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ASSISTANT BUILDING OFFICIAL
GALLATIN. The city of Gallatin is current-
ly accepting applications for an Assistant 
Building Official.  Duties include:  Per-
forming difficult technical and administra-
tive work in the examination of plans and 
specifications for construction of residential 
multi-family, commercial and industrial 
buildings; Serving as the Building Official 
in his/her absence; Assisting the Building 
Official with personnel, department budget, 
and administrative issues for the building 
permit and inspection process.  This is a 
40 hrs. per week, day shift position.  The 
hourly range is $23.32-$34.44 + excellent 
benefits.Must have five years experience in 
building department administration and any 
combination of education and experience 
equivalent to graduation from a community 
college with major course work in a variety 
of inspection specialties; Possession of a 
valid driver’s license; Certification as a 
Plans Examiner and Building Mechanical, 
Plumbing Inspector (ICC or other approved 
model agency is acceptable). Interested 
persons must apply on-line at www.gall-
atinonthemove.com.  Applicants may also 
come to City Hall at 132 W. Main Street 
and utilize the HR Department computers 
to apply. The City of Gallatin is an EOE/
drug-free workplace. Telephone 615-451-
5890 (HR/Personnel). 

ASSISTANT UTILITIES DIRECTOR
GERMANTOWN. The Germantown Pub-
lic Services Department is seeking an Assis-
tant Utilities Director to assist in the overall 
planning, organization and management of 
all aspects of utility operations, including 
general administration, budgeting, plan-
ning, and policy and performance measure 
development. This position will serve as 
technical advisor for the department on 
utility CIP projects requiring knowledge of 
civil/municipal engineering practices. This 
position also serves as acting utilities direc-
tor when the director is not present.  The suc-
cessful candidate must be an experienced 
leader; possess a good understanding of 
water and sewer utilities; and be very knowl-
edgeable of current technical trends with the 
ability to operate and implement specialized 
system programs. Requirements include the 
equivalency to a bachelor’s degree in public 
or business administration, environmental 
science, engineering or related field and at 
least five years of increasingly responsible 
professional experience in utility manage-
ment, including at least three years in a 
supervisory/management capacity. Hiring 
Range: $65,000 - $72,000. For a complete 
job description, duties and requirements, go 
to http://www.germantown-tn.gov/index.
aspx?page=444. Those interested in the po-
sition should submit a City of Germantown 
employment application or resume to the 
Human Resource Office, 1930 S. German-
town Rd. Germantown, TN 38138.  Position 
open until filled.  

CODES INSPECTOR I
GALLATIN. The City of Gallatin is cur-
rently accepting applications for Codes 
Inspector I.  Duties include:  Conducting 
field inspections and re-inspections of res-
idential, commercial, industrial and public 
facilities for compliance with building, 
plumbing and mechanical codes and other 
ordinances; Resolving complaints regard-
ing defective construction and handling 
enforcement issues; inspecting existing 
buildings for hazardous conditions or struc-
tural failure. This is a 40 hrs. per week, day 
shift position.  The hourly range is $18.30-
$26.99 + excellent benefits.Must have any 
combination of education and experience 
equivalent to graduation from high school 
supplemented by course study in a variety 
of inspection specialties and considerable 
experience in the building construction 
trade; Possession of a valid driver’s license; 
Certification by the state of Tennessee as a 
building inspector. Interested persons must 
apply on-line at www.gallatinonthemove.
com.  Applicants may also come to City Hall 
at 132 W. Main Street and utilize the HR 
Department computers to apply.  The City 
of Gallatin is an EOE/drug-free workplace.   
Telephone 615-451-5890 (HR/Personnel). 

