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STATE
BRIEFS

Tennessee exports totaled more
than $32.4 billion in 2015, according
to new data from the U.S Department
of Commerce. While a slight drop
from the year prior, Tennessee’s ex-
ports outperformed national export
figures. Nationwide, exports dropped
nearly 5 percent from 2014 to 2015,
mainly due to a strong U.S. dollar and
high commodity prices. Since 2011,
exports from Tennessee are up 8.6
percent. Brie Knox, the director of the
Commerce Department’s U.S. Com-
mercial Service in Nashville, said
Tennessee’s export figures show that
Tennessee companies can succeed
internationally despite the economic
concerns in many countries.

A new state law authorizes phar-
macists to dispense naloxone to a
person at risk of opioid overdose
or to a family member, friend or
other person to assist someone at
risk of an opiate-related overdose.
Public Chapter 596 sets up a state-
wide pharmacy practice agreement
for what is called “opioid antagonist
therapy” for willing licensed, prac-
ticing Tennessee pharmacist with
proper training in opioid antagonist
therapy. Authorized pharmacists may
dispense an opioid antagonist such
as naloxone to help prevent an opi-
ate-related overdose. The pharmacist
must provide proof of completing an
opioid antagonist training program
within the past two years before he
or she can enter into the agreement
to dispense naloxone. Once under
the collaborative practice agreement
found on the TDH website, phar-
macists will need to take an opioid
antagonist training course.

More than 15 percent of Tennessee
households do not have enough
food to meet their needs, according
tonew data from the U.S. Department
of Agriculture. Tennessee ranks in the
bottom 13 states in the nation for food
security. There are 479,000 low-in-
come children in Tennessee receiving
free or reduced price lunches, but

only 61 percent of them are getting
a school breakfast, which experts
say is one way to reduce food inse-
curity among children. Nationwide,
food insecurity has declined from
2014 to 2015—with 13.4 percent of
households struggling with hunger
in 2015. That still leaves 42 million
Americans living in food insecure
households. Rates of food insecurity
are typically higher in households
with children, minority households
and those headed by a single man or
woman.

Construction has begun at a new
state-of-the-art metrology labo-
ratory at the Tennessee Depart-
ment of Agriculture’s Ellington
Agricultural Center in Nashville.
The expansive laboratory will house
and maintain the primary standards
of mass, volume and length for the
state and will include the most current
equipment and testing capabilities to
ensure fairness in the marketplace.
Businesses that depend upon certi-
fied scales, meters and temperature
measuring devices will significantly
benefit from the services that will be
available atthe laboratory. Inaddition
to testing gas pumps and grocery
store scales, professionals in the
metrology lab are responsible for reg-
ulating a sophisticated, fast-moving
marketplace. They check signage,
advertisements and price computa-
tions to make sure consumers are not
misled. They also verify that the fuel
being sold to drivers meets quality
standards.

The State Board of Education has
launched a public review website
to gather feedback on Tennessee’s
newly revised K-12 social studies
standards. This is the first time the
social studies standards, recently
revised by Tennessee educators, will
be available for public review. All
Tennesseans are invited to review
each social studies standard by grade
level and provide comments and sug-
gestionthrough Oct.28.

August revenues $38M
more than expectations

Tennessee revenues exceeded
the budgeted estimates for August,
which is the first month of the state’s
fiscal year.

Finance and Administration
Commissioner Larry Martin re-
ported that overall August revenues
were $948.2 million, which is $49.8
million more than August of last year
and $38 million more than the bud-
geted estimate. The growth rate for
all taxes in August was 5.54 percent.

“Corporate tax receipts and sales
tax revenue reflecting July’s consum-
er activity posted positive growth for
the month,” Martin said. “All other
tax revenues, taken as a group, also
recorded positive growth.”

“The positive revenue numbers
for August reflect a continuing good
economic environment in our state.
It should be noted, however, that the
sales tax, whichis our largestrevenue
source, grew at a moderate rate of
2.2 percent. This is well below the
average growth of 7.3 percent over
the first six months of the calendar
year,” said Martin.

General fund revenues exceeded
estimates by $32.3 million and the
four other funds that share in state
tax revenues were $5.7 million over
estimates.

Sales tax revenues were $24.9
million more than the estimate for
August. The August growth rate was
positive 2.16 percent.

Franchise and excise taxes com-
bined were $10.3 million more than
the budgeted estimate of $31.8 mil-
lion. August is usually a very small
revenue month for F&E taxes.

Gasoline and motor fuel reve-
nues increased by 1.09 percent from
August of last year and were $4.6
million more than the budgeted esti-
mate of $70.8 million.

Inheritance tax revenues ex-
ceeded the budgeted estimate by $1.3
million. Privilege tax revenues were
$5.6 million less than the budgeted
estimate of $26.5 million.

Business tax revenues were $4.4
million more than the August esti-
mate. Tobacco tax revenues for the
month were less than the budgeted
estimates by $900,000.

All other tax revenues were un-
der budget by a net of $1 million.

The budgeted revenue estimates
for 2016-2017 are based on the State
Funding Board’s consensus recom-
mendation of Nov. 23, 2015, and
adopted by the second session of the

109th General Assembly in April
2016. Also incorporated in the esti-
mates are any changes in revenue en-
acted during the 2016 session of the
General Assembly. These estimates
are available on the state’s website

at http://www.tn.gov/finance/article/
fa-budget-rev

Tennessee needs at least $41.5 billion
in public infrastructure improvements

Tennessee needs at least $41.5
billion for public infrastructure im-
provements during the five-year pe-
riod 0£2014-2019 according to anew
report by the Tennessee Advisory
Commission on Intergovernmental
Relations (TACIR). The need for
public infrastructure improvements
asreported by state and local officials
is down $299 million (0.7 percent)
compared with the year before,
mainly because of a $611 million
decrease in the Transportation and
Utilities category that was driven by
$1 billion in decreased costs for road
projects already in the inventory.

Costs for current infrastructure
needs fall into six general categories:
e Transportation and Utilities:

$25.4 billion
e Education: $8.5 billion
*  Health, Safety, and Welfare:

$5.0 billion

e Recreation and Culture: $1.6
billion

e General Government: $614
million

*  Economic Development: $379
million

Transportation and Utilities
has always been the single largest
category and it remains so despite
a decrease of $611 million (2.4
percent) from last year to $25.4 bil-
lion. Many Tennesseans are aware
that the Tennessee Department of
Transportation (TDOT) reports an
approximately $6 billion backlog of
projects, but this includes only the
total estimated cost of remaining
phases of work for projects already
approved by the Tennessee General
Assembly and currently under de-
velopment. The inventory’s much
larger estimate of $25.2 billion for
transportation (not including the cat-
egory’s other $215 million for other
utilities) includes all transportation
improvements identified by state and
local officials as needed, whether or
not any funding has been approved
or is even likely to be forthcoming.

