals aged 35 to 44 are falling the 
fastest — from a high of almost 67 
percent in 2009 to little more than 58 
percent this year. As for the regions 
with the highest homeownership 
rates, the Midwest comes out on 
top with 68.6 percent, followed by 
the South with 65.1 percent. The 
West brings up the rear with a 58.5 
percent homeownership rate. There 
are 133.5 million homes in this 
country as of the first quarter, up 
about 500,000 from the same time 
last year. There are fewer homes 
vacant today than in 2014, primarily 
because many homeowners are now 
renting out their homes, according 
to the government’s numbers.

The U.S. economy added a solid 
223,000 jobs in April, according 
to government data released earlier 
this month, a key sign that the labor 
market is regaining its footing after 
taking a slide earlier this year.The un-
employment rate fell to 5.4 percent, 
a seven-year low. In 13 of the last 
14 months, the nation has added at 
least 200,000 jobs, a period of hiring 
unmatched in 15 years. But starting 
this year, the pace of job growth took 
a modest step back. And in March, it 
cratered, with only 85,000 positions 
created — the worst showing since 
June 2012. Economists now say that 
the hiring slowdown was likely in-
fluenced by a West Coast port strike 
that choked off supply lines and by a 
severe winter that kept shoppers and 
construction crews indoors. At least 
one clear sign of the hiring bounce-
back: the construction industry 
added 45,000 jobs in April, its best 
mark in more than a year, after losing 
9,000 in March.

AAA Travel projects 37.2 million 
Americans will journey 50 miles 

or more from home during the 
Memorial Day holiday weekend, 
a 4.7 percent increase from the 35.5 
million people who traveled last year 
and the highest travel volume for 
the holiday in 10 years. AAA Travel 
says 33 million travelers will drive 
to their destinations. The Memorial 
Day holiday travel period is defined 
as Thursday, May 21, to Monday, 
May 25. Most drivers will likely pay 
the lowest Memorial Day gas prices 
in at least five years. Today’s national 
average price of gas is $2.66, $1.00 
less than the average price on Me-
morial Day last year. The 4.7 percent 
increase over Memorial Day 2014 
is the highest forecast growth rate 
for any of the holidays tracked by 
AAA since Independence Day 2012. 
More than 88 percent of travelers (33 
million) will travel by automobile, 
an increase of 5.3 percent over last 
Memorial Day. Holiday air travel is 
expected to increase 2.5 percent to 
2.6 million leisure travelers. Trav-
elers will encounter higher lodging 
costs this year, while airfares are 
down slightly compared to 2014.

VC3: IT & private cloud services providers 
specializing in local government needs

CMFO-GOVERNMENTAL ACCOUNTING II
This class focuses on the proprietary and fiduciary funds using accrual account-
ing. It presents an overview of the conversion process needed for compliance 
with GASB Statement 34. 

Dates & Locations
May 20: Memphis City Hall 
May 21: Collegedale City Hall 
May 26: Nashville CIS Training Room

GRANT MANAGEMENT 101 
This course will cover the basic steps to writing or applying for grants 
and then complying with state and federal grant requirements.

Target Audience: CMFOs, Elected Officials, City Recorders, Finance 
Directors, Municipal Accountants and others interested in the budget process

Dates & Locations
June 10: Knoxville 

Time: All workshops will be 
held from 8:30 a.m. to 12:30 
CST/EST 

June 16: Jackson 
June 17: Franklin 
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The TML Annual Conference is fast approaching and the Exhibitor’s Program plays a significant role in the entire 
conference experience. The services and products presented by the Conference Exhibitors help city officials solve 
problems and serve their community. Many city and town officials look to convention exhibitors for the latest in-
formation about the techniques, products, and services their municipalities need. 

Be sure and check out some of this year’s highlighted vendors. By scanning the QR code with your smartphone 
app, you can learn more about each company listed below and featured in our on-line TML Marketplace showroom. 

Be sure to visit the TML Marketplace at TML’s Annual Conference 
June 7-8 at the Nashville Convention Center

The Exhibit Hall will be open Sunday, June 7, from 10 a.m. to 5 p.m.; 
and on Monday, June 8, from 8 a.m. to 2 p.m. 

This QR code (when scanned) will take you to the TML 
marketplace, where company contact information and 
marketplace listing will be found.

City Showcase highlights innovative programs
The City Showcase celebrates successful, creative pro-
grams from cities and towns from across the state. 

(CH 1)  Unicoi’s  “Community Kitchen,” where resi-
dents can use the commercial-grade equipment to can 
foods for sale at local and regional markets. The goal is 
to support the regional economy in value-added agricul-
ture, nutrition, and community development.

(CH 2)   Johnson City’s “Tweetsie Trail,” a rails-
to-trails project that travels the former ET&WNC 
(“Tweetsie”) railroad right-of-way between Johnson 
City and Elizabethton. The trail provides opportunities 
for walking, hiking, running, biking, etc. on a relatively 
flat grade in a beautiful, natural setting. When complete, 
the 10-mile trail will be the longest rails-to-trails project 
in Tennessee.

CH 3)  Manchester’s Parks and Recreation Department 
and community-wide health iniatives with  a long-term, 
community-wide effort to measurably improve the 
health of its residents. 

(CH 4)  White House’s all-inclusive handicapped 
playground donated to the city by Miracle Recreation 
and built in honor of two brothers with an inspiring sto-
ry - Conner Long, 10, and his brother Cayden, 8, who 
was born with spastic cerebral palsy.  The playground 
features about 15 pieces of equipment, rubber turf for 
easy mobility, and a large shaded area. 

(CH 6)  McKenzie’s  preservation and revitalization of  
their downtown through new development strategies, 
hosting more community events, and funding historic 
restoration projects as part of the new vision for the city.

(CH 5)   Savannah’s award-winning Tennessee Street 
Park project that spans six-acres, and features two 
age-appropriate playgrounds with ADA accessible fea-
tures, two splash pads, two large pavilions suited for 
events and reunions, and a paved quarter-mile walking 
trail. The top-notch neighborhood  park, has not only 
introduced a new way of life to the community, it is pro-
jected to increase community involvement, build citizen 
interactions and reduce crime in the future.  