E911 COORDINATOR
DYER COUNTY. The Dyer County E911 
board is seeking applicants for its coordina-
tor and after hours technician.  The success-
ful candidate should have the following and 
or equivalent combination of: Bachelor’s 
Degree; NENA ENP Certification; NENA 
911 Center Manager Certification; APCO 
RPL Certification; Mangement background 
in PSAP Operations, including but not 
limited to 911 systems, networks, and 
network operations; CAD operations and 
radio operations.  The position is contractual 
and salary will be based on experience and 
education.  Full job description is available 
by emailing jroberts@cityofnewbern.org.  
Resumes should be submitted by mail, email 
or in person at 103 Jefferson St, Newbern 
TN 38059 ATTN: Jason Roberts. 

PARKS & REC DIRECTOR
LEWISBURG. The City of Lewisburg is 
accepting resumes’ for a Director of Parks 
and Recreation.  The Director oversees the 
development, management, and operation 
of all City parks and recreational facilities, 
Recreation and Youth Services. Work in-
cludes organizing, planning, coordinating, 
evaluating, and directing the work of pro-
fessional staff and other support employees. 

Work is performed under the managerial 
direction of the City Manager.  Required 
knowledge, skills, and abilities are but not 
limited to: comprehensive knowledge of 
administrative practices relating to parks 
and recreation. Comprehensive knowledge 
of the philosophy and principles of public 
park and recreation services. Comprehen-
sive knowledge of occupational hazards and 
safety precautions. Thorough knowledge of 
local, state, and federal planning agencies 
and funding grants. Ability to analyze oper-
ational problem areas and to make improve-
ments. Ability to perform public appearanc-
es, interviews, and speaking engagements 
to promote Parks and Recreation services. 
Ability to use a personal computer for the 
purpose of creating reports, record keeping, 
and communication by e-mail. Minimum 
qualifications: Bachelor’s Degree in parks, 
recreational, and leisure services or related 
field, preferable from a National Recreation 
and Parks Association accredited college or 
university;  minimum of one to three years 
of experience in public recreation at a orga-
nized recreational facility (ex. Community 
Recreational facility,  Boys & Girls Club, 
YMCA, etc. ) experience should include 
planning and administration. Any equiva-
lent combination of acceptable education 
and experience providing the knowledge, 
abilities, and skills cited above.  Must have 
and maintain a valid Tennessee Drivers 
License and pass a post offer drug test.  
For more information, to view the full job 
description please visit our website at www.
lewisburgtn.gov or contact Pam Davis, 
Recorder at 931-359-1544, pam.davis@
lewisburgtn.gov.  Resumes’ will be accepted 
until Nov. 21, 2014.  The City of Lewisburg 
is an EOE, drug-free workplace.  

PARK THEATER COORDINATOR 
McMinnville. The city’s Park & Recreation 
Department is accepting applications for 
a Park Theater Coordinator.  Preferred 
skills, knowledge and abilities include: 
Knowledge of principles in performing arts 
program planning and in the maintenance 
of safe facilities, knowledge of effective 
methods of facility preparation for events; 
such as performing arts, rentals, and recitals 
and knowledge of sound, video and audio 
equipment.  Preferred education and re-
quirements include: Bachelor’s degree from 
an accredited four year college or university 
and 2 years of work experience or Four years 
of progressively responsible experience 
in the field of performing arts of which 
one year must have been in a responsible 
supervisory, consultative, or administrative 
capacity.  Position requires a background 
check, drug screen and physical.  Must have 
a valid Tennessee driver’s license. Appli-
cations will be accepted until the position 
is filled.  Applications can be picked up at 
City Hall 3rd Floor or submitted on line.  
For more information, to view the full job 
description or to apply online please visit 
our website at www.mcminnvilletenn.com  
or contact Jennifer Rigsby at 931.473.1209. 
The City of McMinnville is an EOE/Drug-
free workplace.