The decrease in the inventory’s
Transportation and Utilities cate-
gory is driven by a combination of
decreased costs for existing road
projects and road projects that were
completed, canceled, or postponed,
would be greater if not for the ad-
dition of new projects. Nearly $200
million, or roughly one-fifth, of the
decrease in road costs is reductions
resulting from TDOT’s Expedited
Delivery Program, which develops
lower cost, more timely alternatives
for projects thathave been needed but
not funded for a long time. Compris-
ing 60.7 percent of estimated costs
for all infrastructure improvements,

transportation alone dwarfs all other
types of infrastructure needs.

Education is the second largest
category and increased $204 million
(2.4 percent) to $8.5 billion, mainly
because of a $218 million (10.5 per-
cent) increase in the amount needed
to renovate or replace existing public
school buildings. This increase was
partially offset by an $80 million
(5.1 percent) decrease in the need
for new school space. Asked about
the overall condition of their school
buildings, public school officials re-
ported that 91.6 percent are in good
or better condition. Post-secondary
education accounted for 29.9 percent
of the increase in the education cat-
egory—there was a $61 million (1.3
percent) increase in improvement
needs at the state’s public college
and university campuses, which now
stands at $4.6 billion.

Health, Safety, and Welfare,
the third largest category, increased
by $265 million (5.6 percent) to
$5 billion. This increase resulted
primarily from increases in the need
for improved water and wastewater,
and infrastructure needed for storm
water.

Water and wastewater accounts
for the largest portion of the category
at $3.3 billion; it increased by $202
million (6.5 percent) from last year
as the cost and extent of EPA-de-
creed improvements in Nashville
increased.

The amount needed for storm
water improvements increased by
$95 million (91.9 percent) to $198
million, and the estimated cost for
public health facilities improve-
ments increased by $87 million (24.7
percent) to $441 million, both driven
by the addition of a few costly, new
projects.

"The total cost of two other types
of infrastructure in this category also
increased: fire protection increased
by $1.8 million (1.1 percent) to $168
million and public housing increased
by $800,000 (75.6 percent) to $1.9
million. The estimated cost of in-
frastructure improvements needed
for law enforcement and solid waste
decreased—law enforcement de-
creased $117 million (12.6 percent)
to $812 million, and solid waste de-
creased $5 million (15.9 percent) to
$26 million—primarily a reflection
of projects completed.

The Recreation and Culture
category decreased overall by $119
million (7 percent) to $1.6 billion
because of decreases in all three
types of infrastructure in this cat-
egory but mainly because of com-
munity development projects that
were completed, which reduced the

total for that type of infrastructure
by $79 million (29.5 percent) to
$190 million. The estimated cost
for libraries, museums, and historic
sites decreased by $25 million (6.9
percent) to $343 million—few new
projects of this type were added to
the inventory, while several were
completed, canceled, or reported as
having a cost reduction. In addition,
the estimated cost of infrastructure
for recreation decreased $14 million
(1.4 percent) to $1 billion as com-
pleted and canceled projects slightly
outweighed the costs of new projects
added.

The estimated cost of Gen-
eral Government infrastructure
improvements decreased by $56
million (8.4 percent) to $614 mil-
lion. This category includes only
two types of infrastructure: public
buildings and other facilities. The
estimated cost of improvements in
other facilities such as those used for
storage and maintenance decreased
by $49 million (35.4 percent) to $89
million, and the need for improve-
ments in public buildings decreased
by $7 million (1.4 percent) to $525
million.

The estimated cost of infrastruc-
ture improvements in the Economic
Development category—the small-
est category this year—increased by
$19 million (5.3 percent) since the
last inventory and now totals $379
million, mainly because a new $40
million industrial park access road
project at the Airport Industrial Park
in White County produced a net $28
million (11.8 percent) increase the
cost of industrial sites and parks,
which now totals $261 million. The
cost of business district development
decreased by $9 million (6.8 percent)
to $118 million.

In general, the more people a
county has and the more its popula-
tion grows, the more infrastructure it
will need and, fortunately, the more
wealth it will likely have to pay for
those needs. As has been the case
throughout the history of this inven-
tory, relationships among these fac-
tors are strong and well demonstrated
by the variation reported for each
Tennessee county, although they are
not perfectly aligned in any county.

Some counties are able to meet
their infrastructure needs more easily
than others, some continue to report
the same needs year after year, and
even fast growing counties can
find it difficult to meet their needs.
And, relative to county population,
counties with small populations
need and complete just as much or
more infrastructure than counties
with large populations. Five coun-
ties—Davidson, Shelby, Rutherford,
Williamson, and Montgomery—ac-
count for 42.7 percent ($5.9 billion)
of the needed $13.8 billion in infra-
structure improvements reported by
local officials.

Officials are confident in ob-
taining funding for only $11.8
billion of the $32.7 billion needed
to meet infrastructure improvement
needs. These figures do not include
improvements for which funding
information is not collected, such as
improvements at existing schools or
those in state agencies’ capital bud-
get requests. Most of this funding,
$11.3 billion, is for improvements
that are fully funded; another $528
million is for improvements that are
partially funded. That leaves another
$20.9 billion of improvements for
which funding is not yet available.

Unfunded infrastructure im-
provementneeds are much less likely
to be completed the longer they re-
main unfunded. For example, of the
improvements needed in the current
inventory that have been in the con-
ceptual stage for three years, 28.7
percent are now fully funded. Only
0.04 percent of conceptual needs that
have been in the inventory for eight
years are now fully funded, and 82.5
percent of that is for transportation
improvements.

Revenue sources matter when
it comes to this growing backlog of
unfunded infrastructure improve-
ments. For example, transportation
infrastructure depends on a revenue
stream that has been declining rela-
tive to need for many years because
fuel costs and the related taxes have
declined, but water and wastewater
infrastructure is paid for by utility
customers, for which only 7.8 per-
cent of 8-year old projects remain
unfunded in this inventory.

The full report is available
on TACIR’s web site at http://
www.tn.gov/tacir/article/tacir-in-
fra-2014-2019. For more informa-
tion, contact Dave Keiser, Project
Manager, at david.keiser@tn.gov or
615.253.4237.
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CLASSIFIED ADS

Advertising: $9.25 per column inch. No
charge to TML members. Send adver-
tising to: TT&C Classified Ads, Carole
Graves, 226 Capitol Blvd. Suite 710,
Nashville TN 37219; e-mail: cgraves@
TMLI1.org; or fax: 615-255 4752.

ASSISTANT CITY ADMINISTRATOR
FINANCE AND ADMINISTRATION

FRANKLIN. The city of Franklin is ac-
cepting applications for an experienced
assistant city administrator (ACA) of Fi-
nance and Administration due to the up-
coming retirement of their current ACA.
This position reports directly to the city
administrator and holds a key leadership
role with responsibilities for providing
oversight of all financial operations of
the city, assisting in the coordination of
activities across all city departments,
and overseeing the planning, organizing,
staffing, operations, and administration
for all assigned departments. The ideal
candidate will possess the ability to
manage time demands of multiple proj-
ects while overseeing a variety of de-
partments. This position will direct the
financial management of the city while
overseeing the Finance, Purchasing, City
Court, Water, Sanitation, Environmental
Services, and Information Technology
departments. Successful candidates will
possess a master’s degree in Finance,
Public Administration, or related dis-
cipline, plus 10 years of progressively
responsible public sector financial man-
agement and administrative experience
or a combination of education and ex-
perience. In order to be considered, the
candidate must be a Certified Municipal
Finance Officer (CMFO). EOE. Send re-
sumes to: Franklin HR Director Search,
University of TN — MTAS, 226 Capitol
Blvd., Suite 606, Nashville, TN 37219

BUILDING CODES OFFICIAL

EAST RIDGE. The city of East Ridge
Fire Rescue Codes Division is currently
accepting applications for a full-time
building and codes inspector. Qualified
applicants should be able to perform all
activities related to ensuring compliance
with building standards including plans
review, inspections, and corrections of
hazards and to enforce city codes and
ordinances pertaining to the city’s build-
ing and housing code. Recommended
qualifications: five years experience in
building inspection standards and plans
review. A full job description may be
viewed on the city’s website www.eas-
tridgetn.gov Resumes may be submitted
to tperry@eastridgetn.gov or mailed to
Trish Perry, Human Resources, City of
East Ridge, 1517 Tombras Avenue, East
Ridge, TN 37412. Open until filled. EOE

BUILDING INSPECTOR/CODES
ENFORCEMENT OFFICER
FAIRVIEW. The city of Fairview has
an immediate opening for the follow-
ing position: building inspector/codes
enforcement officer. This position is
responsible for the inspection of resi-
dential, commercial, and industrial in-
cluding alterations for compliance with
city, federal codes and regulations. This
position reports directly to the planning/
zoning/codes director. Qualifications
include: at least 10 years experience
or equivalent, as an architect, engineer,
inspector, contractor, or superintendent
of construction, or any combination of
these, five years of which shall have been
in responsible charge of work. Requires
knowledge of building standards and
materials; standards of inspection, gen-
eral knowledge of wiring, mechanical
and plumbing systems. Must be state
certified or obtain within 12 months of
employment. Requires experience with
computer systems and software. Specific
duties and responsibilities: reviews and
reads architectural blueprints; answers
and investigates citizen complaints;
deals with property owners, contractors
and tenants to resolve various nuisance
problems, such as: sanitation, abandoned
vehicles, trash, and maintenance of lots;
issues building and sign permits for

residential, commercial and industrial
use; completes residential, commercial
and industrial building fire inspections;
undertakes special projects, as assigned
by the director; and reports and recom-
mends action on various city matters to
the director. Applications available at
www.fairview-tn.org. This is a full time
position with starting salary at $42,658
(doq) plus benefits. Applications should
be submitted to city recorder, Brandy
Johnson, 7100 City Center Way, Fair-
view, TN, 37062, by mail or in person or
via email at recorder@fairview-tn.org.
Applications and resumes are subject
to disclosure. Deadline for submittal is
Sept. 30, 2016. EOE.

CITY MANAGER

CROSSVILLE. The city of Crossville is
seeking resumes for the position of city
manager. Starting annual salary is market
competitive, plus a generous benefits pack-
age. DOQ/DOE (minimum $69,166.37,
maximum $110,572.83). This position is
under the general guidance of the Crossville
City Council consisting of a mayor and four
councilmembers. The city manager shall be
responsible to the city council for theadmin-
istration of all city affairs placed in his/her
charge by/under city charter. The city man-
agerisresponsible for overseeing the annual
budget ($20,626,000 for the 2016/17 FY)
and exercises responsibility for planning,
organizing and leading, through department
supervisors, the activities of 170-180 full
time employees. The city is seeking an in-
dividual that is accomplished, assertive and
has current knowledge of municipal gov-
ernmentand economic development; isable
to interface with the public, media, industry
heads and a variety of governmental boards
and organizations. Requirements include:
graduation from an accredited four year
college, oruniversity, with a major in public
administration, business administration,
economics, or related field. Five to 10 years
of increasingly responsible experience in
a general business environment, of which
three years must have been in a responsible
administrative, supervisory or consultative
position. Amaster’s degree in public admin-
istration, business administration or related
field is preferred, but not required. Able to
pass abackground check, post-employment
offer physical and drug screening. Resi-
dency within Crossville within six months
of the date of hire. Reasonable relocation
expense reimbursement may be negotiat-
ed. Resumes are to be submitted to Leah
Crockett, human resources administrator,
City of Crossville, 392 North Main Street,
Crossville, TN 38555 or leah.crockett@
crossvilletn.gov. Letters and resumes will
be accepted until Sept. 30, 2016. Qualified
candidates will be contacted with an invita-
tion for interview. EOE

DIRECTOR, PERFORMING ARTS
& CONFERENCE CENTER

BARTLETT. The city of Bartlett is accept-
ing applications for director for the Bartlett
Performing Arts & Conference Center
(BPACC). The director serves as the chief
executive of BPACC and reports to the
mayor of Bartlett. This position has responsi-
bility forall programming and administrative
operations of BPACC, and will supervise
the sales, marketing and maintenance staff.
The director also serves as the primary
spokesperson for BPACC to the public.
The director is responsible for building and
maintaining community awareness about
BPACC and its mission, and to foster and
maintain relationships with all patrons. The
director also oversees sales and marketing,
facility rental, sponsorships, and facility and
equipment maintenance. Qualified appli-
cants will have a bachelor’s degree, master’s
degree preferred, and a minimum of seven to
10 years of progressively responsible senior
management experience in the performing
arts sector. An equivalent combination of
education and experience may be consid-
ered. Experience working for a municipal
facility and with nonprofit boards is highly
desirable as are excellent budgeting, people
management and communication skills.
Must have a valid driver’s license. Must
pass a background check, driver’s license

check and a medical examination, including
a drug screen. Will work in a non-smoking
work environment. Annual salary is $70,234
to $82,220 commensurate with training,
education and experience. This is a full-time
position with excellentbenefits such as health
insurance, life insurance, social security and
a retirement plan. Interested persons may
apply in person to the Personnel Department,
Bartlett City Hall, 6400 Stage Road, Bartlett,
TN 38134, or on-line at www.cityofbartlett.
org. Applications must be accompanied by a
current resume. Applications will be accept-
ed until the position is filled, but interested
candidates are encouraged to apply no later
than Sept. 30,2016. EOE.