POLICE CHIEF
JEFFERSON CITY. The City of Jefferson 
City, TN., is accepting applications for 
Chief of Police. Current Chief is resigning 
after 3 years of service to take a position 
with the State of Tennessee. Seeking a 
well-rounded individual with proven lead-
ership skills; strong interpersonal, organi-
zational, supervisory and decision making 
skills; ability to interact and communicate 
effectively with local, state, regional, and 
federal law enforcement personnel, local of-
ficials and the public; extensive knowledge 
of criminal and civil law.  Position requires 
a team player who can work well with other 
city departments, the city manager, the city 
council and outside agencies. This position 
answers directly to the city manager. POST 
certification and a bachelor’s degree with a 
major in criminal justice, public adminis-
tration, business administration or a related 
field required.  At least 10 years experience 
in the profession with 5 years in command/
leadership position. Also provide manage-
ment/leadership training and professional 
accomplishments. Information concerning 
the position may be obtained at jeffcitytn.
com. Cover letter, resume and application 
to: John B. Johnson, Jefferson City Manag-
er, P.O. Box 530, Jefferson City, TN 37760. 
Deadline Nov.17. or until filled. Jefferson 
City is an EOE/Drug-free workplace.

POLICE DETECTIVE
ETOWAH. The City of Etowah is ac-
cepting applications for a full time Police 
Detective position until, Friday, Nov. 7 at 
4:30 p.m.  The Detective will investigate 
crimes that include, but are not limited to, 
serious assaults, property crime, rapes, child 
abuse, death by suspicious nature, death 
by violence, robberies, hostage situations, 
kidnapping, bombing incidents, and drugs/
narcotics.  The Detective is responsible for 
the recovery of physical evidence during 
investigations of crime scenes. Applicants 
must possess a valid Tennessee driver’s 
license, shall be a certified law enforcement 
police officer in the State of Tennessee or be 
POST certified in another state and capable 
of passing the Tennessee Peace Officer 
Standard Training Commission Transitional 
School in accordance with POST training 
and testing standards.  Require 5 years of 
law enforcement experience. Preference 
may be given to those with prior detective 
experience.  Position is full time with full 
benefits.  Applications may be obtained 
at Etowah City Hall, 723 Ohio Avenue, 
Etowah, TN.  A full job description will be 
available along with application. You may 
also obtain an application from the website:  
http://www.cityofetowahtn.com

WATER/WASTEWATER 
OPERATIONS DIRECTOR
MCMINNVILLE. The city of is accepting 
applications from qualified individuals for 
the position of Director of Water/Waste-
water operations.  The ideal candidate 
will possess highly developed technical, 
presentation and communication skills and 
have in-depth knowledge and experience in 
management of water/wastewater systems. 
He or she will have significant operational 
experience, and will be responsible for the 
general administration of the department’s 
operating budget and enforcement of city 
policies regarding employees, facility use 
and overall supervision of the activities of 
three divisions of the Water Department. 
Duties are, but not limited to: preparing 
operating budget, working with city ad-
ministrator and water committee to develop 
capital plan and budget for department, 
overseeing and coordinating the various 
operations at city facilities, and the ability 
to plan, organize, delegate, supervise and 
inspect work of subordinates.  A minimum 
of five years of progressively responsible 
experience in water and wastewater oper-
ations of which two years must have been 
in a responsible supervisory consultative, 
or administrative capacity or a bachelor’s 
degree from an accredited four year col-
lege or university with a major in civil 
engineering or related field or an associate 
degree may be substituted with eight years 
of progressively responsible experience 
required. Candidate will be examined by 
city physician to determine if applicant can 
perform all essential duties required of this 
position. Residency within the city is re-
quired within 90 days of employment.  The 
full job description can be viewed at http://
www.mcminnvilletenn.com/. The salary 
for this position is dependent on experience 
and qualifications. Salary range is $45,801 
to $85,092. In addition, the city offers an 
extensive benefit package that includes paid 
vacation, paid holidays, health insurance, 
dental, vision etc., and contributions to the 
state of Tennessee retirement plan. Qualified 
persons should submit an application, a re-
sume of experience and qualifications, letter 
of interest, salary history and professional 
references to:  Jennifer Rigsby, Human Re-
source Administrator, City of McMinnville, 
P.O. Box 7088, McMinnville, TN, 37111.  
Closing date for applications is until filled. 