HUMAN RESOURCE DIRECTOR
FRANKLIN. The city of Franklin is
accepting applications for an experi-
enced human resources director due to
the retirement of their current director.
This position reports directly to the city
administrator and holds a key leadership
role responsible for directing the Human
Resources operations and activities for
the city. This position will advise man-
agement on all aspects of discipline, pro-
motions, transfers, terminations, labor
relations, EEOC regulations, and ADA
compliance. The successful candidate
will serve as trustee and plan administra-
tor for the city’s three pension plans. This
position will oversee employee relations,
staffing considerations and oversee the
recruitment, selection, promotion, and
onboarding process of all employees.
The ideal candidate will possess the
ability to establish good working rela-
tionships while gaining trust of all em-
ployees. The position requires a strong
ability to recruit and retain talented
employees. Successful candidates will
possess a master’s degree or equivalent
with five to 10 years of related experi-
ence or a combination of education and
experience. In order to be considered,
the candidate must possess one of the
following certifications; SHRM-CP,
PHR and/or SPHR. Send resumes to:
Franklin HR DirectorSearch, University
of TN —MTAS, 226 Capitol Blvd., Suite
606, Nashville, TN 37219. EOE.

PLANNING CLERK

ARLINGTON. The town of Arlington
is seeking a highly motivated, qualified
individual for a full-time position in the
Planning and Development Department.
This position will perform work requir-
ing skills in administrative support,
public relations, research, mapping,
and basic math. Applicant must have
an associate’s degree and two years
experience in an administrative support
position, or an equivalent combination
of education and relevant experience. A
detailed job description and application
are available at Town Hall, 5854 Airline
Rd, Arlington, TN 38002 or at www.
townofarlington.org. EOE.

POLICE CHIEF

ELIZABETHTON (population 14,200
with 40 Sworn officers) is seeking an
outcome-focused manager with proven
leadership, interpersonal and commu-
nication skills to become the chief of
police. This position reports to the city
manager and requires a team player
with sound decision making skills and
the ability to interact and communicate
effectively with the public, local, state
and regional law enforcement person-
nel. POST Certification, a bachelor’s
degree in related field with a minimum
of six years supervisory experience is
required. The hiring process includes an
assessment center. Salary DOQ: range
is $63,128 - $66,310. Resume, cover
letter and completed job applications
to: Human Resources, 136 S. Sycamore
Street, Elizabethton, TN 37643 or you
may apply via the city’s website: http:/
www.elizabethton.org by Oct. 7, 2016.
Resumes are a public record.

STREET DIRECTOR.

JONESBOROUGH. The town of Jones-
borough is accepting applications for the
street director position. Beginning salary
- $53,862. The position is responsible for
all aspects of the operation of the Street
Department including supervisory and

technical work in construction, mainte-
nance and repair of streets, bridges and
related public works, planning, organiz-
ing, snow removal, etc., assigning and
reviewing the work of a group of skilled,
semi-skilled and unskilled workers. An
application and position description can
be obtained from the Administrator’s
Office at town hall, 123 Boone Street,
Jonesborough, TN 37659. Applicant
information can also be obtained through
the town of Jonesborough’s website

www.jonesboroughtn.org. EOE

VOLUNTEER FIREFIGHTER
FAIRVIEW. The city of Fairview is
seeking applications for a volunteer fire-
fighter. Prior fire service experience not
necessary. Volunteer firefighters receive
training to qualify as a firefighter [/ [T and
emergency medical responder. Training
and equipment provided. The Fairview
Fire Department’s Volunteer Firefighter
Program is a community-based program.
This program gives members of the
community the opportunity to augment
a full-time career. Volunteer firefighters
receive a nominal stipend and limited
benefits for their voluntary participation
in this program. Aptitude, physical tests
and background investigations will be
conducted. The next scheduled aptitude
and physical test is scheduled for Nov.
19. Applicants will receive more infor-
mation about the testing process when
application is received. Once initial
training is completed volunteer firefight-
ers are required to attend two 3-hour
training drills a month (normally the 1st
and 3rd Tuesday) and to be on standby
12 hours a month (6 hours minimum
shifts). Volunteer firefighters can also
participate in station training activities,
public education events and other fire
department sponsored activities.Re-
quirements include: high school diploma
or GED; 18 years of age or old; valid
driver license with acceptable driving
record; not convicted of a felony; legal
right to work within the United States;
reside within 50 miles of Fairview; must
be able to pass a background check; and
must be of good health and pass city of
Fairview physical requirements. The
ideal candidate would have the ability
to read and interpret written instruc-
tions, have strong communication and
mechanical skills. Interested candidates
should download the application at;
http://www.fairview-tn.org/wp-content/
uploads/Employment-Application.pdf
Applications will be accepted by mail at;
Fairview Fire Dept; Attn Training Offi-
cer; 7131 Bowie Lake Road; Fairview
TN 37062; or can email to stopfire@
fairview-tn.org. Applications will be
accepted until Nov. 4.

WASTEWATER TREATMENT
PLANT OPERATOR, SR.
COLLIERVILLE. This position requires
the performance of highly responsible,
skilled trades work in the operation and
maintenance of the town’s wastewater
treatment plant in accordance with EPA
standards. Requires a bachelor’s degree
with major course concentration in en-
gineering, chemistry or a related science
field; and one year operating experience
at a Grade III or Grade IV Wastewater
Treatment Plant; or any equivalent
combination of education, training and
experience which provides the requisite
knowledge, skills and abilities for this
job. Must be in compliance with TDEC
Rule 0400-49-01 and remain in com-
pliance throughout employment. Must
possess and maintain a valid driver’s li-
cense. Salary range is $38,525 - $66,042
(DOQ) annually with excellent benefits
package and is full time. Applications
and complete job descriptions are avail-
able online at www.collierville.com or
in the Human Resources Office, 500
Poplar View Parkway, Collierville, TN
38017, M-F, 8-5. The official applica-
tion of the town of Collierville must be
filled out and may be accompanied by a
resume. The job number for the position,
IJN16-18PS, needs to be included on the
application. Applications and resumes
are subject to disclosure. Position will
remain open until filled. EOE

NLC

NATIONAL LEAGUE OF CITIES

SUMMIT

- NOVEMBER 16-19, 2016

EXPERIENCE OUR
REVITALIZED
CONFERENCE IN A
REVITALIZED PITTSBURGH

NLC’s City Summit (formerly Congress of
Cities) is coming to Pittsburgh, Pennsylvania,
November 16-19, 2016. See how this
once-industrial town has transformed

into a beautiful and vibrant city.

citysummit.nic.org

CITIES STRONG TOGETHER

NATIONAL
LEAGUE
OF CITIES

NA#

TENNESSEE

FESTIVALS

Sept 29 - Oct 1: Columbia
Muletown Musicfest

This community collaboration
will highlight local businesses and
restaurants in Maury County through
a venue driven showcase of talented
musical acts. Held on the Historic
Downtown Square, the celebration,
will include great food, friends, fun
and a surprise or two. For more
information, go to http://muletown-
musicfest.com/

Oct. 1: Chattanooga

Wine Over Water

Premier wine-tasting festival with
wine samples from more than 100
world wineries. Held on the historic
Walnut Street Bridge in downtown
Chattanooga, the festival, will also
feature four local chefs that will per-
form food demonstrations and offer
samples free of charge. For more
information or to purchase tickets,
g0 to www.wineoverwater.org

Oct. 7-8: Bristol

Parks & Recreation Wildlife
Weekend.

Come get your passport to nature
at the Park Lodge Friday, Oct. 7,
beginning at 6:30 p.m. The evening
program includes a photography
lecture featuring Marq Marquette
along with a reception and photogra-
phy contest awards ceremony. Also
featured will be information on the
exciting expansion of the Nature
Center. Saturday events begin at
8:30 a.m. and include bird banding;
a children’s nature walk; lots of kids’
activities; a fossils, mushroom and
wildflower walk; geology hike and
much more. For more information,
go to www.friendsofsteelecreek.
org. or call the Nature Center at
423.989.5616.

Oct. 14 - 17: Nashville

Southern Festival of Books

This celebration of the written word
brings together more than 200 of the
nation and region’s most notable au-
thors from across genres and is held
at War Memorial Plaza. Book sign-
ings, panel discussions, and readings
make this festival great for any
bookworm. For more information,

go to www.humanitiestennessee.org

Oct. 21: Farragut

Farragut Food & Wine Festival
Hosted by the Farragut Business Al-
liance and the town of Farragut, the
festival will showcase samples from
Farragut’s eateries and wine pairings
from area wine distributors. Event
will also include live entertainment,
featuring Knoxville favorite The
Coveralls. Held from 6:30 to 9:30
p.m., advance general admission
tickets can be purchased for $30 at
www.farragutbusiness.com through
noon the day of the event, or $35
if purchased at the gate. VIP seats
are limited to the first 64 sold and
are $100. Admission for children
under 10 is $10 in advance or $15 at
the gate, with children under 5 free.
Learn more by calling 307-2486 or
emailing info@farragutbusiness.
com.

Oct. 21: Franklin

Franklin Wine Festival

Fill up your wine glass and raise
cash for Big Brothers Big Sisters
of Middle Tennessee. Cheers to ex-
ploring different flavors of wine with
more than 300 varieties from around
the world, along with tastings from
Middle Tennessee’s best chef’s and
restaurants. Held at the The Facto-
ry at Franklin beginning at 7 p.m.
For more information, go to www.
franklinwinefestival.com

Oct. 22: Greeneville

Second Annual BBQ & Bluegrass
Fun-filled day of music, dancing,
kids activities and vendors offering a
variety of food, and crafts in Down-
town Greeneville. The free family
event, scheduled from 10 a.m. to
6 p.m., will feature two star-stud-
ded bluegrass shows at the Capitol
Theatre. The first show will feature
Carson Peters and Iron Mountain at
1 p.m., followed by Blue Mafia at
2 p.m. Tickets to see both of these
groupsare $10. The second show will
feature Icy Holler at 7 p.m., followed
by Blue Highway at 8 p.m. Tickets to
see both of these groups are $20. For
more information, search Facebook
for “BBQ & Bluegrass featuring
Windows to the Past,” “Town of
Greeneville”, and “The Main Street
Mile Run/Walk.” Tickets can be
purchased at the theatre or online at
www.capitolgreeneville.org.
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NATIONAL BRIEFS

The income of the average
American rose by 5.2 percent
in 2015, the fastest increase ever
recorded by the federal govern-
ment. The U.S. Census Bureau
reported the increase is the first
significant boost to middle-class
pay since the end of the Great Re-
cession. Additionally, the poverty
rate fell by 1.2 percentage points,
the steepest decline since 1968.
There were also 3.5 million fewer
Americans in poverty in the past
year in during this same period
between 2014 and 2015.The share
of Americans who lack health
insurance continued a years-long
decline, falling 1.3 percentage
points, t0 9.1 percent. Real median
household income was $56,500 in
2015, the Census Bureaureported,
up from $53,700in 2014. The gain
was a combination of rising wages
in the economy - spurred by a la-
bor market where unemployment
is falling and employers are being
forced to compete more for work-
ers - and low inflation.

The national economy added
151,000 jobs in August, despite
labor markets slowing in momen-
tum. The U.S. Department of Labor
reported the national unemployment
rate was unchanged at 4.9 percent
with the pace of job growth and the
stagnant unemployment rate more
disappointing than analysts had
predicted. While job growth was not
spectacular, officials said the num-
bers are not weak enough to indicate
the economic recovery has been
derailed. The highest gains were in
the food service industry followed by
financial services and the health-care
industry. The biggest losses were re-
corded by the manufacturing sector.

The U.S. Department of Educa-
tion has awarded $28.4 million in
Advanced Placement (AP) grants
to 41 states and Washington,
D.C. as part of its efforts to boost
college- and career-readiness for
historically underserved students.
The grants will help defray the costs
of taking advanced placement tests

for students from low-income fam-
ilies. By subsidizing test fees, the
program encourages all students to
take advanced placement tests and
obtain college credit for high school
courses, reducing the time and cost
required to complete a postsecondary
degree.