WASTEWATER TREATMENT PLANT 
CHIEF OPERATOR. 
PORTLAND. The City of Portland is 
accepting applications for the position of 
Wastewater Treatment Plant Chief Opera-
tor.  Starting rate of pay is $18.71 per hour 
DOE and qualifications.  This position is 
full time, with full benefit package available 
including vacation, sick days, paid holidays; 
health, dental, vision, life/AD&D, TCRS 
retirement and supplemental voluntary 
benefits. Graduation from a standard high 
school or equivalent GED with additional 
formal training (post-secondary is pre-
ferred) in chemistry, biology, sanitary and/
or environmental engineering or related 
fields as applicable to the wastewater 
treatment industry. At least 3 years’ experi-
ence in the operation of a water treatment 
facility. Strongly prefer minimum of 1 year 
experience in supervision at the wastewater 
treatment plant level. Must possess a valid, 
State of Tennessee driver’s license. Must 
possess a valid, State of Tennessee Class 
III Wastewater Treatment Plant Operators 
license. Must achieve State of Tennessee 
Class IV Wastewater Treatment Plant Oper-
ator license within 18 months of placement 
in position. An application and job descrip-
tion may be obtained from the receptionist at 
Portland City Hall, Monday through Friday, 
8 AM to 4:30 PM.  A complete job descrip-
tion is posted on the city’s website, can 
www.cityofportlandtn.gov and by clicking 
the link: Portland Employment Opportunity 
This position is open until filled. Completed 
applications must be returned to: Human 
Resources, Attn:  John Grubbs Portland City 
Hall, 100 South Russell Street, Portland, 
TN 37148. Pre-employment drug screen 
and physical may be required.The City of 
Portland is EOE.

offers older adults the opportunity to 
check how well their personal vehi-
cles "fit" them. The CarFit program  
provides information  and materials 
on community specific resources 
that could enhance driver’s safety 
and/or increase their mobility in the 
community.  CarFit training sites will 
be located in Cookeville, Dickson, 
Nashville and Knoxville.
	 The Tennessee Yellow DOT 
Program is  designed to provide 
first responders with an individual’s 
medical information in the event 
of an emergency on Tennessee’s 
roadways, which can mean the dif-
ference between “life and death” 
in the “Golden Hour” immediately 
following a serious incident.
	 For senior citizens who find 
driving is no longer an option, 
transportation is a growing chal-
lenge across the nation, notes Helen 
Kershner, National Volunteer Trans-
portation Center out of Albuquerque, 
New Mexico. Kershner discussed 
the success of the driving programs, 
especially for ages 85 and above. 
	 “Ages 85-plus is the most dif-
ficult to provide transportation for, 
because of physical and cognitive 
limitations,” she said. “Even if pub-
lic transportation is there, they can’t 
access it.”
	 “Back in 2000, we were talking 
about transportation options for 
older adults,” she continued. “We 
had a survey annually for the past 
15 years, and realized many who 
responded were already volunteers 
with volunteer driving programs. 
	 Kershner listed the most rec-
ognized family of transportation 
options for older adults begins 
with family members, caregivers, 
neighbors and friends; followed by 
community transportation services 
including ADA Paratransit,  Dial-a- 
Ride and even the latest transporta-
tion craze UBER and LYFT.  
	 “I am here to site volunteer driv-
ing programs as a viable alternative 
that all of us might want to think 
about in our communities,” she said.  
“They are important option for older 
adults because they offer special 
assistance and support.”
	 Currently, the primary source 

of funding for volunteer driving 
programs is based on government 
grants such as with the U.S. Dept. 
of Health and Human Services or 
the Administration for Community 
Living.
	 The programs have been con-
sidered a huge success in Knox-
ville-Knox County and the Upper 
Cumberland, where the majority of 
the participants are from the senior 
centers, are low income, live alone 
and may not have family who check 
on them on a regular basis. 
	 In Knoxville-Knox County, for 
as little as $3 one way, $6 round 
trip,  citizens 60 and older can al-
ways depend on the availability of 
a volunteer driver, even on nights 
and weekends. The program goes to 
doctor, hair and other appointments, 
the grocery store, prescription pick 
up, even social trips. Driver training 
includes CPR and first aid as well as 
vehicle orientation.
	 The program in Pickett County 
is based on a voucher system, which 
has eliminated the $1 fee, according 
to Holly Henegar Williams, assistant 
director of the Upper Cumberland 
Area Agency on Aging and Disabil-
ity.  The program provides 15,000 
trips per year at $78,338 for FY15. 
Three thousand trips were made in 
July-August for 184 clients.
	 “We had a lady who came to our 
senior center a few times a year, said 
Williams. “I informed her of the new 
voucher ride program and told her 
she could come to the center, social-
ize and eat a hot meal as often as she 
wanted to. She was very excited and 
signed up for two days a week. After 
being here a few weeks, I noticed 
she was always wearing an unusual 
amount of clothes. I asked her if she 
was cold, and she informed me that 
her heat was out and she could not get 
anyone to come and repair it because 
she lived so far up the mountain. I 
called the local heating and cooling 
person and informed him of her 
situation.  He was able to fix it for 
her that day.  Thanks to the voucher 
program, we were able to see her 
twice a week and offer her different 
services beneficial to her health. The 
transportation assistance may have 
saved this woman’s life.”

Notice is hereby given that the Board of Directors of the TML Risk Management 
Pool will meet in regular session on Thursday, Nov. 13, 2014, at 10:00 a.m. local 
time in the Board Room at The Pool, 5100 Maryland Way, Brentwood, Tennessee 
for the purpose of considering and transacting all business which may properly 
come before the Board.  Additional information concerning the meeting may be 
obtained by calling The Pool’s office at 800-624-9698.

TML Risk Management Pool Board to meet Nov. 13

AAA presents senior 
transportation options

AAA  from Page 1

Participants of  the AAA Tennessee Older Driver Summit include: left 
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Advocacy & Research; Rose Boyd, program manager TN Governor’s 
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and  Elin Schold Davis, American Occupational Therapy Assoc. project 
coordinator for the Older Driver Initiative. 
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For 21 years, students’ eyes fixed on LaFollette
 UT Professor’s photo project becomes state museum exhibit

	 Robert Heller, professor in 
the School of Journalism and 
Electronic Media at the University 
of Tennessee since 1986, taught 
photography and graphics for five 
years at the University of Miami, 
and was publications designer and 
photographer at the State Univer-
sity of New York College at New 
Paltz and Elmira College in New 
York. Heller also taught photogra-
phy at The Center for Photography 
at Woodstock, New York. 
	 His photographs have been 
selected for numerous juried ex-
hibitions and he continues to do 
freelance work in both graphic 
design and photography. 
	 Heller served as photo manag-
er for the Ocoee Kayak and Canoe 
Olympic venue at the 1996 Atlanta 
Olympics. 
	 A book of his photographs, 
“More Than the Game: The Ten-

nessee Football 
Experience” has 
been published by 
Sports Publishing 
Inc., Champaign, 
Illinois. 
	 “Living On,” 
an exhibit of his 
portraits of Ho-
locaust survivors 
and liberators 
from Tennessee 
has been in mu-
seums around the 
state of Tennes-

	 The first time Professor Rob Heller set sights 
on LaFollette, he and his advanced photojour-
nalism students only caught a glimpse of the 
surface: historic downtown, a spatter of Mom 
& Pop shops and greasy spoon cafes, all encir-
cled by encroaching modernity— AKA fast food 
joints and a super Walmart. Now 21 years and 
thousands of photographs later, Heller’s class 
has produced not only a stunning visual history 
of the small East Tennessee community — but an 
endearing portrait of mankind. 
	 Today, 202 photographs taken by 102 pho-
tographers and organized by Professor Heller 
are currently  on display in the exhibit “Eyes on 
LaFollette:UT Student Photojournalism Project 
Marks 20 Years” which is now showing at the 
Tennessee State Museum through Nov. 30. 
	