The latest job estimates from the
U.S. Labor Department suggest a
recent uptick in local government
payrolls. In August, the sector added
24,000 jobs, while July estimates
were revised for a monthly gain of
43,000 positions nationally. Total
local government employment,
including education, has expanded
by about 1 percent so far this year.
Growth in hiring among schools, in
particular, appears to have accelerat-
ed after changing little over the first
half of the year. Employment for
all other areas of local government
registered increases each month this
year. In all, local public employment
(excluding education) has expanded
by 68,000 positions since December,

U.S. Senate begins consideration of
water resources bill; House action stalled

BY CAROLYN COLEMAN
National League of Cities

Earlier this month, the Sen-
ate began debate on the Water
Resources Development Act (S.
2848, WRDA). With an amend-
ment deadline of Sept. 8, debate
on the bill will likely carry over,
with the bill’s sponsors, Senate
Environment and Public Works
Committee Chair James Inhofe,
(R-OK), and Ranking Member
Barbara Boxer, (D-CA), devel-
oping a manager’s amendment on
the bill.

The Senate WRDA bill
authorizes 25 flood protection,
navigation, and ecosystem res-
toration projects under the U.S.
Army Corps of Engineers (Army

Corps) in 17 states.

Additionally, the Senate bill sup-
ports clean water and drinking water
infrastructure for Flint and other
communities, including provisions
that would:

e provide relief to communities
struggling to comply with un-
funded federal mandates,

e help cities and towns reduce
public health risks posed by
lead, offer aid to schools seeking
to improve the quality of their
drinking water,

e increase assistance for rural
water and wastewater utilities,

e advance research to improve
water treatment,

* reaffirm the value of the state
revolving funds, and

e jumpstart a new financing pro-

gram for major water infrastruc-
ture projects.

The $9 billion bill passed the
Senate Environment and Public
Works Committee in May with over-
whelming bipartisan support.

On the House side, the time-
frame for bringing their version of
WRDA to the floor for a vote remains
unclear. The bill, H.R. 5303, autho-
rizes 28 flood protection, navigation,
and ecosystem restoration projects
under the Army Corps, but does not
include the additional water infra-
structure provisions that are included
in the Senate bill.

NLC supports both the House
and Senate versions of WRDA and
urges Congress to send a final bill to
the President for signature.

MTAS delivering class using the FIRO-B instrument

Want to learn more about how effectively you interact with others at work?

The FIRO-B instrument is a
powerful tool that will help you
understand your behavior and that
of others.

The Fundamental Interperson-
al Relations Orientation-Behavior
instrument will measure how you
typically behave with other peo-
ple and how you expect them to
act toward you. Interactions with
co-workers can always use more
improvement and understanding.
You will learn how to come across to
others and what your needs are from
people at work. After learning what
your behaviors are, you will define

a personal action plan to adapt your in-
teraction style to improve relationships
at work. You will also learn how these

results impact team work!

Class locations and schedules are:
October 5 - Jackson

8:30 a.m. — 12:30 p.m. CDT
October 6 - Nashville

8:30 a.m. — 12:30 p.m. CDT
October 12 -Knoxville

8:30 a.m. — 12:30 p.m. EDT

Go to the MTAS website at mtas.
tennessee.edu to register!

Firob

Dr. P. J. Snodgrass, MTAS training
consultant is a FIRO-B certified
instructor.

an increase of 1.1 percent. Still, local
government employment remains
a long way off from prerecession
levels. By comparison, state-level
public employment has shown little
movement. Current estimates for to-
tal state government jobs, excluding
education, are the same as they were
in January.

The U.S. Department of Transpor-
tation is urging the public to make
sure children are properly buckled
up in the correct car seat for their
size and age. Newly released data
from the NHTSA 2015 National
Survey of the Use of Booster Seats
shows 37.4 percent of children ages
four to seven in the United States
were not being properly restrained.
Of that number, 25.8 percent were
restrained by seat belts and 11.6 per-
cent were unrestrained. 13.6 percent
of children from one to three years
old were prematurely transitioned to
booster seats, a significant increase
from the prior year.

COMING
I UP

Oct 26-28: Knoxville
TCMA/KCCMA Conference
Crowne Plaza Hotel in Downtown
Knoxville.

The first session will begin at 8:45
a.m. on Wednesday and the confer-
ence will end by noon on Friday.
Conference program is available for
review at the TCMA website - www.

tncma.org.

Oct. 27: Nashville

TML Policy Committee Meeting
The TML Policy Committee will
meet to consider and rank all of the
qualifying proposed initiatives. The
committee’s final ranking of pro-
posed initiatives will be submitted
to the TML Legislative Committee
for consideration. Any municipality
submitting a proposed legislative
initiative must attend the meeting
and present its initiative to the TML
Policy Committee.

Oct. 27 - 28: Nashville

2016 Governor’s Conference
Renaissance Nashville Hotel

Every team needs a game plan.. Join
Gov. Bill Haslam and TNECD Com-
missioner Randy Boyd, along with
hundreds of state and local officials,
business executives and economic
development profes-sionals, to learn
more about team Tennessee’s inno-
vative game plan and strategy. For
more information or to register, go
to http://govcon.tnecd.com/. The last
day to register online for Governor’s
Conference is Oct. 17. After this
date attendees will have to purchase
tickets at the door.

various programs.

The city of Sweetwater closed a $1.2 million loan for
the purpose of refinancing some outstanding debt,
renovation of a city building, and for the acquisition of
equipment. It is the city’s sixth loan through TMBF’s

The city of Jackson closed a variable rate loan through
the TMBF loan program in the amount of $17.4 million
to finance its three-year capital improvement plan.

No loan is too large or too small

3 o

See us for your special
projects needs.
(615) 255-1561

TENNESSEE MUNICIPAL BOND FUND
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Columbia vice mayor brings rural roots, dedication to office

Dr. Christa Martin has spent more than 35 years with local community college, more than 20 serving on city council

BY LINDA BRYANT

It’s hard to keep up with Dr. Christa Mar-
tin. Close colleagues who know her from her
many years of public and professional service
in Columbia, Tenn., say they marvel at her as
she juggles her many responsibilities.

Not only is Martin Columbia’s vice mayor;
she has worked at Columbia State Community
College since 1979, and currently holds the
position of assistant to the president for access
and diversity. Her volunteer activity, which in-
cludes service on a variety of local and regional
boards and committees, is through the roof.

For more than 23 years, Martin has served
as a Columbia City Council member, and she
has been amember of more than 23 local boards
and committees during the past 30 years.

Martin’s boss, Columbia State Community
College President Janet F. Smith, is definitely
a fan.

“Dr. Martin greets you with a smile and
always a kind word,” Smith said. “She looks
for the best in others. She has a plan for what
she needs to accomplish and motivates those
she works with through her energy and involve-
ment to move forward with her. She is a team
leader. I regard her as a person who lives a life
of high integrity, ethics and honesty.”