	 Like so many small towns, LaFollette, pop. 
7,300,  might seem vaguely familiar.  But each 
spring, it’s all new for Prof. Rob Heller’s pho-
tojournalism students from the University of 
Tennessee, Knoxville. Since 1993, Heller and his 
class have made a 45 minute trek north along I-40 

see and at major cities in Poland. The book 
was published by the University of Tennessee 
Press in spring 2008. 
	 Heller is a member of the National Press 
Photographers Association, the Society for 
News Design, and the Association for Educa-
tion in Journalism and Mass Communication, 
where he has served as head of the Visual 
Communication Division.

to spend a day and a half photographing small 
town people going about their everyday lives. 
	 As part of the project, the local newspaper, 
The LaFollette Press, publishes a special section 
of these photos entitled “Eyes on LaFollette.” 
Heller’s class is given complete artistic control 
in the editing process along with layout and 
design, writing captions and short stories, while 
thoughtfully selecting among the thousands of 
photos, both film and digital. Pictures are broken 
down in thematic areas such as:  People at Work, 
Children, or People at Play.  “The themes make 
it easier to layout the paper,” according to Heller. 
	 It’s a display Norman Rockwell would be 
proud of. 
	 “I wanted the students’ work to get pub-
lished and for the people of LaFollette to see it,” 
he said, adding that his connection to LaFollete 
Press publisher Larry Smith helped trigger the 
idea of documenting the small town. Smith was 
teaching adjunct at the school of journalism and 
his daughter was a student of Heller’s.  		
	
	 Preparation for the project each semester 
also includes a spring research trip, where stu-
dents meet with The LaFollette Press staff to talk 
and gather ideas about subjects. 
	 “They usually bring someone in to talk to 
us like the mayor or the police chief and at that 

point, students ask questions that may give them 
ideas about the project in April,” said Heller.  
“They get to know a few people in town and the 
news staff knows everybody, so they can give 
student pointers about who to speak with and 
contacts or events. They give us copies of the 
paper as well about a month or two in advance, so 
students can explore what goes on in the town.”
	 “One thing I always hope for is that students 
are not just going to wander around trying to find 

an individual picture,” adds Heller.  “I 
hope they will spend time researching 
in advance, making some contacts and 
connections. I want them to spend time 
with people in their homes or business-
es. I want them to be shooting a story, 
not just a picture.”
	 And then there’s the bonding that 
occurs between the students during the 
project. The class meets as a group for 
dinner at the end of the day to discuss 
their individual experiences and pho-
tography subjects.
	 “I have gotten so many comments 
from students through the years say-
ing this is the best experience in their 
whole college life,” Heller said.		
	 Without a doubt, some favorite 
places and stories have accumulated 
through the years during the project. 
One such spot is an old fashioned 
barber shop. 
	 “We photograph that place more 
than any other,” Heller. notes “People 
show up first thing in the morning and 
schmooze and every  type of character 
comes in there. Every year, when I 

think I should tell the students not to 
photograph there, because we’ve done 
it before, I realize it’s new each year 
to them and only the same to me.” 
	 The project has become such a 
part of LaFollette’s culture, that it’s 
not unusual for residents to  brag about 
being photographed before in years 
past.  
	 “A student went to photograph 
a local artist who invited her to her 
home. The artist remembered being 
photographed by the instructor years 
ago. That’s me,” Heller chuckled. 
“Rarely do I include one of my own 
pictures. But years ago, when I was 
just driving around town, I saw this 
woman driving one of these over-
sized pickups with the giant wheels. I 
followed her as she parked. She was 
a bit short and had to jump out of the 
truck to get out of it. I photographed 
her just when she jumped and it was 
a very funny picture.”
	 There’s been several foreign 
exchange students in the program. 
“We’ve had them from China, Ireland, 
all kinds of places,” Heller said. “Cit-
izens still remember their names and 