Wayman Hickman, former CEO of First
Farmers & Merchants Bank in Columbia, said
he learned to appreciate Martin’s penchant for
getting things done when she served on the
bank’s advisory board.

“Christa has the ability to express herself
and listen to other people,” Hickman said.
“She’s effective and knowledgeable. Her work
has touched many people and continues to do
s0.”

Martin laughs when asked about her heavy
work load and reputation for getting things
done.

“I tell people I move on invisible roller
skates,” she said. “I’m hardly ever in my office.
I’'m usually out meeting with people. I might
be going to a youth program to talk about
how education changes lives, at a city council
meeting or driving to a board meeting in the
community.”

Church is also an important source of
strength and commitment for Martin. She and
her husband Willard are active members of New
Smyrna Cumberland Presbyterian Church. She
was ordained as an elder in 2004. The Martins
have two grown children, Jyuana, a Columbia
State alumna and Maury County school board
member; and Karlston, who resides in Georgia
with his wife and two children.

Martin is also an at-large board member
for the Tennessee Municipal League. Tennes-
see Town & City spoke with her recently about
highlights of her many years of professional
and public service.

TT&C: Tell us about your background.
Where did you grow up?

CM: I have lived in Maury County my entire
life. I grew up on a huge farm in the Bear
Creek Pike Community. We lived about a mile
off the paved street. We had to walk for miles
to catch the bus. My grandmother’s family
had 12 sisters and brothers, and her mother
had 15 brothers and sisters. There were seven
kids in our family — three girls and four boys.
My brother and I went to a two-room country
school house with one teacher for 12 grades.
Church was always very important. Our church
had a stove in it, and we had to work hard to
cut wood and bring the coal in.

My family farmed about 700 acres and had
cows, chickens, horses, pigs, tobacco, and hay.
We made farm items such as our own soap. We
took our baths in a tin tub. We didn’t have a
bathroom; we had an outhouse. I did farm work
in the morning and performed more farm work
when I got home from school. Farm life serves
as a basis for everything I do, and it’s the reason
for my strong work ethic. My dad and mom
taught us to help other people. They taught us
aboutmaking a positive impact. Everybody had
to carry their load.

Working on a farm prepared me for plan-
ning, ordering and making requests. I got a
pretty good idea of how to work with public
officials pretty early on. I remember every
spring we’d ride over to the county road su-
perintendent’s house, and my dad would talk
to him about coming to fix our road, which
washed out frequently. I used to just sit there
and listen attentively while dad negotiated with
the superintendent.

I graduated from Central High School and
came straight to Columbia State. I received my
associate’s degree in data processing and went
on to Middle Tennessee State University to get
my bachelor’s degree in business administra-
tion. Then I went for my master’s in informa-
tion systems and got my doctorate in higher
education leadership from Nova Southeastern
University.

TT&C: How did you getinvolved in politics?
CM: I have always liked being involved and al-
ways served on a lot of boards and committees.
In 1992, Mayor Barbara McIntyre approached
Dr. Paul Sands, who was the president of
Columbia State at that time, and asked him if
she could nominate me for an open position.
Dr. Sands gave her the green light. She went
before the council, and I was appointed with a
4-2 vote. Even though I won, I wanted to know
why two people didn’t vote for me. I asked
them why, and they said I was too young. I’ve
always laughed about that. I ran for Colum-

bia City Council
six times and won
each time. Four of
the elections were
unopposed.

I ran for vice
mayor three times.
The first time, in
2005, I lost by 240
votes. I lost by 41
votes in 2009; and
in 2014 1 won by
706 votes. I had
to be talked into
running for vice
mayor that third
time. I'm glad 1
listened.

TT&C: What
kept you moti-
vated to run and
stay engaged
with the public

that level since
we have a pres-
idential home in
Columbia.
Our em-
ployees are
important. We
want to make
sure we’re con-
tinually assur-
ing them that
they’re val-
ued. We need
to make sure
we are paying
them well and
giving them
options. I think
it’s important
for Columbia
to be a part of
the Regional
Transportation

Dr. Christa Martin

Columbia’s Fire Department was the first in Tennessee to receive a Class 1 ISO rating.

for such a longtime?

CM: There was a lot to learn. I represented the
3rd district, but I also had to be knowledgeable
about the other four districts. When the agenda
is presented, it’s for the whole city, not just
one district. I became very concerned about
what was happening in all parts of the city. My
campaign slogan this last time was, “Moving
us from good to great.” I really did mean that
for all of Columbia and still do.

TT&C: What are some of your duties as
vice mayor?

CM: I attend all meetings and facilitate the
meetings when the mayor is not present. In
addition, I take calls from citizens all over the
city. Columbia has about 37,000 residents, so [
might get a call from anybody about anything.
It’s not like I'm stepping on another council
member’s toes. I communicate citizens’ con-
cerns to the city manager for consideration by
the Columbia City Council. I serve on some of
the internal boards for the city. For example,
I serve as a trustee for the retirement system.

TT&C: You have lived in Columbia since
you were born and seen massive change.
Can you speak to one of the most notable
changes?

CM: We’ve had tremendous growth. In the
1990s we had around 29,000 residents. Today
we’re at 37,000. Our industries have become
more diversified. We have more residents of
different ages and ethnicities. Columbia State
definitely has a much larger student population
and employee base than we had 20 years ago.
Many of the downtown businesses that were
here 20 years ago have shut down. But now
we’re in a revitalization of downtown Colum-
bia with the growth of small specialty stores,
restaurants and coffee shops. We have national
banks in Columbia now. Twenty years ago we
had small town banks and that was it.

TT&C: What are some of the most import-
ant issues Columbia is facing today?

CM: Our most important issue is serving the
people. I’'m concerned about paving our streets
and making sure our infrastructure is ready for
our growing population. It’s become important
for us to market the city as a destination, as a
place where people want to come to live, work
or start a business.

We have to continue to diversify our jobs
and make sure there’s a place for all kinds of
talents in Columbia. We are challenged with
providing education to our workforce so that
large corporations and other industries want to
locate here. We want to make sure we have a
prepared workforce that can immediately go to
work. We have important historical properties
such as the James K. Polk Home and African
American history sites in Columbia. One of the
oldest buildings in downtown Columbia, the
Jack and Jill Building (built in 1817), is under
renovation.

I think we need a new industrial park. We
need to position ourselves well and have spec
buildings ready to accommodate new industry.
I’'m also a big believer in parks and recreation.
It’s so important to provide an outlet for rec-
reation, whether it’s walking, riding a bike or
playing a sport. We need to invest in attracting
tourism. We can brand ourselves nationally on

Authority and look at how we are moving cars,
trains and bringing in and shipping out inven-
tory. Of course, we need to make sure we have
good relationships with our elected officials at
the county, state and federal level.

TT&C: How do you keep up with typical
small city challenges such as maintaining
sewers and roads?

CM: Our Columbia City Council members are
good listeners. We have been able to make good
purchasing decisions, make great plans for our
capital projects and stay on top of the level of
repairs necessary for our streets. We’ve kept
our taxes pretty low, considering the services
we provide. We engage in a lot of dialogue and
try to make sure we are making good decisions
about our big projects. We get a lot of input
from the experts before we make decisions. We
have focus groups, and we talk a lot with TML
(Tennessee Municipal League) and MTAS
(Municipal Technical Advisory Service).

TT&C: Going back over the past 20 years
can you name some of the council’s most
significant accomplishments?

CM: Our street paving program is definitely on
the list. We were able to move Columbia City
Hall to an older bank building on a thorough-
fare that goes through the middle of town. It
was a great move and served our citizens well.
We have a large investment in Ridley Sports
Complex, where we’re growing tournaments
for soccer and softball. We’re very proud of our
Fire Department’s Class 1 ISO rating. It rep-
resents a major accomplishment. [ISO collects
and evaluates a community’s fire suppression
capabilities. Columbia’s Fire Department was
the first city in Tennessee to receive a Class
Irating. Less than one percent of all fire depart-
ments in the U.S. receive a rating.]

We have a free recycling program and
curbside pick-up in place. We have a partner-
ship with Maury County for our animal shelter.
We upgraded Fairview Park, and we have an
Arts District that’s really coming along. We’ve
just started the Columbia Sports Council. We
are really doing a lot of creative things to in-
clude our citizens and businesses.

Importantly, we just finished Riverwalk
Park on the Duck River. The federal gov-
ernment gave us $6 million for this project,
and we are very proud of it. People are at the
Riverwalk every day. All the different pieces
of the Columbia community came together to
help make it happen, including our public and
private sectors.

TT&C: Whatis the nature of your work with
Tennessee Municipal League?
CM: TML is another way to keep me informed
and allow a better transfer of information
from the city council to the state legislature.
There’s so much value in attending meetings
in Nashville with legislators and meeting with
key people from our region and other cities to
find out what they are doing. I learn about the
critical laws and bills being considered. I'm
able to bring that kind of information back to
the city manager, and he’s able to share it with
the council. I get to speak with the folks from
the east, west and middle parts of the state and
find out their best practices.

TML spends a lot of time informing us

about what bills are going to be considered
in the next legislative session. I get that pa-
perwork, sit down with it and ascertain which
bills might be good for cities and which ones
might be bad. Communicating and listening to
the TML staff is critical, so that when they go
before our state legislators they are taking a
message that’s going to be a good fit for cities.

TT&C: You have been working in education
for many years and made a big impact at
Columbia State. Can you name some of the
most gratifying aspects of your tenure in
education?

CM: I am assistant to the president of Columbia
State, Dr. Janet Smith. The college is growing
and expanding. We just opened the Williamson
County campus on Liberty Pike, and we have a
large enrollment there. My work at the school
for 20-something years was in the computer
area. I was the computer center director in a
time when people who held these positions
didn’t look like me. I was involved in exciting
work. I developed specifications and ordered
new mainframe computers, which were big
ticket items. [ was a part of the initial install-
ment of fiber optics at the college.

Over the course of my tenure we’ve built
new buildings in Lawrenceburg, Lewisburg
and Clifton. We added a campus in Waynes-
boro. I made sure those schools had technology
and software that handles all our needs with
school information, financial records, payroll
processing, etc. Forthelast 13 %2 years my work
has focused on access to the college, opening
doors for people and looking at diversity issues.
We value everybody who comes to our college.
We do that in our actions and not just in our
words. I think Tennessee community colleges
offer life changing opportunities.

TT&C: What does diversity mean to you?
CM: Diversity is serving the widest variety
of people you can. There are so many aspects
of diversity. For example, it can be about age.
You want to be sure you can serve a traditional
student or an older student. You want to serve
students whether they’ve been homeschooled
or been out of school for a long time. Diversity
is serving different cultures, different socioeco-
nomic statuses, races and more. It’s having
a variety of ways to access education inside
and outside the classroom. Diversity is not
just important for the student population; it’s
important to staff, to the people actually doing
the teaching. We have faculty from all over the
nation coming to teach at Columbia State.

TT&C: How does your work at Columbia
State inform or relate to your position as
vice mayor?

CM: People ask me this all the time. Both
jobs involve serving people. Both jobs are all
about solving problems, listening, conducting
negotiations, respecting opinions and keeping
people informed. The two jobs actually feed off
one another. My compassion for people comes
to the table in both jobs. It takes a lot of work
to negotiate the hours it takes to perform both
jobs well and balance my husband and my two
adult children. It’s definitely a challenge to be
a wife, mother and grandmother.

TT&C: Do you have a leadership style or
guiding principle?

CM: I learned a lot at home in the country.
Growing up with seven kids, a mom, dad and
a grandmother is a negotiation. My mom and
dad taught us that you never know who you are
going to learn from and that every day you need
to seek to learn something you didn’t know
the day before. They taught us a philosophy
of respect.

TT&C: What causes do you care the most
about?

CM: Education is a consistent concern. So
much of what I’ve done, whether serving on
daycare center board or supporting the Boys
& Girls Club of Maury County, has been about
kids. We started the Columbia Children’s Mu-
seum a few years ago, and | was able to be on
thatinitial board. Childrenneed a placeto grow
and need to know someone cares.

Health care is also important to me. I’ve
served on the Maury Regional Medical Center
board, and that’s where bringing health care to
where people actually are became an important
concern. I’m also a Silver Life member of the
NAACP. I am interested in work that impacts
people of color. I’ve been on First Farmers &
Merchants Bank’s advisory board. This points
to the part of me that’s interested in numbers
and math and likes making sure all people have
access to money, loans and information about
investments.

TT&C: Can you name a couple of important
mentors?

CM: My first grade teacher, Pauline Flippin,
who taught all 12 grades in a little country
school, was a great inspiration. When I went to
city school, I was just as prepared as anybody
else! I think about Maxine Smith from West
Tennessee. She was a Tennessee trailblazer
and a Tennessee Regent. She worked through
several civil rights initiatives in the Memphis
area. It was amazing to meet her, know her and
go to her house. She inspired me to persevere
and never give up. I can’t talk about influences
without talking about Shirley Chisholm, who
ran for president in a major party. I was so in-
spired by her commitment and vision.