inquire about them.” 
	 One year, a foreign exchange student asked his home 
town newspaper  if they’d like to have a page of photos.
	 “We sent them the photos and they translated the text,” 
said Heller. “There’s all kinds of ways that the project has 
been bigger than the way it its perceived in LaFollette 
alone.”
	 Ironically, while things went very smoothly in its initial  
year, the “Eyes on LaFollette” project’s 20-year run almost 
never happened, as Heller notes.

	 “I didn’t want to outstay our welcome, so 
for the first several years, I only conducted the 
project every other year.  I remember Larry ask-
ing me why, and when I told him, he said “No, 
the people here love it! You need to do this every 
year,” Heller exclaimed. “It was at that point, we 
continued. I knew this was something special 
and it was important to continue doing it.”
	 So far, 17 editions have been made in 21 
years, which has added up to a massive project. 
“We kept doing it and the students kept making 
great photographs, and I thought to myself, this 
is really something.”
	 The project is so popular that the newspa-
per usually runs an advanced story with a little  
reminder that the students will be coming. 
	 “It makes it easy to photograph there,” said 
Heller. “Students say they’re with the project, 
which gives them an introduction. Otherwise, 
people might not be as comfortable having their 
picture made.”
	 After 20 years, Heller said he thought he 
should do something significant with the tens 
of thousands of great photographs.  
	 “I was thinking exhibit and possibly a book 

and approached a history museum 
in Knoxville and a few other plac-
es,” he said. 		  A t  t he 
time,  no one was able to present 
the exhibit locally in Knoxville, 
so Heller decided to approach the 
Tennessee State Museum in Nash-
ville. He discovered the museum’s 
commission was once headed 
by former Knoxville Mayor and 
U.S.Ambassador to Poland Victor 
Ashe. Heller’s previous photogra-
phy project entitled  “Living On:  
Portraits of Holocost Survivors and 

Army Liberators in Tennessee,” had been hosted 
in Poland with the assistance of Ashe. 
	 “I asked him if he would help me present the 
idea to the commission on state museums and 
they agreed to the exhibit,” said Heller.  “They 
saw quality student work and I was so delight-
ed.”
	 Heller completed all the design work and 
created the exhibit in partnership with the state 
museum. He also had to get in touch with 250 of 
his former students to let them know he would 
be showcasing their work.  
	 “When we had the opening, about 20 former 
students showed up, some as far back as the 
beginning of the project, coming as far away 
as New York  and Texas. It was a wonderful 
experience,” said Heller.
	 When asked whether he would consider 
doing the project in another town, Heller’s 
thoughts, like an automatic shutter, keep turning. 
	 “I think there’s something fascinating to 
this documenting over time. Maybe I’ve gotten 
lazy, because I know we can do this every year, I 
know the ends and outs, and what to expect. But 
I’m not inclined yet to do another community. 

I wouldn’t turn it down....maybe we would 
do a project that’s not exactly the same with 
some of our writers...have multi-media create 
a website project. There are some possibilities 
that I’m open to.”
	 “I think photos transcend any specific 
town,” he continues. “Theres a 1950s exibit 
in modern art called The Family of Man. The 
exhibit and book was seen by millions around 
the world, because there is something familiar 
in small towns. Whether it’s the faces or busi-
nesses or whatever, it’s not necessarily unique 
in any given place and people can appreciate 
this,  as they see the work.”
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The neighborhood hot spot, the barber shop, is LaFollette’s place to catch up on current events.

A young woman’s pensive gaze is captured by student Samantha Thornton.

A little girl explores lures in the tackle box.

Good food and conversation at the cafe.

Heller


